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>, 'l'f· •I! it/, 1 18/2001 
,)1'L I>,,. }" C:·}I, . 

• ,,.V,"1Y, >,c:,,tt-t 
uu&./\9°:J· 

I· ,MlC >,C,,fl·t 
/\IL >,'f:e_-.'rL ";h'L /,\'· h.C:l·t,. >,q,~ 1?:t/. 
118/2001 "·l·ll'lf\.. )1•r<l•fl f,h>,A:: 

'll•l·(\l.fl- ,l, 01 +:1. 
=-=-~~~-'J_ - · 

,l,1. t,f· . >" C:·}t,. >, 't>:f 'l!?i·t 8/1991 'i ·U1\.h-
uu(\l.·1•'i 'iM'"" 'i9"9":h.f'{i•; ·um~ ,n"l:J-.}'i 
'll•l•'J•rll.f\.. h-f\.. 9"9",),,('i'i:v; {lrL >,cp;e.-.'rL ·l•(\l,fl9"'i 
·f··f·IL J.9"'i >,I\ m_ :: 

'} 'i•ht J · :1-c:1- 9" 
>d·>,:J·:l·'P1'1-- i1A,, :1-C:-1--9" 1,'i•l·IIJ!,>,m·"l·U?' >dlfl 
>, 'P:f, fl: -
(1) ''(ll,.,n•f·~ " "'11\ :I. •{luu9"CrlL:J·:,. OJf, ct?i·:1i·c: 

>, fl 1,.,-IL ·;·u ·f ·mo., m r, 11 f,•l·m fl 'I 1. u. : •n·u ·l·w o., 
9"{l >,flt•rlL ·11·1•(\fl'/9°'} f\.. t1<,:t\_.-"/•: 1-All:J·'f 
my, >,,,9"C:>,'C >,'1/.\"lhn:I. 'i?"'l·Cl •fluu(\1.:1. 
(JJ•/,A {ll,.,), ··1>t:J· ·11>\'l·OJ (l,fl Ol/(\•} M~.:: 

(1)•/,/.\ {ll,.;h ,, . .<',119" ·u(lt,(}.. flrl >,'fJ,:.'rL 
>d.',uu,ltJ'.C'i: -
(0) >,qf\:I. ,l,J.',A:J·:1, (ll,.'C:I•: ;rt\_{l'i X'f';J-'}: 
(fl) >,llf\;I. (Lit.f\'C >,·1A 0 1tr,:1. uu'i°lfl·t h.C:l·t,.: 
(,h) .l' •• f',. ·; >, ·rt llC·t ,l,°l'}: h 9" h- 'm•'i 
( tJU) {lt,.,l, ,,. y. 9")1 J' -~· '"" <,:-,:,. .,, ,,, ,,. : >dl 

{lt,.,l, :1- t1/.\ >dl ',Y, flt-,l, 9"n,f.~· 



(2) 

.,,.i,''i.. ·1·"1'1/.•:I. ·fl•l''I' ;J· ·u 'Pflh- : ·rl,1,1. 
a,y, •(lm·/Jt.\ {ll,,ih >dl tn>t :,.t,A 

m·IJ 'l.:J·:, . Tflm{l.i~ flt.vrri ·11 •1·mht\-
(\ t}.'.f•'j:: 

111\'}{\ ~-,,:,It. ?0 ?",),.t;C:-9° ?"{l (Ln.l\'C >,'lf.\''1 
ft..;I. J.'.,"t\..'}' ?"llC: >dl ·rluo"i"lfl·t ·um-~t,• my, 
·11'1f~ '}uo"fi(Hl ·t1(\C,'1 ·}\11\:I. my, >,t11\:I. 
uv'i01{l•t 11t1f .'!:>, Tc:•~~)1:f·;J·:1,•; ',J', 11·f·;f;~-<',. 
(\t,.ifd•;;:;J·•} m·/Jl\:I. {lt,.,), "l'i OIL >,'PJ,.:'IL 
J.',UDA1f.<',,: 

"·f·A uof.'f' '"/(\ :,. 
{lf.\m'i nt.t,-n ?"{l 
·1(f•~ (l,fl 01/l\·} M~: 

>, 'l A 0 1 ft.. :1 • 18'1 fl '111.f 'f 
A,.l'. >,(lt,.,IL a>·/JA ·1t>d·m 

(3) "au'H,t\J', (lt,,,11'1•;;:" "'ll\:I. 'ill >,'Pi·,IL 
·U-119°/.\h :,. \-1'{} '1 l'IC:·f· >,C:'16·1· '} UD;J·:,. 'ii\ 
ML: \-1'{} '¼ l'IC:•f· ri''/0 'H• '} uo;J·:1, h>, '};J·,kt 
11 iJ.f.: uoi\-• (l ,(l <11/ (\ :,. M~: 

(4) "f.l\ f, (lt,,,)1" UC/l\:I. '} l'IC·f·m· "(i'uv"}•f· '} uv:1, 
a>f, t1,flh- 'il\ML ·11/J.f.:UC/_ l"t-'i 'l"{lt. ;,, '} 'f9°·; 
J?.:l\, :,.•; 111\?>1 ·,rr•~ tHt 0 '11\ :,. M~= 

(5) ">,flt-"1. " UC/l\ •l ' i'1(Ji~ i1A1, l'l·O •flm-t')A {lt,.,), 

,f,fL.<r fl{lCifl ·u·r.~ 'ltJC,f'C OJJ.'., ;h;J'C l'l •n~:,. 
lll\9' o •n '"/l\ •} M~: 

-
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,fl;h;l·'e "'"/"'/·}·; l,l,lS't:c~•9°·; 1,y,•,.: ·rl<t:f\,(1,:
( 11) '} ;hC<l: "I I. 'I'} 9""14-'t: '~ t') '}: 
(f\) 'i?"/J.V.'i'i ?"'t:~,l1 >,?''Ti: 
(,h) 'i9"fl'," /J: 
(au) '}>"t\•}t,)i: ;nf: m1y.-; :~~·l·C"'I/.\ X'¼ :1.·H 
( 1.) 'i',"J', t n~ ·; uv'i•H':'i (11, • .-1, •r'i ii A.>-.:,. 

·I· uut') t') I\. /)"'I"'/:,· 'i: 
(l'l) •n:~:9°f\'i ·ll'i~•A'} '}'Ul1f .r.· 'i'?J':1 'i>,•O.<"·I· 

uu"l-fl'i O'•l·f\ ;l.'i: 
(i'i) 'iuv'J-o'~ ·II.<' tJ1l•O'i >,~);,11 .. :1.•; ·O'l,l,/,: M'C'} 

rg.:ci: ·;>,1A"lfr.·r r·riwri rr;hAf\<;:·; 
>, •Ii ,h-- :,. , Hn ', •rn ,,-y, (/IJ'"' '¼ 1L ,<' 'l<Ji..11J 
;t·:,.•; Tf1A>,:,. I~ .<','l:J••r uul,.'li{L;J·•}'}: 

(1•) 'i&S'ifl'i: uu.l":inTi '}'?P,'e i',1/.\'?fr.;J·:l·'i: 
(n) 'i"'/:hl)l,.(l)•'i m·A.<J>cD·'} >,1/.\"Jfr.;J·:1,•; f m 

,$/,\/,\ :: 

(,) ">,J?:I\Y,•t >,·1A"Jfr.:J·:1·" lT'Jf\·r M•r ·11flt,1l
·;11111L •ll,'1t.if >,.r.·l\f,·t >,1/.\"lfr.;f·•l· 11tJfl
:I•t1f\ :,. >1.. \'·9'': -
(o) °1Y, ·ut,.r.•t\..'i 'if, h·l'°1 •rt,'i''e g-t,:,• >,1 

A '?fr. ;J· •} 11t1.(',P,-. :,-t1f\ ,-,.'}: 
(/\) 'i·,r, "1/\t1:I,1,)1 X'¼ :,. 1M.e:t\.. :,-t1f\:I·: 
(,I,) 'i,(', 11011'1->,·t ,'1'e >,1/.\'?fr.:J•:,•: 
(uu) 1rf1•t::J•f\:1•: nt\. '1..\1:i•: >,h1-&.A·t uu.r.:'I 

'L :,-·} 1-C"'/(L ;J·:1·: h ?"h-- 'a>•'i 
(1.) 'if, •l't\\1up.'l.h'ii'i >,1/.\"lfr.;J•:,•:: 

(8) "<»-/JA (11,.,h" "'I/\ ·l· >t•n ao'}-) .>,ilt-,l,'i 
{l/,.,ld·f·; 'i'll·l·m(l'l mf, IIJ.',·l•m(l'l '1ft: >,ilt-"1.. 
'}(lt,.,lt•I·~ ),-fi,,:fr. •n·t1·f•(llT'f'l"O-t\.. h<i:t\. •l•: 

.l 



(\t,.;rd·;,;: >di :1-;,d~ u11'/"C,h.. ·; •l!7'·i·c:·; 
>lfl/.-,h.. ·J.. /.\ II :J· 'C m J'. >, l,1/"c:• >, 'f (lt,.;h 
·;>,(lt,.,h.. 'i'J"{lt,.;h •111'·,h-'t: my, ·II?,;/.\ ·1H,·Y· 
m•t,/.\ "'Ill:,. M'. : 

( 9) "(l)•/J/.\ •I•/.\ 011.l'.'f '11/fl ;I. A,J'. •I•/.\ auJ'.'i •{l<,:(\.. ,l', 
'1'1,f 1,',"(l/.\m ','i 'l"fl >,{lt,.,h.. ·11·l·l'l"'l'l"/Jfl.. 
cu•(}..·; ,,-y, :(.);.q ·nu-n 1s•Vtit.f\-..'i >,1A"lf\-..·t: 
·;>,flt•d1..111Hlfl.. m•t,A "'lll;I. M~: 

( 10) "h- 'l:J·:1, {11,.;1/ "'Ill:,. >di 11,,;1 (l t-,lt-I·'1 :J·:I.·; 
>,{)1,.;,,:1.·; 111\-n m·,);I\I\ ·11'111.f.:<; "'lll:I. l•J',',-: 
'JJ'.·11 hJ!,'/fl?J: '}(\'¼ :J·:,. {11,.,-,,: J'.'l11'1f: '¼ uo;J·<c 
61.<t>}'} t1/.\)-, .. ,. ~ J!,',:J·:,. <,:}·l;.l';'}: ',"J!, {l'HH· 
h'i'7.t\.:I•: 'H'.:,-,,•,:,.·; •rt,<,"i (lt,.,k/·'1:J·:1. ·110>·(\~ 
<p'}.<J.>cl;:J·•}: t1,l,ti >,•n {11,.,-,, ,l,J'.;J mJ!, ;,,U&J'I" 
111;,m'l"'I" (lt,.,ll'f·~;J•.-,.: (lt,.;,d•'1:J·:I, •(l'/0 ·rn 
,f:,. 9°-n,,,-,, 01,.,1t-I·'1 :1•:,. "Hl llt--:it 1I"1fl/.\fl.. 
ll-'l:J·•}: ,,·y, >t(L·t:t\.Ti >,1'/.-Cfl 'rC:'¼'i 
;l•/..:J·'} llC'¼ .-,.•; 'i't(f•«, 11/.\1, (lt,.,ll'l·~-m'l•(l 
/.•(lAt;J·•}'i "Ill->,·}·; f m_;,;/.\/.\: 

( I I) 
119°P,-,fl l'l'¼ :J·:I. {lt,.,l," 

>,flt.,l,'i •flOJ·t,/.\ {lt,.,l, >,•n 
50 ',"J.',IL ,-,,p:e_:>1L ·ll'l"'l"'C:1],ll 
{lt,.;,, (\'¼ :J·:I. Ul/ll:I. M~.: 

"'Ill :I. (l1,.;1d·:f i 
'¼ c,··,);~. 48 hti •n 
•If (\U&J lJU, (). (\. '," J!, 

( 12) ",nt\t.-"1I1. (lt,.,l," '"//\·l· lt•O 9°P,-.•O o'¼ :J·:1. 
{lt,.;,, "il\/Jt\. 1I·I·(\Cd, {lt,.,l, "'lll·l· "~: 
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(1J) ".>,flA" "'ll\.-1· '}(11,.;1\'1·1? it'll 9"·'~· ·11 'iJ!, {\/,.,), 
(l;J·)',. mxt,. ' }'If OC,h {ll,.;h '}'i,l', uo'>,,'} IL.(': 

u11"l•1n ""t,1,,,:·} w~l1..:J·:1. ·1(fi/..t\u uu'¼ f.\:J·,e 
1·n1-11 "'In.-,. >,f. = 

(14) "'¼ uo;l·'I~ t,1,<,:-t" "'11\:I. flt-,kl·~ Y.'1"11· 
>,'i ·l·'fl ,,:fr. '}m·t\- t.,· :,. 'i ,l', fl 1,.,n uu'¼ A :J·:1. >dl 
'} UIJ:,. llt'>C.<.t\- "111, '"/f\."I· >,f.: 

( t 5) "h<,:f\.. .-,... "'II\ .-,. 01,.;1\'I·~ ·fl9°'1i'}J1·l· '}.>,{}1,.,-11.. 
·1wP .>, ·1 A "11\-n :,. ·rni /..hn h-t\- ·nu-n t•J1

, ·,.: -

(o) 01.-,kl·~ >,fl1,.,1L ·11>,111• {)1,.,1, Tlioc,1, 
um·x·.>,·} '}.>,flt,.,IL •h,ut\(L ·1rr,•,t\-'} 
1'}1Ml: it 9n h- 'm·'} 

(/\) ·n,fl:,. ,1,:J"I ·,ni 1..t\o ·nu-,n ,,A>, 
·ll?"'li'},f.-1· ?'''l!/.-X" m·t'>f.\ {lt,.,1, ·1(fi.<.t\o 
it,1,ti '} "n M'm_a;AA'}:: 

(t<>) ",l'.'t"·U" "'11\:I. ,1,J'. (lt,.;h•I·~ •fluol'll.·l· ·11>d·9' 
'i,l', {ll,.;h m·t'>f.\ >dl 9u,1;_.,fl 'i,l', {ll,.,1, (l~ :J·."f· 
·>·1w11 k1f.\"1hn:,. ·,rli.<.hn 'rt. ·nu-n 1,y,-,.:-
(11) ?"{l >,fl/.-,IL •fl•U•l·fl"'/?nt'>(\. uofll.."I· 

(l /,-,1d·~ 'i J.',' ·t ·u O C ,l,t\- 'P'l.. 'l :1.\1f.\ 
>, ",); ,h-- .. ,. •n·u o Ill(\. '} ,f'} {I) ,l', •n·u ·l·O "'/?not\
'," ,l', (}1,.,1, ,,:(\.J!, +A>,·r, •fl"'LkJ·'c:,. 
,,,,. .,.,,, ri n ·,rn /..hn t•"'I- 'iiT>= 

(/\) 'Hl/.-,1d·~ lt•fl'·I; •flW·t'>f.\ ·11<;:1\'r Y.'1°11-
.M t'>I\.. •fl?"'ft'},f."f· h-'l:J·•I: ·fluu'}"lil-l: 
h?nx•'}h-t: h•HL:J~•l· .,.;y;~~ ·11.fP, h'i~l\..:I· 

,l',"Ml>.?n ·l·'l'lt\- >,·fl 'II ·l·m(l 'l fl:J· :J·."/· 
·U?"llCtlt- ·t1rti/..hn hflf.\'J f m}l;f.\f.\:: 
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( I 7) "0 J.'k~· t,\'·" "'II\.-,. ·1rf1 ', (Hl ·fl II y, ,,· ·t: ml\·;.+ 
-rrf, /.\ l, (Hl ·f·•J)t_.t;.. '11'1::t'f" .,,.r, 1/ i, ., /.\ "Jf\,. .-,. 
"'ll\:I. \1J.',',..: -

(tJ) ',IL i,'Pf·
1ll ·ll·IIXI.C: i,·11l·ll ·lluo'H, 

('IJ.', ·w,:x9" >,·1A 0 1t, ... .-,.·f: 
(I\) ll'}/.\ l'IA"n ·ll9"·~·,:,-. my, .<':J·'C 

;hA. ,1,•,:1, ·ll9"lll\ CD· idl AM\. t1A>,:1, 
·llll'l'C:\'· ,, .. l', At,/.\', i,.-/.\ ,,. 'l'/,-J.', ·w,:x9" 
i, 1 A "1 f\.. :1··} f (ll.;,; A A:: 

"Ill-}, '/ 'l 1,. 'C i, ·1 A ff} f\.. :,. : 'if l- C (L ii. \1 'C "lll-

i, :I•: •ll'lll','C ,)1·1. ·11·f·J'.'i•11 "l-'kl-'..· t,\'·: l""'l'C 
kl/.\"lf\ ... :I•'} idl tlX-X' 11-~;J·:1, 'll"lllC i1'l/.\"I 
1\-.. :1·'} "I'} h 9" "I-'~.\': i,J',m·(l J':'F 

(18) "<,·y, (ll,.;h mC:,h." "'11\;I. t,(11,:; '(i.,~·ii·l•'i ',.(', 
(lt,.;h 011'} /.\:J ·:1, "'/(\ :,. },f.: 

( 19) ""'/ ,)ill C: t'l 1,.,)d·~ ;J·:1, my, "'/,)ill): 
i,{)1,.;1d:" "'II\ .-I· •t•'i,'L t,l\"nt- 'i1l9".f:',:J·:1, 
idl uu'}•) (11,.;rd·~ ;J·:1,•; i,{)1,.;1i:1,•; 
·;9°h:1·:J·A ·u•l;m·9" m·,'W idl ao'F/ 

(ll,.,h~;J·:1. m,l', idl/,-,kt tiJ.',',.: 'i/. .. l'.l.'ii'} ',,l', 
h/.\•I· m,(', ·u,<'-'~ "'/,l,ll/,,.-,. h9"ll- '(IJ•'} 

'H 1'}/..Y.[i'i'} ',,l', ~1/.\·I· m,l', ·11,<>>; /. •• t1.1."ii',:I. 
f Ill .,,; /.\ /.\ : 

(20) "m~l\t\. m/;hnc:" "'/1\:1, idl ·,,,:(L mh<,: \l'fl 
Mlt- ' i:J•;h•t 1)/,.,kf·~ ;J·:1, idl 111\m'i 
·l·uuti (I A ·t '}'I' /..;J · .-,. 111,y,.,; ·11 ·l·/.A l\J' :1,\11'\ :,. 
·u(IC,h- (11,.,)l'f·~;;J·:1, ·l1,l1IIC: ll•f••9"9' "'/,l1UC: 
"'II\.-,. ~,f.: 



(21) ",I,q1,.'C i'l'J"')"t," "'lfl+ >I'll u11'Fl >,1)/,.,h.. 
m.{1

, >,flt-ih;I·'} mh/.\·L: >,flt.,l,:1,•} (\l,.rfl'I• 

~ ;J·:I··} ','J1
, {ll,.,l1 h- '1:J·:I·: 'll•l·,(l\f\~ l.·fl,I, 

;J•;f•: {/U(\f\ •}'} 'J-.{)..>,•}'} (\/,.;J1•f•~ ;J•:1••} 

>,(11,.,)1:1··} •·fl•U'J"Ah :,. ·1H,·f· '-iY, ~-,1,.-,,: 
(\'}"'}ot, "'/(\ :,. },~: 

( 22) " ... i, llt•'C 11·1·" "'It\:,. >l'fl u11'}') mh A ·l: >,flt.,IL 
mJ.', >,flt.,l,:1··> 01,.;11'1·~ :J·:v} ·ut1f ~- h-t\- .,~ 
,, .,. f1J:'.',..: -

(o) 'H1-'l:J·:I. flt.,h'} ·Jl'/11.e:'i:J·:I. flt.,l,'H 
(/\) '}h .. '1:J·:I, w·t,/.\ flt-,l,: h'l"i't-, ro·'} 

(,'1) "Yll'l"J'.:',:J· :I, lll/ihf\l,.:,. (\l,,,)1'1·~:J·:I··} 
>,flt.,l,:1,•> ·11'1''/.\h:1, 11·1· fm.'';AA:: 

(2J) "hc:tu: {ll,.;h" IT'/(\:,. >I'll uo'}') (ll,.,n-I·~·} 
>,flt-,l1'}: (l 1,.,-,,.,.-z; :,-.-,..> >,flt-,l1•}1 mf, >,•n 
uo' }') 0'/ihflC (11,.,)l'f·<;;f·;f,'} 0'/,)1flC: >t(l/,,,)1;1.'} 

•uf\'} A: 'H1-'l;J·•l {lt,.,l, ·11'/0 Ah ;f·: hchc: 
'''/(\ .. ,. >,~: 

(24) 

(25) 

(26) 

"t,c•t" "'It\:, . >,•n ·,rr,·, '1'.C', flt.,l, nchc >,•n 
uu'}') ·Vti 1,.:fu:·t m·1'i :,. . mt\'} :J ·'C 9° .f.··,); _a;{l 
'iJ.',' ·t hctu: l•J',.,_: •flt'lAt'lJ.', an·> ·>·ut1f .f.• 
tJC•t' OJ•'} \' m }I; AA: 

"'11,.cf' "'It\:,. ·fl•,..fi1,:tic·t m1c,·:,. my, 
U'l_ 'l.fl;l·/. 11'/"ll'II >,.e •. <li.<l;(l_ c,·y. flt-,)1 hchc: 
O'J(\ •)• >,~: 

".r:·n:,. "li'J""IA'i" lll/f\·l- hA·f· .,.-f,1,:fu:-t 
01'1', :, . •f L~· /.\ f ·Y·'I" ·11 uu/. 7'· 91 •fl'II u11t.~· 9'9° 
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titVtf, m·O · mf, lD?',:I. 'l.f?9° tJCtH?9" 
-0UD-1•hl\-l· 'if, ,l,'L Ttim·l'l',t\o9° 1fl'l'"'/9°M\-
uuflC;h US//\:,. M~: 

(27) "arA.4>~ c, y. flt,.;,, ncnc" 0 '1/\·l il-0 9"'f','1fl 
mf, 9°A 'P'l' ,l,'?:J•:i,: m.'J.'J:I·= mJ!, 'if, flt-m 
00'1°Cd1..+-l•: m·f.\1• m·/JA mf, c;y, fl/,.;,, 
A'I°.~.+:,. ·fV,flt,dt.. ·flllJ!,9"·1-'?'lC''I° 1Ml1fl 
,f,(lJtfl. 'i f , •t1-flA (lt,.;J,·I·'; m·A1' 'f'C'}') 
M~: 

(28) 11 .r'1'lt-~ <,f, flt-,l, ncnc" Ul//\·l- 1n1', 11'(1 \ 
. ·l-C'J..9" mr, 9"9"mJ'"li tJAm· h-~:r-l· mf, 

'1'~°2. >,·fl ,n'?;J·•1· mf, ,l,;1;,-l· mf, 'if, 
,1, 'lC fl9"9"o m J!, c.,·y. flt,.,l, uu9°Cdt.. ;J·-l· 
1Ml1fl h9°h-' ar"} 1m·Y. arnAt..,· (lt,.;,,,i,~ :J·-l· 
(JJJ!, >,flt-dt.. >,•fl auflC,l, c,•y, ,'1l}t.'C 11·1· 
11AoA ncnc USJ/\-l· M~= 

(29) "il-0 flt-Ji 1Ml1fl 'J...f.:>,·1·" Ul//\-l· 119°.ti1J'·1· 
fl t-m n ;1"' 'I° "",. ,;J m f, m""l'I° 1111 -l· t\o 
-,.. -~ >t :.,. US//\:,. h~: 

(30) "<;f, >,ilA 'J...~/\-1·" US//\:,. t1,fl flt,.;,, 1l·fl1fl 
'1--.~/\T >,ilA US//\:,. h~= 

(31) "flt-Ji mmm· 9°llA" Uf//\-1· (lt,..,ll'f·<1.➔·-1· 
-0.r'1'lC 1c; 1, flt,.;,, hchc •fl't19"A h-l· >,flt-"1.. 
l't'I° 1ft c.·1, fl/,.;,, h-- t.J•:,. Tti ~fl A h~Am~ 
limit~?' 'if, fllrclt Y.m· 'J°llA il'J..oot Ul/ft-l· 
M!: 
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(32) "9°1,1,.m• flt.-,1," °11\:,. >,fl/,..th. ·}'if, flt.,n 
nctu: •n·u'J"All :,. 01,.;11'1·~ :,.:,. ·11\ 'if, {11,.;,, 
h-- ~:,.:,. Tft ',hlf\-. '}'}"~·I\ m- q>'z.. ~ :,.\1t\ 
·ll9''MW>· OJ J.', {ll,.,n ·119°1!1,.1.· .}(lt,.,ll•f-~ ;r:,. 
·flu1,.f\-.>.'J0 my, ·frti'l-~9° {l/,,.,ll '-if, r·tiAitA 
{)·1--?"·L: "'11\:I· M!: 

(.n) "°l'z..{H·c:" a>J.', ""'L'Lfl:1-1," °11\•)· "'l.'z..ll·l·c 
mt, "'L 'z..ll•}1, t>r·, r'l·fl>,'f J!:m~-l·, °11\·r 
M!: 

(34) "Gl.1.'}t.C l>C't'' "'11\:I· >dl "'I... 'z..ll-l·t 11Ch•O 
>,t1A 11rg:'i;J·:1. i,f· t1f,~ 1'i'f, {l/,,..,n 
ncn1,.:1, ·fl/JC:•t ·}rt,1,.t;: •t1rf·u11rfrf t;1,1, 1t.C 
ll'/ I\:,. M~-: 

(35) "flc~· ·11rf:'i:J·1· l>f·" "'11\:I. ·Ouut'l/.1• '¼ 1<f>?.· 
127((1)1 (2)'> 'if.IL )','J'~'IL nll:r-l-1 J.','? 
'l.f·}·} r:M~ narfl1 •n"'l... 'Lfl+c 11-farr 
c;:c:P,<f {l/.\t1J'} 111\9' flC.~ °7/\-l- M!: 

(36) "fl.<.>.A" °11\:I. 'i·ll 'l•P,°7f, Y.I.~ fl,1· ~C-'t l>f
·11</ic•tl •fl1'}1Hl uf~·t, -,..g,;(\1· °7/\-l· M!: 

( 3 7) ",., 0 '/"ti I, fl c.~" °71\ T '}°l 'z.. {l +c -0 ti f, '1 
}dl t1/.\1t1· ·1--P,J'1•: }\'ll 7'1\..(L l>f-: "1-0 
9"-l•'?llC ML },q>~'IL 1: },11 9"h°7'F' m'? 
.-r-l•'} tll;J;J•}1 11°711C "1t1A °71\-l· h\~: 

(38) "·f•;r;~~/, h- ~;f·•)· (lt,.,ll" "'ll\-l- llrf-'PtJfl flAt1J1 
h·f--,•Ot: -fl°l 'z..fl·N: 119°1111 ft-fl "'1/\-l- M~: 
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(39) "..nh?"'i'f r1cJ':" "Wt :,. •rl'.,'l. 'l.fl:1-1,. 'riJ'i 
11'-far?° '-iY, ,'1\1y,9v flC.~ 0 '11\;I. M~: 

( 40) '},ttl/J.➔• f, ~:J• II ooA tJ;I. _cJ, A '}h'}{l;J·f, ~;1· 

ha>·'} fm .a>A A:: 

'¼ '}1'1-· 4· .f.l.T rf•,tft?°j:I. 
?"fl {/D1"lll·t h.C·}t,. fl'}~-.. '}?rC: ll9°'l0 /J h'l·U 
llf,'/1\m: >'l'fl h.C·}t,. {IC,,1.9° 11t1y,.~ c;J! m?ih.. 
'/11,.:,• ~Tt\o0 1/th Ah-'tFf· mf, )'\tJ'J..l,.'f m-.f.· 
fl·} ?°fl h.c:,-1,.m•J'1 l\t-,rd·~ :J·T 11rllc:,•9' 'if, 
(lt,.,l, 119".~c.,· ,➔·;t, ·0.~•'},:11, :J·:1. 'iJ!,IL >,'I' 
"f:' IL f,ooJaJ'.C:: 

tit\t, y, >',Chll·t 
9°cfa.7tc Y.l\ f ,·t {lt,.,"h'} 

h-- '1.+-1· 't-.a; f: (11,. ,-,.. 1 11 f, H, :1 :J,:,··> 

'¼ '}cf> 7' 5 · uo(\ i\ :,. J'.i\ f, {l t,.,lt 
J'.i\f, {lt,.,lt ,0{1D'}1>t >,1A"lt\o•1· ?".,,._?tr. {lt,.,l, 
°l. 'l.ll.-,·t mf, •n(JD11>t •U,'kJ·~ •rtiA r=a-.1tc 
{ll,.,n (D f, '}},(11,.th.,: ,n;f>,r :J· {ll,.,h Tfi~ 7'C 
h uoAh:,• ,.e·ti ,,A:: 

'¼ 1.,.~. 6 · uoflA hllt-th.. h•n ?°T'-~C (lt,.,lt•I·~ 
1f°fa'I hllt-th.. h-0 '¼ '}.,.~· 5 'i"f,IL >,'P~'IL 11,n 

1f•l·m +n- uu'}1.f.·.➔·•1· -flJa-'tJ.9° (lt,.,lt•I·~ 'i f, 
?°fo.~C uu(lt\- 11-t"'if\lD ~f,:: 
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'} 'M•x· 7· ?Jb_t\(D.. uv(\t\·l >,·fl QJ1'h.._ <;r, 'Jl(\C.-lt
h, c :,.1,.0 .. e·> 
au'}"lfl·L: h.c:,.1,. ·Huu'}1-'L }'b?"fl{l,+•-t:'} ~'}{)t\,f:'} 

c,·y, 1ni'l '1•(1 m1'h.. ·uocm h.C·)•I,.'£ 11.,;J ouf'lA'} 
n•nc1 ·>nrl1fr. y,x·oc:: 

'} 'M•x· 8· c,·g, fllrrn <t"".,<li .f.· '}flf,fl. 2 :1•:,. 

(t ) ·1rf1 '1 llJ!,11.;> •llaof'll:1- 1101f. 'z.fl;l·t, 1Im~}, 
au?"Cth.:J· :1. •Clcfio c,f!, {ll,.,h r,..lli.r: hJ!,·l·'P 
tHl >,•0 h.C:;f·I,. hf'lC,"h >,J!,<-,:<#>J,',;'}:: llf,11,;1 
111-.?tlf\.. >1?'Ml "'L 'z. {):l·t ·OlflD•~·.>t au?" 
Cth. f,m•(l'}:: 

(2) ·nrti., ,1 y,,,. :, ·11 w'I fl c, ,r, flt,.'° r,._,,; .~· 1111t-c 
11(\C,1, {)t,.,)1'} >di h.C•}/,.. 1f7'1.J1f\.. '?II.'} 
t1A}, •flaaz. 'z.{)•}/. 1f'rt\fl- 1fC1ft,.:l·1 f{)c-,:c:: 

(J) aaz. 'z.{)-1·/. c;y, 1(fi'l llf,11.;> ','J!, fll.-.m <i'-.<Pf?: 
htl~·: hfll•JI mf, h,hY.fl h},1111: h?"h- ,m·'} 
>l'fl c,·f_, {)t,.,h <,:.<Ii .r-: h0 ? A h- Ill\ 9'9" .J1Y.fl·L: 
h-- 'l;J·•l- h }d: J!,'tl},A:: 

(4) au'}"J{)•l: }'"C;l•t,. •fl'l'IC J~l>r ?"{) l f'?(}C hA·I· 
>, '£ ·u ?" .f.•c,· OJ J!, ?"{) 'II fntt,. 9°1 111'' .~·;y;9°'} 
>,tJ'J-/,..'£ m·/Jt\ ·1· my, l•1ii. Tiic;:,. 19°-l>~m- 1~·1 
;11, ;J·•1· 'i"f,ll . ?"/)1,.<t:' IL hOl/"'1.f,·li f,lihA:: 

I I 



ft Alt Y, >,c,,fl,t 
'119" f.·',:J·:1. >dl 'l0 ;l;.,1'C fl/..,l, 

'}'}c/'~· 9· ,,,&.i1''1! 
(1) >,,o (Lii.l\'e ,kl 1M&.I. ·rlrH1 1.f.·(l: 1rr,., 

q t'lC·1· '1Cllo·I· quo,)- my. ll'fln-- '}t\t,t\. 
1#6.e:o'l.n-- . t'l·tl m-t,A {lt,.t'.fl h'M q A ,o~q :,. 
'11\9':: 

/ 

(2) 1t"ft'l 11.·tlrl\ :1·,l,·t '¼ t'lC:·l·m· i'" uu1·1· q uu·} 
1# t, .~ . .-~111.. n-- t'l 11 h 9"11 '/ (L ·u ·l·m fl 'I m· t, A fl ?,n 
·l·&.1''1°'1:,• '1f,IJ/.\9''}:: h 'l0 1L ?°fl 1fft m-1 h >, 
t1,0·t m•t,A '}'U (lt,,n lt,l,lt >,·t uu'}~(lf, 
,t•,1,:J·•t '1f,hm-T}:: 

(J) 1t"ti'l 1'Hl rll,l'. '} uw)· '}t\t,t\. 1l~·Y· m·t,A 
{l/,.;,, •(l~,h.<,: ,:r1m•'}:: 

(4) ·1t"ti'l m·t,/.\ flt,.;,, ·uc,:c:9° 1'1/.-,ld•c;:: 'l·t >dl 
uo'}')n--1 >,•O uo'}-) >,flt,.th.'} ·11>,·Y· m-/J/.\ 
(lt,.,ll >dl :J,,r_-o'L h/.\•I· uu(l"f'(tir.'} >,,fl ·1-o .f.·'l. 
>,·t h • .J•OIJ,} ,,·r,•Y·'J" uu(I "f'i"liC'} >,llt-,h.'} 
>,·0 1·t m·tJA y,,;:c:9° my, >,(IC >,1'•tlt, 
f '}•n t.h- == 

(5) m·t,A (lt,.,n ·rl.:tth-<,: fll\ll.l',·l·&.7'uu uut'lt\·)· 
(I t-,l,·I•;;: >,f,:,•1h <,~'}:: 

(6) •fl"lP,-f.· t,r· 'll'l"l''J° >,(ll,.,h. 11111','f ,n'l 
y, ~;1' ":: 
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'~ 'M•1-· 10· ~l',l1'll•Y· m_~p~_ llt-,l1 
( t) <D-i,A {lt,.tlt: 1ltlf,t1 '}t1A»:,• 1-Pif-r: 11,Y:,oo 

<D-l,f,\: of\:,• 9"'r-~C: {\1,.tlt: '¼ f,',,r {\/,.tlt: (l;f' 

{l/,.tlt: Y.'f°1n ltAh h~fl.-l-1 ,-,1,1•1-r h~fl. :,.1 
f,1A1.•:: 

(2) 1n1'l m·oA {lt,.;h uo{ll\:,•1 "IP,,;J•:J•:,•1 'I'm'¼'¼ 
A ·t m1<,· :,. ·fl1?t-f. f ll<;:C:: 

(3) )'1•fl'1L ,-,q,~'IL'} ,-,,fl 'if, "1'1C ll9"9"/J1 
1tft&.'r· '}ftt,.;,,1-~ ·umluu. h--'l:f'-l· llt.tlt hr 
,-, t1A m·t,A {lt,.;h f,cf!1' 'r-== 

(4) 9"ll .f:'} ;n, ;J·:1, ','f,IL ,-, 'I'~' IL llf ta~ 
·fl,l,1. t1,fl 11-l·'PtHl- h .. 'l,+-r 111'"11· 
1ftt,,tlt•f·~.➔·-l· 1HMI .f:1;n m•i,A 
m·~ ~1 t;:'r-il1 f/ftm··}:: 

(5) "',fl ·l·'1A )'dl "l•fl~ 1Im'¼ h- 'if, ilt.lfi 
ao?"Cm..➔ ·•l· )',t1A ','f/t <D-i,/;\ llt.tlt 9"'1j_'i9° 
,-,,fl·l: <D-i,A llt.tl1 ·ff}?t-C f,,pcf>{l:: 

(6) ftt.,n-f•~: 19"f.9°C OJf, 9"lJtf ,f·'l~h- •fl1?t-C 
,,1·Mlf, ·f·;f;1'..'r·= ,-,,fl {ll,.,n 'if, )',l\l,.d1.. 
h1A"IA hi\,, c,•y, 119°1."}. 9°tJfi 'PC, l}i,h-

,(','t\m•1:: '}9"C9°C mf, 9°tJfi •fl1?t-C 1,,,.;y;~I. 
(11,.,ll'f·~ ,.,,n {ll,.,n >,{ll,.th, ll1A"IA hft.. C,f, 
11r1.·>- ?0 tJ11 'fJl.; "11 ,-,llt.th. 1,1·1m•1:: 11 P'l .,,t ·11~1.r. J.1:1;,1 m·i>A llt.tlt (D-~ l 1,n<D-1== 

~ '}'1•1-· 11 • (J.f.:ao <D-i,/;\ {\l,.tl\ 

(t) c.;y, llt-tlt m·i>A o.f:uu: -
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(o) .}UJ.',·l·m(l'i "Ill, : a>J.', 
(ft) ·ru•l·W(\'i "Ill, : OJ}!, 

("1) ·11•1·m(l ', {lt,.,l, hti·fl ·u<,:x9°: mf, 
(uu) '}(Ml"llll'l-- ·Jl',:~9"'} lS·l·XI.X ·11~,;~•A'} 

flt.;,,: h·tim··} y;fil,A:: 

(2) t1,n fllJ/. <,J.',·t {lt,.,l, ·fl•11·l·fl1(l: kt (lt,.,l, 
1•~t\. ?0 (l·1fflm··}: ·}·U·l·W(l 'i "Ill, 1l·l·>d·OJ a>·/JA 
flt.,l, '}llf,·l·m(l ', "Ill, h 9n•11 ·l->d·01 J.',a>·(l .(~•:: 

'¼ "}'#>71· 12· 'if, :1·61Ml·t "Ill, 
(1) 11'fi•, Cif, :1·611-fl·t "Ill, it•ll ·l•{\q ·Vfi:J·•l·A·t 

au'¼ A.+:1, >,f,1IJ.'S.:'}:: 

(2) ·llU,et1 >dl q ,,·1;X. 29: 31 '} 56(8)'} ',J.',ll 
>,q,~>IL ' ll(l&.I. h-t\. i1Al, ',J.', {\l,.m h- 'i:J·:1, 
>,·ll :1·61I ·0 ·t '}II 1\-, (l 1,.;ft•I•;;: ·l·&.7' 9"'1:I . 
.eoA?J:: 

(3) 1n1'i >,flt•rll..: >dl .-,.,nHl·t '}If(\., (ll,.,ll'f·~ 
·lluufll.:l· m·t'JA flt.,l, h9°·11~:uuC ·flll.e?""l'l'r 
r·n1.<':,• 1fm<1:A "Ill, h1

?" >,i1A c,·y, ·1-IJ'JMl·t 
"1 n ,e ~t ·0 7' •H :: 

(➔) >dl :l·irtHl·t lit\-, (l/,..;1d•;;: 'i·t {lt,.;h 
·ll ~ t, t, J:', ',. 9" {\ II J.',Cl Hl ·ll II f, 9° /.\ ~J ;V} 

>,fl·1·,n;.,"1'} •n>,flt•"'- h(l',n:,. r,·tH,A:: 

(s) Ot-,ld·~ ',J.', ;l·t'J'IMl·t "llll'l-- >dM!O.. flt.;h 
?"fl ·11 ·~ht A ',J.'. .-,.1,·u •ll ·t ,.,,,, l'l-- ·ll>,m·} :J • 

,ltt\.1· ·fl uu(l 1. :1. m·t'JA {l 1,.;h h 9"1I ·l·;f; ~t I. 
y,m·(l .(~·:: 



(6) >di :1-tnMl·I: ·uc:1Hl 1)1,.,"ri-f••;: 'rt cu·oA 
(11,.;h ·flff.l','/0 At1;J· h:l~C?. Y,'li},A:: 

} 'H'1'" tJ· 2.~';hP,l'l_ O!_·(JA. (lt,.,l, 
( 1) '}•u •f ·m f'l ', "Ill, ·11 ·l·>d·m m·oA fl 1,.;h .r.: ;ht, 

'J"·fl;J,o. tu:,, .. ,,·y, .,,·,):1''A (l1,.;,..,.,;: {J)•OA 
(lt,.,l, '}11.l',·l·m(l', nlll, 11'J0 ·11·l·,1,J'.f'l J',m·f'l.t:·:: 

(2) ·lluuf'l/.·l- '}l~l'l '}'H•i· (1) <;J!,ll 'Vi1'7.-'IL 
h'J""ll•l•,11,l-'.(l ·um·(\.~· (l)•t,A (11,.,l. \l'fl 
'll•l·,hY.f'lt\. t>t\:I· ~c,:"'l/,. >dl m·'iim. (lf\fl·I· 
mt:t11. ·ll>11'l/.-,IL m,l', (l1,.;11'1·'1 ·llff.l', '/"Ati:J· 
t1:l.' 1.~· nn .e,·1U,A :: 

'} '}•I•~· 14· ~l·/..Af_ {)1,.;h 'iY, 'J"(l1,.;1!_ ·Vli},tr, 
(t) .,,-r,•, (l1,.;1d·~: >,·fl 1 ·t •llm·oA {ll,.;h ·11·l·;f:1'•t:• 

'} Y,i:I. (ll,.;h J',f'lC,l,:: 

(2) fl'}~.;. {)'J0
'/

0 6 },'H•HfA~: >,(lt,.,h. >dl .,,-f1i 
}, 'P'} mti 'L. 'I' ·,):"'L 'i J'/ ·t q1 'L. '1 :1,t1A >dl 

(.l) 

·umA(l '},l,Y. (\1,.,kf·~ \1,ff•t .,,.,.;i:tl.t\. 
(ll,.,l, 'i·fl i1A}, 1)1,.;h h•lm·t~ J'."fi},A:: },IL 
?""Ua>·'PC'll nn i·t f'l/.-,ld·~ ,,·y, Y.'t"·u my, 
.l'./. :~· '1"1-- -'~ A >, Y,(l t, II f\ .. '} :: 

·11:1·•1011. (l1,.;1d·~: ,,· J.', ·11·l·•1m1.t\. ,I, J'.: 'ii {l l,.;h 
.l'. ,,u•u \l'fl·t 'i ,l', .,, .,.;)-.; it 1.t\. (lt,.;h .l'. '/"•If 
·11 ., ,l',J.'.: 'I" (l ·u·nm•·}: {/llfl 'J (\_ ,l'. ,,0-11 <jJ',·t 
,,, .r.: "ii {ll,.;h ,,· ,l', 'J"C:iHl (11>{) t\. ·11 .,.,,,(\ (I) 

,l1,'ti (l)•'}:: 
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9"~); fC: fl+ {\t,.;h - .._ ___ __z__ - ·--

I 

}l'fl (I)•l,A {\t,.,l, ,nx-.. {\'J"'J"o 'J"{\ IIY,IJf\... 
>,.r.·I\ t'-. l•f.',. 9"l\·111.·ti fl'} >,(lt,.,h. '}.J,Y. (I /.-,ll"I_. 
·111."tifl ·,r')fll. 'r·,);911

'} Y.1.J'f l\t,.;,,·} hf1-.e.-/\ ,,·. 

\1/.\1, fl:J· ·(W"'ll'PC hl\C:,I. y;fi1,/.\:: >,ilt•rh. ')• 
·11:Wc: (11,.,)J,f·~·} {lg,.-1,. fl,·f::'} 'if, 111 >,cl?rh-·t: 
'if, 9""1l>'} .,, mxh.:J·:,. f:fi<1':A:: (11,.,ld· 1 

·11·t·•1m1.f\.. fl;J· ·Oau"}"ll\·t ·11.<'P, h<,:t\. •1- Y."Ml 
>,•n 11•1·,wtt ?i··n1-c 1•:J· 'J°il ·,nim-1 h>, >,-
·u ·I· uuJ'.fl ·11 .<' P, t)<,:t\. :,. ,r:ti &.1\-o :: 

'} "}•l•?i· 16 · 911911 ,l, <'"ii a>·/,A {\t,.,l, 
fltL >,<p~:'tL llf,•l·m(l') 11-'1:J·:1, 0>·/,/.\ {\t,.;,,:-

( o) •fl.J,flt,.'f l\'J"'J°/,: mJ'. 
(/\) •Nn'} '} /.\·t m1c,·:,. •nr.·,11-.,,: •n·u>d·m·?J fl9"'1°M 
huu,'1f"ii f:til,/.\== 

'~ '}cl•:,.· 1 i· 'Jn'J°,l,/.\f\<;-:: 'J"?t•'}flC: 'J°'J_"~)~,'!!_/.\ 'P'}').'.f· mg, 
'J°

0

•); <'r. >,aJ.'L~•q <flL •, •}t1A 
( 1) g,:'} ;n, ;J·:1, '} '}1•7.· 1<) 'i .<',IL >, cp:e_:, IL 11 ·l·.J,ftW 

t•f.~: 9"9",1,/,\I\<,: cp•a:1·: 'J11?i•'}flC: 911'/"1'.;,;/.\ 
OJf, 911~l'.<'C >,m.V,.~·'l 'l''L ') -1•t1/,\ '}ro•l>A 
{\I,.,-), c; f, 9"'Jn ,h.f"{i (1)•7'·)'1.. :,. >,f,tJ/.\?J'}:: 

(2) >dl >,'P'} 'J"'J",l,/.\'1.<,:= 9"1.··}qc: 9"9"~);_'il;/.\ 
'P'}•,:, . m .<'. 9"q: .<'C: >,m.V,.l':'1 .-,.\1/,\: >, {lt,.,h. 
m,<'. OJ'iL :1,\1/.\ 9"f\.. 1, uu(l/.\ (l1,.;1d·~ :J·:1-
'iJ', 'J"C"l.'J?t' "l-'t:J• Y,tJ/.\?>:: 
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(J) (11,.;11'1·1? >,,f,1la1a. •fl(J)•t,A (l1,.;1i ·111.•fip .<'.1.:0,· 
l,·(lf :1-: "1 .V:'J"'i: J'. 'f11·t1 OJ y, .,,-f, '1 i1A ~, 

,l,(\'f.;l·;I. -~·:1t/. 'J"')";hAf\'1:: ')"}t'}f)f:: 

'/°'J"~);_~A 'PTi:, . (I)_(', ')"~);_rr: >,w>L\':IJ 'Pt~ 
;/•it A h ')"•(l ,lv''L ·ii ')"O).. "1 ;J Y, h"lrl l.f\.. Y,h >,A:: 

, ·M·7'· 18· "111. f't '/0 !!)·}!1'1: \tO _ m:J,_A_ (1~.;ll ',"J', ·11 'J"'i"'/.bQ!· 
uu(lf\ ;I•'} _.,Pb;J_-_j ·+] 

( 1) \l'(l (D•t,A (lt,.,l, ·119°'i"P.'m· au(lf\ •}'} .. ,..,b ;J· 

:J·•}·; •fluu(ll.:1- >,•n -~··}:rt:J·:,. '}A--(l '~ '}'/•7'· 
(3) C.,"f,IL ~ 'M•;t'IL ·Jl·l·IIC:11~- 'J0 "fi'iJ':J·:1. '}"1 

ILA-- 'hw·'}U~ Y,h},f.\:: 

(2) t1•H m•t,f.\ (ll,.;h '}•t1'J°'}"'/.1·m· ov(lf\ ;I•'} "1>~:J· 
;J·:1··} '}"IIL~l- 'J"m·'il/',: 'im·t,I,\ {ll,.,l, M'1:C:Wi 
my!w-·; >,y,{lc,1·;: g;f) ... ·;'9°nc::---
( o) '}(l 1,.;11'1·~ 'i Y, 'J"{lt,.,l, "1>~ ;J·: 

(f\) (HL >, q>:f' IL OJ ,l', ·H'i J!, A, 'IC {l'/0
'/

0
/, 

rn~c:'1L -rn-·,A~, >,•JIHl ~,'H•UY,·J·a>(l__ i
},{ll,.,IL TlltJf.\?> '}(\1,.,ll'f·~ J'.11°1, ,,-g, 
'l°·tH-A my, it A~, ,r '<);0 '/ ... ;J · :V} >, n A'} 'i J!, 
'/"'/ •{l "1 ·'~ ;J · f 1: CY.:: 

(3) iHl a>•t,A. {lt,.,), '}'ll'l"'i"l.1·w· 011(11'\ •-,.·} "1·'~:J· 
:J·:1-·; 'i'J"m•·;w,: ,,119° ·11 (lt,r)... ;l•(l---f\ :,. 
')"'tit:J·:,. y;f,;. : -
(o) •flmf\·H ot-,ld·~ •flllJ!, J'.11°·11 •n>,{)1,.,1L 

·uw'/•n 'iY, t,1.<,>t (,:_,,;_r:: 
(f\) (lt, .,kl·~ >dl /. • .l'./."ii'} m.l', t1 '}/..J'.l."{i•; 

01/,),UC: (lt,.,k/·~ ;J·:l. OJ.(', "'/,l,(lt,.'f 
>,1/:\"lhu:I. 'ffi\1/..f.\ >dl ' ll'J"l.if\.. "Ill, 
~IL 'i'J0 :l·"ltlC: ·11 (IJ'/ ·fl ,,:_,,; .l':: 
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(,Ii) '/ 'lt-'I! >, 'IA "/h,, :1·: m ,l', i IA,, '/ ·1 t,. 
Xm·'t ·-,.: 

(u11) >lfl/.-,IL A/JIL '} '¥ a u. ,11·,rr1~ '/"'fi•}J•:,. 
',f, l'lt-,l, '}'r/..;J·•I: ·ll " o.t\-,, m,<1, ·fl'fi 
/..A iMI i'i m·'} ·I· Fti ;J ··l·A ·t 011'¼ f.\;J·:1. 
'}l\ot\. 'Jl'MIC' ',".(', {lt,.,l, '/"•/-..1,.7t·: h9" 
h-) (I)•'} 

(1.) (lt,.;h•I•;,;: iHI t'll\ 1) u11'} /:\;J·:1, '}llf,•IY,.f.. 
nlll, 'I" ft ·11 ~l;f J~·: ,,IL nn ·/·;f q A 'r· 
'JIIJA!P >d1t.,h.. >di m··li11L i'tOJ·'} • 
011'} f.\:J·:,. ·l·,1,tL 'r-9' 'l"ft ·u~•flc m, 
·(Pi/:\,, Ull'l-'L t)/..A•r ?"ti 1rr,,,A M~:: 

'} 'M•x: 19· ,t,/..i'i '-C 

(1) >,{11,.,1,:1.·> (lt,.;1d•<i:J•:1,•}: >di c,,fl'·t h--
•Hm•oA {'11,.;1i ·11>,.-l·m·9' '?}'t,;J·;J·•)· >,·I 
'} ,,·~); 7'' 2(n 2 J'} ,,· J',IL >, cp~: 1 IL .,, ·l·IIC:ll'r• 
nl-"t. :J · :J· :1, 11"11 'I" A h ·l 9'9" y,,,::t ou. :: 

(2) >,ftt,.,l,'} r) t -,ld•'i'} 'l"IJC:·t :/•it A '}'/" fl t) ' } 

,ni"t\- ,,·r, .1,n1..:1• 'l"ft'}',~>; >,·1qq:,. ·>'l"X'I" 
ft'/11'/"t, kMl'r• J'; fi ,,t\- :: 

'} '}•/';{' 20• nJP~;J_:_;J•;f, >,{ll,.,IL 

·,rr• ·, >,ftt.,h.. ,,,,9 .. ·11ftMl- "'-"b:J•:1•:,. r,uAm•!P: -
(1) IIIL >,'p~:' 1L: ·fl<r',l', ,l,tJC ft'/ 11'/"l,-} 

·tlu11'J"C,h..;J·:1, ftt,.,l,'} ·w1u:11,;. '?}'t, ;J·;J••)· 
>,ftt-rlL ,,-y, 'l°;l·"l'IC: 
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'J"'/ •In >, •11 W·oA {)1,.;1i ,fff1 A}, >, 'I ll·fl 
},'}•l·IIY,·l·m;e,._ l1>, '}{)1,.,l, 11.\':AY,9' uvt'IC,IL 
;J·•}'} 'rl. ',·11,.:1··} "}(11,.;11'1•.;: ',J!, 9"1;1,.•ll= 

(J) (l•(li','f )Hl/. (11,.;1d·'1 ',J!, 'J":1tl\m·: 
(4) 'lf J.'.:I\ ,,·y, .r:;h•,:1··} 'l'O',"} 9")J/,\"tiA 

f\•1--9°:1•:J· :1, ',J!, 9"0J·t'I.<':'} ,(1111,q l,119° 
f\'1--9":l·;J·:1, 1,IL >,·Y·9" lllL i', 'P:f, U. 'll•l·,1,'l'I 
y;fl--'} ,(l'lf9"All·Y·9" 1'1 11 uolL ·11m'/·fl uv9"1/'l.'} 
uv'J"C1IL:J·:1,•} ',.{', 9""Ji ;J•A'}: 

(5) ',J!, ·1n1', (11,.;h•I·~ 'l'O'i Tli9"C9"C ,l,1. my, 
·119" Ah ·Y· 11'} A uvlL 9"fl ·11 m A •(I: W7't'- ;J ·:1. 
',Y/·t uvCuvl,. ',Y, 9°"{}",.'}: 

(6) (11,.;,d•~ fl·t ·u(l£>'1h- 'l'\ f Tlif1A1 r ' } fl'l--9°;1. 
;J·,} 'i. J', 'J"CD·t) J~·: 

h) i'dl 'VM•~· 10(1) ',J!,IL >,'l,:C':'IL ',Y, 11•1-tn 7~,._ ·11c111,.:,. h9"n-,m·'} IHl"Jll.n- '}\l-,',;J·•} 

'l'O', l'lt-,ld·~ ·l·'l'lf\-..9" ',.l', ·um•(l,1~ r1:}J;J;."I·: 
i1A>.·} r,:;,;.v,:,.-}: 'Hl flt.,l, 'i·J!, ·1Ml1fl '1--.<': 
>,:,. flt-,ll'I•<;="} itAi',;I. ·fl"'L 'l..fl·}/. n:1·,hlf.. ',J!. 
1l·l·m(l'). ·1u:·111,.:1, 1'1',.v,:1··} uu1-f'1·1l•}'} ',Y, 
9" At1f: 

(8) ',J!, fllr1l1 m·oA 'J"fl ·111~1.1t· mf/cD•'} flt.,l, 
·I·~ i',•0 ·1(f1•, },'I''} ?°fl ·t1mA•(l: '}{l1,.;1d·~ 

·UIIJ!, 11\ n1,:fl.:1, '} .(',',-} fl/..,l,: l,.<':uv i',1/.\'1 
l\o•}: (ll,.,l,·I•<;= 9°{\ ·t1,'1·)•:,•' OJ·'}: ·111.'fifl 
1f'IUI. .l'.'/°11'} \l'fl fl/..,'h 111~1.1-h- 9°·1i1.r:,•·} 
OJ}!, 1'J0 ;J'J0 Ill,,~·} ftCth-'} ·u1A1t· 9"fttu: 
011.:p:,. 'i·J!. 9°'/•(l: 

(9) 'i·J!, ,}t1A 'i·J!, ft/..,l, fl;V} >-,t1•HL "} uuftC,l, 
ft/..,l,'} '}'l'o',"} .f: ,l, ',•)•'} ti /.-,ll'I·~ :J•:,- ,hY:1~ 
m'M! •niy,f,'). ;,,_r.:uu Ii. 'I·} ·11.f..•f\ ft'1--'J":J·:1, 
,, · y. 'J° (J)•I'} .f.•: 

Jt) 



(Io) ·;,) 1,.;1d·~: ·;.,,.('.:> ·,rr1 m-·; {l)•/,\_'J•'C {/Uhl\ 'tit\ 

',"m·•f.:'i '1A>,:1. II.\'': /.\~ '1•11,. :1-·; ','J 
'/"~);1,.•fn "i>,m!l;~);(/11),9" flf.\m',' ',Y, '/"'l·ff}: 

( 11) (lt,,,ld·~ II'/" >,'If.\ '"/,l,flC (11,.,)d·~;J·:I. >d 
'll'l"'ll'lrlf\-.: ,,·y, >,'If.\•,:,. '"/;hflC )1<1:t\.. :,. iH 
.l'.''""· t,:li1.x· -n;t,h-',: '/"fl w,::1•.l'.·: 
·11,1}1.x· 1'}/HI "}'"/,l,nc: 
hr i'l-- 'w-·; 

(12) ·r,rr•~ ()1,.;,..1·i1 'l"fl .,,;y:,tc: 
fll\ti ,,-y, flt.,l, 011'1 f.\:J·:,. 'if, ""'1!1-1. c::c1 

uut\..i'l-- ,,·•n "'/_ 'Lfl .. l·/. ',Y, r~~/,-•():: 

'~ ·;,1•x· 21 · "l-'~;_l·;J·:I. (lt,.,kf·i1 

·,rr,~ flt-,ld·f ,,,,9° •ufl1>n. ,.,_,,,,:,·:l·•l· r,1,Am•?J: 
(1) fill >,,p~:'/L: ·fl',"J', A,'IC fl'/11

'/
11

/)'} ·fluu'J"C 
rlL:1-:,. {}1,.,1,·; ·11·,u:11~- "1-'',,:J·:J•:,. flt-,kt•c;: 
,,-y, 'I" :1 ·"1 'l C: 

(2) •fl uu(l I.:,. a>·/)/,\ flt,.;h '} uu'/"CrlL ;l·•l 
{}1,.;,.·t •n>,llt-,IL ·umYP .-,.,,,,,,.-,. ',Y, rc,:~?"= 

(J) '}(ll,.,l, ·11·/·'1>1Ml9' uul')C:rlL:l·•l-'} 'I'/. ~11,.:1.• 
•fl 't''} .<t• ,1; ', f, 'I" ,1,·JI'} II J.',·l·m -:,; uuft. ... 'I" 'I' I. 
~-11,.:1. ',Y, r'/"l\ll'}: 

(~) )l'fl fl'~ ;J·:,. {\I,.,), >,Ml"(~>,01•'} >,lJf\(1)•'} 

llf,·tflio. •,:1, \HJ lffll>fl- '}'l't.;J·:I. ',J!, 'J"cl!"l·fl: 

(s) .r.·;h ~:,.·; 'rt'>',"} fl 1,.,)l'f·~ :J·:1, ·;r ,l,I\ ro· 
-11>,{l1,.r1L .r.:n.·t -n·u9"Ah•r• w~ A f!A''l'} 0 

·11w7r h-fr.r uu'J"C,IL:J·:,. 'if, r•l•'?f)C:: 
(<.) '}'i•l:'} 'if, l1A>.•} (11,,lh•l·~;J·:,..; ~,n~ 

.-,.·; 'J'/)'i'} '}9"hA "ti A ·11 ·l·'11 1JII ""'-C:d1. :J· 
·l•·; ·11 .,.,,,nc •fl/.\,,,.-,.·, •IJ"lfl-~-; ,n,..·;.<t•f·t 
'r"f, '/"•r.;,:9°r h'J"1'-, 01-·t 
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' 

(7) >dl {lC,h- >,·ll AM\.. ""ttt::11'1: mJ', >di A()fl 
'Hl1.:,. >,{ll,.,IL ,l,J'.:, 9"{'1 11:>'1'9" my. >,{l:1>'
h-- ',:l·:1. 9"{'1 ·w,:mc: T,-110-- '},1,J'.:, hf.•J•Ao 
,l,Ttf 'iJ!, '/"(l)•'t·,l',:: 

22· Uo·HtA 

1,.,fl~ y, >,c:,,{l-t 
?"•J!t,.~· <D·l,A (lt,.,l, 

9"/,1,.<,: t · ,1,&.i'i if 

<D·/JA (lt,.,l, ·u~t1.~·: ·ll·Nl"lf' 
(t /,,,kl•i:;: 1' Y, 'I-: •11 uo{) I.:,. >l'f) 
.r:·}:J1,;J·,}: ·Huv(tl.;I. 'iJ!, ,ltl)C 

•11{'19"9"/J ·l•'f>q '~ A·t lWl'i:I. y,·tim··}:: 

>, {'I /,-,IL (I) y, 
,1, 'L ·u (t &.I. 
{'19"'1"/J m,e, 

'}1>7'• 23· ll'J!,,n;> if ?°"ti'}J'' :J·:1. _'}9"1! t.-1'· _ <D·/JA {lt,.;h 
,,,,9 .. ·11{'1/Jf\. '}'J"•l!t-1'· m·/JA {'11,.,-,, ·IV,{lt,.tlL h?° 
,l,:>'C ?"'ti'}J' :J·:1. >,f,0>·1V;.. '}: -
(1) (tt,.,l,·I·~ mlLA (lt,.,kl·i:;:;J·:1. 11,t',',- t11'lC,l1 

9".f..·I\~ my, 'J"{lt,.,1t .. : 
(2) (lt,.,ll'f·~ >,'lA "1,1,llC: (lt,.,ll'f•i:;::J·:1. 'l"'tj,•,

a>J!, >dl ;,1:,'C '}1r&.:J·:1. "1,l,11C: (tt,.,ll'f·~ :J·:1. 
?"{l;J•,S•: 

(3) (lt,.,kf•i:;: >,·fl A/Jfl >,{lt,.,h. 'l'C'~ '} 9"~);/,.(\. 
a>J!, >,·}~C >,(lt,.,IL >l'fl II,.-,. <;:c:>t m,l', '1A,, 
·urAh·Y· fl~ A ,mil >,·f1 ·u•l;l.'1 ho.. 
'}"{l;J•,S,: 

(➔) ',Y, (lt,.,l1·l·i:;: '~ /\,·)•: ,l,•fl/.: ·'1'tC:: Y.;h 
'I Y,"1';'•}: (l)(\f.: •r'}fl..: {lJ~·l,.(1,;J•Cc ,'11\'r:',:,.: 
h- '1:1•:1. ,,.,,;,}: ;rf\•t'1'C .>"'uf\'ti'ft:J· my, 
"1,l,11/.·'C fl;J-:' 
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(5) 1)1..;11'1·~: >dl 
>dl ·wrtl'll 
'/"il;J·1•: 

'/·11..'e >, ·1/:\•'Jh,,:/· my, 
'}'i•,<.;J·:I- >,·1/:\ "lft,.:I, 

•fl;h 'L 
11·,11t 

(<,) ·fl'/".li '}.f;/. ·flW"I'~ 'C •{l,I.IL 'I" 'll•/·011ilhl. 

;h"'/'I" mJ', "'/tlfl.l'd: ·uil'~ fl •nh.1,.:I·: 
h 'I">'"", m·' } 

(,) 1)1,.;11'1·'1 '}'lm•I: ,l,J'.•1'1 ·,rr,·, (11,.,l, '}h(lc;1, 

•11>, {11,.A,y, ·l·>,11. If.. 'l"},IJ~ :: 

'~ 'M•x· 24· ;h;J'C 'l"°fl] }':J·:I, '}')"•/!1,.;,.· m·t,f,\ il/,.;h 

m·o/:\ il/,.;h fll''I" ·11()1J1J... 'l"°f0.<1 :J·:I, t1:t1.i 
.(','Ji},/:\ :-

( I) (l 1,.;Jd·'~ '/"ii 'II oum••} : 

(1) >,ill,.,h. ·ll'l"mJ,J: :1-11/:\ t1 ;/•i·A '/" ii I/J',t11,A: 
(J) 11'}1'1· il'l"'l"IJ 1,'H·fH' A~ (11,.,ld•;;: il/.-,l, 

It~,: C: 7' · 'I° ii ·11 .<'.IL : 
(4) M!.:1111 m·o/:\ {)t,.,l, 'l" illl·fl ;/• t,: 
(5) (11,.,"h-/·'7 •n11•/··/·'1"\'i (liX· ·hn ;Euu.. my, ',.(', 

,1,(1:,. ,'1{1/.,;J · 'll J... >di ' ,.(', >,ill,-,IL .. ,.,1/.\ 
.,, .,.;f; ?.: 1. '1°"9.;. '/" ii 'If',:(\ ' I': 

(6) 1)1,.;1d••;= >dl ilC:,/t.. ,,·y, ilc:•t m.l', 'l"'I---':/.\ 
·l->,"'IT,:1, mJ', l1/.\ }, '/"ii ilC:,h-- ·11•111uJ~· 11n 
'I" ii .,, ,,:~t'/": 

(7) (lt,.,lt-/·'7 '/"ii ilC:,h• •(ll/J!,11 m•J~· ,l,"'/'I" 11-fl 
ilc:,,.... Aon.. ·ii•'~ ·ii·I· mc,,L '/"ii ,1-nh-c:: 

(8) c) 1,.;h•I•';: flC,1-... >dl 1i\1,l1,,l'./\.. },·t 
ll'fl>,. •nc::l·'t ·11,r/\•{l ·MIL '1'C ,,:/.\m :1• : 
:1, /:\"I/.. : :,,.}t,t, : ·/··1 -': il i ;/.'} +>,"'J'}',:1,•} 'I" ii 
IH'C:>L : 

(9) "}1) 1,.;1d·ti: •rl 'l"°fn .<' ·} 9•~11 ,,, /:\ il/,.;h .. ,.\1/,\ m,l', 
·fl '/".Ii'}.(' :1 • 'I" ·°I·}, .. ,. ; J. (I)· 'I" IJIJ .. A uot) C,IL ;J ·:J, 
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' 

>dl {ll,.;h 'J"'I.''," :1i m Y, ',"·11 \1/.\,, >,'/ ,,.,_ 'J";I, 
.e c: 'J" fl II Y,h >, /.\ : 

( 10) ·fl 'I' /..1i: ,fl I) tJC.l''e ,1,Y.:,: m·"H, m ,l', \ t/.\ ,, 
'J0 ·n·;,<':1- . .,.\1/.\ /..?.. "',. flt.;h 'J"fl wt~ci·= 
my. 

( 1 I) ,)1,.;1d·~ ·fllfY, ·ll•IJt, 'J"'li'i.e:1, '},lu,, .. 'li·I· 
·l·'f1:J·•/·/.\·t 1111'} /.\;l·:1, m,l', ·flJ':'J"C 'i'} l'lC·I· 
1111'} /.\:J·:,. >dl m·"iim. ,l,.l'. '} 1111:1, iHl (l1,.;h 

'/"fl IHlh-c;:: 

25· 'J"'l!/,-7''_ m·o/.\ {)1,.;h ·llfl'J"'J"o~ ·Jm'} '} f.\.·t m·1',:I. 
mr,_ -n~11,.•e .JJ?''To 

(1) m·t,/,\ (ll,.;h ·ll<)'J"'J"o ·l·m'} '} A·t 01•1c,-:1. mJ', 
·fl uul'l /. ·} ,I, 'l I,. 'e fl'J"'J"t, llt C:1t·: -
(U) h/.\·t),'/0 ·1·<11'} '} A·t ,,,.,,,·:1, m·t,/,\ (lt,.;h 

'ikl: 1.1t· 'J"fl ·11 c)"'l'J"O· = m .l', 
(I\) ·llu11c)l.:I. ,,·y, ,1,qc: fl'J"'/"t,: c)1,.;1d·'1 l'Hl 

(ll,.;h ,rn,;-11-1: ·1. J'.:(\;J·--1· '}"(l ·w,:X'}" M~:: 

(2) ·flfl'/0 '/"li ·l·m'} '} /.\·I~ m•,,;:,. my, •U11111'll.:1. 
,1,111,.•e fl'J"'l"o >dl ·w1:1.1t· m·o/.\ {)1,.;"= 
01,.,1,•/·°i; ,1,·L ·rn1.:,·1xf\... a1101\:1. Tli,'1J':"1 
'l"fl'l"'l"lJ. •fl:1t·t ·l·•f fl/.\ •,:1. >,.t',tJ/.\9''i:= 

(J) ·flfl'/0
'/

0 0 ·/·m'} '} /.\ ·l: m•1c,:1. ·wt: 1.1t· m·o/.\ 
(lt,.;h ·/·'1/1\l,.'C ·1rflm··} ·flX•,1-t.<1: 'J"{l ·11 1,:x'/0 

'1'/.·;h M~:: 

'} 'M•x· 2<,· '/"'ti-. ·,.y, flJ•n:,. 
(1) ·1ff1 '1 >,(ll,.,h_: 1)1,.;rd·~= >dl '}'i'l•x· 21 'iY,ll 
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>,'l1:£>.:'1L ·11ti1,.,;. "1,1',,;J·;J·;I . ·119"'1',I,(\. my. 
·ll,111ti1.:1. '¼ ',"~);X. 2~- 2~ ',"J',IL >,'l'f-'IL 
'}('11,.;1.-1•1;: ll-f) {)/,.;h J11,,,.,f1.'/· .<','Ji,,/.\:: 

(2) >dllL >,'l'f·'IL 'i9"/.\t,;J· 9"•1!1,.x· {)t,.,l, 
·11?"/.\IH: .\1:'}:r1.;J·•} ('¼',"~i;X. J(f} Jt'}) 

·llu11ti1.:1. '}ll-fl '¼'i•/•1t· (1) ',"J',IL '¼'i'/•1t· 1 1L 
'i•ll"ltlt: fl'},f).'f , ·l·/..X?"·t y,·r,;. :: 

li· 9°·n;. (', rn,n:,. ·,nH·t\-o >,·,,Hi 
I - -'-'~-'-'---

•U1111fl1.:,, '¼ 'M•x· 26 (11,.;,.-,.c:;: llt'l',"•f)•} ·1n1; 
>,flt..,IL n1•?" •uflMl- ..,.,.,b:J·:J·:,. J',~);f.<'::-
(o) ,,.J', -'L{L"[t\.'} >,·11),1) 'i(ll,,,l.-1·~: )d) ·1,:/Jx1.f\.. 

,,,p·; ·O','.l', ?01,:i'\m- ·;: 
(I\) .f.1.:~·:, . .-,. llft9'9" '}~1,.:,. l/llfll ·}•/•~};;J·;J·.'/· 1-.r.· 

ft·} 'i'II/..X1111 (ll,.,ld·'1 ·fix·,, ... ,,: ·(l',",l', 9'"/•fn 
1J1JC;l·P '}'J-.f . .'ft;h} (ll,.;h•/·~ •f)',',l', 9"~);1,,•ff}:: 

'¼ 'M•x· 28• UJ',?"'f\. ;.g, ro-n:,. 
(1) ·,rr,; >,flt.,IL '}'}'i'/•x· 2.1 ','f,1L ,,,r:e_:',t 

•U'J"'r,11"1 ?"fl flt.,l.-1•c;:>1- ·u;nc· m•t>/.\. fl/..,l, 
·U.~·ft.·I: 9"{) IIXC~· mJ'. ?";h.C;{) 9"{) ·,o,,t: 
i·t t'lt.-,ld•c;: ·011.l','J""Ji•}.f.'/· h?" llt'l',"IJ•I· 
f,:lixt::: 

(2) ·,rr,·, ·fH/J.', ?"'fl .. ',.f, {)'HJ.'/· (ll,.,ld·~ lf(l','·fJ.'/· 
>,fl/.,m.. ·fL~•'};J'l,;J·•l· '¼'i•/•7-· 29 ','f,IL 
>, 'P~, IL f,~)1' -~·:: 

(J) ·f)9""1i'}.f.'J- -'11'\<,:;-1: >d) '"/;11nc (lt,.,ld•c;: :J-.l• 
ll-f) {at,.,l, ·Jl·l•(l'ifl·I· ·1ff•i ,l,1\/.. "?,l,flt: 
f'l/.,,ld~;J••l· ,,·•n faC,lt- .l'.'J0 /'ifa:: 



'} 'H•y.· 29· \1;111) 'illJ',9"°fl--~-Y, (l'i·ll:I. 
(1) ·11"f1', m•t,f.\ flC,h· ·1111,l', ?"'f1--'1◄ ,l', fl'Hl:1. 

·11·1·'.fl.?. (\t, .,kt•;;: \1;1i1) ',',l', 9"CiHl a11(\f.\ 
,l',l1A9':: 

(2) \1;,11) '}IIJ',911 'f1-- ',.y, fl'Hl•-,.:-
( tJ) Tfii)•fl hA·I· '} a11;I-:1, ·ll'l'Xfl ' iWlf.\'lf't m.(', 

·Cl :f~t\. )'di ·hn 'i'J•1: ·hm-'Ul-◄ 'Ytl',fl /. 
(\ 1,.;11'1·~: T1<1:ct mh <1: ,,-J', >11 A "lf\-o :,. 
a>C,IL ',".(', ,l,.l'. u11'} f.\·t .l'.'11'·11: •Huu(\/.;I. 
'.◄ J!,:J· u111.1.1.1.·ii:I • ·uoc:,,,I'\ mt:,h. J'.11°·11 
J1:ti t.f't ... : h 911 fl-, m•·; 

(f't) \l'fl hA·I· '} u11;I •:I, 'il'\t,fl ,n:fxt\. '}111f.\•1f\ 
\ mf, ,n:f~fl )dl ·f·,n·;,,,-,): ·f·uu-'Ul-◄ ' i•ll',UI. 

(\t,.,kf·~: T1<1:(I._ mh'1: ',"J!, >,'lf.\"lf\ ... :I. 
~ uv:f· C.,",I!, WC:,IL .l'.'1"11-- •ll'19";J9" ',"f,;J· 

uvi,l,l,/."/i;J· 'IIOC:-'11'\ '} ""'.,. .(','ft.{.(\ ... :: 

(J) '''"" ·;11y,9°'f1--.,. y, rn•ri:t· 1,11 ,,-y, "ii-'~ 'ii·I· 
mc,h. ,l'. 'l""II c'l l,-,kl·'1 t, 1IY,.~- ··n >,.r,,;:1• g_-·;:: 

'} '}•1'7'' .lO· 2°At1;J· '}9n'1!1,.;,.· m·t,f,\ {\1,._t), 
(I) )di (l)•/)f.\ {ll,.,l1 -rn~c (\.{,~- 9"(1 11.(',ClHl: 

),(11,.,IL'} (\1,.,lt-f•~'} (l)•/)f.\ (It,.;,, '}9"•f!t,.1.• 

9"/.\h;J· ·111J1l-◄ f\.. "lit h9"1L ·ufl/Hl y:tiw-·;:-
(11) ',".{', f\W•'} ·I· a11'} f.\;J·:I. 9"f.\t1;J• \)'{) ,l,.l'. 

'} uu:I· 'i:J·,kt ·r111-·;,1, m·bf.\ fl/.-,l1: 
(f't) C.,"J!, '} (H>l·m· >,t:'1/J·I· 011'} f.\:J·:I, 9nf.\h:J· 

lHl ,'1Y. '} uw} h1'·1l t1A·I· '} u,,:,. 'i'll1.'i,h 
a>·/JA {'l/,.;h: 

(,1,) c.,·y, t,{}I,:} ,l,.l'.'} u,IJ A;J·•l· ?"Ah:J· t1,n 



tu~·/· ' } u 11 .'/· "if\ t, (\__ t I f) •fl ,lwu. '{i ·/· '} uu.'/· 
'}•HX-i,h m•t,A ()1,.;h: h9°h-- 1 m ·'} 

(1111) ,,·y, (l" t') uu'} A;J·.'/· 9"A tJ;J· ' }\1,fl ,lwu. 'ii•I· 
'} u,,:,. ·;" o/t. ·,·11 x ·; ,/1 m·t,A ()1,.;1i :: 

( 1) >1 () /,,,h. 'i(l 1,.:11'1•:-;: 
1/llfll ·; ,l'. ,,,J.,, ,., ,,, 
h 1) ', ·'1 ·Y· J!,'fi 1,A :: 

>dl tn .1:.. 'J"/.\h;J· 0 '/l>t. 
9" /.\ t1:J· "i(lt,.,ll'f·'1 h.<.t\. 

'}"i•ht JI · 'l"Ah_.:J · llfJ':Ar· ?"•~t-7'· m·t,/.\ ()1,.,1, 
(1) >,()t,.,h. >dlJI?" 1t()t,1J.. h--i:J·:1, 'l"A h;J · ',' f, 

'J"'/·11 "JP,. ;J· >tf,lJA9''i: -

(tJ) (lt,.,ld·~ >dl '}'i'f•x· 21 (1- i) ',J',IL 
>,cp;e,: 'rt ·110.<.°'. "1·'~:J·:J••I: 'J"{) IIY,<,~x·'l0 : 

(I).(', 

(/\ ) (ll,.,ll'f•c;: 9°() ·11 uu(l}••l: my, 
(,l1} (ll,.,n+~ ·ll·l/ ·l··l·9''fi (li .l~· ·l·m 'tm~ W f, 

,,·y, ;'1('1 :/· A11l/..;J · 'llJ.. >I'll ' ,'J', >,()t,.th, 
;J-ltA ·11•1•:f;?t·t. '/0 'tl'1- 9°() ·11',:t\•r : my, 

(,111) (lt,.,l, ·I·~ >dl flC:tl1-- ',' .(', fleet: 9"')..J~A 
·1->,

0 ra:,. mt, '•Al, ?"fl fie,, .. ·u•t·>,tioc 
111'} 9°fl ·11<,::t'J": my, 

(1.) (lt,.,n•I·~ ·11IIJ!, •rl'l!t, 9"'1i'i.('·} '},1,ui~ 'ii·I· 
·Fti:J·•J·A·t uu'¼ A;J··} m}!, ·fl .e.·9"C 
'}'¼ l'lC:·I· uu'¼ A;J·:1, >,·fl m·'iim_ "'1Y. 
'¼ uu•l· l)'{) flt,.,l, 9"flrMllt--C: OJ}!, 

2(, 

(l'l) ·fluu(l1.:1, 'if, ,l,IJC fl'J"'J"t,: (lt,,,ld·~ ltfl 
flt,.,l, llfl 1,·•n·I: ·1-.t':t\:J•:1, '/"fl ·111,:?t·r: 
my, 

(7i) fl/.,,ld•;;: htJ•l·t• .,,..,,,~ ,,·y. •l•t1A '"l fl•rc: 
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' 

(2) 1,1,.;h•I·~ >dlfl9" ·11flt'>ll- lt-'1:J·:1, 9"/.\~1:I· ',J', 
9"'/ ·11 ''I .Vb ;J• >,J',IJAJW}: -
(II) >,(ll,.,h. >dl '} 'i<l'X' 20 (t-6)'} (10)'} 

,, •• <',IL >,111:f'll. '11(\/..1· ''1>~:J·;J·•I: 9"(l 
II y,,,:;t?": m J', 

(I\) >,{ll,.,h. ·fl•Ul',·'r a1·t 11-:1;1,·t, ·l·"l'H: >dl 
f.\/)fl (\1,.;11'1·'~ '/°fl ·w,:1,•9n: m.l', 

(,h) fH: {lt,.;h h :n,:: 11.<',>wu•Y· 'MJ-'"" J.','J\. ·; 
'i?,""10·1·~ ;l ·•I: h il"H, 'rtrfl ,,A '} y, ., .. ,. ,1,Y.;> 
my, ,l1"'/'I" ?"ii ·11_,J,l\o: mf, 

({Ill) r. 'f"'II ·,ni /..f\-.. uu'} A ·L: }l'f l (\ {/IJ- ·; 'ii\ t,(\.. 
9" fl ·11 ,'1 A 'i: :: 

.. n• b.il:1-a,2'? 
(I) •fl uu(I I, .'J· g_,•; ;r1, ;J ·:1, ','l',/l >,'P"£>:'1L . . . 

ilC:,h- 11:I: 1.7. ,, 1,.;1d·'1 ·», 1 A'? f't., ·I: 

(2) ·trr,·, ' ,' f, ,hY. '} {Ill : ,. my, ·u_r.,; >,'lf.\"l/\,,:1, 
.,, &..7' {ID tHl (lC,h- 'JH•(\ ','ll ·I· (I /,,,ld·~ llll 
·11 il/,·fl >, 1 '1 ·fl ,, ii :1· ih :> "l ·fl>, fl /,-,IL J.','fi /..t\n : -
(0) >dl-l•'i •l•,1;'{1':I. , l, ao. 'ii·I· '} uu;J· :1, (11,,,-,1: 

c;y, )1/.\·I· ,'} 9"' i :J· :1, .l'.'/Ll·u T,<,:(L mh<,: 
111/.\'1/\I\ '¼ uu:I·: 

(/\) >dl·Vi .r:,l,/. ""''.._'tjf.'i )1,'} •fl uum,,;kJ· 
'} ii/,,.{'/} '¼ "11:J ·:1. ilt-,l1: ','.(', r'l/\il·I· 
1'19"'}:J·:I, .l'.'l"'II ·;;,,:(\.. mh<,: Wlf.\1/\I\ 
'} uu:I·: h ?"J-1- ' (I)•' } 

(,h) .l'.·,l,/. '} {'11,.y, '¼ "":,. (lt,.,l, c;y, 
t'l?''' i;J ·:1, ,l'. 'l"'U 'i',<,:{l mlt<,: 

.,-_, 

>,Clll,·I· 
ll'l/.\1/\I\ 



JJ · 

M'l:I.,-,,:,0 1 h>, •fl;hl)•fl ','J', )1/.\·I· ,)9"'i;J·:1 . 
.('. ,,, .. ,, •;c; J', ,I,.<'. '} ow-,. >, ·1 /.\ "lh,, :,. y;,,; 1111C: :: 

(J) >di 'H,-f'l '} 'i'ht (2) (tJ) : (/\) ·; (,l,)'i ,,·.l',IL 
'}'M•x·'1L ·bn;l:r\- I/(\,,. J'. '/1.,,,,: ('11, .;h•l•'i m·t,A 
()1,.;h >di 11 '.l:C:Xt\- "111, ·f1•11•,n,:• c;y, 111100;}, • .J· 
J'. '/"·11 J',,l,()•U :: 

(-i) .,,.r, i fl 1,.,-,,., . ..;,:: •n·1/'f1 i 9°·n·; r:,. ,..,1 ()1,.,-,, 
J',fl',"f1;/. ·f1llf1J~·(): ,,·y, },()•};h:>"I uuflt\. 
>,f,'i/.. 0 /'}:: 

,lwu. i'j J', >,C:},()•t 
<,:t\. .r:,. m•t,I\ .-,. 

·l·/.\uu,•~·; ·1fl!?il.t\. h-i•J·:/· - - - _ , 
m•t,/.\ ·l·/.\1111.~·; •ni·,t.-',: J',ltm·Ti ·f1m·,h->',.. "ft>, 
ill?" 'l/{)t,{).. f m}l;/.\/.\'i :-

(0) 'H·/.\u11,1~·; ·11m1/•U ',"J', 'I".<> ·}?"tlC:·t: 
(/\ ) •t·/.\ "",.~ ·;H• 11,n:,.,} t\. .. ,,,, = 11 ?">l- , m-·; 
(,h) 'H·/.\1111.1~·; ',"J', ~;.q ·n11-n ·11m'/·U ?"'~i.'1-·; 

II J',?"'~i. •,. 'i:: 

'} ·; ,1•x· J..i • ?" •1!1,.x· m·t,/.\ •t·/.\""...,b ·; 
(1 ) m•t,/,\ ·l·/.\,,m.•~·; ·ll1111f11.:1, >di '}';~);x· 2..i-25 

,,.J',IL >,'P:f,11. 'llfl/..1- .l'.··;:,·I,;J·:1. my, ·llC:},.l',·Y· 
>,()t,.,IL ·l·/.\u11.1~ ·; >di f'l/.\m 'i>l- >,t,:>fl 
m·X,.>v} ?"() IH'C:>L J','.I.' 1.1,· :: 
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>dHL >, 1t'·l':'1L '}9"/.\)1·1· 9"•1!1,.1,· m·I,/.\ {'1/..ih 
-11·119" Ah·,; . .\':'} :n, :J · :, . • J'.~)1' -'~ :: 

(.l) .r:·>:n, :J·:1. '~ ',~);x· 29'} .12·> 119">,... ' m··t .:,:, 
',)',IL >, '1':C':, IL ·fl 1111{'11. :,. ·»,...tn '~ ,,~); x· ( 1 )'} 
(2)'; ',J!,IL ·~ 'H'X' 1 IL >,·II /.\Ml .,, .,.,1:1.x OJ•/,/,\ 

·I·/.\ uuJb '} ·l·/..1-9°1:,. >,Y,tJ/,\ 9'9"'}:: 

'~ '}'I•;,_· J5· ·l·/..1-9°',:1, ',:1!__ {lt,.,l, h-t•J·:,. >dl_ ~/,t\. ·l·/,\uuJt'} 

' 

(t) >,·flll >,'P~,tl ff}X«;- l,'H•HY,(l/.,«;,: >dltl 
>,'P:f'1l: >,·rl 'iJ!, ,1,'lC {19"9°'~ :1 ,•t >di 'if, 
{11,.,l, uu?"C,IL;J·;I•'} ·11·l·J':}•1•1.. h-- '1:J· :1, {ll, .ih 

>di /.\/Jt\. ·l·/.\"11.•b '} l,m•'} ·h(7'9"',:I. 
J!,tJ/.\9'9":: 

(2) 'H•/.\uuJ;, '} ·um'/·fl 'iY, ~ 11 •Otf·ll ,,·H·/.\~ 
•r\{19"9"/J •l·m·'~ '~ A·L: m·,,,:,. J',,n·(l'i:: 

(.1) ·t(f•'l ·l·/.\uu,,;.·t >di ,l,.('.1•? {11,.,l, ll.l',',- tl(lCih 
>, J',9" J'. ,(l'} :: 

'~ '}c/•7,· .16· "l•'b;J·;J·:1. >,(l(,.,l1= 
·,n·,·, •t·A""•'b'> •u;f:1-•c >,111.-,,L ,,119" ·1111/Jfl.. "1•'b:J· 
;J ·:,. \'"'/ /,\ ,,: -

(o) m·t,/.\ •l·/.\""•'b'} ·um/.\fl 11/.\m'i 'H•/.\""·'b '} 
9"'/ ·11: 

(ft) 'H•/.\1111.Vb'} >,•fl·L: •11(11>(~/.·} (I)•/,/,\ ·l·/,\uu.Vb'} 

·11{1/.\•r',t\- 'I".(' 'l'/.-,l, 9"m•1,C: 
(,It) 'HI 1)/..,l, ·t1·rl·1{l ·1. J~·>,:1, 11.<',mC>'· 'H•/.\u11-'b'} 

11119"C:,IL:J·:1, 9"'/ n. '} 11 .'-':t\. •r'}:J•,f 9"''1'1C}: 
( "") ,,· J', ·I·/.\ u11-'t ·; •rt,', 1c·; fl '19""1 'l 1,.m·'} .\': ;11 •,:,. 

19 



lt'J">,. 'm-·; 
(I.) t'l/.\m',· ·l·/.\1111.1~·; '/"1) >di•}(} mJ'. 11\'·fl•}(} ')" 

·11 :l.•1.;t 'H·/.\1111.c~·; 
'J"fltH: '/'"/•(l:: 

11 lt'J" It. '1:J·•/: m1.if:1 

'} 'H •x· 37· ,, . .l', ·l·/.\1111J',,'i "/.'',, ; J·;J-.} 

·1rf,•, ·l·/.\u11,1',, 'i },II'/" 'llflMI- "l•'kl·:J·,} \'"'//.\},: 
(1) >dl m·I>/.\ 'llfl/..1. "J.'',,;J·;J·•I: 'J"<1:X'l"'i : 

( 2) .idl "uflc,-,, fl/.\m ', ·11 m'/ fl :1·'J"tJc :,.· 
""'l"C:,'1.:J ·:1.·; ·ll·l"l'/:1. 'l"t1 ·};J·A·; fl/.\m'i1'1-
·tl'} m:,. ·;9°·11119° 'l"i't''} c:·;:: 

'} 'H•x· .18· fl/.\ 11n "'L L fl·l·C: 

"'l_'i.fl·l·c: h--',;J-.l fl/.\m',· ·l·/.\1111J',,'i ·;9°•l!x·1ic 
:1i:>:,:,. hm·x·}, y,·fil,/.\:: 

.W· IIIL;l·'C (ll,.Jd·'f_ 
1111,:J·'C (l1,.,-,d·"? '''It\:/· 
(11, . • ,, • .,.·; 111)/\(l/,\'} .,,, 

>111',"flTi ·11•1•:)--;i't.l. 
>,:Vii/.\·/·~:: IMltJ'ti 
\' Ill _;J; /.\ /.\ :: 

'} 'i•l·x· -to• flAr•n "'Li.,(!·l·G 

·II if·;.,:. ,,. J', ·1 •I l>"'l"'I·}·; 
>1>,/.\'i >,'II\ :I. fl.<~·1,. IV/· 
fl·ll l•J',i.: ·;,,·y. ·111 

""IL',"} 

"'I ... •,_ rH·c >di A 1>t1_ 1t. t1 .. 'J" m J'. ·,rr, ·, ')" .<~·•n 
IIIL;l ·'f! (l1,.;1d•-..;:;1• :1. ·h(X'/"·t ·11'f•i. J~··;:r1,;J·:1, 

',.l',IL >,'P:c,_:'IL'i >,·1'1•1l +I..Yt'J"i·Y·'J"'i •1i :1i :1:,:1. 
>1m•(l·; y;fi },/.\ :: 

J O 



i'i Y:<'i .e. >,c:idl'I: 
'11 •/·,ld· ,,·y, 1)1,.;h ll- ',;1•:1, 

•}·H·1'· -4-t· ,1,1.:ri'e 

' 

(I) .,,.r,·, idl/,-,IL 'i,l,Y. '} J'.'r} {ll,.;h "'IOI. ·u-r,·, 
"111 J ·1 (\. .l'. '1'1·1 I J', 'ft '1: A:: 

(2) .l'.'/11·11 ·ll·/·m·'} '} /.\·t m·,,,·:1- ·11m·cYi l•J'.',. : idl 
.-,.,,A •{l,1,q1,.,e {l'J"')"t, \HJ ·11•/ ·m1)', ·11·/·,ld· 
Y.'/11·11 •11:1,;h:I. ••n i',,l',!1m.·i·i:: 

4 2 · i', 'I II ·fl i'd I 't-'1 :I\ .l'.'/11·11 
Y. 1/

11·11 •ll ,I, Y. \ Hlll '/" 
y,·r, id:,: -
(ti) ·ll"um·i "JII,: "'//\:/· ·ll'};f•i ''111. !•.(',',. 

m·?,.i• . .-,. ,,.,l', i)(..;h <1:/\-,l', ,y,l\;11;J· 

!1,l',·/··1·1ll.l'\-= id~ "1/1, •{l(I'} ;J·:/•: ·llu11'} /.\•{:: 

·flr)"u.·i: ·ll"ftA-1- r)uu.'i: m,l', ·ll<l>t:,IL t1'tim··i 
.e.·r, ,,/.\ = 

(ti) ·fl ' I:,,:(\. /,\: "'/fl·} 1)1,.;11 ·11m1)}'. ·u/, i'dl "l'/" ;I. 
!1,l',i'd·m 'i•1H·m1) ', (11, .;11 ·1/'r1/../.\ .l'.'/1'·11: 

(,h) ·fl'} :1:•n '} y:,.-,.·i: "'/1'1 .-,. '} ;,:Ti '} ,l',',.-l•'i ,,.,l', 
·11•1·1..1. "" 1)1..:11 >I'll "l'I'•:,. •ll'l"kh11• ·,rr,1..A 
Y. '/''·11: 

({Ill) ·fl"""' 'i "11/,'i '} fTi '} .l', .,..,..j: "'/(\ ."f- i'dl 
m-·~m. ·11·t·m1) ·, ··111:i '} y,•,:1-·i '} ;fTi ,,·g, 
·11 ·h)t:,1t l)t,.,1,'i it'll ''l'l";I. ·ll'/"khn· ·1rfi/..A 
.<'.'/"'II: 

(1.) ·fl',".('. i)t,.;h t1>•7''i• ;/ ·: "'/fl."/- 1) 1,.;h•I••;: i'dl 



m··ii11L ·11•1·mfl~ "111, ·>·w,:1t·'t" ·11•1·mfl ', (11,.;,. 
·1(fit./.\ J'.'-l"'U: h9"n-'m··} 

(fl) t•9°'1i•}: ri,.e.. f'l/.-,ld·t1 ·}~<,:(L mh<,: 
·11·l·fl11'/9°'¼ h- 'if, {ll,.,l, ·l·/.\1,•fi ·1nit." 0 

'"L1,:J ·1c:1. mf, m•f'l-.'} 1·}1Ml t1J:','J.: ·l·/.\},'f• 
'if, flt.,l, ?°fl ·l·t.1'uu Y.'f',,11 ,(l;l•1t•11 :1, 
f/fit.f.\:: 1,·t '}'J't.:J·:1, f\t,.,l, ·11·l·tl\M~ 
t•9°·li<i."I· 119°7''1, 9°{) ·,nim··} '?'} t1°1.·li,,:,. 
IHH,'1''1- ·1rtit./.\h- 'if, "Ill, (lti,P,;h} 
·flll9°9°6 h'?llC Y,h>,f.\:: 

'¼ ·}•ht ·H· ])lf,·l·flC,1,h- ..,,,. 1rnt.fth- h-- ~;J·:,. 
(t) {llL >,'l'l:'1L my. ·lrt1/.\}, ·11?"/.\h·Y· ,l,1.. 

·IPi/.\1, >,1'1•fl },'H•UJ:',·/·,1,·t 1-- .l1.'t11·11 ·trtit . . 
'nl·l·flCrh flt.di 'J't.J, y;ftw··}:: 

(2) >dl '}n-fl '¼'}cf•7i· (t) ,,·y,IL ,~·}cf•7i·'1L •uf'lt.l. 
•llllf1J!:fl: (lt,.Jd•.:;: .}(lt,.,l, <J!-..,n t,y.•,. 
h •n :,,,., '}flC,h-- ,, .l': /,\f,?> uoi') C:rfL :J· :,. a, y. 'I' I. 
~11,.:1. ·OIIY,9°~/.-119° my. ·1--.<':f\:1- (lt,.,n-1•.:;: 
•llll.l',11'1 t1/.\}, 9°'ti'}J1 :1, 9"fl llf,f'lC,n .l'.'f0 U--
'i Y, 9"C'IHl "u(l h- ·11 ·l•,l,f\ OJ y;fi m•'}:: 

a,·M•1t· 44· t,h1,<,:i\_l'.'f"·u 
(I) .<'.'(0 ·11 {)'J"9°t, >,·fl '11"111/.t\. my. >,{ll,.,IL >d 

·1ni ,,:fth- /.\ uu. .<'..· t,f\ ·}·} (l ;V} .M /,,,ld•.:;: m ,t 
;h;>'C mlLh- y,-li&.t\:: 

( 2) 9u·n 1-/.\ J'. '1°'11 ·fl II f,9°1! I,. 1t· J'.,,:x 9° :: .<'. ,,0 ·11 
>dl t,f\•I: 'J"{) llf,ht.f.\: 9"'fi/4.f.\ .l'.'t"•lf 'IHl 

·u·,);7'.A uu'~ A·t (lt,.,l, >,y,,1,/,\<,:'}:: 
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(3) ,l'.'t0 ·11 ·u"f1/..(\t\◄ {/11'} A ·t idl ,Yrn :,. <ll,l', 

t1·11 •l'e fl'} /.\ '/"II ·11 m·I>/.\ .<'. '/11·11 :1, g:"'l. i,- idl 
1/(\ ... ',,I:', {ll,.;h t11i'} A·t ,1:','Ji/../,\:: 

' } ·;,t•1,· -t;; • 'Hl .l'.'f11·11 ·JI~_l.1'' ·fill·ll 

' 

(t) ,n;,,·1.: ·fl,1,'l/.-'C ll'/n'/"I>: ·U',.l', n.:,. ,,:c:>L 
m•t) '1, my, ·fl',J', (I 1,.;1d••;: "1 /.\1'. ', ,I:', 1'' ,Ir,,: 
(l'J"'l"I> ],'H•IIJ',\1.(',',. i,(ll,.,h. 'Hl ',Y, (I 1,.;11'1·'1 
.l'. 'l"'II In-.~·/.\: ·11/J,'; t1 ;h•lf m ,l', h ,,; ~};(l 
id:',h 1,/.\'}:: 

(2) t1•fl ,1,.l'. (11,.;11'1·'? it'll ,1,.l'. mt:,IL ·11"11lC: 
.l":'/"C: 'J"•J .. '1/.\ iHl ,t'.'f0 ·u m,<', 'l".l".:.<l;(l ·rl.<'.'f"'lf: 
iHl ,l,.l'. ,1,'J"(t_ ;I. idH; m·C,IL'·t ,,·y, ·rl'fl/..t\" 
y_,,0·11 •n·,rf1j 1111•1.,;. t,11,l-',J-': >, .l',t1],/.\'}:: 

} 'i'l•i· -t<>· (/ll'lf'Hl t,,,:t\. :,. 
(t) i,(l/..,h. m:};l\l\'i ·11·1·1'/J''i t1<,:n.:1·= 'f1/.\], 

·t•m1)'f1. t11,:t\_;J•,}: "omTi '}.r,•,.-,.·; ·11·/·',hf 
·n11•n: '•A], i, .\':t\.l',•t ·11c:-111,.:1,•;: '1A], ,,:{\.,(', 
>, ·1 fl·fl '/"II 11.1:',tJt\- h >, : t1 ;J ·'J" (I /.-tld·-1 
II {IIJ/,\ ti :,.•; {/ll'U'Hl t,<,:n. :,. ,l',;1t·11 :: 

( 2) 1) 1,,;h•I•';: ""·U'Hl t1<,:t\. :,. t1CiL '}"(l .,,,,,:,.:,. 

i, fl /.-1IL ti/..:): ,l'.l\-◄ · ; ·ll I j/) I) ·11 C:-11 <: :1, ;h·II :,. ir 
111..l":i.'i "l•'t;J· >,MP:: 

( J) (I 1,.;1i•t••;= idl au'U'Hl t1<,:n. :,. ·11 ·hn ·,);1) 
·11 ·1·~1.\' )1<,:t\ . :1, ·llll.<', ·l•.:1;m·'I'' '/11~•,;ql\-◄ 'i'll"I 
·lli, ·11·/•l.f,". t1 1,:n.:1, l1'1"·11·1Y.r:: i,J',•l--1.c:·;:: 

~ 'i-1•1,· ➔ 7 · ao'} /.\ ;I· 'C i, 11 /.\ 
(I) ·11"f1•, i,(l/..,lt. 'i() 1,.;1i •t••;= 'Hl '/",'\.•ll ,,·y, (l1,.;1i 

J.\ 



(1: J • >t- mx>\. ·U "Ill .. ('(II•·,:,. ·II '/""};I,(\ _;,;r, 
11(\C,I, (\'}"')"/, ·11·t·•1•1ll."· ',.(', 

""'} f.\;J•<C ',J.', """Mn ,,,.1,1.,,:·t 
J.',-fl '1 :(\,. :: 

(2) (I 1,.;,..,.,;: >dl-l: ·fl (/ll'}"l{)•t h '/" 7.•"}h .. 
h '1 n. :J ·:,. .,.;,-;?... ,;.. ·11 .l' >; h',:fl . .-,. ·11 ·t·m fl~ 
fl:J·:J·:1. .,.-}cl•ta:tn. ·fl"/·1t.<'c11••,:1. '/"fl ·111)C 
>,·t ·11 .f >: h<,:l\.. .-,. .<',"ft /..t\ .. :: >,·t ""'} f.\:J 
>,n/.\ ·fill?"'/"/, h/.\•I· ,,,.,,,:,. h•W,.f.: ,l','fi},f.\:1 

'~ ·>·t·1'· 4H· '/'' .. ~•fl . ',)1. ft1,.;,. _f'l'~:J··l· 
(t) '/"-'~·fl fl'} :J·:1. {lt,.,l, \1,fl i'i"',H· fl'} ;J·.'f· 

uu'} /.\•t'} >,C:·ll'} '} ;-.·,,.,.H•'} "'} :J•:,. >dl 
""u.T} h•U',J': >,y.,,:1•.r:·}:: 

(2) '"L 'Lfl·f·c: ,,:f\.,l', h .. '1:J·:1, {lt,.,l, >dl llt\f 
1t•f\•I· •l!m•l h.'}>~{l:l·t mf, 'l'\f;J·:1, " '};J•,ll 

{l1,.;,. '}'/"'J.. >:/.\ "'"'/"C:,IL .-,-:,. h m-1.·>, ,l'.'IH,f.\~ 
h'/"IL ·11>"JU(\t\ 9"1-->:/.\ (I'} ;J·:1, (lt,.;h 'H'.'l"11 
(11,.,ld·~ M'·r-.f.:ft..'}:: 

1VH•1.· 49· f''/~~);1,.;1_, (luu.','C (l'¼ :J·:1:__ fl_t,.;h 
(I) (I au. ','C O'} :J·:1, (lt,.,l, >dl au'} f.\:J•:1, {lt,. 

·fl"'/61. f,t1u.:1;1,.,-,,:: 'ltJ/. {ll,.,l, '/"{l ·um /.\1 u 

"r} l\'¼ ;J·:1, {l1,.;,. ',.l', ·1rf1', u11'} /.\·I.: 1)1,.,li' j 

•fl'}";hXC: 'rt ,,:/.\/,\,(', ',·fl ·1t·l·I./.. 1111•~ /,\;J·•l' 

O"o.'} '/"9"~);1,.;h f,h>,f.\:: >,rl ·1t"lflC h>, 
·>"'"¼ A:J·•c l\'¼ .. , . .-,. (\1,.;,. 1HI hA·t· fl'¼ :J·•l 

',f,·t '/"·'~·11 ',.<', '{l''t"'}·I· 11'} :1·:1, 'H'.·fl '}l\l,t\ 
·11 II .l','/ ... }'f> ,l, ,l'.'ft m•'}:: 



(2) ·1rr1·, ·ll}dll. ·111)/,.;h {lt,.;h tl·lli'l"1/ 11'H• (I•~;, ... ,. 

\Hl 'll'J"•I'/.\ }\'lll.;l·:1. >,Y,11Y,.\';'}:: 

50· 'J"'J"·,);/..,l, l'l'¼ .,.:,. {ll,.;h >l'll l')IJ"'}•J·:1, 
--· - . -~--- --L-- -------- - ·-- -- ---·- ., _ 

·rl'J"°fl'},f:I. {'1/.-ih ·1P1\' J'.t\. 1}. • .,;J·:1, 9">',-•ll (I•~ ;1•:1, 
fl/.,;h >dl .,,,:(L mh<,: (I u,i.. '} •ll"'MI. 'J"'J"~};1,.;,, 
')"{I 11,f,h>'ll!\: 'l'J";J'/0 ')">t.•ll (\'} ;, ... ,. (11,.;,, 

,m(\1.:1. •ll'/""l'lC: l'l'¼ :J·:1, {lt,.;h lHl ,'1.f. (I u11.'} 

'}I\ ML 'J"'/"~};/,.,l, Y,h >,A:: .f:ti-·f '/'~Ile: >dl a>·"iim .. 
>,t:'lo·I· (lu11.t,·:1. my, >dl m··li,11- 'Ua>,l,J'. "Ill, 
(ll,.,kf·'1 'llllC:,l,'J" c'I'¼ :J·:1. ·l·X·ll~fl'J" 1'/";J'/" 
c'I'¼ :J·:1, (lt,.,l, >vfl 11,,q A·t lHl '{l',,,,·H· c'I'¼ ;J·:1•: 
>dl (I <111. '} .f."'''/ ll'(} >,C·fl'¼ '} i'l" uu'}•V> c'I'¼ ;l·•l· 
h ,,r,.f.· >, y,,,:,1• .\'.:'}:: 

51 • ~•1!1,.7.· {lt,.,l, '}'J°'II',",(-'.'.} <!!:'.'1.·Jn 
( 1) '}•,,.r, ·, c'I 1,.;,.•1·'1 = ,wc:.r:} 11 :'· llc,,. .. '} >dl 

"l'J":1, •(l'/"},;hn•: '}')"'11',J', •u 'fla,•'} ,MlC: ,,·y, 
Ol.'1:•t "Iii >dl au'}•) 1)'¼ ;J·•} {lt,.,l, f,tJ/.\9':: 
>,·l: 01.'i':.•t h'/11 >,lt/.\ l,J', ')">~·fl 1)'¼ ;, ... ,. 

1) /, • ih ,l', CD {l ,\',: :: 

(2) '}•1ni•, (lt,.,ll'f•~: CltJCJ','} (l;J· flC:,h-'} )v(l 

"19":I . ·rl'J"khn•: 1,·y, 'll'J"'lllt\. "111, 01.<1:•t 
J',tJ/.\9': y,'fi-.·}'9"1lt: },IL ol.'1>l:'1L 'J"{l 'J",'t.•ll 
1)'~ ;J·:1, fl/.-ih >,J',?t'•llX•ln:: 

'} 'H•:,.· :p. ,l,/.\&, 1)'~ ;_Jo.} . fl/.-ih 
( 1) >,flt,.,I.. ' }(11,.;11'1·~: i1•1l 'J".•t.·ll c'I'¼ ;J·:1, fl/..,l, 

·11 .<'.•: t1 flt:,'1 .v,·n >,A:: .e,·ri-. '}' 'J"IJ C ,,:.y.:1. (I 1,. 

;h•I•;;: },'H•ll\'A~: >di (IU
1

~ A·t iHl )J/.\·f· 
r) 1~ ; l·;I. 'MM\. ;hf.\/., r)'~ ; l ·:1, 1)/.,ih 1lflC,I. 
},.e,1,:•t•J>.t\. '}:: 



(1) >dl ' ii,-1) '}'i'l'i',' (1) 1,·_1',/1. '}'i'l' i'." ' 11. ·111)/.. 
·fl rn' ·1.l': f'I: r'l 1,.;,i-1-~= id l 1'9" ·111) I> (l . l I- ', :1 •: 

,"hf.\/.. r'l'} ;J·:I. (lt,.;h )11) t:,"h ,l',"1.l'..l': :-
(0) >di ··1n ,1,y _ _., my. fl"I>,:,. ,1,Y.:f= 
(I\) Iii',-;',· (lt,.;h 9"iHl:J'l'9": 
(,I,) it-fl '} :):"'/_ ()•II 'il\l>t\. ·1rr,·, h- '1:l· :1 

?"fl 11:r;,,:: mr. 
("11) •IIIIJ.',9"•1!1,,it ,fl:f~t\. i'dl ·11,)1,.;h (ll,.,) 

·l·rm-'Ul- '}IMH1/. (l 1,-,"h·I·~: 'i?":l.\11,:: 

'} 'i•/•y,· 53· i'dt1.<1:I\ ,),/.\./.. {\'} ;J·:I. {)l,.,"h 
(1) ,l,J'. (ll,.,h•f•<;: IHI r'l'} .-,. '{i,,;_·fi·I· m:,;h;J· )11)•(1 

(l'} .-,. '} flC·I· ?"ri·l >di If(\ .. ''Ill, ',.'', ·1,oc,1t 
;hf.\./., (\'} ;J·:/. '}(l'} .-,. •fl,l,.l':} C:•flo'} ( 1 · 25) 
,,·J.',·t i'dl ?">;..,(I (\'} ;J·:1. (lC,h- ·1rf1/..t\,, 
·f·l,.fl,h- J.',"li/..f\~:: .l': ;h/, fl'}.-,. '} r'lt: ·I· 
?"ri .-,. t1t)•fl (\'} .-,. '{i.,;_ 'ii·I· m:,;h;J· ,,·y, 
·11(l(:,1, ;hf.\./.. 1)'} :J •:1. •fl(\'}:,. ·(U,1)•11 ,11.l'.'j 
/..1.}:J;•; ( t ·5) ',J.',' ·I: >dl 9",,;.,(l t)'} :J•:1, r'lC,h• 
'if'l'} .-,. ·1rfl/..{\,, ·f·t,.fL,l1- ,l',Tt/..{\,, :: 

(2) ,.f,,l'. (l1,.;1\'I·~ >dl ',",l', (l {IIJ.c;«c 1>1.<,:-t '," J!, 
·uM:,,, ;hA./.. o'} .. , . .-,. 'M'} .-,. -n;r/HI ' 
·n A ·t·( 2) ,,-J',, -,~ >dl ?"•';. •fl fl'} _., · .-,. ricr1 .. I 
·,rn /..(\.., ·l·l,-1 L ,It- ,l',T, /..(\,. :: 

(.1) A,J'. (\ 1,.;h•t·«;: >dl .,.,, fl'C II'} I\:,. .,, (\ C:,I, I 
;hA./., (\'} .. , ... ,. '}(\'} .. ,. ,fl;ht)•fl t1A·/·'} /..1.!I;•; l 
(2 ·5) ',J',' ·t i'dl ?"•';.,n (\'} _., ... ,. hC:,l1- ·,rn 
/..{\,, ·l·t,.(l ,h- ,e:f1 /..f\ .. :: 

(4) t1<,:(\_ :,. ,"J,A/., ,)'} ;J·:1. r)t,.;h ?"(l .''.'l"'II 
f,"fi /..A:: 



:-i4· 1) ""·',"_'1!._ _/)/._!~>I: 
, 1) ·.:rr, ·, 1) 1,.;,d••;: >dl m·"iim. .,,,:,, . m11,,: 

(2, 

(3) 

itm·'', ·I· au'} /.\;l·:1, •llm•,1, ... ,,.. Mlt-'1 >,c:11/,•f•·; 
(2-t) ·l:fi:J·•l·/.\·l: (l'', ;, ... ,. 1) uu.',·,e 1,1.,,:-1: 

(l11u.',"~ /)l.'1>t: (ll,.,lt-f•<i' 
•ll(/111)1.:,. "iil-ti ,,, ·H•x· (.1) 
(1"}11:I· ·11(lc:.,, :1,111\:1, "ri 
uu'',A·l: h·}t1,,1' y;fl,,I\:: 

f'l ·rn:,. r:ri m··}== 
',"J',IL '',"}1•;t'IL 
•1ff1A>, ·u•rt,9" 

"'L 'z..l'l-l·C: >di ,,:n,.(', ·11111 'IJ'·I: {ll,.,l1 'iJ', 
•1f(lC:,h- (,t .;1.-1·:1:l·•l (1uu.'," ' C 1>1.1,>t 
·fl •U?"Ah;I. ,),;,: ,:1- 11(1)•i·,, y;fi,,A:: 

'',"i'l'1'" _:;5. lJ"llfJ'e (l•',l\·1 · 

(1) h-~9" ·fi,1,·t ·w,:flm- IJ'll'l'r fl'',l\;I . .l'.'f"'lt 
·11;,1(lflftn~.,. rw'} A;l·;J·+ y;f1',.:: ~Hi , l,,t'. ·;,, 

ML lJ'lf 1\~ 11'11\:,. >dl ,'1.l'. uv'',A 9''{nlcn· 
/lh.: c;y, ,l,.l'. II'', A J'.'t0 •1f ' J'/, ._ll, .l', ,l,Mlt\,, ?":: 

(2) >,·fl lJ'U'l'e II'} A 1f f'lC,l1 f'lt.,ll'f·<1 T,<,:(L 
mhr,: ·,rnc,lt ,,~ .-,. "}(l'', .-,. ·ll,l,')•fl 'tiA+"} 
6.1.:Ji·, (2·~) •;y,' ,t >d\ 9".V,.•(I 1)'¼ ;l ·:1, (1c,;..., 
·1ni t.fi... ·t·/.-ILh• J',"ft J.~ :: 

U) ,l,J'. tJ'U'l't ll'}A llfL >,'P~:•'IL my, ,(l'f1A), 
,,:n,y, ;h'L >di ·11·/·m1n u1i'} A·I: t,1,<,--.,t 9"{1 
·11m·t,/,\: >l"ll 1

li. uu'¼ A ·t'IL ·11C'u:,l1 (lt,.;1..t•r 
',".l', l -,~ ,,.,, Wt ii'; A i1<1:ti. :,. "1'/.-.l', t:1ic:.1 ..... :: 

'~ "M,x· .~ft · 'l «.!'_;!·~C.. l> .. l.'1>1; 
( 1) , '1.l'. (11,.;,d••;: '', uu;J · 'C lil.'1>l.: >l"ll ·11m{H'.t\.. 



(2) ·1ff1 'l (lt.,ld·~ '¼ uo:J,'C l>l<;::1.: 9"{l y.,quu. c,·K, 
?°a>·ti .f: UDO/;\ '/ /;\f!_,~ h ?°IL 11 {\/){l 

,e·t1 a>·1: -
( u) '¼ fl c1·m- ,.,ccto1, c:; .e flt-,n DD'¼ A:r:,, 

,c:; J'., ov f. ooC f C:, J'., J\ 1 A'? /\v T '} OD-1:: 
h?°h- 'm-1 

(t\) '} flC~a>· hCCll>,,t· C:, f, llt-ih OD'¼ A.+·r 
·u1·J.'..01>f~ ,1i.e. C:,f, flt-,n av'¼ At 1'l<;::(L 
a>h r,: --l·a>ti ·fl C:, f., >, 1 A '?l\v ·} '} ov--f::: 

(3) '} 01>:f·'e l>t.'i>t '1•0 (lf\ti1 A,oo-'fi.-1·1 (35) <;,e 
{\t.,h ov'¼ t\:J·T tl'IJ'.,.f: '?1 >',J'.,t;::</>f:1:: 

(4) ?"?°ihAI\<;:: '} oo:r<e l>t.r,:t )',?.,<;::<I'~,,: 

,e•fi-1~ ?°OC '} oo:r'£ l>l<i:t 1Hf.,,1,1 ov•l: 

ih7' l;t-•} 19°9°1\ ~ a> J'., 111 ,f·(lf\ 7i' m_ ovl'\ C,h • 
• -t-:t- 19°l>t-J'., tlot>d)l\l\r,: J'.,liJ,A:: 

(5) •(101,(lt."1· 11'1-fl '¼ 11'7' (4) C:,J'.,tl '¼ 11>7"'tl 
1l•l·ovA,f\l\&. tJl'i:•t: .f:,ht't 19°9°rl,/;\f\C~ 
111.e.r.. h-'l;J,•1· ?"•n;1,o. ,e•f,7"A a>?., f!_,(l).. f'l.f::: 

( 6) )',flt-rl'- 'l, 11·1•(lll'J0 'l.. 0- (\ t-rl,•t-~ '} ao;J·'f 

ot.t;::•I: ·fftH,A tJa>llJ~: ,eliJ,A:: 

(7) o t-ih·I·~ >,-0 q uv;J, 'C t,1.r,:,1: 'rfl 11 ,'19°9°: 
J!:1 :n :r:,. c:; f!, ih0 'l'l° r,:_'il; .f: c:; J'.,tl >, 'P~f ~,L 
·l·&.?ill'i.. ,e:nm. '}:: 
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(8) .,.,,,:(\_ mi,,,: '} 1111;J·1e /ll.'1>l: 1n1, ✓• • {l')"')"/) 

1,·H·ll,l',·l··i ✓.-: '} 0 11:J·'C /ll.'1>t '}(11,.;1d·~: >dl 
'll'I"·.-;.,, "lit J1,m·(lJ'::: 

(9) ·lloo(\l.;I. },IL >,'l':f 1
ll m·o/.\ {)1,.;11 Wl:I.?-. 

m,l', ·1t·l·~l:I.?. (lt,.,kt·-1 IIJ1,m(l,v. '} uu;J·'f 
61.<,>t -n.r.,,,,.,, •t··t·h.>,- g:n1..t\,,:: :,.1,11-1H: 
m-'Ll,- '} a11:1, llf'l/.\11\ (l1,.;1d·'1 '/"{l ·1nim•'} 
0 n >,•n m··iim. '} owl '/"fl 11'1/.\ 1t\,, "lit 
·u"""Jm'} 1'HMl ·U.l1.'f11·11 ·l··l·1L>'"' y,·f1/..t\,,:: 

IO· i'dlll >, 'f'"f' II. In~ ✓•• },'H•U .<',·l·Y.'}·t 1- ·IHI.(:', 
',.e, (l1,.;"+~: ,,:.-1-<11.·} '} 011:J·'e 1>1.r,:-t •IIJ'.'t0 ·u 
)-',l',."f-\ I},'}:: 

'} '}'f•y,· 57· iy(l _'i_au;J·'C l>l'1>t __ .lllt!» _(\t,.;hj_·'1 '/"?i''f'/) 
( t) >dl t,t.<i>l: ·uch•n (l1,.;1d·'1 >,;,:,1;__ ao. n<,:l\'r 

·'111,l',h>,A h- '1:J·:1, tlf\ m>'"' >l'll {lt,.;h 'J"{l 

·11,rl\•ll '1'/.-,1, iHl t,1.<1>'1 )11.·'Pt, J',h>,f.\:: 

(2) iHl /lt.<1>'1 'll•l·?-.mo (\t,.;h•I·~:: ·11·1·1./.. "111, 
bl.<1>1: t,·,·1:1.•fl,. my, •(l'f}lf•ll ·l·,h(lll• 
·HJ'li /..(\... 1111(\(\.. ·11 ·l·A,l\ (I) M~ :: 

h) (\(,.:td··~ \I'() '} 1111:l·'r 01.<1>1: ')"{l ·,rn•cpt,: 
•U'l"'ti•,.<':1, 'l"?.·m·o. 11m·1.·,, '/"'ft'l-.l', m7'>1..:J·:1-
l,'H•f\ .<1

, >dl "lit 'l"'J-. l>'} ·11 ', J!, au:}'} ·11.<1'} 
uu'} f.\:J·'C ',.l', a11"J•1n a11bl.'1:·, >,Ill\- >,{}1,.,11.. 
,l1:{ir,:1;':: '/"it '/"?.·m.(J .. ·11·1·>,ti{lC c;g, 1--0,1 

''lit h'/" '/",•;.,11 ,,·,e, {l1,.;1i "111. ,l1,aJ.. r'\J"::: 

'}'H•y,· 58· '}•1 •• •;,e, IL·#·(Hl ·11m'/·II ,,:_,,;_r: 
(1) 1)1,.;,d-~: '/"fl ·11'/"CP m.e, 11111''/",1;..: mf\.'t: 
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m·t\.•",- mf, t1tHl t1A..>·,y, .l'./.;~ ',Y, {l;J m,l', 
uuCD·{l(l 'll'J".r:,,· llf\9' t1A>, lluuJ': 'J"{\ ·tf'f0 ·Y•: 
Y.'1"11 •lf"ti&.f\-o c;y, (\f\{\·I· uo'} A:J·:1, ',.l', 
{lt,.;,, <1:.:1;_r.: ttm{lJ~.- uuOA J.',tJA9':: 

(2) fl/rr)d·~ (~(\.f,'} b·f:•(l'} <,:~oi '}°{\ lf.'J' l''r1 

'}A,uo. 'ii·I· ·Ffl;J·•f·A·t uu'~ /,\;J·Y.'l0 '11 JfY,tJ&.f\-o 
'f...<l>.e_• hm{l,e.· uv(t/,\ f,tJA9':: 

q '}'/•"'· 59· '}{}/,.,), 0 '/JtllC 1fCD'/•(l <;:_,Jj_r.., 
uolrrn·t "''lr),llC (11,.;,,,I·~:J·:1. c,·y, {lt,.,), hChC 
'}'/°~/,-•fl : ,1, fl/,. 'f fl'l"?"iJ '}'J"{l'J"il'JIJ: >dl >, 'f1, fl 
:1-:,. "'hnllC= ft"'L (;1,.:1-·} flAm<i'} '}'J°fl:J·<,: J.'. '1°11 
·,ni t.f\-o c;:_;,; .e.· f,m'I fl'J":: 

q '}1'"'· 60· <,:t\.g, flt-At:,. '}9°<,:~'J" ·uw'/·ll _ ,,:_;,;_~-
( 1) A,.<'. (tt,.;,d•~ c,·y, {\t,.,), hCtJC ttft'/0 0· mr, 

;,,"1 :r•} bf- h ·f·"l·fH• fl/.\ nn >l'll ~, .~·"'L 
1f·f•'fl}fl'J° )',t11\ ·} 1'/.().. 1--- -'~~ hfl"'l'~ t\. 'if, 
·u OJ(\ f.(\.. "Ill, 'r Irr), J'. '1°'11 ·1ni &.f\-o <,:,cl; .r: 
f,'f'/ fl:: 

(2) ,1,y_ (tt,.Jt•I·~ ·On. ti.I\ 'f uv1,I\ ·I: t,,rcf•?" a,y, 
n. ti.I\~ "lfl-},·f: h'f.."'"'J" 'rlla>flY.t\. "111. 'r/,.,n 
J.'. 'I° I I- 1fti 6'.f\-o 'f.. _;,; ,f.; J!, (D '/ fl :: 

(J) 'if, :i·?"tJC·t wy, flAm ', ,,:_;,;_r: ·uro'/llf\-. >,1 
•Mn uuA hb'} ~ ,f·> ·u a>'/ fl tS'M 'C Y. 1<,:'} 
·flAtflt,.'f {l'J"'J"/J <Df, uu'J"C,IL:J·:1. {ll,. ,), f,a>· 
(t '}:: 

'}'}1•7'· 61· C,'f, ?"Jt'lC "]P,, ;J· 

·fluuO/.·} J':'};.J1,;J·•l· '} 'i~);7'. 58-60 'iJ.',IL >,'P~_:'IL 
40 



,,:_;,; _,,_. )1m().~· ·101./\. 1)1,.;,i-1-,;: 
i,:,:_,L ,,,).. J',;,dl(:•·, i,1)/,.,h. ?"1) 

·11.\':I\ Y. : J/.. f/llC·.,.J' (,~;, :-fl'};: 

'~ ·,•l' i'." 6 2 · c;,l', ;h"'/9" ,,:_,,;_~: 

·,i,()l,.,LL 
·11 ,,, .y. I Ii, 

( t ) ,I,.\'. 1) 1,.;11'1·~: ',",(', :1-trll •ll ·t "IIU,- .\': ;h/, 

?"m·.l':r, - •(l')""fi 'i ,<';I. \Hl t)l,.;h ·11•(1•1(1 'J..J':>,:I. 
/1.{',\•'1 ·ll"ftAJ, ;h"'/9" {ll,.,), )J(lC:;h 'J"{l 
/l .{',)11,A ',",l', ;,,"'/')" <,:_;J;_(': au(lf.\ ,l',IJA?':: 

( 2) idl 'H1-f'l '~ ·,•J•;t( 1) ,,-,l',IL 1
~ 'i'J•7/ IL. ·11 ·hn ·,-,;., 

<1:.:J;.l': 1,•t (\l, .;h•l·'1 \Hl ·11,J,a11au{\. •J•.•;m/J?, 
""'~ A·t ~C>:"'IJ,. idl m··iim. •~ f'IC:·l·m· hA·I· 
i, 'PC ;h : ·ll ·,.-ti ;I· :J •f\.. m .(!, >dl ','}(l ,l', ,,. "111, 
·l ·?t•fli,t. I).. \HJ "{i.•~. "ii·I· i, 'PC;h t,11.{',.l': ~'•(lf\-. ·,-:: 

(.l) (\1,.;11'1·~ ·ll?11'fl',.<';I. ;11a'/'J" \Hl {lt,.,l, 

')"l\lMlh-c: ;-,(\1,.,JL ·ll•Mll ;11a'/u1>. h/../.Vft' 
>dl ·1nH,/\f\-. 1-'t,,:,i: ,,-t 1)1,.;".,.,;: ;t,111/.:J· 
11-11\ 11.I\ ""'~ A·t 'i>,flt.,IL r<,:f.\,r:= 

(➔) ·ll ,1,fJl,.'I~ {l'J"'J"ti ,ffft/.\1, >,'1'1·11 1,'i·l·IIY,·l·m 
r'l. . • ,. : 1,·t (l t,.;h•l·'i idl ·,11-fl '~ 'i'J•:i.· ('.1) 
'," .(',IL '~ 'i•l•i·' IL ·fl•U (I /..I. ',",(', ;ha'/')" r,:_<Ji -~· 
""') f\-. )1 ,, .. ,.'/.. ·1 rri ,,A >, ,f,L uo. m r, ;-, f'l't f.l.. 
·{fl!{I m1.:,::,. ')"{l)H: ;h)I?"'; '}"()1,.•h:•n )'d!._:: 

(;~) >dllL '~ 'i'l•i·'1L 'll•hn~~;1) ';J.', ;,,"'19" ,,:}f..j~· 
·fffl '/"IL. ·11 {l/Hl ;-, ·1 fl·ll J.','P'/ ·fl: -
(o) ·,;,:.,;"'/.l', mc:,IL "o.f\-.1, _('_,,,, . ., ,s,,.-ti<,:f\: 
(/\) ·;·,rnon. )rA·I· ;-,,re;" r,:c:•t J'.'f"ifi 

lS ·,.-li ,,:/\: h ?" 1'1- 'm-·; 
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(,h) .r.-,-,11.,,. '}•U(ll>ft-. 1)t\1)·I· ,, 'l11:;h ·llllJ', 
r. ,,,,.,, :: 

>,{ll,.,IL: >dl :1•;h•I: },II_ 
'{i,,;.·ii·I· >,'PC;h '}l\111\. ,,·y, 
t'l /.•ih·I·~ ,1,1\ <,:•,:1, >,J',f\1 I'/"'}:: 

'/"t,1,.,,:' IL: \I'(\ 

·11 ;fX t\ ;h"'/'/" 

'¼ 'M•;,.· <)J· ,_Jt~./i 'C 
(1) ""- 't.l'\:l·C} "'l,l,U/.,:1, (lt,.,l,·l·ti::J·•}·} >,(l/..,l,·}·} 

',J', {l'}h.lt'} ',J'. {ll,.,l,'} 'l".<''f llt.\m', .. , M!:t.\ 
11'/"'Ut'l<t:,1,·} inh.f\'} ·U'¼ :};'I'''/" >dl fl/..,l, 
h'/" ·11\1/..t\.'} ',J', 9""1'1C ,l,l\'r:•,:1 . .l',tJA')''}":: 

(2) "'L 'L.f\·l·C:: ·u·htl\M' 
',.l', f\'ih-1\'1 >dl 
{l'}h-1\ '} ,,· y, 1) 1,,,l, 
h m• ;,.· }, .l';li},A :: 

Y.1.:~·:J·:1. '~ :);'/"'} •rt,',"} 
·•19°:,. ·119"},;J•(I)•: ',,l', 

h-',:J·:,. ·11,r,xxc: ;";,.-,:,. 

'¼ 'M•;,.· 64· '7~f~'d_· _J'-·.U __ /J.f:I\ .-,. __ JP .. ~ ~.d•,1,,1! 1I >,'.lL .iJ.~:.!l,~t 
h<,:11- .-,.·, 

( t) 1YH1-A t)•(l >dl M!:I\ :,. m,l', >,·l·,1,;h,I >dl 
{ll,.,'h'} h<,:t\_ .-, .. } •ll'/"'fn.r:,. ,YH1A'ii'1- 'l'/.·.l', 

i'l'ift <;. >,Y.:/.\9' >,.l',"HlC:'i:: 

',J',11. 
i,. (\ .. 

'~ ·,•/'i't'' IL >,'}XI..(', >S.:/.\9' 
?"f\"11 m C:{): "'/ .. '1_ 1) •/·C: 

·l·/..X.. UIJ• 

·fl '/"'fl'}.<'·} 
1YH1.~'ii1- '1'/.·.l', ,,·}~,;. >,J'.:/.\9' '}"<1:~tlll•

0

/ II.(', 

'/"'1:1,"u. ·; tim·{l·; g;fi},f.\:: 11'/_'L 1)·t·c: >1.l!.:/:\9' 



·h(X. ,,,,. >,I\ .. h.f\.. 'J"{\ ·11m•(fi: 'rl: ·,r'J"Ah·f· 
>,f11,.,1t. 'l'I: h .. 'l:J· :1. Tft>,t:?11 t1>,·111• J':f,>,f.\:: 

(J) •fl(ll•I'\ ... ,,.,_ 'Lfl·l·C: llf,'~ ·,n fl'Ht--f.\ (l-11 my, 
>d)/..,ll. ;l•>;,l, 'i J!,·t (11•1'\ '1, I HI ·1111 x· ,1, >di 
m·"{i,n _ '} (H:·t· ,,l,uu. 'ii·I· ,,.,,} f.\:J·:t· 'i·ll 
l\l>l\'PJ!, ,1,:1. ,,:c:>l J.',''l'IJ'. 11·,):c:,n .l'."li}u~:: 

'J"/)1,.,,: 4· 'iJ.', Y.•l•'Hl:l·\'.,t Uo'H,(lJ', (lt,.,ll'f~ :J·:vt 
'if, (lt,.;h h• ',;J·:,. 

•l'W''I J.', h1-f.\ · '"Ml. (>_{'_·I\:,. mJ', >'d•,1,,1,11 Y. 'l''}fl:I·\'•'} 
·r·,);'J .. :•·:vt tJ. ~);,n , .. .,_,..,.,..t ,1,1,.11 :vt 

·~ 'H•?i· <,5· «l11f.i'i 1C 
( t) .l'. 't >",'}{l:I·\'· >di i>.t'..·I\ :,. mf, >d•,1i;1i11 >,·II 

(l1,.;1i·t h 1,:t\. :,.·t •fl'J0 Tl'i.l':1. f.:J·il·t >,·t~1.·t 
>,.(!_•f.\'/1 . >,f,"lflC:'}:: 

(2) ·,n·,.,:,. :\f.\ >,'J{l•l•.l',·t ·flu11(\l.:I· 'H't--ll 
1VH•1i·( t) 'if,IL 'l 'M•1i·' IL >,'}?al.f, >,.f:f.\?' 
·ht1'.."u. >",f\.. t'--1\ 'J"fl:t·mci>: "'L 'Ll'l-l·c: 
•(l'J"'li'}.(';I. f.;J ·>, >,'}~/,. >,.t'..•f.\9' 'J"'1:~uu."} 
"J','J"'• :~ (/IJ. '} h (IJ• {\ '} J'."li},f.\ :: ,,.,_ 1L fl ·l·t: >, .f.· 

f.\9) ·htx.11,,. >,f\ ... }'\..(\.. 'J11fl"U(II•{\'}: 'rt 'll'J0 

f.\h •Y· >,(lt,.,IL 'rt ll'-'1:J·•} 'H1},C:'J11 h},·1111 
J!,'li},f.\ :: 

(.l) •(1(1)•1n, "'/_ 'l..i'H·C: IIJ!.'} ·,n:,. :\A>,'Hl-l·f,·t WJ!, 
IIJ!.'} ·,n >,{lt,.,l1.. :1,>;;1i 'if,·I: m•1)'1, t1,(I ·1,n 

x·,,, >di a•··ii,1L '} 1)c:•1· '""' ,. ·ii·I· ,,,,,} A ·t 
'r"·II f\/)1\'PJ!, 11, :1. ,,:c;P,_ J',"l•IJ.', h ~;c:,fl 
J',·rt >,A:: 

-U 



'}'i•h't' {,()• 'l''i(fi ,,:;,;_'!: ;hf:.(l:,'j 
(1) '1·flfl?,C: (l1,.;1i-1·~: ·;,,,.M ·11'J"At1:,. 1111(:11111,. 

'i'J""IIJc: ·fl>,i)t,.,h. Y.'/11·11 ·1ff1/..t'\-.. ,,:_:,;_~· 
,<','P'/ I):: .r::1t1. ?"r:"111,. 0 n m"l'} •e ,,·g, 
;hh?"'r" m1.:,::,. 9"f'ltu: ?"C:11111,. ·;>,(l1,.,1L 'r"Y, 
9°~~:1,.,n "'1-'~ :J· Y,tJ/.\ 'f>:: 

(2) 'l'(l(l?.C: (11,.;,i-1-~ \Hl ~-,u, ')"m·1v; ·11:c,:•1.111C: 
·;.,.-fl:J·•l·A·t titi(6o) "u'} A:J·:,. .r.<1°·11 ·1rn1..t\-n 
,,-y, :1tc:(L ,,:_;,;g_. .<'.m'/fl:: ·rl'r":J• 'J"C:bl•J. "l'i 
,,-y, :1tc(L 1;-:?1;.v, :,, .f.:?"'i .\': a,c:·; ;hc:ti >dl 
t1/.\·I· ""·;,;;ti\ t,:1-mtiP . .-,.·1U,f.\:: 

(J) 'r".l', ,1,C:(L 'i':}l;_l'.· ')"(\ m.l'.·~, :,. '}'JI ,l,"uu11:,. 

(11,.;1\'I·~: ·fluo(ll.;I. '} 'i'l'it 61 ',.l',IL >,'P:f'IL 
ca,, ;h'11/9° ,,:_;,; .<': ,<',m'I ll :: 

'} 'i•h'.' 6 7 · Hlo£c: {lJd1d·~ :1·1'\c:,1lf\-_ li- t·J·:,. 
( 1) ·;·,.no;1.c: (l1,.;1d·~«: \Hl ')"O .-,. (\'} .-,. '} (\C:·I· 

(10:00 .\':·1•·) :e."''-1· t1 1)·fl l'l'} :,. '{i,1;..·ii·I· 
m;,;h;J· (<,:()() ;l•·•I') >dl ·1P1~' .\': (\l,.;h'i >dl 
',".(', ;hf.\/.. (l'} :J·:1. (\t,.;h·i 9"9"·'Hl t1A h-/.\ 
M~:: 

( 2) 'I'll (l 7-C (11,.;1\'l·t.;: :1-(l r: ,'1 (\ t,.;h 'i 1r'iti m Y, 
'l'l>'r">, ,l,J'.·1~ ')"(\ ·11'f1m•·; •fl'l/,1,ll·Y· .<'.'l0 '11 
c; ·fl i l /.\ 1, "11 t .<"C (\ /. · ;h ·ll 9" MIC, :1 · CIJ''J '} 'C 
,l,1L9" t1:,.;,,t'c: .<',h.r,f.\:: .'!::hi, ')"(IJ•,1;~, ,,:_;,;g_. 
,1, C:ti "l'i >dH; 9" .,;. ·fl (\ C: ,1, '," .<', 9"9"1\ (l 
1111(11\ ·11•1·,'11\0> y.·rtw•·;:: 

-H 



(J) >,{lt,.,h. )\'fl <,:,;Ji_f.· ,lll:rr. mf, lHl 'l''}(t_ OJf, 

ll'fl "Ill, ,l1Crr. >vfl ·u 'If/\ ', f, lhOI/'/0 ,,:.$ ~ 
',J.'. II'\ r.t.-rh•I·~ W·l,f.\ {lt,.,h htc:~· m!!, 
',J.', {l'}•O:J· uum')•l•4;:J· htJ'l >,f,<,:.<f'f.(\..'}:: 

'~ ')cl•~· 68· A,t.~ <f 
(1) :1·,kl: '¼r.c1·m· >,C'll,·I· '¼uo•} 'hli>.f.-oy__h,. 

r.•O 'J°cf!?iC. hf.\h--A M~:: 

(2) ')uu·n,r.y. r.tNkl·~ lHl ,..,~ :,. 'Ii~ 'Ii-I· .f.:rht 
1•:1-1, hl\·'1 {lq ·} '{iP,. 'li·I· m;1tl,:J· >,·fl llt\o 
"II 1, 'l° fl C th-- h Ah-- A M~ :: 

(J) ')uu'H,r.f, r.t.,ll'f·~ t1,{l OlD·'¼ ·I· ,._,~ ;J•:,• 

'}I'\/,/\.. >dl uuq /.\·I: 'l°flCtlt- hAh-- A M~:: 

'~ ·;1•~· 69· '}uu'H,r.f, r.t-,ld·~ ·u•VflAhf\.. '¼ -,+:,- flt.rh 
(1) 0 'L'Lfl·N: '}uu·n,r.y. r.t.,n•l·,;::J•,}-: >,'H-1'\J!, 

'}uu1},r.J!. ·l·f.\uoP,. '}: c,·y. 1l·Fti/.\ht\- '¼ .(:','l;J·•l
{lt,.;h 1ICIIC ·fU,;1;,,} hJ~•'}'?'? .eli~A: kl: 
·11 CII C h >, ·Wi~I'\ .l', ',fl 9° ·11 ti Ml-- f m _;,; f.\ f.\: -
(o) >dl 9°1--t,1~·11 r.'l•}'} >,-,);dt-;t-'} ·fl~•c-1..<>: 

tlfl--C 'J".'!.;I,: M'C'} 'l,l,C:1 h'J°)''"" 'a>•'} 
>dl c,·y. m_('_q:1•') uo'liuc,·:,.-} hfL.~· ~C 
'J°{ll1')0

: '}'-'J~·1.},: 'J°flAdl mf. ·l·uutiti/\.. 
'¼ y.-,:1. i>r- >di 11.f.•f.\ i"'J° {'it,.,1,:1·: 

(/\) 'J°{l uuc11o>,:,. lb'''L lJl'\ •1•: rllf.1~ o>ffi.. C,'•}: 

c,y, ,l,J!,/\.. 1't./\)1:l·th uuuu'}t,bl.'C uuf.{lt,. 



:1-·i ,l,Y,t\.t"t\t1:1·1.t1 1/111.<1:A (II_(', /la11,l,I\ 
A,,: 11u{l a111,.:1··i >dl ·11 ·l·>,1) (l t: (11,.,1, :1·: 

(,h) >dl :,.;,d~ {IIJ/,,:,. ·1P1\' -~· h9" 9"o.'n: 
9"<1:·}.<:1• A 1,9"Ti \1A>,:1.·; ·l·u11ti (l A ·t 
(11,.,1,.-,.: h9")'r>m,•; 

(au) >dl 'r'Y, i'i9"·1l•Y•:J·:1. a119",l,I\I\/., C:(l,1,:1. 
(,::;-;:,1:1,.) {ll,.,'1:1,•; t,•y, :,.;11'f: (Ill/,,:,, 

\1C,'(\:J·:1, '/""ti--'} :1,'i 9"1--;h:};h'i {11,.,'1•-,.·i:: 

(2) '})'rfl '}'i•l•;t (1) ','J',IL '}"i'/•i·
1
1L >dl 

•l!;,,·;,,·c: 11'/"Ah·Y· ll'}A (ll>IL 'i•11t1r.l': 
'} y,•,:,. flAm'r' ·l·/..~"'L >,Y,11m·Ti:: 

'} 'H•;,,· 70· ~1,1..'/t· 'C 
( 1) ·11-r1·, (lt,.;rd•;-;: flC:,lt- >dl 9"{l/,\t) A ht\-,, a>,I!, 

'/"fl flC,h- ·fl•ll·l·:J·,1,,1,11 119" tioll,'i ',',l', 

{ll,.;h ,1,J'.;J a>,l', \l'(} {ll,.;h 'IHl'lfl ;h"'/'/" 
·;·1111;,,·,1, ·1-.l'.:>,:1, >,{ll,.,IL •lla11(l/.;I. r,IL 
'/"ol,.<1: > IL J.1,'ft ,h fl:: 

( 2) ,,_ .l!:I\ ·} >, {11,.,IL >,,l','/ h- ·11 ,,,, ·1.l!:il tdl A of\. 
(l 1,.;11'1·;,;: 'i'll mC:.I!: \l'fl {lt,.;h ·11-11·1{1 ·1- .l':1, :,. 
A,l\ <1: ',:I. 
1,{ll,.,IL 
J',(IJ•(l'}:: 

','J', /\ fl /,-tlL 

·fl u11(l I. :I. 1,IL 
J','ti (IJ•'i: 
'J"(,l,.<1:, II. 

,I, l\ <1: 'r-,. 
·11 1,·11 I I 



ll"t'l-1n: 9"<,:}',;h t,9'"L: ll""Jt'l'} 'II II II .\:':•t 
y,·o•r-,.: (ll,.;,1 9"·fl;Ff, 1,''l/.••fl: tdl 9"11','?.· 
m.{', ·l·'l/.•O·I.: 1)C:,l1+ ·11 ·1·'1'/..I. t1')/..,h. 
'i(l 1,.;1d•';: ;l·•I: ivfl ,,· ,l', 1) 1,.;1d•';: ;1 •:1, ','J', \1;1i,) 

{/ll.\:'::1i·; \' 1,:,.9,9";: i,,,_ 9°{) ll.(',<1:1,·9" ·llllJ'.A 
·l·,'1:l·•I.: ,l','fim•·;:: 

'} 'i'/•?.· 71 · ~tfl (\l,.;h _'JH\'l(\ ,'1.l'.;J 
iHl {)l,.;h ·1Ml·1 {) ,'1.l'.;J "'If\ ;I. ·1(f1 i (I /.-,)d·~ 
c)C,h- idl 9"(\/.\t)/.\ hf\.., m.('. ?"r) flC:,h
·ll·H ·l·;l· A,,'111 \1-(l •t:1.·1.·,;. m1'i'L •n·,,.r, ·, 9°·n·;,<':1, 
m,l', ·ll9""fi•i.<':I. (\C,fi. 'i?"(\/.\t) A ·11·1·flt:' 7't'll. >dl 
>,Itf\·I: ·11mC.\:': ·,-..\:':>,:I. m.(', >dl ·1(f1•, 1)C'} ·I· 
i,Itf\·I: ·11()t'J•ll 9";/•'t>{) !1.(','1-: ii'?" •11fl01l-,m•·; 
\' m .:1; A A : -
(1) c)1,.;1d·•? :n,11·11 >,,)1,.,,L 1s1.:A"" hf\-..: 

't>f\, m•·; iHl ,,·y, 1)/,.;h fl:l·i",- <11.(', ?"J;. ,(l 
(\'} ;J·:,. 1)C,h- m1ti',. 11;,'1''/11 ·,rr,·, •1-J~·i,:1·: 

(2) r) 1,.;rd·<',: ?"1) {)C:,h- 'Hl ·11 -1·11 <JIJ.l'. 0 1.vb :J· 
'll•l·(l·1(1 :,,.\:':'''/_ m,l', .\:':;hi, (\'} ;J·:,. (\C:,/1• mJ', 
1)1,.;1i 'i"IILf,. idl ·11·l·f I.Yi/\- >di ,,·y, {)t,.;h 

fl·-,.}r m,l', idl m··iit1L •ht/. .-,.\1/.\ m,l', 
>,1)1,.,1i_ -n·11 ""P.llf\.. ,,·,e, (lll'J.'} ·11.<> >, ·1A"lf\-..:,. 
\I'(} mj!, ','•fl 1)C,'1- tS·l·=}oll hf\-.. l/;J'J''/11 

.,,.r,·, ·1-Y:>,:1-= 
(3) (lt,.;,d•<',-: tu:,h- tdl 9"(\/.\ 1)/.\ ltf\,. ·fM'ilL 

·l·0 l'lC: i,{)/..,IL 
., (f1 ·, '1- .\:':I\.-,.; 
>,fl/.,,h. m.l', 

o .\:': A 1) f\ · II 'I fl 

(ll_l', ,/1_l'. 1)/,\t)_l', (ll •J'i l/.') ' l'1/ 11 

i,11. '1'/f\:1, ·•n kl: {)1,.;h 'rt 
1) Ai).(', m·n ·1- .l': >, :,. h {) t'l·fl 
'l'/.,;h: 'J -.l'.:>, :I· i'dl 9"1)/.\ 1) A 

➔ 'j' 



(4) (lt,.;rd·~: au'/"C:,IL {lt,.;h: :n,,,,,:,. )\{\/,.,Ii. my. 
\IA}, ·h111" I) fl uu?"CtlL ;J · --1· •fl'/0 '1' ,.,,,.. ,,,r . .-, 
'i'J"'?:J·},: 'lm:,. 'i?".f:,1,·;: •r~};"'l. >,flt,.,h.. 
'}9° ;,,I\ OJ· II .'J'r'I° ·1ni 'i ·1--.r.: >, .-,• :: 

'~ 'H•i· 72· i_tfl flt,.,), ~1Ml1fl ;,,"'/9° 
( 1) 01,.;11-1-~ ll'fl ·,rnc,,, '~ y • .,.-,. flt..,1, mr. 

111'lC:,ht\- hfHL '11•1'1110 ·,n1·, ,,·y. 'rtJ',' 
'l";l•'l'fl h--'i:J·•l •flt.If. \1'f: h"2. it'C my. 
fl\l·f\-.,~i1'C >,uu,'11\f\<1-:•t ?"fl ·11mcf.: 'Hl 
{\1,.,1, ·11 ·f ·(l 1 (l ;,,"'19" J.',a>·(l J~·:: 

(2) flCtlt- 'i·t ,1,"'1°'1:I· '}'/"'r'r,}, •rt,.;h ·r11"ti'1 
fl'~/;\ 'f0 J' },'H•UJ.',llJ',',-: {lt,.,1, '}'11\lf .r.(\,. 
h tl(l <,:fl-. J', 1,-ti 'i ,n"'l"'l ·l m J.', fl 1,.,), >dl 
·1fl1f Y.t\- h tl{l ·11,1,·11 ·h,u,1,1\ I\&. ,1,"'1"'1:1. 
•(l fl 1,.,1, ·11 ·1·{11 (l ,n"'l"'l.-1· >,$',OJ {l,f;'}:: 

(J) "2. '1..fl.-l·/. 9°{\ "'L 'z..{\;I·/, •rt,',' •(l'/"9°.(''r: 11-fl"l 
1th- ·w11/ ,hf 'ii "Hl flt.:,, '•·"· ·11•n·11\. ,1,0 '1"'1.-t· 
·11 C:11 C (l l\, ,,; f m· i·},:: 

(4) >di ·;~l-fl '~ 'M•i· (J) ',.(',IL '~ '}•ht'IL ·110&.I. 
.\':'i;,1,;J·:1, ·flllf1.f:{l: (lt,.,1,·I·,;: ·11r1,11 ,1,"'/9° 
\l'fl 'IIOC:,I, {lt,.;h ·11·l·(l1(l '/"'tj_'i
},'}·l·>,t.;J•t~ \1,1,l't Tfit.tJ·ll uv(lfl-. ·11·1·,hf\m 
r.·n w-·; :: 

'~ 'i'l•i· 7J· >,_flt,.,IL ·fl~,l\ 'i:'i:1, ,rg,,kl" l::._t\- h- '1 .-I· 
( 1) (l1,.:1d·~ t1 ·, ~Lt\- fl{Jt\- >di /;\t,{\.. .,,,:(l.. 

·fl llm·t.J'. 1- .f: >, .-,. >, fl /.·,h. ·rl ,1,1\ ,,: •,:,. 
>,,l',;h •/·;f ,'} :: 
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(1) 1)1..:ri-1•;;; -w,:l\y. -;-,rr,·, 1H1 1 ,•?" ·11111>11- ., ... , 

(J) 

q1,.:,. ·;·1till>·II ·1- .l':>, :1. t)1. .;ri •I•;;: 11'1 i\.1\-
q I>/\· l I 9"·11,1,.x 'I'' J',m· 1) .l': : -
(ll) i'dl '} ' i'/•1,· 71(4) ',"J',IL >,'Pf· 1 II .. ·110/../. 

.l~•·;:1·1, ;J ·•} ' ll •l ·,ld\W 11,1:'.',. : 1)/,.;h•J••;: 

·ll>dl/.-,/t. ·lri:i'rC: ·11-1·,1,11,:• ',"J', .l'::11'rl'i 
1 rt,',"i ""'l"t:,IL:1 •:,. m,l', ,1,Y.:1 'i'/"t1A·f1A 
·fl),{\l,.,h. 'i•11<l>:i'r ;11;1;,:1, '/"{\ ·11,r:11if: 
my, 

(/\) ,,, l l. '/" II J'.),11 ,, 1111.f:'I 'L .-,. ·11'/"<IH) .l': (II J', 
·fl>,Al11'\'C 11ufl•I· mJ', t,:,.;J· :1. 1-1:fl 
i,~,'/"Cit- t1 ,Y•1'i'.I./\- idl ll .<',t1>,/\/\-
h- '1: 1- :1. l I/\.. >dl (I ;J • fl 1,.;11 '/" fl 
·11t:lHl:: 

>, r'l/.-,IL ·llllJ.',,I ·fl'} ·;,1•1.· 75 '," .l',11. i, 'P:f· 1 IL 
II I\ ~, n7,,~;I• h-1\- 11m-1.•i, ,,A,, W1'iL;l• ;f• 
iHH: l I·, i\.1\- q /)/\- ·11 ., .. ., .l': i, (I /.-ad·;,;: 
II '/" A fl ,,.,(1(\ .. ·11 ·l·,I,/\ m M~:: 

1} ·;,1•1.· 74· .l'.1.:<f;1 -:,. ·1.J':/\:1. >,,1/.\'i i,mtifl',"i,. 'i 
(t) ';J', >,,,A 1-.l':/\:I. ""m'i : '/"fl 1

IL >, 'P:C>:·1 ll >dl 
·1t ·l··l·,1, ,1tll l'I/\,-': ·l~1.·1. 1 ·h,11t:ll--l'I-: ,11;11t19" 
c;,e PC:J-': y;fi. ·; i1Ah m"I'} 'C ,1,lL '/" ·fl•U'/ (l 

'l'l";J'J" J',m·{l' j :: idl (1(\,.1: IIJ',•1·'11.I. ',",l', 

i,\1/.\ ·1-.l':>,:1. '1"1'1 11:r;,,: "ri · ll110,1L,1A PC:.l': 
'l'/,-,l', ,l',nl'/"'l'J":: 

(1) ,, .. l', >,,,A ·~J':/\ :1. >l'll AML >,,1/\ {fill-A m ,l', 

iHl {ll,.;h ·11,n·,11 ·1-.\': /\ :1- i,if.1:.1111. 11:,m '/0 

t) /,.;h •I•';: '/" 1'1 ·11mt:.l': k t ,IS:'{i ,,-.<', i ,i1A 
·1- .\':/\:I. 111'1'} fl ·1-.\': /\ :I. ' l'/, ,;h idl "l'l" ;I. 
,l',i, ·I::: 



(J) ,1,J'. t)/..;h•I••;: \1,n ,1,Y. '}/\Ml 

·1-.\':t\:l·:1, 'J"{\ 11:J•f''J" -~·!J"C: ','·Y·'J" 
,t';f\ .. ·f 'J"llC .\':'J"t~''J" \I'll "''- ~,;J·ce:,. 
' il\ot\.. )1"fim··} >,J',<,:•t•Y:' i :: 

',.l', >,l1/.\ 
y:ti/..(\ .. : 
( I 00° ,.) 

(~) 'Ht flt,.;" ·u,n•,fl ·1. J'.:>, :,. ·11m1.P- flt.:1t·l•';:: 
h- ·,:1•:1, 1 ro·n1-- 'J"{l ·11 ,l,'J"~); m,l', 'J"fl 

·u ""'M' "Ii: ·l•1'J"'L (lo. ·11 Wi ,h 'i J', >, \1/,\ 

'J. .\'..•/\ ;f•: •(l(lllf) /. ;I• '}lt-fl '} '}</•;t (I)'} (2)'} 
,,. J',IL '} '}'/•7'·, IL •{l'l'C'} '} >,llt-,IL "'J', 
I) t,,,°h'I -~: 1,'H':l'i ·l•'l?"'L ""· h m•t'l '} J',h ,.,/.\ :: 

'•·11 {l1,.;,. ·t1Mt·1f\- ·1-.\'..·,.,:,. ·um'/·ll 
,., 'I/.\ "1/\0 ·1•'} \1,hl'l "} 

'} 'M•i· iS· •/•.c;"'/l', 1. .\'.:l" .-,.•} 'il', •l·•nt. m~},'} 
- - !..I'- -- ---- --- -t- ♦ • -

},{\/.,,h. •fl',•#: m~t'- ~JI')" ·tf{\Ofl- ',.l', ')"<1:?.')" 

•• ,.,;, ;J · .l',11 /.\ 9': -
(ti) .,._~.,.,.-,. ·;·umt.P- 1)t,.,'h-f·<1 •l!/.\m-',: 'i.l', 

•l','i'''I .l', l..l': '" .. ,. ,., ., I,\ "1(\ .. .. , • 'J"'/ ·ll: 
(I\) 1- .l': ,., :,. ·tum I.>'· 1) 1,.;1\'I••;: ·ll ;I! o •n·1(f1 ~ 

1111'J.,'} ·u.<' 'i·ll •11:f1.n ""·''.llC 'l'O'i 'J"·fl~,l,: 
h'J"lt- 'm-·; 

(,/,) ·fPiA>, ,.,.l'1·fl ,.dl ',J', ,lt'lC fl'l"'J"/) 
},'H•U,l',f)/..t;.: \l'fl {\/,.;h ·U•ll 'lfl ',.l', 'l":I. 
,l,Y.;, 'ifl:,m'l0 (lt,.;h•I ·•? ,::1·1} 'e 'f';J ',J', 
•/•·fl/. m1i>,.:1•:1, "'lt\:I. 1,J'. /..1) ,,~·;: ',J'. 



a,,.;,:,nc ,,111.,:1,: 1,·y, 1..1) .-,,1,:;,);l"C::1, 
')"'J"i/4.f.\:: 

76· ,),t1'J"1
,·

1c m!']L;}·:1. 
1)1,.;,..,.,;: ,,,fl (11,.;,. ·11-11·,fl ·1--.l':>,:,. 
>, 1)/,.,.h. m?t)'L :•·:,. 'i J.',l''J" (L 'Ul'J" 
,1,h'J"'i'C >,·1/.\"l~:J·:1, J',l1 1,:/.\:-

(o) 'iJ!, 1r(l·t::J•A'} ,,-y, >,/4.m•fl'}: 
(t\) ',',I!, ,l,t)'i 'f'} ,,:f\-.,1!,'} c; J.', ,.),h'J"',"} 

h'J"~, a>•'} 

'J"fnlmC>'·= 
·11·/·11t:11~-

( ,-h) ',' .(', ·1ff1 ', >,.~·I\J.', O•fl-,)c,.,, awf-\tkl· m,l', 
,,· .I!, 1'"1',' >tl>7'"')"·t au1) C:,h. :J·:,. 'll"lllC 
"11'iL ;f•;f•:: 

'~ 'i•t•i· 1 r l>.f:uu_,),t1'J"'i'C_ >,·1/.\"/(\ .. :,. 
,, 1,.:1\'I•';: •n·u m I.>'· 'Ht fl 1,.;" ·11 •n ·1 fl •1--.f: >, .-,. ·11 ··1 
ll 1.t\◄ a, h ')"',' 'C r, ., /.\ . ., (\ n :, • ·ll {/Of)/..-,. ;h h , .. ,,. 'C 
{lC:,~· 'lftJ(l (IN)'1, ,l!,~t/.1'':: 

'~ 'H•i· 78· 'i,l', •1--.f:>1-:t- !tih~' 
( 1) ·,n·, ·, , 1-11 fl1..;,. ·11 •n ·, fl ·, . .\': >, .-,. ·11 m1.J'. 

1) 1,.:1i•I••;= -,,,9" ·11 fl/)(l. •r·:l;'J" :J • :1, ',',l', 'J"C\ l•ll 
C/1>() /.\ ,l',11/.\?':-
( tJ) "111,.(''e 'i.(', >,\1/.\ ·1◄ .\':>,:1, )11)•(1 ' llll>•'l.\'.t\. 

IHl"IILi,- 'i.l', ·11'1'1/../.\ •filf•ll: h'J"i,◄ 'm··, 
(f\) ·,111. 'i.l', ,,,,/.\ ·1-.~•t\:1. 'J"fl ·11mcJ'. 'iY, 

'1· .l': >, :,. \ 1:1t1) :: 



( ~) \ Hl il 1,.;1i •fl'll •fl ·1 ti ·, . .\': >, :,. ,,· y. ·11 '/''·I· 
n1..:1d•';: mt.rH: •ll""')1.:,. '}'H•w 81 (.,) 

(,Ii) ','J',ll i,'P:f'IL l1;h,) ,,.,l,, ?"C:IHJ t11t()/.\ 

,l',IJ/.\ 9'?":: 

'} ·,,1·x· 79· IHl"llL>,- ·rffl/._,__(.\ ·nu•ll 
(I) i'lf)/..,h. >dl '} 'H•i· 78( 1 )( tJ) ·,t ·l·Y.'i•1·1 IHl0 1 · 

ll .~'1- ·,tm'/ ·(l ·nll•ll: ·,,,,,l'. '} aw} J',°fl'1:/.\ : 

(1) ·lla111)1.:1. ·,>'I-fl '} 'H•1t· 
·1t'fl1..A ·nu-11 ·1. J':>,:,. 

( 1) ,,· Jl,IL '} '}•l•x·, IL 
IHI ·11mt.J'.t\. t,ti:1. 

:~:"'/_".• '}'} l'lC:·f•(I)• h/.\·t· >,'t'c::1i 'f'/..,1, mc;,1,'C 
IHI (Hl'} ·, ,/,au. "ii-f••; IHI '''/_ td: (75•: .. ) ','J1

, 

1111ml.{l;J· mc:,h. Y.'/ 0 11- 11,e.m-;1,,l': y;ftm•·;:: 

(.,) 'd: (ll,.;h•f·,;: ·lla111'll.;I. ·11,-fl '} 'i•l•r.· (2) 'r'.tl,ll 
'} 'i•l·x·, IL ·,ni /..ho ·nu-11: ·II''"'"· 'ii ·I· It-fl 
"'l_t,·t (5'¼,) ·;;<,:(l_ mh<,: 11'1/.\ ·1ft-o '} "',:,. 
·11m·,ff1t\- 11.l','1-= 1,·t mo·ri 0 n IHI mc:,lt'C 
Y.'l1'·11 c;,r, ·11•t··H':>, (l1,.;1i•t••;: >,.r,,i.r,J':'i:: 

<➔) IHl"lll>'I- ·,rri1../.\ ·n1HI ,l,,ll. 11-11',19° •11flMl
•/•..CL111J.. IHI ·1t·f·/..Xau(\.. t,ti:1- \1 fc:7.·: -
(tJ) 'i(l1,.;1,-f·'? ·11m1,p. ·1--J':>,:,. ·11,1,m\lt\--

9u•,-J:,- •11:hh?"'," ?"{l ·111.:n1.·: m,l', 
(ti) c) 1,.;1, ·f •<? ',' .l,, ·1-- .l': i,:,. I l ;1,t) I I ·II ·11 I. 'flll t\. 

ol\.·}= m.e, 
(,Ii) c)t,.;1,,t•' ;: {lt,.;r, mmm· IHI 1/ll/\.f'i. /,1\.:I. 

'} 1)C:·I· t1/.\·I· >,'l'C:;h ?"fl 'll,l1/.\'1::: 

'} 'H•x· 80· 11-{l''W,b_· ·,_rr,;. __ /.\ ·riJJ·(l ·1H,·1Y.t\-- .h◄ '1:_J~f 
( 1) .,,-r1·, IHl"llL>1- ·,rnt./.\ •nlf•ll t,.fl/..fr, .,,,, •. , .. ,. 



m,l', t1"f1/..fr. 'IIX'}tl, ·11·/·1.\>:>, (11,.;11'1·~: '},I,.\>. 

iHlfl'/" •1f(lt',(l.. '/"fl ·11<1:,t'}" t1'fl<1:f\-o ·11,1d··Y· 
·n,1-11 my, ti"fll..tr• ·ux·},h ·nu-n iI>,·1.l': 
J',h>,A:-

( ti) }l'fl ;htl'l"'r''r uvt: uul,. TfFl;c,fl ,,:.;,; .r.;.;: '}0 {l 
IH',hm··} m,<', i'll\A 9"fl ·11-tlA m.t', ·fl•1ff1', 

01>1,'L 11~ >l..f\-. '/"C:ovC>l-- ')"{l II·/"'},,-·;,;,,: 
m J', -n 11 .r, r-ro _e:,. '/"fl 11 .r. ,,.,,.. = m J', 

(/\) 'rt 'lflll/.J'. 1--J':>,:,. il'(l>·t h ,'1(1)•f(\.. .,, ... ,,n, 
"l/1, '}'/"J~··FH', ·Jl·l-'/1•', mflJ', '/"fl IIC:h.: 
mJ!, 

(,h) •1-J'.:>,:1- ·11m1.J'.'J" (l1,.;1d·~:J·:1, ·IPM'l 
ti"fl·l·A?' 111\511'/" 'lf'/"Ah·Y· fl'} Auv/L 
IIOJ•;t>.'1° 011'/"C,ll..:l·:1, 9"{l ·wr;h{l:: 

(2) ~-t IHl"lll>l-- ·1rn1..A ·nu•fl '}'/0 },:1.r.· 
9°·rn.r:,. l•YS''/0 ·ux·},h- h- '1:J ·:1, '/"fl ·11m··1.v,. 
>,·t 1Hl"l1L>'"' ·11m'l·fl ·nu•fl ,,·tr.-,,,- y,·:,:;tA:: 
},·t },1,,; ~'L(J. }l'fl ·11',fl/.(\.. "lit 11.l',·,..fl<,:(\ 
·n11-n ,,. y, r a,:,.:,. 0111'1 A ..,n >,r,of\-. '}:: 

'}'M•x· s1• avm·> '1,1,1') ,,-y, >,'1A _·1-.r.·n_:t-
(1) •{luo(l/.;/. '}'}1•7.· 70(.1) 'r'.l',/l 'P:C>:•'IL ·11J':'}"l') 

,,-y, (ll,.,)\'I·;,;; :J·:1, 1,'.(', \1,),1') 11v.\':;h·} >dl 
ll·l·>,:J·•l·'P :1,\11' :1·: >dl ,1,qt,.'C fl'l"'/"t', 
,(ff'1A}, >,'lfl•{l },'H•IIJ',(l/..~-: llll >,'Pf· 
·1ni1..A ,,·r, >,'1A 1--.r:l\·1- '1,1,1') Ant, 
•fluom'} >,{lt,.,h. •n·10d·?J ','J!, (l1,.,)d·i1:J·:1-
'r'J!, t1,1'1') uuJ':;h'} y;Jim•'}:: y;fi--'f'l"flC kt 
·11 ·l·>d·m <,· y, uu.r..· ,1,'} m·t,A \1,fl ·fl uv(l I..-,. 
'}h--fl '} ' }1•7.· (J) 'r'J',/l '}'M•;eu. ·u·hn~};(l 



·1rfl/..A 011m"i l1;h,) ·1101,1,Y. 9"() ·1rftm··i rd; 
'1: A A .I', >, (l l,.,h. Y,9" A 1, :: 

(2) ,;y, (l1,.;1d·~::J·:1. ,;y, 1,,-,,,) ,111.\':;h·i >dl 
ll\'·1·>,:J·•l·'r :1-1-11\:1. ·11,,c:1t ,;.r, i,l1A ·1--.\':>,:1. 
·11m1,}'. 1)1,.;11'1·~: ·Ou,,(\1.:1. 'iit-ll '} 'i•l•1'· (J) 
,,·J',ll '} "}'/•7'·1 1L 'll"l·lli, ""m'i ,,.,l', i,l1A 

"J-..\':1\:1. l1;hl} •fli\(\l,.,h. ,l','f1/..t't0 :: 

(J) ·fl>,1)/,.,h. ·1,-fi/../.\ ',",l', )',l1A ·1 .. J':l\:I. l1;111} 

uum"i h?"ll ·1t(l/Hl y:flm··i= -
(tJ) 1\'l.; ·1.J'.·i-,;l. '}(\1,.;td•';: uu.(\ .. ,, '1'1/. ',",l', 

;" 11 A ·, . . r: 11. :1 · 9" 1"l 1111 t, fl I\. >, fl 1,.,,L 
•ll:111)•{1 "(j.,;. "li·l· "Ill. '} uu;J·'C .l'.'/1111-
.{', °fl ;h (I: 

(I\) 1\'I; ·1--.r:>d· '}(11,.;,d•~: '1'1/. 11/..1\ 'C ';.r, 
;-,1,A ·1--Y:l\·"I- ?"1"l 11,"loflf'I. i\flt-,tL 
•fl m,m ·; "''- k 1-,e :1 • ,,· .r. i, 11 A ·1-- .l': 11.-1: 
,11;11t'1 ·ll "{i.•~ "li·l· "Ill, '} uu;J·'C .<'. '1"11-
·1·1,.fl.,h- y;r,1,_(\,,: I 19"i,-, (IJ•'} 

(,h) 1\'I; ·1--J':i,:I. 'il)1,.;1d••;: 'l'';I. 9"{) ll{)olll\.
i-,f\l,.,h. -(l;t,,) •(l ·''""· 'li·I· "Ill, '} 1111:J·'C 
Y.'1''11- 'iml.t"l•l: y,·r,,,:A: ,r:n .. ·;'9"1JC: 1\'l: 
t1<,:(\_:1. ll'fl '}(\C:·1· ,1,11,,.•fi·l· '{i;11 <;",1:1,. 
( I S.000·00) t1m·:1t.\': r•lll\.-"}:: 

(-+) "H•/.\111,.1:,·; "ll''l!lr, ,,·.r, i,l1A ·1.J':1\:1. m.{', ',".(', 
,,,,:1. 11;111} "111'"•111.•fl: id: ·l·/.\1111-1~·; 

1"1/.\m',.it- ?"1"l mJ':i, t(fi<,:(\.., ·11°1'11, J'.'/11·11 
110<)1.:1. ·119""11\C: ,r:fim ·;:: 



0 '}<1,7..· 82· \1·0 {)t,.;,, c;g., 1M11fl 1--~.:>,:,-. l>l\1· 'i~~ai 
(1) i-111 flt--rll 1J·01fl "1~.,'J >,:>m...oo- 1JW//u\

/JI\ ::,-: (l t,.;,d•~ •0 ti :>T1° ,I,$!..;> 1H··) ~->,f\-. 
oo'¼ t'd.: M! :: 

( 2) \i ·H fl t."1 11111 fl ;,1CPJ'J° ~;, m... UD- 1HW I\ f\-. 
o I\ 1 · 'ld: iltCPJ'I° 11 °l A?i. 1 M · t..A m f\-. CPJ I\ 1"' 
(l t,;,1..,...~ /..f\U'J ', f, 'J°{\t.ih h hl\1: UT &..~f\-.: 
•OA1h.'J° ·l·uvC01L"" 'J°t"h0 '/UD- 1f1·/.;>17'f\-. OJY, 
·fl'l°"fi1f:,· <;'f,t ihCP/'I° 111°..,...f\-. 01\1"' M!:: 

'¼ 1'f~ 83· T
0

'~'1° :r1· \i11 '?•Ot 'l~ 'J°"ft 'J. 
11001'l/.1·'1L 9"lM-~,IL 1fOJ'/•O T~~?";r1· i-111 ·1J"ft'z 
"111 t '17. Y,'fi a>-'t:: 

7f ·O'¼ f, >,C'l,fl·t 
CP/ihOt.'C {D•£hfl'z,1· 

'¼ 'H' ~ 84 · OI/"' n t- 'C ro·"' fl.,:,. 
°2. 'l.. {) ,t·C 1CPJ ~ fl t-- 'C a>-ih {l 'l 1· 1f 'I° Ah 1· ,h :> :> ,} 
c; f, 'J°ro·.Rh fl A "11 ~I\ ?J:: 

'¼11·::t 85· {\t\"11 °'/_'l._{\,f·C 
°2. 'z..{l,t-C: IIJ?.:i\.. oP?;';IJ,t ~•;,1& 9°hf.~: 1'J°X'J°1 
'I° ,h,e.t. 1 uv.J1/\ro•;r CP/A 1flt--tn·l'~ ;r:,-. 1l9°t\h,} 
c; f, ih 1.. 'l, <fl/ OP 11/ 1 t--'e 'l y,.y. fl C 11 :: 
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7i 'J°'i'f, >,c~,llt 
'J°!f'J° Ol/,hllt--r1 'J°'J°llt--r "1'l?'e ll9°'J°o1 

'l°ot-<t- 1- .,~ 'l-r 'l°X'I° oY ihOt--r 

0, 1cf>?i' 86· "1t.7i 'e 
( 1) (\ t-ih--t-~ .r-r1 >1llt-,h--r1 'l'i' .. y.9° 0 ? ,nil C 'i' f, 

'l°X'l°1 h9° >t'll\--r aom1 ->-,11 1-rit,-r-l
Ol/ihflC 'i'f, 'J°l'l,-r<t-1 ao(\l\,r f,Ut\9'9°:: 

(2) oYihflt--l- ot-;,,..,-~ :r-l-1 >tl'lt-tlt-l·, :P'P'I° 
Ol/ihOt-.f'J° 'i'f, 9°ih1?.?i': mht\..Y.9° 'i'f., 
9°9° t-?i': 'J°'J° dl ~ e'J° 'i' f, 'J° a>-~.-(1"} OD ,e_ () .f 'J° 
'i' f, 'J°llt-lJ1 ao(lf\ -l- f,UA'l''J°:: 

(3) Ol/ihOt--l- ()t-,n..,-~;r-l-1 >tllt-ih-r1 -Ooo()l,r 
'1-0 0, 'i'l?i' 94-97 'i'f,tL h'P~'tL 1f()t.~ 
.r:,;11,,r,l- 711..,-Hf,Pf,'l- C,f, 9°111'1 '1°1it\'1t\: 
9° ll t-11 m f, 'J°'i-t-l\ ll 1- 'I° t >tf,m-(l f.. '1°1 :: 

(4) Ol/ihOt--l- flt-ih..,-~ ;r-l·1 .hllt-ih-l-1 t.f.l7i'i'-l-1 
ti 1 it.e.c7i 'i'-l-1 'i' f, 'J°!f '1°1 h 'I° >t 'l I\ -r oom 1 
'1-0 1-rt.,r..,.1 'i'f, 9°ll;r<t-1 ov(\1\-r .eu 
A'l''J°:: 

. . 

(s) Ol/ihllt--r ot-;,....,-~ ;r--1-1 .>-,llt-ih--l-1 t.f.l"ii'i'--l-1 
ti1&.f.l'ii'i'--l-1 t'lt-ih..,-~ ;r-r1_ >tilt-ift,r1 ?°fl 
H119°t\h--r9'9° '1V1-t-m-f1 Ol/ihOt--r flt-ihT 
~ ;r--l-1 >t {l t-ih--l-1 'i' f, 'l°'ll OI/ J?: ool\ t\ f, tJ A 
'}'9°:: 

(6) Ol/ihrlt---r (lt.ift..,-~.r-l-1 >tllt-tlt--l-1 t.f./.7it;--1·1 
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I , 

\ 1'i/..Y.l."ii 1,·:, . ·; 1) 1,.;1d••;; :J ·:1.·, ;,,1)1,.;11:1 -·, ·tl"Jfl. i, 
1"1) ·/·arfll 'Hl-◄ ;h ."' ' e 1) ·ll', ;I. ,l',t1/.\9''J":: 

'~ ' i•h'." 87· {111()/.; J· ' t - {/ll:,-111\ .-,. " '/;h(lC: 1)1,.;1\'I·' ( ;J·:, .·; 
i, 1)/, .;h :,.·; 

( 1) ·,rr•·, 1)1,.;,d••;: m,1.'. >,1)1,. ,,L ,,·."· ·11?"/.\h·Y· 
"'/;h(I(: )\'I/.\ <;y, ')11·~·1.'iau()/.\ }tfl9':: 

(2) ,,111,.;h't "'/;hllC f) /,.,"h-/·"·,: :J ·:/•' i >d1t,.;h:l .'i : >dl 
·11 'J" /.\ h ·Y·'J" '"I ;hi IC ·fl',~ 'J" C'' ''I. )\ q I\ :1 · "'I ;h ll C: 
J',')" /.1r ;: 

'} 'H•1.· 88· a11{)1\;I. u11t,.;1t•t " 1/;htlC {) 1,.;1\"l·'? :J·:I. 
( 1) flt -,11:I. '11/;h{IC Tfl"'/A], 'Hl flt, .;h :,.,,A ',"J', 

IHlh-C: u11/.-,IL '"/;hill: ,,·.{'. .l'.'f""II a,Y, Y.1.:<f 
t'Hl\' :,. ""') /.\ >,y,:1.·;h ,,:·;:: >dl flt,.rt, :,. 

"'/;h()C: 11,l,l\l.": "Ill. Iii, 'J"fl i,'1/.\''lf\ .... :I. :1·\1/.\ 
.(',X•·fl X •(l :: 

(2) au/,.;h•t /..J'.[ii'i m,l', l•'i/...l'.[ii'i {)1,. ;1d·'~ :J·:I, 
')" h- l, "Ill),')" )di 1) 1,,;h "'/ ;h fl C: 1 I J', .,. 
,l'.'f0 1•'J" •U/..J'.(. "(i•; <11,l', l•'i/..J'.(."{i•; J','ft/../\-,, ')":: 

id 1 fl 1,. ;,. "'/ ;h ll C }\'( 1 II I\ m. I\· "11 t ')" fl 
>, 1 A "If\-.. :1 · ·11 ·I·>, 1) 1) { . 'f' ~·,:9" :J • ·Y·'J" l,<lJ.. ·; 
·ll/..Y.l.'ii•; m,l', l •' i/..Y.l.'ii•, y:1i/..f\-n'J":: 

(.l) ,l,J'. u11/.-,IL /..Y.1.'li'i m,l', l•'i/.J.'.1.'li"i 
{)t,.;h+.-;: ;J·:I- idl /..Y.l.'ii'i lllJ', l•'i/. . .l'.l.'li'i 
>,·1/.\"lf\-n•I: 'J"fl ·11'.l:l.i'.' my, ·w,:x?"= •ll<1L,h◄-1~ 

i, •f>L11,,. 9111) ·111)<:,1, 'llilll. 1)1,.;h idl 
·11 u11"lm ·; fl t,.;h '," .(!, ·11 ill(~' ·}'1A 'i ,l', 'J"'J"I\ {l 
1111f)h- ·11·1·,l,f\m ,l1,'f1m.·;:: ,,·•11 ·11 ',IIC :,.,,A 



,
0 1) 'll'l"t\{) 11>, i'dl //,l'.'11ll./\· "Ill, 'i•t1·/··1·1ll. 

,1,1,.i,'•e ',',l', .t'.'/11·11 ,,,,m,ni:Vi J,'H•'1,,;. hi",: 
,, •• I!, m--- 1.:l· "111)1'\ :,.·; ',',l', 'l"C:iHl "111)(\... 

'll•l·,ltf\m J:';ficn.·;:: 

(4) ·1lt1111)1.:,. '})'1--fl '~ 'i•hr Cl) ','J:',Jl '~ 'M•i·'1L 
,,,,1,.;,. /. •. l'./.'li'} m.r, l•'}/. •. l'.l.'ii•} (ll,.;h•l·'1 :J·:,. 
','·II ·11(H:,1, ·11'1111. :,.,,A 'l"fl 'll'l"l\l): 
>,fl1,.,1L>l-- ·11 ·,n1. :1-t1A 11•1·>,:J·•l·?''l" ·"-''.fl'l: 
lr-',:J·:,. {ll,.;h: >,·,qq:,.-} ·f·h~f\.,~'} '}"{l 

·1111/.\m· 'l"t)J,'l" f"Af·:: 

(5) 'H':'};r1,:J·:1, '}11--1)'} '~ ,;~);1'. (J)'} (4)'} 1,·.<1,Jl 
,~·i•l•i·,,L ·ll·ll;l!l> 'l"'fO.t>:I. 'l":l·"llJC: >di 
11.l',hi'lf\{\. "lit: fl;J·)'1-- ·111\:f:1: uul,.,IL ,U'.1.'li'} 
m,l', 11'}/. • .l'.l."ii'} 1)/..;h•I·~ :J·:1, ll'(l /. . .l'.l.'li'} 
m,l', !1'}/. • .l'.l."ii'} (lt,.,ld·•? ;J•:1. t1;h,) .l','ft/..f\., :: 
:1, .l':"'L i,· ·fl /..J'./. 'ii'} m J', 11'} /. • .\'./. 'ii'} 
1)t.:1t•l••;~;J•:1. 9u•f1.",. >dl ·rll)C,'11\-· ·11'1111. 
:1,\1f.\ ',"J', ·u ~flt:' ',",l', /\'IA "Jf\., :,. J,1'1:l·,).,·J"}'} 
•11(111/)l.;I. :1t·t /)\'· ·111.·rip \1f.\,, {lll(lt\:1··} 0 n 
11-1; llflt:,I, ·11'1111. :1,t1A ,l','ft/..f.\:: 

(6) .l':'};1•1,;J·:1, '})',.,)'} '~ ,,-·:,:y,· (J)-(5) ',',<',IL 
'~ '}•l·i·'11_ '},l,.l'. ·ll'l"'li'},f;f, ·IIA'iim·',": {u:·l:: 
'1"'1''1:✓..,,: 'l"'Ji.1:t, l>l'\"'J:J·:1, m·.l':•ll m,l', 
'l"',:X'l" ·un i'lC:,h- ·111\:1::1: ""t.-,h. 1. • .l'.1.'ii'i 

m.(', 11'}/..J'.1.'ii'} 1)1,.:1i•l·'?:J·:1. ""'~" >,.e.11/.\?''}:: 

'~ '}'/•7t· 89· /ll/11()/.,t:;J· "'l,),ll?..:.:,. 
( 1) 01)1,. m,l', '1·1l l>c)/.. 'il'\l>t\. 1)1,.;,..1-i?:J·:1. >dl 



111\tu•(\.. :H1f.\ "'/;h(1/,,:,. (ll,.;h•/•';=;J·.'/· .l','/"l'll.;J·: 

J1:f1.'f'J"flC •l!i'.'/. >,qf\:I. 'i.l~ "'/,l,IIC: IHI 
'~ (lC:•I· ,llffll• 'ii-I· ( 15) 'i;J ·,'h-1.: ),-fw,,•; 
>,J',,,:,,, .l':'}:: 

(2) 'HI Ml/.· '}:J·,kl.: 1)1,.:11'1·~::J•:1, >,·fl ·uc:11-11ar} 
·11•1·,V\l\.f 0n ·h,ol\(lf.\·I.: '}•r/..;J ·:1, fll\<n'i 

;/·ltf\ :,. (11,.,)t,/••;: ;J·:1, •fl,"f)C: \l,l','i''J" Ill ~):1\1\.. 
'''/ ,l, n c ,,. J', ""~: 'I" ".,fl A >,/\ ?1'1"== •I! }t 1. 
>,tlf\ :,. ',.l',·I.: "'/,l,IIC: '1·11 Ml/.· '):J·,kf.: ),-Jim•') 
0 n >,J',<,:•I· J~··):: 

(J) "'/,l,0/.•;I. (11,.;11'1••;=:J·:1, ·rl,1,llt: 11J:','i''/11 /..,('.t."ii') 
"'/,'hfll,.:f, (lt,.;11'1·•1 :J·:1,: /..J1.1:ii1,:1, "?,l,(11,.:I. 
,,1,.;11-1••;: :J·:,. It>, ·fl,l,f)C: 11.l',':''/11 11·M • .l'.t.'ii') 
"'/iMIC {1/.,,ld·•i::J·:1, )19"f"H:·I: J','IH,t\. :: 

(~) >,{11,.,l,·t •n,,,11c 11.l','i''I" "'/i11nc: >,{11,.,li-t: 
"'/,l,ll/,,.-I• >,{l/.,ih·I.: ·1l,l1'1C \1J!,'i''J" /. . .l'.t.'ii') 
"'/,'hflt: >,l'l/.,,ll'f.:: /. .. ,•.1.·ii,;:1, "'/,l,nr: >,{11,.;11'1: 
h>, ·11,1,IIC: 1•J'.'i''J" 11')/. •• ('.1. 'ii'i "'/,laflC >,{11,. 
,kl.: h'J"{lt:·I: y:1H,t\- :: 

(5) ·1t'f1•, "'/,'hf IC >,{lt,.,k/.: CD,l', r)/.-itd·•? :J·:1, /..,(',/. 
'ii"i h.l',uo{ll.·I· 11'i/..J'.l.'ii'i h'J"iH::,. >,.l',h>,A'):: 

(<,) ·,rr,·, ~-,,:,,L "'l:hf,c 
l)t,.,'1t·l•';:.-,.:1. hh'J'' >,.V.•f\J','rl: 
1.'ih/..:1, 11·,):m·'/" J':tH,f.\:: 

>,1)/,,,lt-f.: 
,.,.1:; /..C: 

'~ 'H•1i· 1)0· /)"'/'''H· '~'/ihrl/,,.-,. 

,n,l', 

"· .. ,. 

"
1/:11111..:,. /)'"/'"/·Y·'J" ,l'.;,.·;.x-:, •. : /)'"/"'/·Y·'/" It>, 

·,,," .. ·utiMl- 11m.:,:At1- .e:n,,f\.= -
=--9 



(1) idlll. i,'l,f·' IL ·111)/._✓•• ',J', 1)/,.,"h IJ.',;J•:,. 
'J"lt;l•A'i 1111. i,'l':C,:·

1

11. ·11·t·'11ll./\- "l•'t:J· :1, 
'J"'1:1,9": 1111(11\ :1,•; l.·ll,l, :J·:1.·; >'tilt'\·} 'J"·rt•ICi 
idl 11 ·1· ,l,fJ/..'C {l'J"'J"o my, >di ',,l', 1)1,.;h 
iu:)u: ·11c,w. >,i ,ti:,. •/·1.-1P1 'J")1c:·fu:T= 

( 2) ;h"I ;l · ·}: ;h;J :> :,.·; 1111'/"C:,h. ; J · :1,•; ·fl>'t 'II\ ·I: IJ '/" 
'11'1:f\m-: ·11·fin,;: ; ·u•}"lll ✓.- ·; '/""l'IC:: 

:1i:1 ;J :,.·; '1"1,"'l'l"'i >di 
'/"'/" :1i.<''(i'}" 'i ·fl'i ' I'/.. :,. '/"il;H,:'j: 

(-4-) >di ;l•'l''I" "'/;hllC: ·t1 ·1'<.Ufl'1- i1Ai,:I. tJ11'/"'l:I. 
'}"<,:1t ')": 

(s) .,, '}" .v..·<; u11'i•'J1) :1,•; 1)1,.;1"1·<;: ;J·.'1-·; 
>, 111,.;h :l.'i I 1 '/" ·11'/"tJ·llA'i "Mlt.-'e 
I 1 'J0 ·1t'ft m·Ti 

(6) "'n,·Y•:J·m·•, :1, .'f-i1A ' i'l"'I" ;h_<''ii itll.'•1: 'tl'l" .l':', 
>di 011' }-'J >,111,.;h'i 1) 1,.,-,..,.,;: :J· :1,•; TfFfm·'/" 
'/"·}·II qt,:: 

'} 'i'l'i'.' 91 · lJ"'l' ''/:1, /.S.1.'ii';:I.·; l1' i/..Y.l. '{i 1,·:1,•; 
/..Y.1.·fi,,• :1,•; l 1' i/. . .l'.l.'ii 1;:1.·; ·flll_l',i t >dl t'\tJ/\... >dl 

'} '}'1•;1,· <JO ', l',ll >, 'l''Ci·' IL ·11 ·l·m ·,,:I).. '111'/" ·111)MI-. . . 
(J"'l"'l :l·'m··i ,,·y, 'J"<1:1t')" ,l,l\<1:•,:1- ,l',tlAl-''9": -
( I ) ,1,g·•,:1- '," .l', '/"C:.l':.1:,, 011'i /..1Yi >,111\·Y·'J" ' ,'J', 

')";h.<'A : •f).('. l.:<'f ' tu.(' m,l', i,.'i -1:.11+1. ll -'1:J·:1. 
{l1, .;1i >dl '1"<11-t)'i'i 'l"'J":11.<' '{i•; •;y, 'J"1) ; H1:·; 



119")',.,0>•·} )',1)1\:I. >"dl 1n'I.:,. •l!ml) '/'IC 
·l·t'l:l•f::>,9" llb·111J. ,,-y, ?"·llC;J·bT: 

(2) "}"'/,l,llC'?" >"dl ·119°/.\h:1. '/·11,.'e mJ.1, >-,11·1--1,.ce 
>",'fi, l);J·:1. "'l,hllC9" ·ll?"m•i1/.\ ?"fl;J-<1:: 
II 9" 1'1--, m•'} 

(.1) >"dl ;1•'1'9" Cll/,hllf~''J" ·11·l·m,n.. i1A»:1, b"'l"'H· 
'}"'• :"' ?" :: 

92 · :1,(rr "'I ,1,n 1,.:1-
0·1,1,n 1,.:,. ot-,ld•<;: :J·:1··} >",(11,.,1,:1··} •,c,-y, 
C},(I'}" ;1,(J'9" '"/,l,nc J',,l,'}'I,·~ :: :1,'119" 
•flllf,\1 it/.\>.·1- h 1r•f•{\.. ·,nH,t\- ·,,,9° 
h m ;,; /.\ /.\ y;JH,/.\: -
( 1 ) ii ?" (.11/tl, Cl C: 
(2) >",.r,,-1,.i'i 'f'(," ll,:I. 7'",l,/..:1. "'/;h{lC: 
(3) bl\Cll/:J·:1. '"/,l,ClC: 
(4) "'ltl,ClC: 'll•l·uufll.·l·t\- M\;I·: 
(5) uu(\I\ :v} "lll->",:1··} >,Ill\.-,. "'/,l,llC:: 
( 6) >-, C'''/ "'ltl, ll C: 
(7) u119"ll'z. •(fc);,~ :,. uul,.,h•t "'/,l,IIC:: 
(8) ?",ll.1!.1,. 'Hll.·-,.·} 1'HHl'i "'/:hllC:: 
(9) >-,'fi, l);J·:1, "'/,lillC'} >",1'HI >,/..'lt'l.·11

'/ 

'}"f:61,J,'}: 

( 10) m•'I.')'\. :,. >",Ill\:,. "'/tl,llC: 
( 1 t ) >, mt'} fl-': ·'L (LT fl,,- 'C ii.,._ 'I".-,.: J • :1·: 

11 'J" )'1--) (II•'} 

( 12) "'/:hllC 11/..C(\t\.. 1J ... '1:J·:1·:: 

'¼ 'H•'I.· 93· ?0 ·111 1L "'/ilJJl~-:1, 

1 11,, 
"'/,hllC 
·11 flMl-

(I) ·1(f1', "'/,l,flC (\t,.,l,·f•<;: :J•:1. my, "'/;hllC 
)',(1/,.;h•t •flau(\l.;I. ,,IL >",'P;C,,: , IL ·II"'/_ 'Lfl;I •/, 

,l','J"'ll 'HI:: 
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( 2) ·1t'f1 ', '"/ ,-,ill C 1) 1,.;1i-1•:;: : J · :,. m .t', "'/ ;1i II t: 
}lf)1..;1i-l: }di ·11:>-.: 011/1.. ·,,,'/" ·11 r)Ml - }d·,I,,1t.11-
·;'J"·1I·11J ,,-·fl "'I. i . r) ·}t. 'l"/.\11:J· \'¥t:•fl: -
( tJ) ;/''/''/" '"/;hflC:: 
((I.) }, 1)111

/·}: >, .l': I, . t)' ·; I I; ! •')"'i 011/,-,.,d: "'/,.,.fl C: 
'I/ 1) /.. c:• r) '1 .l~:: 

(,/1) m ~i;i'tl\.. "'/;hlJC: 1)/.-,-,d••;:;J·;/. '/"r) 

·1(fim-·;: },IJ"i;I. ,,.,l', ·ur)C:,h-1\-,,'J" .-,.11"t·} 
>,()"'/;I. ·11 ,l,1/ (l i.l':: 

(au) "'/,'hflC: /. . .l'.1.·(i·; m.(', 1•'i/. . .l'.l.'(i•; '/"f) 

·1(fim-·;: >,()"'/•}: i,.l:·1,.t)··; h;h1°·; 
0111,.;,i-1~ "'/;h(IC:'i i-itV"/:I. ',".l', /. • .l'.l.'(i•; 
"'.l', 1 ,·; 1. . .e.1. ·fi•; ,, "" .-,. ·,rr,,,· "" ;" n 1, . .-,. 

1)1,.,-,d·•?;l·•}·; m,l', '"/;hfl/..:/· >d11,.,-,,:1.·; 
·11 , l,1/ f) '1.l';: 11 '/"i',- ' Cll•'i 

< 1.) 1W"'i >,c:"'l'i "'I ;1in,::: 

(3) "'/. 'Lr)•}(. ·11·/·0 '//.\i', '/"/.\)J;l · id) 'ii',-f) '} 'i•/'1'' 
(1) ,,.J',11. '~ '}<1•;1,·' tL '/"1) ·11·/·llt:II<;. 1) ',.'l·} \l'fJ 
•11:,:1.1111.. >di m•·lim . ,l,.l'. mc:t1,. m1.;,::,. 
'/"MH: '1°·11 ·111 .l',IJ,fl:: "'/. 'u)·}t. i-dl ·11·1-tn ~h) 
"Ill, 011/.\1\. ,,.H·I/J','lfl- ,d: "'/;1inc: 11'/" 
·1/ ·h111·/I ·HJ .(',W· 1).l:· :: 

(4) ·110111)/.:I. },II. i,'l':C,:· 1 /1. ·11·h111·11·111 "'/;hflC: 
1)/..;h•/•';:;J·;f. (I).(', /1l)/, .;/d~ '1/I')" '1/1)/)fl. 
'i'J"<1'.i','/" ·ll~i;'} .-, . .l',11/.\9' :-

( ti) m·I>/.\ )1m'} '} /.\: 

(/1.) ,1·fH)1Yi )i'li1)r)'i: 
< ,11) ·1n•1•,) :,: ,y; 11.11:i•/'tH:,y; ·; .111. :,. > ""·Tn = 

·fri·fll.;/. )J'l"/''/"'i ·;.,11.:,. h11'/,l,f\/.\ 1, :·; : 

(12 



("") >dl ·,rr,~ i·,,:,JL ·i>,111\ •1: mlLt\- t,;h:•n= 
h 'J" >'"", m•'} 

(/.) /Jt\"'I>'"" Tflm;l•/J lffl1,/.\ ·1rf1~ ;h;J'f ·l·"J 
q 1,.:,. ti1,:i·'J0

: : 

( s) ·,rr1 ~ ,,., ;"nc ,1t>L 7i {Ill/.,),~:,. "'I ;h(1 c: ?"fl 
·JI 11uC:7'': >,fltJ1,:f,: >,.~·t,.i'i'} t1;J•9"'} ,11,V.fl•t 

uul,.,)l'f: ·11,1t11 (lH': c,.n '"l'Lfl:I·/. f·•h:•fl:: 

( 6) ·11 "ti~ •{l uv(l 1. :,. 7,IL >, q>:e_:, IL II Y,·l· uo·111 () 
,.117,),rlC: >dlll. >, 'P:():-, IL '}'ll•l·'J/.\7.- ·l·"Jflt.:1, 
t1<,:;t'J" >,Y,tr 1,/.\'i== 

'', "H•i· 9-1-· '/0 "1"1/.\\1/.\ '/"'111'1 
0 'L 'Lfl·}/. •rl,'1.l'. 'Hl' ''"" ·11fl/Jll-- 'J""li'i.r:J·,} 
'J0 'J0 ·11;J•(l 0 '/;h()C tffi/.\tl/.\ g;f11,/.\: -
(t) 7,·t tJ17'),flC IHL >,'P:f'IL '}'/""111'1 t101//.\.h- .,,..., 

·fl~?" mt\•i:I· llf'"l/.\1\ 'J"fl ·1nim•'}: 
(2) ,'1.<'. iHl /Jt\"'1:J·:1, ;l•'P'J" '"/,MlC '}t)1'L ·Jl~/.C 

'J" fl ·t(f1 m•'H It '/11 >'"" , m··> 
(3) fl.r uu ',Y, ,11.l'. "'/,)1flC ?"fl {l'J" ',f, ,'1,l'. 

>,;f>L ao. 11·1-tmfll.·I· \1/.\1, '''h),llC ,l1J'. 
·ll'J""ij_',- my, >,·11~ ·l·u.,1)1)1\.. •fl'/0 ·~·1. 'l- "}>,Wl"I.: 
my. '}tJ'IIIL IIYS"JC 'J"{l ·1(fim·'i:: 

'', 'i'l•i · 95 · 'J"{ll,: }!_ 2···11·111 tJ17'),(lt,.:,. 
( 1) "'1- 1L {l;f, /. •(l A1.l1, \1,(1, fl'}" 'If {l/J(].. 'J11'ft'} ,f ;J•,"f• 

',.<', "'/;hflC U1,,,u·w11L m1.:f:,. 'J"fltic tiflcu 
y.·tH,/.\ :-

( 11) ', .l', 111101>1f11L mi_;,::,. 'J"fltu: ·ll'J0 :1·t\/.\ 
m,l', ,(1•1,;, ·11 •1·1.·nn 'J" {l ·u'fuu•'}: 



(t\) ,,,>'- t,-n "" 11
'/ :J • •l· :,,"'"" 0 '1 ;,.n c '11L 

>t'l'~',t 1rnlc: 11,l-','). ?"ll1IC:1Hn kt 
Ol/mUC hhC'I° a>f, h•Vf(tit\o <,:_:,;y.~ 
9° I\ 11.l', h CD-TH 

(th) },·t Ol/mUC (lll >,'P;e_:'1l 
,, . ..,,1t-•r ?°fl ·u<i:1.·r·} 
'}9°1?t-?.·: 9°},l,.'J° a,y, 
?°fl Hf,hm·TH 

·u ·l·'ti Al I h-
'll 1?" ·l·"l '11,.:,. 

?"m•;J.f.• <,:_;i;y_~ 

((ID) <f??.·t. >t'll\:I. Ol/mUC t111,t (lit >,'l':e_-.'1L 
1'F'X'F' Ol/,1,nc: 11-rt\•n •n11th.. >,'11\·l· 
·l·th..·I: 1A/,/L "1f. 'l uu•l· 'J"ll ·u1.1;,-.:: 

(2) °'I.. 'i.fl-l·t. 1luPfll-l· 11011c1,nc: 11:flnn- mt\•n= 
"Ill-}, 111111t\o >i111-n °'l,l,nc r<i:1,.0-- f 1.:1 

"17'·:: 

'¼ '}1'1.· 96· °'lmnc 1'/°flt-11 11roY•n rAh:J· 
( 1 ) °'I.. 'i. fl :1-1, 1 ,'1 f. "'/ ,l, n C: ;,, .f."°'l. 'I° ll t,. I J. 

(2) 

1'F'lltr11 1rtV,A9' ?"'ti'}.(':J·•l- •n11c11c: •fl?""I 
I\?.·= h·t °'ltl,nc 'l·Y·?" ?"'ti'}.(1:J·:,. h&.A1•·} 
'fti.<J>a>'}° uu(\I:\ h'J"Ut\9''} •{1'}",l,'lC: c,·y,. ,ltf. 
a>Cd1. 'i.l', 'J"Ah:J• "lit htHJ >,t\9':: 
°'I.. 'i.ll:I·/. >,-fl '¼ '}'1•7.· 95 ',f,IL >,,p~:'1L t1,n 
·u·hn ~n-- '}?t--t-·l· ?'''ti'}.(':J·:1. m1'~1.. h?" 
r·ti 'i. . .J·-l· h ~c:-n "1'} >,y,,,:,1•.v.n- '}:: 

>dl 1i't--ll 
·t1·l·m·~(l ','.l', 

"'I;,, n C >l'fl 
Uf ¥ C 11 lD .l', 
?°fl 1n1. "1'}= 
f,'ft},f:\.:: 

'}'}"/•7.· (t) ',"f,IL '}'}1'1t·'1L 
,1, Y. a> C: <11.. "I It 9° fl ·u "1 A <,:.} 
1l·hn ·~(l "lit ·l•.a;a,•'1° 'J"fl 
11¥1.P ?""fi'}J':J·•l ·rl°2. 'i..fl:1-1, 
(Tll 'i.fl·l-/. 'rt 9"'U'lt) hflc:11 



'} ·;•ht 97 · f,"11]1', 
(1) "'L'L(l:,01, 9°9°·11:J-ll "'/;hnc 9"(\ ·,rfiAhA a,y. 

·11 ·t·au·111fl "'l:hllC: 9"(l ·1rnc11 ]d; 'lf9"Ah.Y· 
"'/ ;hllC lD·'l ~ ·fl i1i'tl1-- <,: IH\ ·11 fl 1t· ,-1, "111. 
:e:"'L".· >vn m··iim.. '} OC:·I· "1uu .. .'ii·I· 

uu'} A:J·:I, Y,"lllY, ,,· ·fl I\ t,f\ 'PY, n, ·} 'f :C-'L 
h:h:,n _y,·r.1,A:: ]d: Y,"11\Y, >dl ·111.M'f\.. "Ill. 
"'L'L {H·t >dl (l, :,. <,:c."i.. h ·c);c,,r; 9°·11 ·1 I\ 
·1niAhf\f\.. mJ'. ·Jl(ll.llf\.. 9'1.ti'}.(1 :1, ht..~],'i 
uo(\t\ >,fl.9':: 

(2) I\IJf\'l'Y· 11:,. <,:c-'t 01/_'l.{}1·/. 9°111'1 
·;·,niAhf\f\.. 9°·r.·;.r:1. 9"(} ·11'1it1= ]\'I; 0 '/;hflC 
·ll';!l;1t•11:1, ·l\uo(\l.:t· :1·],11·11 11 :,. 'i:CJL 
f ,?0 ·111,n : '}'II lll.lff\.. 9°•fi•}J,;f. ?"(l ·u ')~·') h >, 
]\'I; r·1111\ C'J. ], y.·rim-·;:: 

'} 'i'/•1t· 98· ?"{\1,.·11 9°'1111\ 1ffl1•(\., 1'1J11·; 
( 1) "1

/_ 
1L (l :,,1, 9°9"'11 ;J•{l lJI/ ,MlC 9"{\ ·,rn A tlA OJ f. 

·11·l·uu·11111 "'/ ,MlC: 9"ll ·11 llC:11 ·119° Ah ·Y· 
0 '/r1,fl C ·ll ], 'P',-. .<','? l\f, ],'H•llf,>, :f t,(l. 
·ll 0 '/_ 'L ll :I· t 911'11'1 I\ 'Hl ·11 • Vti Ah fl. f\.. m f. 
·11 ·t·ol.llf\.. t,t1.:I, ·e-a'/_«;.: mf. Y,"11\J.', >,4;/.0-
IVI· 'i:cJL '}•1ff 1.n J.',"11\J.', 9''{\ ·11 ')~·') 11 ·l· 
'i:cJt IHl ·11')i1f\.. t,(\:f· :e.0 '/_«;. h911'll •f•ot.ll 
y.tf!ic== 

(2) •l\a11(\l. :I, 'ii't-ll '}'i<l•i· (1) 'if.IL 'V}1'i1i°'IL 
·11 ·I·(\ I.II 0 '/,nf\C >dl ,),cp uu- ·flllll&.c? >,1 ~Ml 
Y,/..Cll:: 



'~ ·M·1t· 99· ~~lt.•U!:t" 
(1) ·,rr,., 0 1mnc: (l1,.;11•1·~:,.:,. >l'll 'VM·1t· 102 

'll•l·m 4;(l 'l-Pr.<':I. •ll'U'J"Ah :,. 'J"{I ,'1Y. a>J!, 
t1•fl ,hJ'. ·}l\iu\. >,{lt,.,IL aJ,l', "'i,l,UC: >,flt,.,l,·t 

,,.,(', -l1f)/,.'f {l'f"'f"(, •}')"')"{11,.:f• )Jlf•f• (/D(lf,\ 

f,UA9':: 

(2) ·,n·•'l >,flt-th. mf, '"i,l,UC: >,{lt,.,lt-t 'J"{I 
'"i,l1'1C: (lt,..;,d•~ :J,,} a>f, mhA·t (lt,.,'h•I·~ :J •:1, 
,1,r. ... .. ,u .. cc {l'f"'f"(, '}')"'/"{II,. :,. )Jlf•f· uu(lA 
J.',tJA?J:: 

~ '}1•~· 100· aH1A'i' 
(1) >,•n ..,,,. ,1,q1,.cc ,,.,. ,,,,,,.. ·uflMl-

.}l'l 1,.;,d-~ :J·:1, hm·nt\- uu(l A J!,tJA?''J": -
(II) >,•n ;f•t1A •u;f;au "'1;11nc: (lt,.,ld·~:J·:1, 'J"{I 

·uut\- n•t ~•'P'J" "'1;11nc: ,ltflt-'l! ,,.,. 
Tti1•fl<r flA «n ·u ·f•'f>tJfl'J" aut-m·t 
Lll/,l,flC: m~ 

(t\) (lt,.,'h•I·~ :J·:1, >,tll\-l· m 4;1\i\. °'i,l,UC: 'J°{I 
·,n·,,,. •fluu(lt.•1· ~•'f)')ll Ill ~);l\t\. Ol/,l,IIC: 
11·1· Tti1•U<r flA"l'} 'U•l·<J>tlfl'J° uut,.,l,·t 
Ol/mnc:: mf, 

(,1,) ·1•t1A °'imflC (lt,.,kf•c;: :J·:1, 'J"{I llf,tJA9' 
1ll'l t,.,'h•l•c;: :J·:1, ·1•t1A ·11 ·f·a>h t\- (l t,.,ll'f•c;: 

(2) >,•n "111. ,lttll,.'f 11·1· '},)•t1A a>lu\,,9° h•l·I~ 
aul'lA 111\9'9": 1-P,~ 'U'l"Ah·Y· hfl/.,,h. a>f, 

>,flt,.,'h•t my. mhA·Y·?" a>J!, ,,·y. ,1,Y. a>f. 



iHl ,hY. '}ti t'>t\.. "'/ ;hll 1,.:1- >,llt-,ll'I; ml I A ·L: 
r,·r,.,. := 

'~ '}•I•;,.· 10 t • >,"'fliC:·t 
>dl .,111, ,-1,q1,.,e 11·1· ·1n't'I ·l·11:J·J1

, m1'} 'l"ll 
·u ;h ••Jrl >, uar fr/. h ,f c: 11 J.','li hA :: 

'~ ' }'I•:,_· 102· ;hl,·U·Y· ,h'l/.-'e _{l'J"'J"il 
>vfl 'f'1 'FJ t1A1'·l· 1--P,J'·l•: hfl'l° ·u(l6fl- ·fl"'fl/,.'f 
ll'l"'l"il hm·(I 'I- f,h,'lA:-
( t) fHL >,'P~,IL a>J.', ,fft"rA1';1. ,l, .. 1:J·:1. ,fl,1,q1,.'f! 

fl 'l"'J" ii h CD'(l 'J. ·u ·f-1 Y.1· ·1->; .f ·l·: 
(2) 'iJ!, (lt,.,ld·~:J·•l- 'iJ.', 'l".f .~·,n'l•l•'} 1'iJc;'1 

·u,l,"-mf\.. h--'1:J••l-: 
(3) ·I°":,.,:: (lt,.,ll'f·~:J••l•: ·fl',~l\f, "'·fl ~I.~ 6·flt'·l•: 

.l'.'fO'JI: '!°°$.ft: {lt,.,n: ?°'}tl,f, (lt,.,ll•l·~:J•T'} 
>,&.?t?-·oY Pa..flT"-..TH 

(4) h--',:J·•l· {l/.-,ll1 "'1'l·fl rar?t'1 uu'/°Cth.. 
ll/.,,n'} >,1•l·fl >,6.:J·•l·,'1 •rt:'} T}: 

(5) '/°'J"~);t,.,ll 'J"P,-•fl (I'¼ :J·•l· (lt,.,ll'} ill.~i: "'11 
uu·a (I'¼ :J•:,• {l/,.,ll'H 

(6) 'J"tJC·l: 1'J"iJtlf, "?.1\:1':I· ?°·l•'h:,•;J•ar: 
(7) 9"'l"6•lA :,-'J"tJC:·l•'} 'f",f'f h°h"-:,•1 

(I t,.,ll•I·~ :J,:,•: h 'l" i't--, OJ.'} 

(8) >dl ·l-C:1--9" ,'1•lt.-'f ll'/°'1°6 "'11 '1"11 
·ND'¼'¼ A·l: OJ1'i·l· '}"{l,l\,l,•fl 'J°{l 'II"-'¼ A 11"1 
A.,1A 'if, 9°'i~;J·,l,:: 

'l '}•l•1.· tOJ· flt:'} ·l· "''lt-'C 11·1· 
(1) ,vn -h•l/.-'C ll'l°'l"II '}9">,:J·m· ·11~"-.. m·n ',•l: 

''A"'f• an·> •fl~•t1 ... 1,: '}11·1· f,'1.f.:'I"== 1,'1•1/,.'f 
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( 2) t, .r: "" ·11 ·f lilt\- m1·> t,J~: "" i,,n ·u II x· ,,, t,f\ :,. 
~~:a'L (,. )',,(\ OJ·"lim_ '~ (lC·I· ,lw,,. "li·I· ""'} f.\:l·;I . 
'},1,111,.'f! 11•1· y,:fc•n== 

(J) ,1,qt,.'f 11·1· ;l•.~:"'L '/0 :f"'J(,. t1A·L:)','J" m•1c;:1. 
11·1· ·11 uuC,l,t\- flC'~ :,. f CD·X·h- :: 

( 4) -i<,: (l_ mh t;: .,.,, :J· J!, a,·n ,111,;.,_ t, Aw; ,,-,r. 
9"'11 :J· j!. "1-'~ :J· J.',tJA9':: 

(5) ·l·•l·l·J.',·t m1c.,·:1, ·l·11:1·f·'J11 }l'f\ 
llf,07'~,l1-t\-o?" 'l'r·O:J·•} ','•(l t,c•t mf, 
"li'/0 "1/.\C.," mJ.?, ','J!, {11,.,l, t,ctu: CM~ 
f1Af1J'} c.,·-n ·11·l·'l'1H1 >,,,A r,:fcn-== 

'¼ '>1'7'' 104· ;l"r'l .Jiflt,.<f ll9°'/0 /J 

{I ')"'IO t, 
.(',:'}'l:1, 
hCD•fl'} 

(t) ·t(ft'l .J,tl/.,.'C ll?°'J°/J •fl7''tlt-'i:'} 'l·f·'I° hA·I· 
·l·O>~'¼A·t 0)1','·l- •(l'}K-C ·um;,•{I'} y:f1a,•'}:: 

(2) "'L ~fl:1,1, 

.,,, '1/.-'C 
y;fia,•'}:: 

'/°fl 1flJt\-: ;l•'r'l 
'1° -'~A, IL ·11 ·Vti ·l·t\ 

(3) ·1n1'l ,'1flt.<f ll'J°'/0 /J ·11·l·t.l.aut\- /Jt\;I•'} fl;J-'} 
j!,(11 ;,, {l ;: 

'¼ '}1'7'' 105· .>,uull.'.J"lfl ,ltf}l,.'C {1'}119°/J 
( 1) "'l. ~{l:,-1, ·t,ff•'l ..,,qt,.'f ll'/0 9"/J f,'/"11"1•(1:: 
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m·11;:1, '}'"I... 'Lfl:1,1, ·fl·l·m'i '¼ /.\·t ·t1·h(/.uu 
n/.\•I· ;,,.v,,,,:,. '}9°·111'1 ~,~;en .. :: 

(J) ,1iq1,.,e fl'l°'/°tJ '},'h1. ·1rn1.c 'i I\UIJ (Df, 
:1·,l,·t1·Y· 9°ft 1111/.\9' a,f, J',•n '¼ '}1'1.· 104 

c,·,e,1L >,'P;e:•'IL ll'l't\•O ~-rl>;J··l· '/°flllfUI/A'J, 
0 'L 'l.fl;I·/, '/°'/°11.:J,(} )1"fiAhA {1/,\fTt'} f,UA?':: 

( 4) ,,, flt.'f fl'/°9°l> '/°9°11.:J•O ·11 ·l'n A ht\-
·l·fl01/07t,•t an'i·l· •Hr'1flC (DJ!, •fl'}Y.·A 'i-0 
l\iJt\'PJ!, fl,•l· ~C-'l f,'?ll/.', hfcn. f,'flht\-:: 
.~.:'};J1,;J•:,- q '}tf>:,.· 97 'if,IL >,cp~'IL h" ",o 
h'/°IL 11>",uo(\t\ f,'?l}f, ·U·l·uvll'lt\. ·l·&.7''/°•t 
,.,,·r• ',. :: 

(5) .r.·,'hl, '/°9°11.:J•O ,1,l}t,.'f fl9°'/°l> "'l. 'LflT~ 
·n,<fcnt\- :t•P,,1i:,- :,-1inA r·t1 .,_ >,1.;,1.1'-
111/,ld•'J0 >, 1fl ~- 'H·f'IUI/0 '/l,•t an'i' :,. ,t;,, -~ ,h'/° 
f.tMl :: 

(6) "'L 'Lfl;l·t :t•P,,'h '-iJ!,·t fl'l°'/°l> 'Hl ·t1·l·fflt\t\
i>t\ :,. >,·fl a,-"iim. ,,,.e. mCdL '/°?"11.:Jfl- (D ,e, 
II J.',9°9"'11 .:J fl- Tfi A ·t" 9" ·l·t'\°'101/l>· t (D?c;' :,. 
,fl,.'d1--t;: 'J,'H•UJ.',>,<t:t\.,n- h·t 'if, 1 '1flC 
{19"9°/) h9° ·t1•l·uu'tf'I(} f,OJ·(\.r_•:: 

'i '}•/•,.. 106· 9"C'¼ 9° •t1f1'}th. r'1flt•'e fl'/°'/°/, 
·l·•l·l·f,·t m1c,•,)- ·l't'\UI/"'l.P'I° •fffJAJ.·r ·1'11-t·f.t 
m1c;:1. ·l·&./,ap.. ·O"'i... 'z..{1:,-1, 'nl·l·uutl1fl ,'111/,..'f 
fl'/°9°/J .,.:fflfr.9° >,·O uu'¼ I\ hm-l>A?' f,liht\-:: 
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'~ ·;,1•1t· 107· M!:1111 ,1,'l?•!C fl'/"9"'1 
t,.r:1111 ,l,f)t,.'C {l'}"'}"t, \l'fl ,1,J'. '} (111·} ,w,:,,;":'.·; 
\l'fl (lf\{H· '} u11;J·:1. uy,,,r,.r:·; y;f)m-·;:: 

t 08· ·l·&.7''/"'l:I· ,hflt-'C {l9°9~t, 
{ t) ·,n·,-, ,1tflt,.tC fl'J"'l"IJ 

'iY,ll >,cp~:'1L -~•;1t1. 
y,·ri OJ•'}:: 

•fl {/ll(l /. ;/• '} 'i'/•:t 1(),5 

'/"'/
0 ·11 ;JIJ. ·l·"lflt.'C 

(2) ·1(f1 '1 A,tl/,..'C fl'J"'l"IJ >"dl AIJIL ·Nl"'l"'JIJ·t 
m1c;:v; tiA~;f. 11,l'P'l,1,UC·f·;,;: ;J·:1. (l1,.;1d·~ ;J·:t· 
:1 -1-11:\'i ·l·&.7''/"'l;I. f,.IJf.\9':: 

(J) •n,.,A,, ,1,q1,.(e {l'J"'J"IJ tv'Hl U,l',·f··f·tt~l-- >dl·t 
,hflt-'C fl'l"'J°IJ ·11·l·m :.-,;,-... h-- '1:J·:1. {lt,.,1,: 
'l'q;'J":J·:v; uu(llt :,.·; (lt,.;rd·~ ;J·:1. ·ht1''/0 ',.-f· 
.l',tJA9''J":: 

(4) ·1(f1'1 ,f.t'lt-'C fl'J"'/°'1 >dl ·l·uult(lf.\·t ',·11,.:1. 
'}(l 1,.,11-1·~ ;J · :,. .,, tJf l I. ·fl,,, ,kl 1-Hl ·11 tJf l 
/.•fl,f.t ·11N} f\ ?"fl ·1nim•·; l,·t ,1,qt,.'C 
fl'J°'/"IJ X 'LO- J.',11:X'}":: ,,.t ;h'l "If tJll /.•{l,I, 

,1,f}t,.'f fl'l"'J°IJ 1-Hl ·111Jfl ·11/\'} (\ '/"fl ·1(fw>·'i 
"ri l,·t ;h'l X'LlJ. .(',<,:X'}":: 

'¼ 'i'/•1t· 109· :l•.clim•'I" ~dl~flt-'C fl'/0 '/'Y_, 
()) {Jg_.-UIJ '" f} 1,. 'C r)'/"'/0 {J ;,, .r:11'/_ '/"•fl ;,,0- .,,.r1 ·, 

a>?'i >dl AIJIL A,fJt,.'C fl'l"'l"IJ ·l•.clim•'l11 

11:);c,n my, 'i'J"'J",kfn-- my, ?"•l!t-? ... t,,1t:,.:,. 
>,J.',tt l,A '}:: >dl ;f•ltA '} fl &.'i'}c) 'C /\ 01. flL 

?"fl lf.'J'l''/" "ri 1(f1 ', ·t·m'} '} IL cwr; >"dl 
A'11L ,1,qt,.'C fl'l"'J"IJ ·l·?•;m·'f" m,l', 
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'}9°9° ,l,.fi'\'.. OJ y, 9"cl! 1,.1.-- ;,yr• h /.\ 6/.\'} c, ·fl 
"'1-'Lfl·l·c 11·fc•ff> y,·nhA:: 

2) "'/_ 'L. fl·l·C >,•n :1,t1A '¼ (l tS'M 'f t\t&m.. 
h?°ll;Jm {/0 ?°fl ·u >"19"~/\-. 1\ovi\1.:,- 1n-i\ 
'¼ '}cf>"'' ( t) ', ~fl '¼ '}cf>?.·' IL ·t1 if I.flt\- ·l•.$0,.qo 
my, ~-r• hA·t>.9° anc,·-1- h•M~t\-. "1'1-n 
h ¥c•n ~-tihA:: 

(3) "1..'L.i\·l·C •Oovl'll.:,• '}n-fl '-¼11'?.· (2) ',"~fl 

'¼ '}cf>?.·,,t hAt>.9° 011c.,:,. h•M~t\-. "1'1•0 ?°fl 
11 ¥c11 •l·•M·~·t m1c,· .-,. h 11-·t·f, L t\o 'I° >t-n 
"1f. uo6t\(l h'1•n ·un1.•tfl. 'h·I: "1flt-'f 
i\9°9°6 h~1'-t·1hi(. y,~r>;,,:: 

(4) •fluu{l/.:,• 1n-'11 '¼ c,·4;7., ( 1)1 (2)1 'i'~fl 
'¼ '}cf>:1t"1L ·u"JUC 9°9°,lt.f"(i 16Y:uo "1'lt-'f 
fl9°9"iJ },~~~C:1:: 

(5) ·f·'M '¼ A·t m1'i':,• >,•n ·u·ri~ h'P"} 1"1'lt-'f 
fl9°9"iJ hOI/A,~7\-. m~ h/.\m•m- hl'lOI/Ol/0-
y, "ti 1,t\-. :: 

( 6) ·tni ~ ·U au(\ 1. ·l- >,IL '¼ '}cf>?.·' IL >, •(l "1 t\l,. 'f 
fl9"'J''iJ ·t1·f·1•fl/. ?"?0 ~.f'li my, t\t&m.. 
•fluu(\/.:1. '¼ 11'7'' 105 'i~IL h'P~'IL 
~9°·u 1•n := 

'¼ 'M•"'· 11 o• il'fl .,,,,u .. ce rtrr6 ·1Ml1n- c,·r, rtt"'lt ncn1,.:,. 
it•O ·l·C?-9° .l'.•'};,1,;J•:,• ,ltf\t,.'f fl9°9°/J 11-011\

c,·f, i\t,,lt hCh/,.-=t· •Ouol'l/.:,. >,IL >,'P~'IL 1lh1fff 
>,1fl•n y,,,-::1·t1t-:: -nfl?0 r1J ·t9°,,:-1•t1l' ,nihA >t1f\-n 

it 



11·1· >dl ',"f, ,'1'1C ft'J11'J"I> 'J"ft ·11t1f\-. 0 n ·ll},...},... 
'J"•r:J•'J" .l',h >,A:: 

'} ·H•i· 111 • "" ,nPrll. ~,q1,.(e ft?"?"" 
( 1) ,fft'1A,, >,·1tHl >dH.: ,ftf}l,.'f ft'J"'J" 

(2) 

J,'i•l·llf,(l t.~. 'rt ,I, '11,. 'f ft9"'J11 t, 'i'l'''J" ,l,.f· 
'i'l"A'P'r my, 'i'J";,..•;{t ·11.1?.t\. m1·; 'rt itA 
m1·; t'll\ft•t· mcA1. ·4;_f.:"'l ,,·t ,It'll,.' 

fl 'I" 'I"" I ftFI · uo(\... "I\ ·l ,n 7'. dl- 't: f '•: A 'r :: 

,n uu(l I.·} '}>.,...{t '} '}<I•;,.· (t) c; J',IL '~ '}1•;,.·' I 
'J"Ah;J· 1H·'Pt}{l m·n iHl·t 'J"Ah;J 
'II fl 7'. ,I,(\... "lit >,·fl m··iim .. '~OC:·f· ,I, uo. '{i, 

uu'~ A:J·:t· 111 ·f · y,,f c ,n :: 

<~ '}<f>7'• 112· 0 /•"b,.J-;J•:,• >,{ll,.,h. }l'(} _ If•/•'} ;f•"11}/.'}_ '.!)I}/,.' 

{l '}" 'I" t, 
1ffl'I >,ft/.•A1. >vO ll·l•'i :1·"1'11.'i ,1,q/,.'f fl'l"'I" 
ML ·uflt,,n "1Pb:J·:J~.-,. Y,tJA?J:
(1) >dl ·11,l,·l··t•f\-. "lit 'i'J"•Jl;J·.f, 9n·,);1,.,(l: 
(2) >,·fl "lit 11·1· 11.\~:A~ u11c::1·P:J·:1,•; (l',P,;/.'J 

'I"~); l,.•(l: 

(J) >t·fl '}'}<1•71· 115 ','J',ll >,'l'J>.:'1L ·11t'lt.l. 
.f.:'i,'.J?:J·•l· ·11•t·,l,l\0J 11.(:','J.: >dl ''lit 11·1· 
>,·rt c;y, {ll,.,l, uu'J11CA1.;J·,}: h- '1:J·:1. {tl,.,l,'J ,,A,, ·;, .. ~;9":J·:v; 1.•n,,,:,.:,.·; 01,.,l\'I·~:,-:,. 
·11?11A1l·I: h-'l:J·:1. '}l)l,.,l,·l•..;:;1·:1. ·111.\'..·'1 
"1.l'.-'Jo.r . .-c,·ce l\m·"L:,.:,. ,,,n '1""1'1': 
'J"'l!"Ml: 

(-l) '/"fl 0 '/,nflC (ll,.,l,•/•..;: :•··} ·fl'l'';f·,ldl'lC: 
:,.c,,_9 .. •; •l·t.?.'l"'l·l•'J ,1,q1,.1e fl?"""" 01,.,l, 
., . ..;: :J·:1. h?11·11c:J~·MP 'i'J""1'1C: 9"7'''¼ C: h'I'' 
h--, m·'i 



(s) >vnt rit'lt-'f fl<r'l"iJ 1lrit~l '?11, 'l-.'H•u~ 
flL~= 'rfl mht\·t flt-ih-t-~.-r:,- 1'1° ;,<r 
'i ~•t A1 'l t- 'f fl '/°'I° iJ 1'1°"1 () C >, -0 0 0--Pl" 

•fi1· >, 'l'Cih >t n. 'I 'l"hf f.:-:: 

'¼14'~ 113· "l>'r.;J::rT °1m0C flt-lh..,..t;=;t::,. >t-0 11-t-1 T°I 
'l l 1 rit 'l t- 'I! il 'l"'I° lJ 
1f P"l O?ihOC flt-lh..,..t;=,-r:,. >t-0 tt-t-1 :,-"1lll1 
rit 'l t- 'I! fl'/°'/° lJ ML 11 fl lJ-0 "1 >'r. :r ,::t-:,. ~ tJ t\ 9': -
( 1) h-0 11 lh..,....,..l\- "lft 1'/°11,-r f, 'l"f t--0: 
( 2) >t-0 .J1 'l t-'I! 11..,.. :t> J?:U'L 'I° f /,.{l. >1 •fl 1 f.:' ~ 

.J,'lt-'f il'l°'l°IJ >-,'lt\-f: 11f\9'9° C'hf-.if-
'I° a,. '1 il: 

(3) 9"il >-,ilt-th... -0'1°T"11l'lC TC'J..9"1 -t-;.(?t 
'l°"IT1 rl\ 'l t-'f fl '/°'I° iJ flt,.;,.. ..,..t;= :r:,. h 'I° 
1f Cf.:'t9' 'J'l°"J'lC 'I°~ C: 

(4) h1lt rit'lt-'1! il'l°'J°-lJ 1lrit~l "lft t1-t-lf~ 
L~= 'l°ll hilt-th.. <»f, <»ht\1: 19° ;,'I° 
c; f..t rit '1 t-'I! (I 'l°'I° lJ 'J'/°"1 'lC h-0 nil--~ 
7i..,.. h 'l'Clh h n. '1 '/°hf f.:': h 'l°h- 'a,."} 

(5) "111 '¼_14'~ 115 'rf..tl h'l'~'tl 1fl'l&.l. 
~1;, 1 :r:,. 11-t-ritl\ <» \'l f, ~ r h-0 "1 ft lli-
1 T '1A 111..f:t f\a,.1'.-r:,. '1-0 ?°"lf\C 
'/°ftTJ-{l:: 

'¼ "}<#'~ 114· ~(\.f, h--"1,-r:,. 
( 1) ', f, rltf. rl\ '1 t- 'f! (19°9° () ..,..lD'¼ '¼ l\. aJ 11 

1t"fa"l 01/lhOC flt-th~ :J'T 'l°il 1f t.Cil: t-1: 
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"1•lt-'I! il'/°'1°6 >til 001') >tflt-ih 1 
t'rt-ih+~ :r:i-1 +t..1-'l°'l'I: f,°$?.A:: 

(2) tiA+ CDf, '111 tiA+ 11\i>ft. 1ffa~ :,.t,I\:,. '/°fl 
11 "111 ~ 'ht 1--~ f, 1111 'I° Ah 1''1° ro1 c;:,. 
1l"liA'h '11'111 'h 1+Hf,+m(L ~ :-

( V) 11"10~ :i-til\:,. 'l~(L mhe!'I° "1'1t-'I! 
fl 'l°'I° /J 'I° fl 11 Hl C''I°: :,, J':'1'/.. 'I° ih '1 C' 'I° 
11011th -1??.t t'lt-ih+f :r:,. c;'f, 11'111(!' 
-} '1A "1 '1 t-'I! fl 'I°'/° /J + '-1' 'l°'l:,. f, U A?': 
CDf, 

(fl) '111 11"10~ -l-'11\-l- At~ 'l't-ih "1'1t-'1! 
ii 'l°'I° i> 11 'lO C' 'I° ii 11 "fl a,.'J: ML "1 '1 t- 'I! 
fl'l°'l°i>'fl >t1lt 11"10l :,.tit\ --1·~?.'l°'l:,. 
f,Ut\?': CDf, 

(th) c;'f, 11"10~ :i-til\-l- -1??.t t'lt-ih~.+:,. 
°7i>l 'l°ll 111\a,.'J'} 'l~(L mhc:'1° Y:01 
"1 '1 t-'I! ll 'l°'I° /J 'I° ii 11 '111 C'1': 'ht 11 "1 it if 
11 "1 'li 'I'~ '}(l t-ih+f :r-l- 11 tJ-fl "1 '1 t-'I! 
ll'l°'l°/J >t1lt 11"10l -l-'1A +~?.'l°'l:,. 
f,tJA?':: 

(3) "1~ :,.t,A '/°fl 11h~'-A 'l~(L CDh~ c;'f, 
111-"fl ~&.t\- '1 '11\ 1: "1 ~ 1i "1 '1 t- 'I! ll '1°'1° /J 
tilt-fl 111-flC Ot 11i1th 'i'f,t -l-'1A "1'lt-'I! 
il'/°')0 /J f,'1f ,::: 
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:Fli'l f, >,C:>,ll·t 
{ll,.;h mmm· ?"IIA'} 'J"/)1.a>· {ll,.,l,'} llf,~',./) >,(lt,.(>I,"} 

'¼ "M•~· 115· llt-,l1 __ mma>· 9"11A"} '/"/)?.a>· {l1,.,1i·> 
(1) (lt,.,l.-1·~:I•:,. >,-OIL. >,'P~._,,L Wf, >,•fl "1fll,.'f 

ll'/"1r1, ·1rnt.?- uu{ll\ •}"> 1r¥9":J·•l•'> '}'l",nl\ar 
llfl'll\9' '-if_, {lt,.,l, hC:hC 'l"'li'}.f·l· •H'l""lflC 
{lt,.,n mmar <;y, 'l"flA uu{lf\-.,'J" ·t1·l•,'1f\OJ 
11.(',',.: >,{lt,.,h. >,m·"} •flan',. ·fl' i f , {lt,.,l, 
tu:hc: ?""fi'} ,e:,• Tti--f\-., '/" mg, 1f\ h'i,f.\ 'r' K, 
(l 1,.;h•I·~ :l·•I: ll'fl {lt,.,l, ·rrtiAhf\t\- c,• f, lllrrh 
'J"/)1.a>· ll'J.'l"•t c,•y, 9''m·ll.\!.· uu{lt\- ·11--l•"1f\a> 
tni a>•'}:: f/fi--1' ?"flC >dl 'fl'}" 11 {l/)(}. II-- ~::9,:,. 
{lt,.,l, mma>· 'J"tlA ·fla>1'} (lt,.;,.,1•-;;: ;1•:1. WY, 

{lt,.;,. '}"/)1.0r ,nro1'} >,{l/,..,lif, >,f.~<f>.~··}:-
( o) >,.~•f\f,·t >, 1 A "1/\o :J·•l' >,•n u¥cn-

·l-'•" ·l·= 
(t\) >vrl uu'}') >,{lt,.,l,'} (lt,.;,d•-;;::J·:V} <;>?, 

{lt,.,l, hchc '}'J"<,::J•;,. uullC,l, lJC'I:. mf, 

-~··a•l- 'li 9""1 A<, >"dl 11 \1f Y.t\-: m f, 
(,h) >dl a>·'lim.. '} (lC:·I· ,l1110. 'li·I· uu'} A:J'·l· 

111\o "Ill, .~·,l1/. IIJ'.'/"/)'P;I. /)C<t Wf, 

-~•;,,1, m·ll ~ .\'.:'}~:,. 'li9""1/.\S: mf, 
(uu) >dl uu·a >,ll/.-,l1'} (l1,.;,.-,.-;;: :J•.-l•'} C,'f, 

(11,.,1. tu:tu: c,·-n flC:J-': 11'1".f.:'r":J·:1, /Jf
mf, l\of\'Pf, n,•l· c,:c>t 'l>tlt. arlt~ 
hf,·l·'PtHl {ll\'l'} "1~'} (II,'¼ f.\;1':,• 
>,1·l·llf,A,f\..4•: mf, 

(t.) ',f, fl/..,n hc:tu: •flPc:Y.· 11'1".~·c.·:J•:,- 1,v
a>J.1, """'rJ', n,•l- ,,:t:-'L m·ll~ ·u•t·'PtHlt\
>.'}•f·"f1 y, '). :: 



(2) >,·fl '}h-fl 'VM•~· 1(0) tJl}•fl (1.) ,,·y,11 
,~ 'M•:e,L ·110&.1. .e . .-·};,1,;J·-1- ·11-1·.111\a, t•J.','1-= 
(1/,.;h•I·~ ;J-:,. (lt,,,l1 mm m· h9"1Mlt\. a>J.' 
>,flt,.,lt_ '-if, {lt,.,li ?"o'Am· fl1-9"·t h9' 
·umfl.e..· "1uu. "ii·I· uo'¼ t\;J·:I. >,cf>t 'l0 'JP:-
( o) 1"'l. .,_ {l:,-1,r 

(I\) '}uoh/,.1iC.Y·9° a>1'}: l19"h-)m·'} 
(m) 1119°Ah·f· Cl'~ A aDJL f<1:Am-== 

~ 1<f>7i• 116· ih2_m-~:,. flt-,"h mmm- 9°'1/.\ 
>,•n ~ '}1'?.· 11s 'if,rL >,'1'7f'rL ·uo&.t. .e..··}.:>1, 
,..-J·•1· 1l·t-"11\W tif,'1-: {lt,.,"h mmm· '}9°'1A ~,1'9° 

1Ul6fl- h-- ~:J·:1- h"'/Ah- >,l\?'9"=-
( t) {lt,..;,.; mmm- 9"'1A n-t oa1;hf)C ·11•1·iwo1 

·1M·J'. 1 &.1 9°-~ .,_: m f, 
(2) >dl 0 '/,l10C Uf,tf>oot\. -}t1A {lt,.,li mmm 

19°'1A 9°fl9°U1/lJ ti•n <1:c•t "}"l,I\.. '-,f/ ·Y·9" 
(I /,.,li,t-~ .+:i• 9°tJ" m_: m J.'"' 

( 3) >dl °'I ,"h fl C II I\?' "}'} II .l',>, '1" :,. °'/ ,n fl C.: 
llo·OAAt\. .'.f•t1A: flt-,l1 mmm· 19°'1A .~.1<;: 
'i~ Ao/\.. ca:cct m -:t;"" .e..·rc. 'if, 
(I /,.,li,f·~ ;J·:,O 9°tJ" a>_:: 

~1•1•i· 111- >,&.;J,•1·A1 c:;-g, flt.;,.; t,ct,c >,•n >,.e.:ttr"'·t >,'?A'? 
/\o :J·-1· 1HJ'1 :,-ti":,. 

(1) >,•n >,.e..·l\f,•t >,1A'?l\o:J·:I. ·1111'1 .'.f•t1":,. >,11 
00'}1 >,flt-,l1'} (lt,.;,d-~'} 'Ill\'~ A 'iJ.', (lt,.,l, 
t,ct,c c,·,n 9°o'ltm· {lt,.;,, mf, {lt,.;,1 mmm· 

9°'1A ll9°C"1 9°{} ·1rflm·'} ,flOIL ',_{l•f·C: 
•n1,;l;m.9° l'°'l.·I· y,<,:;J·,l,== 



(2) •l\u11(\l.:I. '>1·'1--{l '¼'M'1'' (t) 'iJ.',IL '¼"}•/'1'"
1

11. 
·fl"'/ .. 'L fl ·l·C 'i J.', ·11 <f m·')0 t•11'l. •I· >, fll\ :,. \1-f l 
u11' }0 1{l:f-'} 11'/,.),fll,.•1- (\t,.,.)l'f·~ :J·:I•'} >,{lt,.;11.'f•'} 

·11 ·1·'1'1'' tl-- y;f, ',. :: 

(J) ·r(f•'I •Ouuol.:I· '}J'l..{l ~ 'M•7'· (1)1(2)'} ',"f,IL 
'~ 'M•1t·' IL ·fl"'l. 'L fl·l·C •n•u;f; au t•,,.L ·I· 
•n·u·t·'f'tJfl m·'I 'I. U,l'.'¼ ·rn m1·>= >dl m··lim.. 
'~ flC·l·m· A,au-"li·I· ""q A:J·:,. -~·,.),/. t1°'L ·I· 
·umo'lt\- t,/\:I, c,·,n flC:.(',.· ·u'J".f.:'i:J·:I, t,f· J.',"l 
flt, h ~c:-n .r,·n >,A== 

'~ "M•7'· t 18· ll!,:t,'J.6 >,fllrC:A, >,lllrth. mY, •l-t1A 
,h.f. >,flt-th. mf, ·)•ltA '},hY. \l'flfl?" 11lllJ{l- ·14 
q1,.:1, 'J"fl ·11<,:7'·'J0 u_r,;1,'J.1> >,flt-C:,h f,m•fl.e::-
( 1) •{\au(\l.·1· l,IL >,'f':f'IL 'i.l', {lt,.,.n nCnC: CDf, 

11·1· ,h•lt•'C ll'J0 9"lJ >dl ,JUflC,l, >,Jht\o: 'l•I; 
,.,,r. m·n '}'J"1->n, '}tJt\-m· h-'l:J·:1. flt,.,.), 

9° A 'P~: 
(2) c1>hA·t (\t,.,n•I·~ :J·:I, >dl 11·1· "1'lt•'C fl'J°'l°l> 

'iJ.', >,flt,.,.J1. ,h'l·U h'J" .,,-4;1lt\- '}'J0 "l-'L~ mf, 
"}')0 ,f,,-,;:/4. l, 7' ·,~; tlL ')0

"} ll(:: 

(J) >,fl A.,:,. mJ.', 'J"m·ti >, >dl u'l,l,llC: (lt,.,h•I·~ :J·:,. 
'J"' ft'} .t>·1· •{l 'J""l 'lC: >dl uu'}') (l t,.,)d·~ :J·:1, 
>dl 'if, (lt,.,l, h-'1:J·:1, <,:AAJ.', 'J0 "lflC: 

(~) (\t,.,)d·~:J·:1, >,fll\;I. "'/,MIC: hJ.',\1',. my, 

77 



>,IJA~·f·?" hfc:~ ,,·y, 'r~);"Y.. uu•ni·'} :J·: 
119"~:J·m· ?"'l'IJC: 

(5) >l'fl ·1--Jtr:I. 01/;hflC: (11,.;h•I·~ ;J·:1. 
9"~:J·m·: 

(6) >l'fl 11·1· "1'llr'C fl?"'/0
/, ;1•'1-o Afl', llf,9" 

c>,f,: 

( 7) >,·fl ~ /\, :1,: ;h1l~: "'I ,1,fl 1,. ce uu(l,~A: 1l't c· 
?-;J-: ;rt\ ·t\1 'C >,t.>, ~,,<' m Y, 'I J.'.O'l':' ·l 
·u•t·UDCJ"l(I <t~AAf, ?°'?'le:: 

(s) ·nrft~ fl?"?"/J= m-ti ~ my, :1-~•111 •fl>'t- 'Hlh
"f,9"r,:~ '}°: 

(9) 11.~·t\~ uoc,lP;••l llf,9"4;1,.,n: 
( 1 o) c.;y., flt,.,1, nct,1,.:,. •n {lt\-'f' Tfi f,<,>l,1l-

?01J·>.<Pr,: mf, 'if.. 9".f.•'}=lf, 9°'fi'}J',l· 9°·,:,:H 
my, 

(11) Uf.,;11_.,'f 'if.. •ll1A '1°/J~<Ir f11--9°·t 9"m·ti.f.·:: 

'¼'}cf'~· 119· H ct,'1-iJ >,OtrCrl, (lt,.,1d·~·J·•r 

01/'°flC (11,.,n·f'~ :J•:,. '}"1f. lHlfl?" 11f1/Jfl- ·l•'?flt,.•)· 
?°fl 11<,-:~·'J° Uf)f>{l-A >,(11,.c,1, f,m-(IJ~·:-
( 1) o/Jf"ft~ (1/,-,n·I·~ >t'lA ''1,1,flC: Tti"tim•'} 

'}'J°"r'lC ~ q;(ll. mf., 'if, 'rq;ay_ uo•fl~•'} 
'J"'?'lC:: 

(2) '},l1f. (lt,.'°•I·~ U1Jt,.,1i__ 01/,1,flC TtiJ',hm··} mf, 
uul,.rJi. 01/,nflC '1·fl 9°"ft.'} Ttii'Gt ?"<,:c:1,.,), 
mf, i ~);m.. ?0 "1'1C: 

(3) >,{11,.,1L mf., mhA·t •}ltA >dl 11·1· r1,l)t,.'f 

fl'l"?"iJ '-.'f, 01/'°nc (11,.,11-,-~ .-1-:,. ,1tti•n h?" 
·u~hlt\- 1'J""IP,.~· mf, '}'J".r.·c;:1.~ ~ ~~"L 
'J"'?'lC: 

(4) >,•n ,,.,. ,'11)1,.'f {I'}"'}"/, cl•'l-o AW," llf,9"C>,J.',; 
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(5) ·1rf1 ', ·11·t·nx·,1t (1')"')0 t,: cu·ti .,, my, :,.,,.,.,, ·fl~r 
·Hu,. II J.','/11<1:~ '/": 

(6) ·11 .t>:t\~ uuC:l·P;J·:1- IIJ','/"~l;l,.•{l: 

(7) ',Y, {)1,.,1, hct11,.•l ·flflf\..'1' 'fflY,<t>hh-
'/"10.'I•<,·: mf, ,,-y, r.~•'}=-lY, ?0 ·n·}J'·l 9°·)}_·}: 

(8) /IY,;h;J'f ,,·y, (lt,.;h mmm· 9°'1A rt1-'/0 ·t 
'/

0 lD·t't .~·:: 

~ {)1,.y, >,r.>,rt ·t 
<,y, fl/r;h hchc 

'} ·M•x· 120- ,'1'lt-'f c,·r, ti1,.;,, nct,c 
..,,qt,.'f ,,y, {)l,,.,n hchc: }dl 'f"'}'}-n t1A»:,. .,,,r 
·u il/J(}-. h n1.;,; AA J.', li>,A: -
( 1) .l'.'fl11n i1A>, 'r·,};?0 ;J·:1··}: 
(2) '/0 :1-1,:1•:J·m· ,hf,.il•t 'iJ.', flt.,h h- '1:J·:1,-:: 
(3) ..lt'l/,-'f {'\'/0 9°/J 9°llJ•/J'}f.\.: '/"9",),.<'0-: 

o.e.:uu'/r'} ·11&.Cl'lf\.. h-'l;J ·:1··}: 
( 4) '}·}C?-'/11 c, J.',l L >, 'P:<>:•, IL : ,'1 'I 1,. 'C il'/"'/0 I, m J.', 

',f, {)t,.;h uu9"C,h..;J·:t· '11'/"f.\.h:I· tH:tJC:: 
(5) >,1tl·rl >,mYtJ'l J1.1.:~ /J·flf .-f· l'lt-,lt-1·<1 :J·:1,-:: 
(6) ·fl..l,&.71. '}(lt,.,kf·t1;J·:V} '}I'll,.£:',·} :1,t1A'} 

·u .-,.·a11- ·,-. .,~.r:,.-:; 

(7) J'.1.:~ /J·flf .-f•: 9°~}:.rc {)1,.;1,·} flAm',"} 
•fl'll?°Ah·l- >,{ll,.,IL ·11m(lJ!.9° l'l'J-.?°•};J·•l-
•Cl'/";l,'P'/11 -u:fcn. ''l'C'} ',·}: h'/"~r, m•'} 
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(8) ·ll9"'fl'i.<';/. 9"'J..,1;/.\ 1)1,.;h•l•';:;J·:1, 'If"'} h
'l'C'} ', :1•:: 

'¼ ·>•1·1'· 121 • ''~:A.<J•~-',f, __ flt-ih hchc: 
m·/.\.<J•'C ',.<', {lt,.,l, hC:tH: >di 'f.,.}·,-.. l1/.\>,;/. '11'9" 
•uflMl-- hm JI;/.\/.\ r:1H,/.\=-
(1) ti'{) {lt,.,l, '}?"fl~'?'} t1A>,:1· '}>t(LTft..S'C 

fl 1- 9" :,. :J .:,. ·119° /.\ lH:'} ~, fl :J • :1·: 
(2) ·tm•t,/.\ flt,.,l, 9''1!/.-7'' '119"/.\ll'I: hi\:J·:1·: 
(J) '}l'l'¼ :J·:,. {II,.,),: .('.'/"'If: l1/.\}, h<,:(\_;J· .. ,-·} 

t,1. ,,::1,•t ·119" /.\ h ·I: ~, i\:J·:1·: 
(4) '}9'"/·fl 'if, {lt,.,l, 9"flhC m1.•FI· '119"/.\lH: 

t1ll:J·:1·: h?0 h--,m··> 
((s) tHJ {11,.;11 '}•t11Ut,l, •-,..g.->,:1, ·11?"/.\h •I: hfl:J·:1·:= 

~·M·7'· 122· ,lt/..i'i'C -~!' .. :I'll/.\ 
·,ni•, ',J'. /)/,.;" tu:hc 9"1\ .,,,,,r;"·> Hf .r.:t\.. 
uuAh'¼ ·l- 9"1\ 11,l,·U'}: 111/llfl.l',·t >,·ll l.·ll ,11 
1)t,.;1t+f:J· :1•: >,flt,.,l,•t: h?"fl- , m··} •l!mtJ '/'IC: 
i\"'lfll,·ll = ',<,:(L mh<,: ',,<!, (lt,.;1d·~ y,·fl- •} >,flt.di. 
·Vti1,:f11, m·n ·-,..>Le:,. •fJ°,}:~ t, /.\ pc,: >di ·11 ,,: /.\m /.. 
'?It'} ·fl',.l', 9"C.l':,V,}, uu'}/..{l'} '}9"<,:;J·,l, 'i.l'• 
9".it'} :,. ,l,ft<,:',:, . .l',flh9":: 

'¼ 'M'1'" 123· (>C:-1! >dl _J'.1.:~· :1,t1/.\ 
( 1) ·1rft'l t.;y, {\1,.,l, tH:~,c 9"il ll:J' l'9": 
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·Vti1,:f1C:·t ,w1•,:1, mJ.', mht.\·Y·'I" ·t•1,:fL fl'/" 
·ll 11t'>fl'·t 'll •l·l\l>I\ ',J.', (l1,.;11 tu:tu: )'dl fl;J· 
(ll,.,l.'J" 'l"CJ':.V,1, ·lllll\9' 11,,}/..fl ·lll>C't 
'}'1"'1::1,,1,.. h·l:·ll ""q kl·'C '1..h/. h i1,l-',P,. 

,'11\'1:•,:1, Y,tJA?''J":: 

( 2) ou(lC,l1 t'>C't '} 1,.<f >, it/,\ •fl9''?f 9" f,t, av9":: 

'} 1,.cf >, '•A ·Vti 1,:fi C·l: anc,· ·} IHla>'?<:'9° 
·H·Jluvll119'9" 0 '/tJI. ·11;1!7'·<:'9" mh/.\·t'} 1,·Y·9" 
mht.\·l: •11"1-"L>.'I" •n,,,llc 'Hl>.'I" m~h. 
•f11f ooC;t9' A,,e. >,fl ov'}(lC:"} J',•/;Ol·'/0

:: 

(3) >l'll '}h,(l '¼ '}1•7'· (2) ',J.',ll '} 'M•:e1L ·111'lt.l. 
.l-'.:'};11, ;J·:1, ·flllf'l.f:(l >dl .l'./.:~· :1,\1/.\ 
·w11m··t·c: ;l,,r't hc:•t •n,,,,M.'e fl'l"9"1> 
hm·(l'> ,l',h>,A:= 

( ~) >l'll .e.1.:lf -1·'1/.\ 'i,l', (ll,.,l, tH:t1C ·fll>C:'t 9"{1 
·1Pfll'J": 11-1.c11.•I! m·1•;:1. ·11'} 1.·¥:1,•} ·I-'} 1.·,};:,.-} 
·u·l·/..1.ov= ,fl,.,,7'..C ou"ll\'A. ·11·l·t'lW l'l~.~- ',·fl 
"1/_ 'Lfl:1-1, Tfir·111•n f~}:c:n..:: 

'} '}'1'7'' t 2~· M:•t ·fl"'/_ 'l. fli'k 
( 1) ,.1:1:}l,.C l>C:'t 'MC•t .,,,,;C:flf\. 'iJ.', (11,.,l, hchc 

lll>f\. ·rlll;i;'I', 'iJ.', M:•t >,111\ :,. 'rt 'J...V,f, 
ouCOIL .,r •(MC:'t · '}'/0 '1flf ti"· J.',,,:,}'}:: 

(2) ,,·y, (11,.,l, hchc ·lll>C:'t ')"{l .,, 111I'/": {,1.1:}({.C 
M:•t ~-l: ·fftiA·t>.'I" ,,,.,,,-:,. ·u•ht/.011 'iJ.', 
(> C 't fl '1"9'' (> J.','1"'11 "Hl :: 
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(.\) '}/)C•I~ .,,;,:/.fl(\.. ',J.', (lt,.;h hc)u: •(l,:',C•I: 
'}"{llf.l',1ffl'}0 ,.1,l,'}/..C X·fl~·ll ,,·,l',·t '1--'W, 
•ll'IIC'IIC: .l',;h•lf: :1,.1;;,. ·;·11,,,., •. y. ·Ff11,:f',1, m·n 
11>, ·ll"'l:I1'1·')" ·11•1·1.:,·11-. :1,.1;;h J.',tMl:: 

''t 'H•i· t 25· .\1.:·1__-,_:1- "ii?~'"lA'.i. 
·Ffl1,:fu:-t m1,,·:,. ·Uuvol.:I. ,ltfl/..'C r'l'J"'J° P'l" my, 
.t'.:;h/, 'J"A'~ A ',J', {lt,.;h hC:hC 'tf111C?) fl')"')"/, 
',Y, {ll,.,h )H:hC''J" ·ll.l':T,:I. "ii'J""lf.\', ·l·f'l"'LO· 
')" fl ·11 (D•(\ 'i: -
(t) >dl \1f.\>.:,. ;h"l:J·•} ·110/..I. ·flrf\'•1.f.:{l: ·,rr,., 

m·ll'1, .t'.:·a:I, "ii'J""lf.\',· IIY,•l·(\"'l'J"P m·n ,,.J', 
m·f.\ •t ',J.', {ll,.;h )u:)1C ,,.H·'f,y,•,. ',·11 
av;,11>,,l' t,f· (l, :,. <1:c:.1L flfl: ',J!, ,l,flC t,·y, 
{It,.,), )u:),c: },·;.,.-f, .l', ',- h >, ',·ll (lC.f.· 
'll'J".l':'i:J·:I. /,\1

• >dl m·'ii11L '', f'IC·I· ,'1uu. 'ii+ 
,,.,,,, f.\:J ·:I, ·llf.'i my, m·ll '1, J'.•·;-,:I. "{i')""lf.\', 
•(l1t·,1.-<,: .f.•;h/, 'J"m·'lll-- J.',"lflJ.', ',J!, 9uqA 
au1)f\-. ·11·l•,1,f\m J!,'flm·T: 

(2) ')"'fO.<'·} .{',"lflY, ll·t '}llH) .,, 

·(HI":,. 'I'')" ·ll llll (I I.:,. ;,. 'l 
h:1:c,n .,,.,.,,,·11 'J"'fi•i.l':J·:,. 
y:flm··i: 

.\1:'i',:l. 'ii 'J""I f.\ ,,. 
(\_ iiJ\ 'C flC:'l :,. 
.l',"lflJ!, ·11·l·,l,?t·1. 

(J) ·ll.f.•'i'l;I. "ii'J""lf.\', ·l·t,.M~ ·Jl·l·a>(l'l t,·y, m·f.\•t 
',.<', {II,.,), hC:)IC >dl •l•>:"'IJ.', Y.1.:~ ll,·1· 
,,:c:,1L /Jr· ·l•t,M~ h'J"'ll•l·m(l', J',{l)•(\.f.·: 
h 'J" >"", m-·; 

(~) ·(U'.•·;•,:,. .ii'J""lf.\', 'll•l·m.l';), ',J.', {II,.,), tu:tu: 
m·'I 'l. my, ·fl.l','i .f:·;•,:,. 'ii'J""1A', \I-fl 
·tH·'l'tJflf\-. t,(\:I. :c,:"1- ~- >,·II m·'iit1L ,l,t1n. "ii·I· 
uu''t f.\:J·:1. ·ll·l·1>rn_ m·n >dl '~'L 'Lfl:I-1, 
J!,'J"•tf •Ml:: 
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12<,· •/•-1;"'/.P, Y./.{_ 11/1· ,,:c:>L 6\1
• 

(1) •/•>;"'/.l', .~1.:'f 11,:,. ,,:c.'L t,f· >dll'9" ·u(lt,O. 
h{):J·:I. ,,·.r, •/•.1:"'IY, J'.1.:t1· )11\.. {)A"ri 
J',IIA9':-

( ti) '}'if, m·A:l•'C 'i.l!, {)l,.,l, hC:)11,.:1. 
·119"f.\h·I: nfl:J•.-,.: ·llll,l',t1 '}9''•1!1,.i· (l)•/JA 
(lt,.,l, 'i.l', ,ltJ'. A,ft&, "'/,l,IIC ·u?"'Ah;I. 'if, 
flt..,n nc:nc:= 

(t\) iHl {ll,.,n ·r11-n•1(\. 1-.\'.:>,:,. 'U9"Ah·f: 
h{'l:J·:1-: h9"l'"" • w··} 

(,h) •llaul'l/.;I· >,IL >,'f':f,IL U~);i·o. IIY.l\;I•:: 

(2) ,,,.,;,,., y, J'.1.~· n, .-,. ,,:c.'L 0\1• tu\. t1,fl ·u ;f I.fl{\. 

/Jt\ :,. :e."'L ~r >l'fl (l)•·ii11L l'll\4' u11'¼ A:J••l· 
lD•4' 'i, f,tJfl(\. :: 

(J) .,,-r,., -nm·4''i. 1•>:'"/J', J·.1.:'f 11,-l- c,:c:>L t,f· 
llfl¼ ·,n m·n t1-n·t m·4' '" ·u•t·'P'/11(\. t,t\:,. 
:e.'"L~- >dl m··iim. (lf\4' a11'¼ f.\:J·:1. ,,.,fl 
uu;Jll},J' t,f· . (l, .. ,. ,,:c:.•t. ,,11 J',"1'1.(', h ~};c:,n 
y;1H,A :: 

'¼ 'M•i· 127· PC:J~: ·11?".f.:'i:J•:1, t,\'~ 
( 1) Pc:.f.• ·u 9" .f.·'i :1-:,. t,f· ·,,,9.. ·111)1>1i. -,. .,;_r:,. 

·U•f>;"'/f, Y.1.Jl· C:M~ f,w•{l'}:-

(11) '}llf,~.,.t, >,1)/,,C:,I, '119"/.\h·f: ,,·y, (ll,.,l, 
nc:h1,.:1·: 

(t\) .,,,,11,.•c 'it, {)1,.,l, hc:ht.-·}= hr">'"" >,llJ..'} 

(,h) '}'if, ,1,1\t. "'hl,nc 01..,l,•/·'1 :, . .-,. •n>,flt-,1L 
t1-n (11,.,l, '}9"{nt1 :,. .,, ?"Ah .. , . hc:tu::: 



(2) Pc:.~- ·119••.r:'i:J·:1- /Jf. ~1•'1" ·11f1Ml-- ·i.>l.<':I- •fH', 
"l'IY, C:1,f. J',OJ•ft'}: -
(U) )'dl ',Y, ,,,'le ,,y, (tl,.,l, hchc: ·flJ.','} 

.r.:·;•,:,. 'li'l"''J/.\', •fl9" ;I•'1'9" ·tl'h:•n J.',"l'l J.',: 
(/\) ·fluutll·} 'VM•1t· 11 7 ',Y,IL >,,p:e_:'rL 

"'L 'L fl ·l·C ·fl u;y; '/'' 11"'L ·I· 'Ytl-l·'PII (I OJ·/t ',, 
•fl ?"~' 'P9" ·u :f c•n v•1q Y,= h 9" >1-, ro-·; 

(,h) 0 'L 'L{l'l·C my, h..'}f\Th·N: ·flu.,l'll·l· 
'¼ 'M)?t• 144(3) '-,f,tl >,'P~?tl '}11'/·fl?> 
:,. 1,,1·11 a, y, ·11 m(IJ'.:9' f\1-9"·1.: ·{l9";/, 'f'9" 
-n>,ftt.,h. 1,~;c,n •re:'¼ ·;:: 

(J) PC.~· ·119"g:'i:J·:1- /J\'· ·fluuol:I. '}1'1-(t '¼ 'H•1t· 
(1) (U)'} (/\)'} 'if,IL '¼ 'M•1t·1 1L •yu cfcnt\- 'if, 
(tl,.,l, hchc C:M~ (l)•/t ',, ;,, -~·"'L 9"'1 , ... : }l'fl 
a>·'lit1L ~ (\C·I· ,lwo."{i•I· u11~ /.\:J·:1- J'.,•;,u~ 1 ·l: 
1--'U', ?"°4;1,.fl- ·fl1;'¼ .-,. >,/\9''1" ·fl1Hlt\,,9° '1°'>1 
~ ;bl- ',"f, l>C't t.·l-'l hitf,.~- f,"tH,A:: 

(4) Pc.~- 119".t'.:',:J·:1- t,f· >l'fl u11f\C,n hcnc 
lll:n?-9" h-ft..9" , l,~';J·•} 'if, t1110JP,1,:V} 

hchc llf,I\'¼ /\t\,,9"'} J.',"f1',.:: 

(5) ·flllJ.',\1 ·flu11(\l;I. ~ 'M•1t· 145(.1) ','J.',IL >,'l'~'tl 
•(l·U·l·'PtJfl a>·'l ',, flC:.~· ·urg.:ci;J·•} /)f· •(l·U'/ fl 
it/.\ 1, ', J.', uum.c: kJ· m·ti ',, ~•c ·tHlt\,, m·O 
~-1: 'if, flc.~· a>·l'l ',, ,n:1;•;.v,. >l'fl 1, .-,.·H11• c,·y, 
,l,1.. ,l,·Y•:J·:1- '1'/.-,l, ·l·uuC1r-f\. 1,·l: w·ti ',, 
1·Vti1,:fic·L: w1<, •• .,. \l'{l ·11·l·'l't1(lt\- "";'. 
~(!_0 'L~- },,fl a>•0

lit1L (lf\l} uu'¼ /,\;J·•} f,"lflJ.', 
',•n 1\/)/\'Pf, ft ·l ,,:c.ct h '4;c:,n f,·r,1,/.\== 



'~ 'M•1'· t 28· 1\1>/\ cry~ ll, :,. ,,:c,'L 
( t) I\I>/\ 'l'J.', 11 :,. ,,:c:.'L \I'(\ fl CJ': 'll'l".f:',·:J·:1. I>\'· 

J.',"l'lY, '}·1H·flt1/\/\ .. 'J" '}',J.', flc.r: m·ti •,. 
,n;,;,},'L \l'(l •11:vn,1- ',,l', ,1,'l ,1,·Y•:J·:,. '1'/,-f, 

',:r, 'l''.<?.:',Y, flA 11n .t',tJA?':= 

(2) l\l>I\ 'PJ.', IVI· ,,:c.'t. >l'fl ',J', ;h'l :l·C?-?" 
·l·uvC:1r-f\. kt ·1->H', ·fff1"vJ!, heh h'l"'U'lflc~ 
c,,y,.y. ·fl'l"'/•(l '1'/,-f, 'rt 1-,,;y, '}(lC.f.· 
·11'J".f.•'i:J·:1. o\'· ll·t ,l,ll/.,:J·:1. ·l·uu/.,h- 'll>f\.. 
a>·ti~ '}htHlf\.. Y,uvf.\f\f\..:: 

(J) 1\/)/\'f'.f.', IVI· ,,:c:>L ·rlJ.',"l'U', \l'{l flC.f.• 
·11?".f.·'i:J·:,. 1,r• ·ru:h:nf\.. 1->L<', >dl m··ii,1L 
(\l\ft uu'} f.\•t: •fluu(\/.;I. '}>l-fl '} '}•l•7t· (2) 
'iJ!,IL '} '}•l•7t·'1L c,,J.',·H'"" 'lll- 'HlC.f.· 
·11 'l" .f.·'i :J·:,. 1>r· Y,1111/.\ fl f\.. :: 

(4) 1\/,/\ 'PY, IVI· ,,:c.'L ·fl"ut'l/.;I. '} ,,··,};?t. 64(J): 
65(3) 97: 105(4) ,,·r,,L >,'P:f'IL ·r,i:h:llf\.. 
J.',"l'lJ.', ·111111 m·ti '1, ',J.', <JDOJ,V,":J-'} .l',"lflJ.', 
IIJ.',{l'//\f\.. '} .l',"fim··}:: 

'}"t,1,.<,: J· >,:J•m·"'J'} >,01,.c,1,·} flf.\ 11JT} •l•W"/J.', 
11 :,. ,,:c.'L 

o\'•'} PC:.f.· ·119"g:',:J·:1. o\'·'} 

'} 'M•1.· t 29 · >,.<l•m:!_'![} >,_!n>Lr;tl'j 
( 1) "'L 'L. fl ·l·C •I' W''/ .f, 

., •• V,"'/ J!, 
'(,_. 

."./.. I 

85 

J'.(.~ t1 :,. ~,:c>L or· 
IVI· ,,:t:,'L /,\'· 



(2) "'/_ 'z. {H·c: 9"il "'/_ 'z. ri:,,1, ,,::,.,,L •(l9"9" Y,.(''f' 
J;_(>',- 'l'W"I f, J.1.1.'A° lb:,. ,,:c-'L t,f· Y,9"'11'11 :: 

(J) •l'W''/J1
, .~1.:~· (b :,. ,,:c.'L 

h?"·I•'} /.\uu.J;:,. t1A>,:1, 
·11 ·I· A1/\ m t • .(', ',-: h 9" 
·rl"'l 'z. il·l·C J.>,uuA,f.C:: 

IJ\1• <,:c>; 'C ~~ 'd: 
>dl.<'·I· <,:c:-'L 'l1C: 

>,it/.\ "'/_ 'z. it :,.1, 

t,f· h h 9" >,.f..·I\ y, 'l'I: (4) 'l'Pi'''IY, Y.1.:~· fl,:,. 
fHl(l /\ ii ·I· f .. f ',
J.','ft m•'}:: 

IHl A,J'. 1;;;: ·11 ;f; uo 

(5) ,ltJ'. •l'W''/Y, .<>.1.:~· fb :,. ,,:cJL IJ\1• '},ltY. mf, 
Tfl/.\·I· my, iHl)'~ '}·JPIJ!,,"t- '}h-it JHl;J·:1, h9" 
11·1/.\ "I/.\ t•f,'). h;Pm·?"'} ·l•'}'l•tLtli(L h'tim·T} 
y, 'IH,/.\ :: 

(6) >dl c;y, il/.,,l, hChC ·11 :,.·t,1•f\.. fl:J·;J·:1. •n·11;,1 
·1H1f\.. uo.?'1>,.f;J·:1- 1•>~"'/Y, .<>.1.:~· fb ·1· <,:c>L 
t,\'· h;f;au.'} ·11,lt.<>. my, ·11_(>.,; 1.:fri1,.1,.:1,'} 
·l·A,;>TJH:'} h.l'."11.-} f,h>,A:: 

(7) "'/_ 'z.it·l·C '},fJ;"'J,(:', J-1.1.:~· IVI· ,,:c,'L t,'(· 11.(1:/.\f· 
1.~:-ri :1, 1,.1,.:1,•} ·I· ,1, ;rrll ·Y·9"'} J1,9" .f..·•n :: 

(8) 11W1 '/,f, Y.1.:~· (VI· ,,:c>L t,\'· '} uu:J•<c ~Ml~•(l 
ii/.-~ '}"'l 'z.it·l·C f·:,;c,(I:: 

'} '}•l';t I JO· itC'} :1,'} il/.\"JT} •l'•'V''/f, .<>.1.:~· (b .-,. ,,:c>L t,f· 
(t) •l'W''/J!, Y.1.:~· (b:I. ,,:c-'L t,'(· (Lii.l\'f >,•{l,(>•I· 

,,:cit. ·,nH·A ?' ilC:'} :,. J1:n-1·/.\ :: 
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(2) •l'W''IJ', J'.1.:~· n. :,. ,,:c:.'L t,v· >dl ""'),:;" 
J':Trl-: ?"ti t'l.tL.f\'C >dl.<'·I· ,,:c:.1L ·/-t111titit\. 
t11.v1n J.',tJf.\9'== 

(J) '''-'~"'/.<', Y.1.:~· n, .-,. ,,:c:.ct t,\'· 1HL >, ,,.~~-: • 1L 
·;,,-,~;,1-"lJ.. 11.l'.l\ :,. ·fl•fill·fl ,,·.r, 9"·,~;'l,,t, tlA"n 
J', tJ A 9' :: 

•1•)~01/ J', J'.1.:~ 
·ru uu·u 1 (} /JC:'t 
ti A "n J', tJ A 9> : : 

fl,:,. ,,:c:,1L /J\'· 
h<,:7. ?" :,. ,,11·11 

"'L 'L ti :1-1, 
', J', ?°'/ ·fl 

(s) (1)•1)'1,;J·:,. •l·W"IJ', J'.1.:~· ,.,.-,. ,,:c:,'L t,\'· (Lci.f\'e 
>dl,('·I· ,,:c:.cL ·1nH·t\), >t'l'l·fl J.',"fi·l·f.\:: 

'~'}'1•7.· UI· >"('1,,7.""'/ <D·l\'1.:J·:J..· •/•W''/.P, J'./.:~· 11,:I. ,,:c:.cL /J\'· 
m·ti '1, ;J·:1. •l'W''/J', J'.1.:~· fl,.-,. ,,:c:.cL t,\'· ·lli<.X"'L 
,,:c:.'L (Lii.f\<e >dl.<'·I· <,:c:.cL J',<,:~?":: 

'~ ·;•/•7.· I J2· >,:hn•"'l'i >,m.CL{':fl'i flC:J': ·11?".\':',:;J·:1. t,\'· 
(1) flC:.\'': 'll?"J':',;J·:,. t,\'· "'/_'Ltl·l·C •ll'llll""'' >,fl 

{/ll·rnc:: t1-n "'/,),fl/,.:,. (11,.;,d-~::J·:1, ·11m·h/\
t1A·I· >,qf\:I·: it-fl "'l:hfl/,.:,. >,('11,.,)d_: ·um·hf\. 
hf.\·I· >,'lf\:1-·; ·H1~d: >,qf\:I. ·1rf1'1- ,1,,1,,{'_ \I-fl 
"'/,hfl/,.:,. (11,.,ld·~ :J·:v; >,('11,.,1,:,.·; J',fm·?":: 

(2) ,hJ'. flC.~· ·11?".l'.:',:l·:1, /JV· ·;,1,.l'. m.<', TliA·I· 
m.l', \I-fl)'\-- 'if\/Jt\. 1111:1•:1- Tti•1f.\"lf.\ my.'m-·; 
·fl.l'.1.:~· '/·1t: ,1t.r. flt:.~· ·11?".f:',:J·:1. /J\'· 'l'/,-,l, 
·ll"'/ 'L tl·l·t: h;l;m·?" J',°fl ~,f.\:: 
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(J) >,lll\:1, flC:.~· ·119"J':',;J·:I. t,f· 1,-f,-,. m1tA·t 
(11,.;11'1·~ ;J·:1··} >,ilt-,l,:1,•} 'tll9"1111-f\.. >,1fl·rl 
"'/_'Lit·l•C:'} uut,.,l,·l: '-i,l', 'Ill\'}/\ ~-,,:,-IL Ill\?' 
0 1,M1c: f\t,-,ld·~ :,-:,..> "'l:hnc: >,ilt-,l,:,.·> 
,().,'11JC: J.',;h·}~·,t?''} ;/•"r't f a>·~·>,f\..'}:: 

(~) "'L 'Lil·l·C '}{lC.l';· '119".l';•'-i:J·:I, l>f· ,'1Y. X,1,&.'} 
t1A}t;I. >,J'.:I\J!,·l: (lt,.,ll-/·~ ;J·:I,•} J',?".f.:•fl:: 

(5) >,Ill\ :1,•} ·l··l•t1kt >,Ill\ :1,•} flC.l';· ·119°J'.:t,·;J·:1-
t,r··} ,{rti 1-A "Ill }19" -nu_{', Y. 'f"·JI f 1 A "J(\.. :: 
0 1_ "- i1•1·c: >,'11\ •1- ',.(', ·11-1·1.'fin .. f\.. ,,·r1. ,1 
·1ni&.l\-o?11 ','f, 017')1..:J·:1, >,{)A ,l',OJ-{l'}:: 

( 6) 'i y, fl er.· >,'II\·}'} ·l··J-\1 >,·t >,'II\:,.-} '}(l /\ ii ·I· 
'} a,,;J·•} 'iJ!, >,1/.\"11\-..:I. tJ.~.:uu ,l1,9°/.~:: 
y;fl .. 'f 9°11 C >di au ~e_ uuC.(' 9"C6 "1. >,'II\:,.-} 
·l··l•t1>,·t >, 'II\ ·1-'} >di (l I\ ii ·I· 1-~--/\ ;J ·,)-

·fl ?"h1-A 1A,J'.: TliA·I•'} t'l/\il•t-·> '} uu•l· 
>,1/.\"11\-o•} ·l·&.A\'·?": >di -,,,-:(L mh<,-: '} uu•l
t,,l';· uv >, 1A "11\-o .-,· 11-n :,,,., <I!~· 1, >, fJi\ ·1-1 
., .• ,.\1 h·l: >, l)i\ :,.-} t1,n A,Y. (L (\ m "c};i\ I\ >, l)i\ ·l· 
h ?"II .l',11 J.',.l';· J.'.'fl OJ•'}:: 

(7) "'L 'l..il·N:: 'tJl·l·'l'tJfl {lt,.,l, 7\/\A '}'JI{)/\ a>J.', 
>di {lt,.,l, hl\-o ti'{) ,l1'l CD?th.. ·1n1'l (lt,.,l, 
)1(lC,l1 '}'U•l·t.lin >,IJA flC.~: f (l',"1H•'} >l'fl 
h'H~·)\- '}'JI •l·I.&. l,J?: u,, >, 1 A "11\-o :,. 'i J.', 
·Jl·l·t'l'ifH· >,IJA ,()uu(\t.:1, ·»'""fl '} '}•I•~· (3) 
',",l',IL '} 'M•:e,t ·{PiA>, h? ... ,, .. ,.,,,, J.',1,nc:·}:: 
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'H•1.· LU· flA"l'i flC:.{'; '119".\':c,·:J·:I. t,\'· 
flC:Y: ·119".(':',";J·:1. 1,,,. ,,IL ·11flti·fl flA 11n J',11/.\9,:
( 1) ·fl""''/.:,. 'i '}cl•:,.· 117 ,,· .<',IL >, 'l':C1: 1 IL ·11 ;l;C:fl t\

t1fl:l•,}'i Y,"1'1.E':v; c;y, ?"J':',"J',: 
(2) fie,,.. >I'll ·11'1t' J'.1\- .. ,,,. >,.r:nJ.',·t ·,n·, ·,. 

,n>~:,.·; uol.>~k•·:Vi '"'' ·1rf1 •, ,,·t 'J..P,J.', 
'119" /.\ h ·Y· o •n m J', :1-,1/.\ ,fl :I· ,,1111- ,,-y, 
?"C't•(l: 

(3) ,,.-r.1,:flc·L: w1c;:1-·; uoo ·trfic; ·nH;cn. 
n7'·a>•o'i .<J•ho'J" ho?0 t,·;: 

( ~) ·; >l'fl ;,, .'-':0 1. >t. ·ufcn.. o 11 :,. .<J•f\ ,,., ;hi\ my, 
\1/.\}, uol.."J'l'I.... h?"'lltJfl- 9""1'1C'i "'ltl,1\1''1" 
J.','fi-- ·; 11'/ •(l 91 uut.;n'I.... 9"9°C:"'IC'i: 
h?"h., a>·1 

(5) >l'fl m·"lim.. ·1rf1 '1 ','J'. (lt,.,l, (l;J· my, ·}\1/.\ 
}dl "Ill, {\l,.,h >,:I-~ >,.f.:I\J!,•L: ·11'f•~ 
,h(lt.,;J·;J·•} 'J"J,t1•fl'i 'J"fl'"J/,'}: · \H\ ·1rt1'1 
>,·O·L: (l;J· ·uclHl O•{l ()',>~:,. a,y, 'i'J"CUD/r 
II.\':/.\~ >,;.l!rlt- ·} h9"11;.fC{I- 9°"1'1C'}: 
,l','fl-- ';' 9u{IC: tJ?.--7'" ll-- ',;J·:I. J,'i·,-,lt' ;J(IL uo. 'l•l: 
.-,.\1/.\ mf, ·;mtu\. J,'fi--/.\ 'iJ.', 9"/.\h:J· "111. 
>,;f>Luu. J.',tM}:: 

'i '}1,;,_· 13~· uo'J"C,h .. :J•:,• {lt,.,l, 
(IC.~· ·119° .'-':'i :J • ·l- o \'· '-,' ·-I: 'i ,r, m· "li "l 'C >, (l 1,.c ,h 
flC'~ :v; ,l,;J;,:I· >,•l•t,.C:I\ uuc:1·P:J·:v; t'm·7'·J,:: 

'~ 'i•I•;,_· tJ5· i,_>; e:,. ·111.M"t\--__ >,·111-11 
( 1) flf. .\'; 'll?".~·',·:J·:1. /)f" a>·ta 'i :,,_f:'"L ?"Yfl. 

'i•Vfl1,:flc:·t m1t,·:,. ·i-Pi\"·9" h'~h:n .. ·; hfl? .. o.·; 
1,.f.:/.\ J.',1M1:= kt ·i-Pif, ·111.M't\-- ol\ ·l•·; ,1.-v; 
>,'I'/....~- 'Hl (ll\fl·I· uu'i /.\:J·:1, {lt,.,l, IIJ!,a>·,l,.f: 



0 1,t >,;l;,,l uu. 'H•·n1,:f1C·t m1',:I. ',J', it,h-<i: 
9° f.\ )1 :J· .(1,IN}:: 

(2) iHl ·Ffi1,.'fiC·t ,,,.,,,·:,. ,lt-"1..>.'J0 mf, 0 111-
'"'X 'Pl>:1· ·11•1·1•111.t\. ·,rr1 ·, (HI }\'(} ·11 •l·f}tJ 
fl:V} (l'¼ •}'} },'H•UJ','l'/.11-- >,·t flCf.· 'J.,V, 

'J"c:>,r, )1 ~ht A r.-,-,,,A == >,·t t1'¼ A 'J. >I 
)1:fc:•fl u.eh>d, •fl•n:~t, 9°•fi•}.e:,. my, •fl',· 
'J..f.·/\·1· llf,9°'ti,'1- 'J"{l 111..f:}, 0 n ',·fl flC. 
-r1H;c:,n r•c.v.· '•A>,r, 1>.v.·A r,1J1•== 

(J) flC:.f.· ·11'J°.f.•'i:J·:1. t,f· (L ii..f\ 'f >l'flJ'·I· ,,:c.'t 
·1(1i·l·I\>. ,'h'?:J~-1- {lt:'¼ :1•'} ur,c::f·J"} h"li·l·f.\ 
>,f,'?t .. f.•'}:: ,.-n .. ·f '}"flC: >,.r:I\J',·l; h... f·'}0 }\'{l 

·u•flt\t\. '?fl, h•r•l•uuf\..'J" y,·li~f.\:: 

°7,l1flt: (l t,.,ll'f•~ :J·:1,•} 
""~ 'l''l>:J· 1H·1•fll.f\..?" 
·fl•Um·{l'i C:·}'¼ 'f ·fl•U,h .. 
mf, ;,1;,m•.f'} mflJJ;:J·•Y·'J" 
f/li >,t\- :: 

>, {lt,.,l, :1,•J \tf.\1'•}'} 
m1<,••)•'} fl(:,(" 

Ill\?'?" mhf.\·Y·?° 
·l·WlLt\o'J" hfC:fl• 

(5) fli:.f.· ·11'J°J'.:',·:J·;1, /)f· ·,n·•'l UN)~ >,·fl ·u1Jflt\-
0111, }l'fl,<1·1· ,,:c:-'l 'll'J"(>ht\- ,"h1.. ,fl;f,r:l· 
h,l',•l··li·l•l\ :1·,l,·11-Y· ',J1

, ·u;l;C:flt\- 'J.>lf, ,fl;f•}>'t
·fl'J"'J"lf} •rt,.J.', hm·fl'} J.'.'li},f.\:: 

'VM•1t· 136· ~-ti~:J·:1- flC.(· ·t1'J0 .f.•'i:J·:1, l>f· 
(t) flC.f.· 'll'J0 .\>:'i:J·•} t,f· '}'U;fC:flt\- J.','?llJ.', ~-(l 

m·'lim .. (lf\l) uu'¼f.\:J·:1- m·ti~ J',tJflt\-:: 
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(2) arlt~ (lCY: 119°Y:c,":rT iJf- 11Y:9°~ ,{lt\661, 

h'l'\ T 11-f'(l"'/9°/Jh- 11&.C?"°J.9° HfltLCf\.. ~th-'i: 
1,t;:~9°:: 11-f'tLAf C'hU hCD-1 1l~th-'i: ti.e~ 
nt 11-f'tLAf C'h1,.Y. Ht\9' h'lt\ flCY: 1,'i:fc?°:: 

(3) cl>~tti CJNl~ PCY: 119°1:c,";r:,-. i>f- h1l a>-7im.. 
"100. 7i-f' au'¼ t\;r:,-. Y:ttit m-lt \ 1'lt;:fl. mht;: 
1'1it.. 'lit an1 1,a>V-fl:: 

'¼ 14'~ 137· htL1.~"'I arlt \;J:T PCY: 11?°1:c,";r:,-. i>f-
(1) arlt\:rT PCY: 119°Y:c,";r:,-. i>f- 1ltL1.0IJ.. 'i:C-'l 

fl. a.I\ Cf >"l1lf-f' 'i:C-'l J?,'i:R?°:: 

(2) a>-lt ~ PCY: 11?° f:c," ;r:,-. 
11?°Ah-r ?°fl 111iar1 
{l t. th ,e 1i a>-1: a>-/J A 
1,-t'¼ t.-1. :: 

i>f- Tfi. 'I :rT il t.th 
>"l ltA c," 1,-t a>-/Jt\ 
flt.th n t m-'I ~ 

'¼ 14'~ 138· '¼ oo:r'f!' R1l1a1l 
PCY: 11rY:c,";r:,-. i>f- '¼ oo:r'f R1l1a•O l'lt.fh. 
10IJ.. -Z. fl-f'C f fC1l:: 

'¼ 14'~ 139· '111 h'i:t\. :,- 'I~ ?°!I, 1 
"'lttiOC (lt.tti-1'~:rT a>!, Ot..ttiT~ 11<,"1, ilt.th 
h Che .e 1\.. 1 II ,ecl>o. A >"l (l t.C "1 c," 11 0. :,-. tj:C-'t 
11fc11?' hfl. m,e 1,"l'l.e '111 c,"1, ,_.,.,:,-. 
h 'i:t\. :,-. 'I~ ,e 1i m-1 :: 
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oo{ll\ 0, flC-t- rltf. >,C~,flt 
'I° 'I° .-'h P, C iJ r-

o, 11>~ 140· .-'h;,;,:,. <;g, 'I°~~~, fll\"11 
°'l "l.fl-t-C 1T°l'll 'i'f.lL >,'l'~'IL H.f:Af- .-'h;,;, 
mf, ov'l°C,-h.;r:,. h~~h f.nhl\:: 1l<i!i\f. h 
"IJJ'J° llfll,0- 1l11'J°AhT ,h;,;,:,-. mf, oo'l°Cm.:r 
h~~h f.llhA=
(u) <;f. flt-ih .f:ih"IT1 ifl,<i1 

{lt-ih 1: 
( t\) ov'l°U "l. :r:,. h-- t+ :,-. {l t-.-'h r 
(m) 'l°f.'l r1tf.1c;: flt-rltT: 
(oo) 1ifiJ<i1 {lcq -t- 'J°~i\.~ f.'1>1llTf-1' 

rltf. ,,c;: o, f."l:rT .flt-ih: 
(l) h'l'l1l r~Pil\ flt-ih-t-c;:;r:,-.r 
(fl) 11iffl,r hl\ll"IT lf'J°AhT ov.f:"11: 
(7i) ooh1fl!T flt-ih,t-c;: ;r:,-.: "11lfl~C1 

lf (l C mt\. 11 C11 C h--"I,+:,.: 
(<1') o, f."IT: oof.'lT1 ~1·<;;r:,.1 ill\m<; 'I"!= 
( n) <; f. tJ1~ fl t,.;,..-,.c;: :r :,-. <; f. flt-ih h-- "I :r:,.: 
(1-) 1loo1°1flt <if. 11~"1'1- :,-.tti\:,-. >tttf .f:t flt-ih1 

fl t-ih .-,.c;: .+ :,-.1 11 <i!t\ f.t\. >t 1 'l 11 'I° f. 'I: h 'I° 1'-
h(D. 1 

(:f) >,11 '1°f'1°1 >t\-tf.P,1 ·Oih.+'l! :rtii\ :,-. 'J°~~c 
flt-ih hOI/Ah- Hft?''I° mt\'lT:: 

0, 11>~ 141 · <; f, 9°9° ihP,C1 'J°~P,111 {ll\ "11 
°'l "l.fl1-C "It flC0,-1· 9°9°ihP.C l,f· 1'/°~P,•O: 
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'}'/°ffl•tl'/ .r:: '}9"h;l·:J·A·} '}911:l·"ll)C'}: ·UUY,it 
itA»:1·: '11•911 ·11 {)/JO. f ~);m-9": -
(0) >,'lf.\"1f\.,:I. 911•/!ftC {)t,.;h: 
(t\) >,1A "11\,, :,. •f!~·x·c: h- '1:J·:1, {)t,.,l,: 
(,h) kl A "11\,, :,. 'll'J'' .r:'i :J·:1, /Jf·: II ?"h- 'm•'} 

( uu) >, "'/'f1 /. (l C: .r.· :: 

'}1'~· 142 · titv•n ual 'l.. tl·l·C _ >dl 1- P,,{', .. l~~W~ ·11 •l'1•nl.t\
(l t,.,ld·~ 

(t) "'L'l.tl·N: •{luu(ll.;I. '¼','4;~. 64(2)'} 65(2)'} 
','f,IL >,<r:~'IL '} 1l'l;C:(lt\. 'PC'~'} •(l'lf ",,111• 
t•"'L ·I· .r.· ,l,/. 9" x·c,· /J <1N'I '1, f,t,n t\. :: 

(2) >,•(l '¼ ,,-·:,;~- 64(J)'} 65(J)'} ','f,IL ,-,,p:e_: ,,IL 
·uflt.'r J1:1:n:J·:1. ·11·1•,1,t\at t1Y,':'?": •(luufll.:I. 
'}h-{) '¼'H'~· (t) ','J.',IL '¼'M•~·'1L ·u•l·'PtJ(l 
m·ti .,. '"i.. 'l.. {)•N: ·Ht.X"'l. ,,:c.'l (L ii."- 'C 
}\'£1.t'·I· ,;:c:PL Y,'r:X?":: 

~ 'M•x· t43· >,1A"1/\,,•1· <f!:tx·c h--'.~_,.,.:,. _ tit.-,l, 
( 1) >,1A "11\,, :,. •l!x·i·c h-'l:1-:, . ri1,.;,. .r:·}:n. :,.:,. 

',' Y,IL. >,'I'~:' IL'} •(l ""1'11. :,. ,,IL >, 'P:~: c,· .(.', 
11 a>?,.. ,lt,'.J ;J•}'} u119"C:nL ;J·:1··}: '•A»:,. 
'}},{)/ .... ,It .. '} (lt,.;h•I·~:-} '119"A1H: ,l,"J;J-.}: 
·11•l·uv·111fl- ,l,l)t,.<f {)9"'9"'~ :1•: >dl 'iY, {)t,.,l, 
hc:n1,.:,. m·ti·, ,,-y, 9"'/·fl ,l,I\.<,:•,:,. Ul\9'9" 
>,ltl\. ·1- ·111Ml9' w·ti 'i my, :,.,,,1·11 ?"·}"Jf}C''J'' 
'iY, 9"C:"l.'JX· ,1,,v,:-,:1, Y,IJ/.\9':: 



(2) >, ·1 A "I h,,, :,. •l!wx·c: h. '1:1•:1, (lt,.;h ·II 1111(11. :1 
.l':'} :rt ;J • :,. 'iY,IL >, 't>:f '1L 'i \IA),:,. ;h "1: J · :, •• 
'ih-i:J·:1, (ll,,,)1: -~· ;h •, :1. (lt,.;h: 'I'/)'," 
IJll'/"ll'z. ;J·:1,•} (l /,,;h 'l"•l!i·xc:: 'I" :I·"] 11 ( 
1111x·'; o:,.•; 'l"C?"Ci '/"ti.<-'.~··; 'I" _\~•f\ OJ•. 
f ti l _;,;A.A.:: 

>di 11tJi7'i\- l, 'l''i ·; -~-,)1 •,:,.·; 
(\ 1,.,)t,/·~ ;J•:,. 
·119° A. h ·Y·?" 
y,,r,x i e:: 

>,fl:J>\. h'l0 IIY,t1·, '/0 

>, \1f\ :,. 1111'}•·1 fl·t ·(19° :,. ,)l'f I 'I 

'~ 'i'l•x· 1 ~~· fl A 111T} ·/·"11}1,.:,.-; ·l•:r: XX C·t 

( 1) "'Li. tH·c >dllL 0 'i'l•i· 1,1L ·;,11 •t·m:11,;. o'"/0 '1-l• 

(2) 

>, 1 A. "1 h,,, :,. •I! i· X' C h- ', ;J · :,. (l 1,.,), II ·l·"J·rl ~ • 
. ,.:r:xxc•t h--i:J·:,. flt,.,), Y,'/"J-':•n:: 

.,.:r: xx 1. h-- '1:J·:1. (ll,.;h .l'.:·i:n,:J·:1, ,,·y,IL 
>, 'PJ£,, IL 'i'/"·)•"111(: >di (\'~ :J·:,. {)l,.;h: >di 
'if, (l /,.,), (l;J·;J·:,. '}>, (\l,.,h.. OJJ', ml Li\-
111>i'rl: >,r,:n.m-- ·rl 'l"l,:J ·m· ·,rr,·, >,.~•f\f, 
'/Hit\,,, uuCu11I,. '}'/"ti .t' -~· {)A. nn 'I A.Y,?J: 
•(I ,,~f\ J', i I I')" ·u {)on. 11 >, tl'l:x·'I" y;Jil,A.:-

(o) '}'1ni., f'l•n ·;,w.~ mJ.1, r>{)t,c: >,,n 
/11\llJ(\. ')" ,1,;J•.-,.: 

(/\) m1._:,q;,),·; u11•/"Hl:1,•; \1f.\>.:1, (l',P,:1,•; 'if, 
'l"'l"C"'IC:'i :1,..1; ,I,.-,. '/"<IH) -~•'}: 

(,h) >di "10-l, 'i.P, il/.,,)1 fl;J· ·rl>,{)t,.,h.. 



)1/.\m1· ·u•'Hlt,9" 9"/.\t1:J·:1··} ,11nt..;J·;J·:1··} 

9" /.\ nl(.''.9" 9"C"1 :> x·: 
(uo) >di ',J'. (lt,.,)1 fl;J· ',,I!, ·ucl1·1l ',71,.:,. 

"uc>,.<> m(L.v,.. >dl /.\ML 01,.a,-,.~ :J·:,. 
'J. g• >, :,. II (l /Hl 9°·~ ',-. "} II .(.',9""t1 '1- '} 
9"9"C'Tl/C: h?">~,m·'} 

(1.) J':,11•,:,.·} 'ro',"} 01..,kf·~ :J·:,. '}?"c1:,i· 
(\t,.,)1'f·~:J•:1. '11(\C,h-f\-. fl;h ',"a> .. l: 
uut)C:,IL: t1A], >1.r.:f\Y,·t ·u•Hft..9" '111,.:v} 
9"(\},/.\ 9"/).<Vn 9°9"C<P/C'}: 'if, (l;J· 

y;fl .. '} ',"m··t uutiC:,IL {\',>;:1. 9"C>,f:} 
;l•P.,l, 9"<D·t'l .r..··}:: 

(.1) .,.;y;7i7,1, h-'l:J·:,. (lt,.;h m·"iim. ,1,x·t :1,t1/.\= 
1-•ntti: uutiCdL:J·:1. my, >,;l!m--:1,: c,·y, :,.\1A 
c,· ,r, ~ (l 1,.c:,-1, >, 'I ti-fl '}'1'6',"} .\': ;h 'l:I•'} 
(lt,.at•I·~ ;J·:1, >,(l:Jl,. l1J.',',. 9"{1 ·u[fifl 'l·t 
h--'1,+:,. '}9"9",l,.<'"ii: >,il/.-dL >dl (D•'iin1. 
·u•t·mo'l "111, c,·,r, 9"],1,.9" fl'J.9"•1: Tlim{l.~ 
'n>,u-u y;r,7,/.\:= tJ~x· fl'J.?"•t ·1tm/.\·H Ch-f, 
,'1Y .• ·J 9"(\ ·,ni (D•'} "n '}"'L L (\·l·C rl,fl ~ ·Oh
"Hlh- '}9°(D•;J,l~ 11.r..•f\. >,t,;J(l fl'J.?°•f: 
hr·uw·o.~· Y,1-nc== 

(-t) ,,,.~. .,.;y;7,7,1, h- '1:J·:1, (lt,.;11 >,•n ·1t"fi'l "JU.: 
>dl {)l,.,)1 ht\n J','t\.. '} .r..•,)tl, 9°(\'}IH:: 
·flllu0/.•1- ],IL >,'P:P:·'IL ·l•"J'lt-·I: 'n<,:7t·9" hft.. 
t,&.A,n ·tin,>,/\ .,,.r,., ,,·y, rflc,·o= '}"J.~··> 

t1A7, 'r"J.', 9"9"(lt,.,l, "'Lflfll.C hb'i>·fl >,/\?':: 
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(5) ·,rr•~ .,.;y;~?.1. h- ~:•·:,. (ll,.,), .,.,.,1)1,.•1: •fl·l-"1 
y:,.-} •flllf, >,.r.:/.\9"'} y,,,:x·9":: 'HJ >dM-,),:1··} 
(11,.,)i•/·~ :J'•l· ·tufcfl-"- :,,, .. It ·l- c:>,Y,·Y•:I·:,. 
>,·fl "19°."f· h >d: f,"IIJ>,:: 

(6) ·,rr•~ .,.;y;~~1, h- ~:•·:,. ()1,.,), 'Mt\. cp<, ·t,rf•'i' 
mf, l.·'1A-.Jrt. >,1J 111\9' ·l•it/.\ h•Y>~XC 
>tf,~</>Y.t\-. '}:: 

(7) 1rti~ .,.;y:~~1, h- ~:•··l- ()1,.;,, >dJ c,·y, ()1,.,), 

hchc my, JttJt,.'f II·/· h?" >d"'¼ 1,.1: my, 
c,·y, 

0

li?°'?/.\ c,· ,v,c;: hl'l ·/·',: >,y,,,:,1•.e.:·}:: 

'¼ '}c/'7'· I 45 · f,"/f)~ 

(t) >t()1,.r11. -'1'¼1•f'x· 144(.l) C,"f,IL >,cp;e:,'1L 
'}'JM·'PUfl ·l·~•111 my, ·11•/•a,{)f. {)'J.9"·t ?"() 

llf,floY?°'l I\. >d) m··ii,1L ,l,uu. 'ii·/· c,·y, ()1,.,), 

uu'l A:r•r c,·,n flCX: ·11?0 .f.:',';J·:1, or- Y,"lf)f, 
C,'J!, ?°'lA uu(IA >,"9':= >dJ 'l'/J',"} -~·,),~·l·1 
(11,.;,d-~ • ..J-·."f· 1-.r:>,:,. '}U()o•n It- ~:1-:,. 
'}?"hA'f1A ,,-.f>~?./. It- ~:J·:1, ()1,.;,, my, 
0

2. '1.()•l·C ·fl,mflt.·l· '¼ 'M•x· 144(.l) ',"f,IL 
>,'PJ>_:',t '}'U'/fl :1·>,,,.11 mf!, ·11m(lp. ()•1-?"•t 

>,()1,.,1.. f,"ltJJ!, ()f\•11nf\t\-. •r1,.,), >,r,>,·1.f.:'}== 

(2) •fluoflt.·l· '}Jrt.() '¼ 'M•x· (t) ',f,IL 'VM•1t·'1L 
,,,, ·11•fc•n ,, .. ,,ir, ',f, °In 1r.-n ?"() 

·J1,l1f.\<;:: •fJuofll.·l· '} '}•/•t-· 144(.l) ',f,IL 
>,'P;e_:'1L ·U-t·;y;~~/. It- ~:1•:1, ()1,.,), ·11•l·'P1Jfl 
·l·>,11·11 a1f, •IJ"'i. '1.()•l·C ·11•/·m()y, {)'J.?"·t 
-n:1·>,,,.,, Pc.~· ·11?".f.:1,·:,-.-,. 1,r• J',1,:x?":: 
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(J) •{l"11(ll.;I. 'H,...it '}'M•x; (1) <,Y,tL '}'M•;erL 
'}'fl•f I.fl Y,'?llY, PC:.f..• ·t1'J°.f..·',:J·:1. /JV· ·u'/ fl 
m·ll',, J!,"lllY, tlY,fl'lflt\-'} <,y, uol,IJ,1.'li;V} 
Wtiw---}:: 

'¼'}'I•~· 146· '}•l•;y;y_y_t t}. 'l:J·:1, {lt,.,'h_ 2_"10.4>',: 
flf1?0 11 it Ml- ·l·'?'lt,.:1, '}·l·;f;Y.7't I}. ~;r,} flt,"1 
itC"1-- 'fti ,e(l C,h 'If'¼ '}cf• t . >,flt-di. ·flllJ.'.A i·At:J·t 
J!,"tiw•'}:-
(o)•l·;f;?t?t/, h-- ~;r•l- {11,.,l, >,•n (l;J· {11,.,h 'ffl,e>d: 

m,e >,11 w··lifJL <f>~·t •l-t1A Tfl,e~1"1 
9n"fiA'1A: 

(fl)·l·;f;?t?t/. I}. '1:J·:1, {lt,.,'lt '}itt-"1 >,.f..·I\ J', 1ni~ 
(l-,J~· mf, uu'U1·fl Tfi.l',?"C?"C 'J°'fiAlt/,\: 

(,h)'iJ!, {lt,.,h ,,,Y.;J'} It-- ~:J•-1:'} ·urAh ·l· ,,,11/..;J· 
t1,fl •1•:Y:1t1tt, lt--'l:J·-1· flt.fh ?°tl,'l~: w,e 

( (/IJ )·,rr,., '}{It-;,, .,.;y; 1t~t 11-- .,,.,.:,. flt.,1, -nu.e, 
>,1,Ml llf.'-iT-1 11'¼ 'if~·} ·l·'?'lC CDJ.', '?.~t.:,O 
?"'i:ft9°:: 

'VM•~· 147· >,"'f'f'tl, flC~· 
(1) '11/_'l..fl·t·c: >,mrfi1, rte.~· ·u;"'' ~•c7'•"} >,ot-c,,,1 

>,UDP,.~·tl >,t)I\ :,,1 "-~·uo ric,1.9n1 •flou9°Cth.. 
J!,(J)•('I'}:: 

(2) >,'IIJ'f]I, (lC.f..· 
(l t,tll•I·,;: ;J·.'f•'} 

f,llt\CD-9':: 

,,,n 01._ 'l.. it·l-C} 
>,flt.fh:V} 'll•l·'l'~·h-
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9"(1)•~ >, ✓-1\. (L M'·: 9 .... , ... , l)C },IL >, 'l'f.: I IL: 
9"}l"/9" :11'?:J·:1.·; ;h;>;,:1.·;: 9"9"61)A 
'lt?"J'.:1,·:1•:1. 6f•'} l1f.\),:t . ' i9"9",),.v,c: 6f· 11.~·A~ 
1-P.,f;/.'} '}U'l i.(H·c 9".fit. f':f;C:•f):: 

uuf)f.\ ~ OC:·/· tJA·/· >,C:},l'l·l: 
,,·y, '?It 1J'.•fl'} '/>P.9°..,:1, ,l,·Y•:J·:t. Mn 

~ ·}•/>i· 148· r.1. .-,. '?11. 

( 1) '1•n m-6/.\ rit-m ', f, ·u •n 1ri 1rr1 .., h t'l ,,-y, .., 
11, Y.t.·)· {)IL >,,pi:'1L mJ', ·fl'tiA>, ·1t9°/.\h·Y· 
,l,1- ,fl'f1A}, >,1'1•{) },'H·U.l',·/·m(L 'l-= 'Hl 
h,l,·/··/·f\.. ·11°1'1" uu'¼f.\·t :~:'"/..~ htt·fl ,1,.r. 
'¼ uu:/. 9°l'I ltf,,l,·l··/·f\.. .-,.~.,,: ,r,·fi m-·}:: 

(2) >dllL >,'l':e,:'1L Y.1..-I· '?II. ht'l '}lfJ',•/•.r:}111\.-
1--'~.l'·} ·u r f.\ h ·Y· ,l,1- Y.I. ·)· ..,,,, h (I_ ·h'.~"'l 
.(','fl m-'}:: 

'} '}•/•7'· 149· >,.Y.~i·1,. .r.1.:1. "Ill, 

( 1) .r.1. ,} '?11, 9°~~C 'l(f9" I.I\.- 61\ :I. 11 ·t uu(I f.\ 
'}9"'1'.cJ•9° II'{) 'Uh>,/\fl. 61\:/. •l•~f\.. 'Hl Ill\~ 
uu'} f.\ ·l: :~:"'L <;. f,'fi O)-'}:: 

(2) .r.1.:1. "Ill, ·um•.~·>,f\.. 61\ :I· >dl uu'¼ f.\·t (It,.,), 

>,'}·/·lfJ!,m·'lf\.. >,·fl ·u~);~.f.\ au'¼ f.\·t rit.,l, 
J!,m•6f.\:: 
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•fluofll..'l· 1-h-fl '¼'M•7'· (1)1 (2)'} '."f,JL 
0, '}1'1'·1 IL 11 ,t,Y.'}11 h 9° 1l"'1~··li f, 'f:uoC:: 

(4) f.l:,• "ltt h?" tJDhft'tit\. h~;C11 uo(IA llh?' 
1fti'l 1··t1t-·r,1, m1·> Y.1.:,. "ltt ?"fl "'1/\t.. 
11c.,·_e "Ill, 1f.11 'if, 9"hA'fiA uoflt\- h1~~ 
f.n"hA:: 

11'7'· 150· ?"'i!t-7'' Y.I.:,. ..,,,. 
Y.l.·l- "lit flfl?" 1f flM~ h-t+:,. ftc~:-
( 1) c.,·.e flt,.;,, ncnc cM! c.·•n 11m-f11 ,.,.,A no. 

•f>tf~ C,"f, tJDW~'i,,rJ· m•I}~ t)l},f) 11W'/{lt\-
/)/\T: m,e 

(2) ML >-,'Pl·1
IL hT .. MlC1- n~~9"1 flA"l1- 'i"1l 

111\9' >,tat\ 'J'C'¼ 1 1>/.f~ c.,·_e uom~"h:r m-1}~ 
1l~d1-~ n'l-0 11'f'lflt\- /J/\T: m,e 

(3) ·OJ'./.·} "Ill, T"'1:r·t 1fti'l m11 c,·_et '1A>tf. 
m11 ool'IA 1l?t'dt-~ ?"fl 1l>t9"'lt\- (D~ 

•O"flkA ?"fl 1f ~i· out\-:: 

1}'}1>7'· 151 · c.,·g, flt,.,n ncnc CM~- '-,f, 11m-f11 >,tat\ flt\"11 
( 1) c;,e flt.,n ncnc -um-fl'> >-,taA 'id; no. 

11.f.1-?-of t\- 9""ft1-J'·} t1,n a, '/f,ay_ 1'111 1-1\/JA. 
r·ti.'1- ?"fl 11/..,'J"l?t·= Y.1.·l· "11Lh- 11"'1/\t.. ha. 
n~};flA f,'fi"hA:: 'i,IL h?"IL 11",uofl/\ nfl. .,"} 
~·,nt 1 ·t •111 a, l<PJ... o•n "}l\tJt\. 11·r-., aoY.<i-1 
f, h-'l:J·•l· ?"li:J·uu- >t·fl m-·lim.. a, l'IC·l· 
"'1ao- 'li1· uOO, At n<f>C•O >t/\9':: 

(2) },11 1-h-fl '¼'}<f•?t· (1) '."f,tl 0,'}<#>~1Ji 
·0"'16.i'i h- 1H·m ¥0 1H·"'1/\m flf.'1-: "hi•?" 
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-, 

·u rion. J'.I. .-,. "Ill.>.... ·;·u ,l11\ 1.. tu\. 
-n~o 9°·n·;.e:,. y,curi.v,. :-
( o) t'l/.-,l1·I·~ 9°/l 'll,11'1"'1": mf, 
(/\) (ll,.,n•I·~ >di '/·1t.-'C Xm·'l:I. 'I' 

·11ti•I·<,:: my, 
(,h) (11,.,ld·~ •CJ."l·>,11·11 m"J'} 'C {I'} A u" 

t1,fl '}"P,.,{l uu'ill/. p:/·h- mRh. '/0 

1l11'C: my, 
(uu) (ll,.,n•I·~ 'l"fl ·110110>•·)•:: 

'} 'i'ht 152· 1•-':9"'~:I. >di /:\l>t\.. tIt\J.:I. oP,;J·:I. 
•{ltl11. ·O'ti A>, >11 q,n >,~,.,.,, f,•l·.<'.'i·t ·1-- : t1,n m•t, 
fl/,.,h ·1Ml1fl ·,rr•~ 'if, (11,.,ld·~ <i"f, h<,:t\.. :1- ,l1· 
>,•(l A/JI\.. ·u·fl~ t1A>, h<,:1L :1. mf, 'if, /),V, ,l1 
•f•P,'J"~-)- f,tJt\?':: 

'} '}1•~· 15J· >,1,Hl >,h1-'i~lt t,P, 

(1) ·1n1~ ·)·tiA 'l"fl ·u.<.c:ri my, •fl,lt'L 
·wr<;:7i: .<.i'l"·t ,,:c.it my, ~-t 
Tfic;:~· uu. •Clrl11. m .f!, ·fllb :I. ,,:c-'L 
'll•l·'l'tJfl'J° >,t11t·)· >di 'Vi•I•~· 152 
>,,p;e_:'1L 'll•l·m 1;(1 'iJ', (l1,.,)1·l·~:J·:1. 
,l1·Y•;J·•} •fl'U'l°Ah ;I·: flt.v•n 111\9' ll'} A uufL 
m-1')~ 'HI 'IIYllt\. 01\:1, :~:"'L~- >di m··ii11L 
(lftl') uu'} A:J·:1. h?" ·1rJi'i:t\. 'if, 9" .. 1'1C " 
~ .. ,.. >,l\?''J":: 

(2) >di 
0

ih- fl '} 'i'/•7'· ( 1) 'i f,IL '} 'i•I'~·' IL 
'll•l·m ~);(I ,,·y, (lftl') uu'¼ A:J·:1. 'if, '1''0fi ✓.,A 
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M; 'if, "lit ·,t.•n -nr·rn.e:,. 
·111..1.1'\ my. ·11m /..i'i :1-t1A 
UJ',h},A 1·t1Ml >dl ·11·f·l."flflt\
•lf•);1'.ll-l· y;fi/..A:: 

uullA '} l'\C·I· t'lflfl•I· >,C:?,fl·t 
01,-,);~t,•}'> u111'\;J1/. .\1:·t:n,:J·•-,.·> 

9" fl>,·> ·nu-n 
tffl<,:A '/°{l 

'?It 1l<f P.9"',;f. 

'~ '>1•7'· 15➔ • ..1uOf 'C 
11l'i'f ,l,1... ·1ffllH'. uo·4;~t,•t ?,'H•llf,Y. 
')'l. 1-- >,·OIL 9"/)1,.<1:, IL ·11 ·f·-h11-- {/U·4;~" 
:1·:J·:1. ·l·/..1''/°·t y,·f1',-:: 

'~'>1•7'· 155· 11>,flt-rh. ·11<,:Xoo- ..Jl..~1;1. 
(t) ·1ff1', >,flt.,-IL 

(0) lllL >,'l'~' IL \l'fl 'll•l•OJ(\', (\'} ;J·-l· flt.;h 
')f\ML ')(\1,.;,,-1·'1 9"{\ llflC:m mf, •01,.f1', 

>, 1 'l·O ·to'~ :J·:1- flt.,l, •H'll 9" A h-l· 
·11·t·,h11 9"fl ·wr,'hfl: mJ', 

(fl) IIIL >,'r:e:•'IL •11 116'1 (\uo.'i'C l,t.<1:-t: 
1n111<c ll'¼f\:1-·> ,,:_a;.v, :,.·> ·u·t·,h11-- '/°fl 
·wr,l,fl: 
t11J•n soo-oo 'i ·4;4_ •n·un7'·;" 'if, 1·>1Ml 
uu'•);Y.6·1~ J';,);~ /) :: 

(2) .,,.f1', >,flt-rh. 
(0) >dllL >,•r:e:.tn. >dl ~ ')1•7'· 20(4) 1f ·l·-h11 • 

..,,Va, ;J• 9"(\ 11r,c,:i•9°: ,h 
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mf. 
(I\) >"dltl >, 'l'J>.:' IL ·111'1\ ·fl 011·111·fl ?"{l 

llf,;h'II : 

h1'11l 1000·00 ',~);4_ •n·1rn~·,), ,,·y, 1'}11 
UD4;~0•t J:',~);~t,:: 

'¼'H•~- 156· •n1rfi~ m11 1,~xuu- n.r.l\:,. 
1rfi~ >,flt-rlt. mf, 01/ttitlC t'l/.-tti•I·~:-
( I) ·fl oo(l 1.-l· hlL >, 'P:e_:' IL 1 J~· ,)1 ~,)•'} 'l'o', 

t'llr1h·l·~.rJ•,}• 1IW?r th;J;J,}• WJ:', uu?"CrlL.rJ-
1l?°'l'"'1fl '}(l?-,ld·~ >dl hfl.f.· A,f-.:1 11.<l•A 
mf, 

(2) •fluut'lt.·)· f..•'};J1;J·:1. '} ',"~);~. IOJ: 112'} 11 .l 

',"f.lL >t 'I'~' IL 1H·Hll.t\- '?P,, ;J·;J·:1. II f ,6.X 
mf, ?°'i:~9° 11>,flf: mf, 

(3) >,1Hl >t'l'~'IL >t·fl '¼ <,¥x· 118'} 
1M·"'11'1- 1lm"'1(l: Wf, 

( 4) >, •fltl >t 'I'~, IL >'11 '} '}<f' ~- 146 
11m "'1t'l: mf, 

(5) 1luu(lt.,)· hlL >,cp;e:.'1L mJ!, t1A1t:1. 1l?"Ah·Y· 
1h'?;J·•)· 1M·"'1·11 •1•:f;7-7-1, ll-- ~;J·•)· flt,.,), ·u'/ 
·l,,1111 llf"fiflt.: mf, 'hf?"Ah·Y·?" (l,(l oulL 
t•~ h.t\- '?'1-f, A,tlt..;J· mf, uu'?f\?a... '11'/t): 

hl'l·U 1200·00 c, .. ¥1. ·un~·,), ',"J!, 1'HMl uu¥~o·t• 
a,y, ,,.t Uf..A 1lt.Xau (lt,.,)..t·~ mf, >,flt-th. 
1IW·ht\o (11) ?°fl ·1ff1m··} t11'1 ·fl 500·00 c,·¥1 
·un~-th C,'f, ?11111 uuf~o·t f,4;~t,:: 

'i 11'X· 157· ~fl >,'P 'IL 1l?°'l'"'1fl 11<1':Xuu. flY.ft·)··} 1fl',"•}'} 
(1) ~IL >t'P~'IL1 ('¼',"~X:-- 155- 156) ·rlUDO/.·} ,,IL 

>t'P~'IL 11lm?r ,l,;J;J•}·} •rl?"'J'A,{l ·u,;:xau-
flf.ft·)· ·rl<f'P,OI/J.', Y.1.~· fl,·)· <,:c-'t t,r, 
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·l·(\0 'LP'I" .(:',m·(l ',- :: ·l·IP~ll mJ!, m1u\. mJ', -
·l·;f;7'7't h-'1:J·:1. (lt,.;h '}{l.l'.f\;I. ·t1'/"Ah:1- ht\. 
',·ll 'l'-'~'''IJ!, J.'.1.:~ ll, .-,. ,,:c>t t,'(· ',J!, , .. ·;1;1,.,(l · 
uo(\ A J',LJ/.\9''/":: 

(2) 'Ill >,'p~:'1L'} ·llu11(\/.·}'1L >,'l';e:'IL '}'1lm1t-
,l,.:J;J:I .• } uv'/"C:,h..;l·•}·} •ll'/"'r,1,{l ·11<1:xlJl). 
1nc,·:,. l)Ann ','·II llt\SJ' ','J!, 111'} >,·rl.E'+ 
<,:cP1. f,cfcn- :: 

'} 'M'it 158· ',:l!._ °Ill, J'.1.:1. 
>dl '}"}1',t 157(1) c,J.',IL >,'f'J~_:'ll ·11·t·m·,);(\ ·1ff1', 
(lJ'.A \l'{l ·11-1"1:.1' ,111(\.. "'' .-,. ~<!~"'/_ ~. A,J.'. '~ ll,,:,. 
,,·H·,,,ll ~- nt\. , 0 ~};1,.-11 >,y,,,:,1•.f:'}:: 

'1 'M•7'· 159· '·if, {lt-,l, ncnt,.,} 
},IL >, tp~:, IL ;,, g;UI/_ '/"}, 'P:~ >I'll 01L 'L {l ,-,.1, (lJ J!, 
>,•n 1n:.-, '-,Y, {)1,.,1, ncn1,.:,. n>r~ "A"n 
'll•l·'Pt1fl')" \1f.\),:,. >,ltl'\ .-,. ·l·on,u::9° '117''},lt- ','.(:', 
{ll,.,n nct,1,.:,. },IL >,'PJ.>_:',L :11.f.•ll'L '/"},'I':~ 
·lla11(\l.:I· ·11',ll"r a,"l;J·:1. fH·'/" >,t11\·} .(:',m·(l~:: 

,~·M•7'· 160• ,.,,q1,.cc {l?"'J"'}•} 
.f.•'};J'l,:J·:1. '1 ','·,);7'. 109= I JO: 111 ','.(:',IL ),cp~:'1L 
·11~1·,ht\OJ.. l1J','J°?1': },IL >,'l'l·'IL >dl °l•ll/, :1•.f.:'"L 
?"a>·'~ f't.. n{lc:,1,(\.,9" 'll7''}rlt- ,1,q1,.'e ll?"'J"'} :1•: 
·lluo(\l.;I. },IL >,'PJ.>_: 1 ll },'}·l·IIJ!,•l·u11,l,J',"(1'9" a>J.', 
·l··ML >.'J": "Ml/,,a>·',;f. Y,tJf.\9''/":: 
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'}'i'l'it 161· "'l:1tll/. -:I. (l1,.;1l'1·~;J·•}' i >dt/.-,l,}'} 
J,ll >,'P:f 1 ll ;,,_e,_•01/._ '/"},'I':~ ·fl,l,·L ,r,y,"u'} ·H',1)1,. 
11'1:11111,.:, . (ll,,,lt'l·~::J•:1,•; >,{ll,.,l,:1,•; •(l(ID(l/.:1, >,IL 
>,'l'J(IL .V,"19" ill'l·ll ·11:Y:11'1 ,l,;J'C t'l·fl'l:I. 
Y,tJAm'}:: 

'} ·;,,•:,_· 162· >,q,g:, >dl ''Ml/. ·um·o[!t\. 
>,IL >, 1r:e:• 1ll >dl ;,nn1 >,,p:~·:,. lt,C::1,1,. ·l·,'1·too
\l'fl ·11m?it\. ofi.:I. :~:01/..~ >dl ''Ml/. y,w·/>A:: 

10-t 

>,iluul,.: ,l,P,C: 15/2001 
uu'i"lil·t lt, c:1,1,. 



1 . 1- .\>.: >, :, . t1 /.\ •I· f'l'}•t I ()()l¾, 

2· 1- .r.: >, :,. ,,, '}·t '} f•1
L 5()1!;,, 

J· 1- .r: >, ·1 · ,l1'}·t '} f,'z. c-y, ' , A1J'. 

'} ,l',i. • I ·'J-o •'l /'1-- ·11 ')fl l (Hl i 5tYc, 

➔- ·1-.r,: >, :,. ,'1'}•t },'II i. J()C1/., 

5 · 1- .r.: >, :,. t1/.\ ·I· >,>,•n 60% 
6· .,._ J!.:ri:,. ,I, '}·t },U 'z. 'iY, ,'1,l'. 

},11 'L · I · 'J-o -'L /'1-- ·11 ')fl l (Hl 451% 
I' • ,._ .r.: >, :, . 'iY, n/.\•I· 9"'i :, . 1 ()()l¼l 

8· ·1-.r: >, :1. 'iY, n/.\·I· 9"'i .-,. a,y, 
h-t\'} >,~·flt,'} h/.\·t)'"'} 
'} 'lJ!,-'} 'lJ',·Y·'} 100% 

9· 1-g:>,:1, >,},;JC 100% 
IO· {/IJ. h,. }, (IIJ/,\ (IIJ{)•t >, \1/,\ 100% 

11 • 9".r . .-c,·{) my, •fl'} lfLJ' ?"·r:1•9° 
fl{)'} fl ·1-.r.·>,:,. 100% 

1 2• •fl'1:~ 9n 9"h- }, fl J.',t1') 1- ,e_• }, •} 
fl{)'} fl \1/.\}, {/IJ1-,,;},·t 100°/., 

1.1· 1-.\':i',•} 9"'i;I• i',•fl •},kt 
{/ll·H 1--'fl i 5% 

14· •1-.f:i',.-I· ,re,·:,. i'dl uu·a 
uu'}h-•fn h-C:'i i> )'~ .r:·} i 5% 

15· '1-.\'.:i',;I• i'dl h-C:'itJ 9"'i;I• i5l!fc, 
16· 1-.\'..·>,:1. •};h•t h-cc,·t, 9"',.-I· 75% 



17· ·1-.r:>,:1, >dl "11'}•) h--C',b'} 
'}.. '}(l ')0

', ;I.'} 70% 
18 · 1-- ,l'; >, :,. '1- '}(l 'l°', :,. 70%, 

19· ·1--.l' .. ·>,:1, >,cil,H· M~•(lt','} ,1,·H~ 
,,, q,r,-'', f)J:',·Y-'} ,oo;., 

20· 1--.l':>,:1, >,C'lo·I· MMM 60'¼, 
2 1 • ·1--.r: >" :1 · '¼ q ,r,-'', q ,r,,f· 

(U) tu~.·I· >,oi·'Jn·t MMM 50% 
(I'\) ,l,,l' .. ,,, 7''0'L >,~•(lb JO% 

22· ·1--.l':>,:1, uvu11f.\h•t:1, >,~•fib 
(u) (lf\fl·I· >,b7''9"•t >,~·fib .H¾ 
(I'\) tJA•I· >,b7''9"•t >,~•no 25% 
(,h) ,1,'}·t ,,, i•ll'L >,~·flt', 20°/4, 

2J · 1--J'.: >, .-,. "'l>,h I\ y, >,~ •rM 
(u) (lf\fl·I· >,b:1t· 1r·t >,~·flt', 25% 
(I'\) t1A·I· >,M{''J"·t >,~·Hb 20% 
(,h) ,1,J'.. '', i•mL >,~11" t 5% 

1➔ - 1--.(':>,:,. M~•no ·l·nn:,. 
(u) nf\fl·f· >,1>:1t·?"·t >,1'11" 20% 
(I'\) t1A·I· >,b?t'?"•t M~·Ob t 5% 
(,h) ,I,,<'. ", '/.'"'L >,1'·Hb t 0% 

25· ·1--J'.:>,:1, M~·llb ;h'}-rA,1,1-rA.l',·f· 
(u) (lf\fl ·I· >,o?t·?"·t >,~·llb 201½, 
(n) t, A ·t· >,b i·'J"·t >,~•no 1 s°/4, 
(,h) ,l,Y.. ,,, ?t'0 'L >,~•(lb t 0% 

26 · ·1-- .r: >, :,. >dl uu'}') ·1-- '} fl 
')

0 ',;f,'} >,X·llb'} (metacarpali s) 
( o) ,,,w,.n•, my, t1A>,,r. (·fl.~'J"C) 20% 
( f\) I) A I) y. 1,. •fl'', .{', m J.', ,'1 uu. i'i,I.', 

(·rl.l':'J"C:) t5°o 
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27 · 'J"l\~ ,, ·,-.. J': >, :,. 1,"I/, 
.,... .l'.: >, .. , . ,, .. , /, 
(0) }dl ·UC1L mJ', /.\oil. ·flC1L 
(f\) :I·:1d: ·llC1L 

28· ·,-..J~·>,:t· iHl "1'/"P 1,"l/, '}:J·:td: 
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Proclamation No.1 18/2001 

The Labour Proclamation of Eritrea 

Title I 

Preliminary 

Article 1. Short Title 
This Proclamation may be cited as" the Labour Proclamation 
of Eritrea No. 118/200 I" . 

Article 2. Repealed Laws 
The Labour Procl:.tmation of Eritrea No.8/1991 and all other 
laws issued in accordance with it or to amend it are hereby 
repealed and replaced. 

Article 3. Interpretation 
Unless the context othern ise requires, in this 
Proclamation: 
(I) " Employee" means any person who renders services of a 

physical or intellectual nature. for a definite or indefinite 
period under the direction of an employer for an agreed 
amount of remuneration based on a contract of 
employment. 

Contracts of employment of the following nature shall no 
be administered under this Proclamation: 
(a) members of the military. police and security forces; 
(b) members or the Eritrean civil services; 
(c) judges and prosecutors; and 
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(d) persons holding managerial pos1t1ons who direct!) 
engage in major managerial functions or an 
undertaking and have power delegated to them by hrn 
or contract of employment to make decisions on 
behalf of the undertaking. 

Contracts of employment of employees of state-owned or 
state-run profit-making undertakings and of employees in 
projects run by Government agencies shall, however, be 
governed by this Proclamation, although the highest level 
of administration of the said undertakings or projects may 
be under civil service. 

(2) "Apprentice" means any person who enters into a 
contract to give his services to an employer in return for 
vocational training. 

(3) "Young employee" for the purpose of this Proclamation 
means a person above the age of fourteen and below the 
age of eighteen years. 

(4) "Job seeker" means any person able and willi ng to work 
and aged eighteen years or over. 

(5) "Employer" means any person wi th a legal or physical 
personality who employs another under a contract of 
employment. 

(6) "Industrial undertaking" means public or private 
undertaking and any branch thereof and includes 
particularly: 
(a) ag,icullurc, forestry and fishery; 
(b) mining and quan-ying; 

109 



(c) manufacturing: 
(d) electricity. gas, \vatcr and geothermal power; 
(e) con~truction \.\Orks, roads and other similar 

undertakings: 
( f) wholesale and retail trade. restaurants and hotels; 
(g) transpo11 of people and goods by sea, air, and land 

and services or storage and forwarding of goods 
from and to carrier stations and other fom1s or 
communication; 

(h) financing. insurance and business services: and 
(i) social and personal services. 

(7) "Essential sen ices" means the following unde11akings 
that render indispensable services to the public in 
general: 
(a) undertakings that supply water and carry out city 

cleaning and sanitation services; 
(b) undertakings that supply electric power; 
(c) fire brigade services; 
(d) hospitals, clinics, suppliers of medicine and 

pham1acies; and 
(e) telecommunications services. 

(8) "Contract of employment" means a written or oral 
contract entered into by an employee and employer, for 
a definite or indefinite duration, whereby the employee 
agrees to render services of a physical or intellectual 
nature 10 the employer, under the direction and control 
of the employer, for agreed remuneration payable by the 
employer. 

(9) "Contract of apprenticeship" means a contract whereby 
an apprentice renders services to an employer 'vvhile 
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acqu1nng a special skill and receiving an agreed 
amount or pocket money. 

( 10) "Conditions or work" means the entire field or 
employee-employer relations and shall include, 
without limitation, hours or ,,.,ork, wages, annual and 
other fonns or lea, e, payments due for dismissal, 
safoty and health measures for employees, 
compensation to employees for occupational diseases 
or accidents, redundancy, discipl inary and gri evance 
procedures and any other employee benefits and 
responsibi Ii ties. 

( 11) "Regular hours of work" means hours of work agreed 
upon in a contract of employment entered into by the 
employer and employee based on Articles 48-50 or 
this Proclamation. 

(12) "Over-time work" means work performed in excess of 
the regular hours of work. 

( 13) "Perdiem" means daily allowances due to an employee 
for transport, food and lodging expenses for work 
performed outside his regular place of work. 

(14) "Annual leave" means a definite number of work days 
in a year where a worker is on holiday with pay. 

( 15) "Remuneration" means all payments due to an 
employee for rendering services to an employer but 
does not include; 
(a) any sum paid to the employee to reimburse him for 
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special expenses incurred by him in the course M 
his employment; and 

(b) compensation for service and other compensation 
payments received because of termination of a 
contract of employment. 

( 16) "Wages" means an amount paid to an employee by an 
employer in cash for services rendered during regular 
hours of work based on the contract of employment 
and includes: 
(a) any payments made on the basis of a commission, 

as agreed upon by the employee and the employer, 
calculated as percentage of the total volume of 
work or specific mission: and 

(b) allowances paid for accomplishing tasks m areas 
designated as hardship areas by the government. 
due to their severe conditions. 

( 17) " Forced Labour" means any service which a person 
perfom1s involuntari ly due to the coercion of another 
person and includes the fo llowing: 
(a) any work perrormed by a young person contrary 

to the provisions o f this Proclamation; and 
(b) any work perfonned involuntarily merely because 

of someone's influence as a result of his holding a 
public onice or traditional status of chieftaincy. 

Compulsory national service, nom1al c1v1c 
obligations. forced labour as provided for in the Penal 
Code, communal services and services rendered 
during emergency may not. however, be regarded as 
forced labour. 
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( 18) "WorkiHg month" means twenty-six working days. 

( 19) "Association or employees or employers" means any 
organi1.ation or employees or employers, whose 
principal object is to follow-up relations between 
employees and employers and includes the federation 
of two or more associations, as well as the 
confederation or two or more federations. 

(20) " General association" means an association fom1ed by 
employees in undertakings engaged in similar 
activities wh ich have less than twenty employees 
each. 

(21) " Collective agreement" means a written agreement 
entered into between an employer or employers and 
the representatives or employers or employees, 
pertaining to cond itions of work, benefits, rights and 
obligations of the employees and the employer. 

(22)"Collective bargaining" means all free bargaining 
between representatives of an employer or 
employers and employees, including bargaining on: 
(a) working conditions and details pertaining to 

employment relations; 
(b) tenns or employment; and 
(c) relations between associations of employees and 

employers. 

(23) "Labour dispute" means any dispute between employee 
and employer or employees and employers or between 
an employers' association and an employees' 
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association regarding the condit ions of work. 

(24) "Conciliation" means the resolution of any lahnur 
dispute by voluntary settlement of the disputants. 
including conciliation through a third party. 

(25) "Conciliator" means a person assigned by the 
disputants or the Ministry to settle a dispute by 
conciliation. 

(26) "Arbitration" means the process whereby the parties to 
a dispute voluntarily entrust the detem1ination of a 
labour dispute in accordance with the principles of the 
law to a third person or persons. 

(27) "Individual labour dispute" means a claim of an 
aggrieved employee arising out of the violation or 
alteration of provisions contained in laws, regulations, 
work rules or individual contracts of employment and 
the non-application of established practices by the 
undertaking. 

(28) "Collective labour dispute" means any claim ansmg 
out of the interpretation or the improvement of existing 
conditions or benefits contained in laws, regulations, 
collective agreements or work rules and any dispute 
involving questions of representation of the employee 
or the employer in the process of collective bargaining. 

(29) "Employment injury" means injury sustained d·ue to an 
accident or disease contracted because of an 
employment. 
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{30) "D1sabilit!" means disability sustained from 

cmploymt:nl. 

(31) "Strike" means the cessation of work by employees 
acting in concc11 in order to innuence the employer to 
accept certain conditions of work in connection with a 
labour dispute. 

(32) "Lock-out" means the closing of a place of 
employment or the stoppage of work by the employer, 
thereby refusing wholly or partially to continue to 
employ all or any number of employees in order to 
influence those employees to accept certain conditions 
of work in connect ion with a labour dispute. 

(33) "Minister" and "Ministry" means the Minister and 
Ministry of Labour and Human Welfare, respectively. 

(34) "Conciliation branch" means a labour relations unit of 
the Ministry assigned to settle labour disputes through 
conciliation. 

(35) "Labour Relations Board" means a board with judicial 
powers established by the Minister to hear and decide 
claims and appeals pursuant to Article 127 ( 1) and (2) 
of this Proclamation. respectively. 

(36) "Offense" means an infraction to be penalized by fine 
by the First Instance Labour Court. 

(37) "Advisory Board" means an organ established lo 
adYise the Minister on. inter ali a, labour policy, the 
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implementation of 1his Proclamation and proposal~ o 
laws an<l regulations. 

(38) " Inspector" means a person who is appointed by th~ 
Ministry to fufill tasks he is empowered to execute. 

(39) "Medical Board" means a board of medical doctors 
established by the Ministry of Health. 

(40) A word importing the masculine gender shall includ 
the feminine as wel l. 

Article 4. Scope of application 
Employment relations between Eritrean employees anJ 
foreign diplomatic missions or international organization 
operating in Eritrea shall be governed by the provisions o 
this Proclamation, unless other specific agreements to th 
contrary are concluded with the Eritrean Government. 

Title II 
Employment of Job Seekers and work Permit 

For Non-nationals 

Chapter 1. Employment of Job Seekers 

Article 5. Riehts of a Job Seeker 
A job seeker may apply for a job through the employme 

services unit of the Ministry or a private employme 
agency, or directly lo the employer. 
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Article 6. Right of an Employer During Employment 
Any employer has a right to employ any job seeker by any 
one of the ,..,ays specified in A111cle 5 hereof". 

Article 7. Protection of the Rights of Eritreans Working Abroad 
The Eritrean Government shall exert efforts through its 
embassies and consulates to ensure that the rights and 
dignity of Eri treans working abroad are protected. 

Chapter 2. Work Permit Conditions for Non-nationals 

Article 8. Work Permits for Non-nationals 
( I) Non-nationals may not work in Eritrea wi thout a valid 

work penn it issued in accordance with guidelines issued 
by the Ministry. The conditions of employment of non
nationals shall be dete1mined by directi ves issued by the 
Ministry. 

(2) A work pe1111it issued to a non-national shall clearly 
show the type of work he is engaged in, the duration of 
his employment in Eritrea and such other details as may 
be required by the Ministry. 

(3) The Ministry may order the termination, cancellation or 
renewal of pem1its issued to non-nationals and may 
introduce in pe1111its new conditions to be complied 
with. 

(4) The Eritrean Government may amend the provisions of 
this Chapter to ha1111onize them with bilateral 
agreements, international treaties or conventions it 
accedes to or rat dies. 
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Title 111 
Employment Relations 

Chapter 1. Contract of Employment 

Article 9. General 
(I) Notwithstanding any provisions in the Ci\'il Code, any 

person fourteen years of age or older has the capacity 10 

enter into a contract of employment. 

(2) No contract of eniployment shall be enforceable against 
a person below the age of eighteen if it is detem1ined to 
be prejudicial to the interests of that person, and in such 
a case, such a young person shall not be liable for any 
damages against him arising from the contract. 

(3) A contract of employment concluded for more than a 
year shall be made in writing. 

(4) An employee who signs a contract of employment shall 
do so before two witnesses and place his signature or 
thumbmark beside the signatures of the two witnesses 
and the employer. 

(5) The rights of an employee may not be affected because 
of failure to conclude a written contract of employment. 

(6) An employer who engages in forced labour shall he 
punishable under the Penal Code. 

Article 10. Elements of a Contract 
(I) A contract or employment shall. inter alia, specify the 

duration of.the contract. the date of employment, the 
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type of work, the place of work, the rate of wages and other 
remuneration and the payment methods. 

(2) A contract of employment shall stipulate clearly the 
respective rights and obligations of the parties. 

(3) Conditions of work laid down in this Proclamation and 
in collective agreements which are advantageous to the 
employee shall be deemed to be an integral part of the 
contract of employment. 

(4) Terms in a contract of employment which do not 
confonn \,\, ith the provisions of this Proclamation or 
provide less favorable conditions than those provided 
by law shall be null and void. 

(5) Work rules in force in an undertaking shall be 
specifically mentioned in the contract of employment 
as part thereof. 

(6) Inventions made by an employee during the work done 
by him in the service of his employer shall belong to 
him, unless the employee has been expressly engaged 
for conducting research or making inventions. 
Inventions made by an employee engaged expressly for 
conducting research or making inventions during the 
work done by him in the service of the employer shall, 
however, belong to the employer. Any contrary 
provision in a contract of employment shall be void. 
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Article 11. Duration of Contract of Employment 
( 1) The duration of a contract of employment may he: 

(a) for an indefinite period; or 
(b) for a definite period; or 
(c) for a period required to carry out a definite piece of 

work; or 
(d) for intermittent periodical work. 

(2) If the work is of a continuous nature, a contract of 
employment made for a definite period shall be deemed 
to be a contract made for an indefinite period. 

Article 12. Probation Period 
(I) No probation period may exceed ninety consecutive 

days. 

(2) All conditions of work excluding those provided under 
Articles 29, 31 and 56(8) of this Proclamation shall 
apply to a person on probation. 

(3) Time lost by an employer due to failure of making the 
employee on probation commence his work on the basis 
of the contract of employment shall be calculated as part 
of the probation period. 

( 4) An employee on pro hat ion found unfit for the job may 
be dismissed by the employer without notice and 
without severance pay. 

(5) An employee on probation who continues to work afte 
the expiry of the probation period shall be deemed t 
have successfully completed it and employed on th 

. basis of the contract of employment. 
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(6) An emrloyee on probation may tenninate his contract of 
employment without notice. 

Article 13. Renewal of Contract of Employment 
( 1) The contract o r employment of an employee for a 

definite period shall be deemed renewed for an 
indefinite period where the employee continues work 
after the termination of the said definite period. 

(2) A contract of employment deemed renewed under sub
article ( 1) hereof may, however, be tem1inated by the 
employer or employee without notice within three 
months from its date of renewal. 

Article 14. Assii:nment to a different Job 
( 1) An employee shall work in the type of job specified in 

the contract of employment. 

(2) Unless there is an agreement to the contrary, the 
employer may transfer the employee to a job other than 
that specified in the contract of employment in cases 
where a decisive benefit of the undertaking demands it 
at any time. Such a transfer may, however, not entail 
the reduction of wages or the lowering of the position of 
the employee. 

(3) Where the wages for the new job to which the employee 
is transferred are higher than those for the job specified 
in the employee's contract of employment, the employee 
shall be entitled to the initial wages for the new job. 

Article 15. Chanee of Place of work 
Where there is no agreement to the contrary in the contract 
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of employment and the employer finds it necessary lo 
transfer an employee to another location, the employer may 
do so without reducing the employee's benefits and work 
status. The employer shall bear the transportation costs of 
the employee, his dependents and his household effects. 
Where the employee is transferred to an area designated by 
the government as a hardship area requiring additional 
remuneration, he shall be entitled to the said additional 
remuneration. 

Article 16. Modification of a Contract of Employment 
Conditions of work of a contract of employment not 
determined under this Proclamation may be modified by: 
{a) collective agreement; or 
(b) the written agreement of the parties. 

Article 17. Transfer, Amaleamation, Division of Ownership or 
Oreanizational cha nee of an U ndertakine 

( 1) Without prejudice to the provisions of Article 16 of this 
Proclamation, the transfer, amalgamation, division of 
ownership or organizational change of an undertaking 
may not have the effect of modifying a contract of 
employment. 

(2) The employer or owner of the undertaking shall have the 
responsibili ty of ensuring that all the rights of the 
employees are maintained during the transfer. 
amalgamation, division of ownership or organizational 
change of the undertaking. 

) An emplo:,ee's status, seniority, wages and any other 
privileges acquired through his contract of employment 
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may be renegotiated after the transfer, amalgamation, 
division of ownership or organizational change of the 
undertaking. 

Article 18. Temporary Suspension of Riehts and Oblieations 
Arisine out of a Contract of Employment 
(I) The rights and obligations arising out of a contract of 

employment may be temporarily suspended on the 
grounds specified in sub-article (3) of this Article. 

(2) The temporary suspension of the rights and obligations 
arising out of a contract of employment may not 
interrupt or cancel the contract of employment. It 
shall, however, interrupt: 
(a) the employee's obligation to work; and 
(b) unless otheiwise provided for in this -Proclamation 

or in a collective agreement the employer's 
obligations to pay wages or provide other benefits 
and allowances to the employee. 

(3) The following shall be valid grounds for the suspension 
of rights and obligations arising out of a contract of 
employment: 
(a) leave without pay granted by the employer upon 

request by the employee; 
(b) leave of absence for the purpose of holding office 

in the federation or confederation of employees or 
social services, to which the employee is elected; 

(c) national service or any other national call; 
(d) full or partial suspension of the activities of the 

employer due to force majeure for a period of more · 
than seven consecutive days; and ·· 

(e) detention of an employee for a period not exceeding 
thirty days, provided that the employer is notified 
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thereof v. ithin seven days or the employer can obtain 
such infomiation by other means. 

Chapter 2. Obligations of the Parties 

Article 19. General 
( 1) Employers and employees shal l, in addi tion to a ll the 

ob ligations they assume under the contract of 
employment. perfonn the obligations enumerated under 
Articles 20 and 21 hereof, respectively. 

(2) Employers and employees may agree to establish nonns 
for the exchange of infonnation which may heir 
increase the productiv ity of the undertaking. 

Article 20. Obli~ations of an Employer 
An employer sha ll have the following obligations: 
(I) to implement all the obligations of an employer 

enumerated 111 this Proclamation, m collective 
agreements and in work rules; 

(2) to provide work for the employee and, unless otherwise 
stipu lated in the contract of employment, to provide 
him with tools and raw materials necessary for the 
performance of the work; 

(3) to respect the emrloyee's dignity: 
( 4) to take all the necessary occupational safety and health 

measures and to comply with the standards and 
directives to be given by this Proclamation or by the 
appropriate authorities in respect of these measures; 

(5) to bear the cost or medical examination, whenever such 
medical examination is required by law or the 
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appropriate authority: 
(6) lo take steps to ensure the training of the employee in 

the work he is employed for; 
(7) to keep a register containing the relevant particulars 

specified in Article IO (I) hereof, particulars of leave 
taken by an employee for health reasons, other leave, 
employment injury of the employee and other 
particulars required by the Ministry; 

(8) upon the tennination of a contract of employment or 
whenever the employee so requests, to provide the 
employee, free of charge, with a certificate stating the_ 
type of work he performed, the length of service, and, 
if the employee desires, the wages he was earning and 
the reason for leaving his job or an evaluation of his 
conduct and perfom1ance; 

(9) to take appropriate measures early on to ensure that all 
work place premises and the processes of work do not 
become a source or cause of hazards to the health and 
safety of the employees; 

( 10) to provide employees with personal prot~tiye 
equipment and other necessary materials and instn1ct 
them on their use; 

( 11) to deduct from an employee's wages and remit 
membersh ip dues to an employees' association upon 
the written authorization of the employee at the tim~ 
of his registration as a member of the association;,and 

( 12) to complete and send to the Ministry a report ,of. 
engagement for a new employee within thirty working 
days after engagement. 
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Article 21. Obli~ations of an EmploHe 
An employee shal l have the following obligations: 
(1) to implement all the obligations of an employee 

specified in this Proclamation and in collccti, 
agreements and "ork rules; 

(2) to implement instructions given by the employer base 
on the terms of the employment contract and work rules· 

(3) to handle with due care all working tools and ra\\ 
materials and return unused raw materials; 

(4) to abstain from acti vities which cause physical and 
mental incapacity during working hours; 

(5) to implement all health and safety instructions issued b) 
an employer or by a concerned authority; 

(6) to utilize appropriately and with care appliances and 
devices provided for the protection of the safety and 
health of himself and other employees; and 

(7) to render assistance when an accident occurs or an 
imminent danger threatens his fe llow employees or the 
employer's property without endangering himself. 

Title IV 
Termination of Contract of Employment 

Chapter 1. General 

Article 22. Principle 
A contract of employment shall be terminated upon 
initiation by the employer or employee and in accordance 
with the provisions of the law or a col lective agreement or 
an agreement of the parties. 
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.\rticle 23. Non-Legitimate Grounds for the Termination of a 
Contract of Emplo, ment 
The following may not consti tute kgitirnate grounds li.>1 
the te1111ination b) an employer of a contract or 
employment: 
(I) an employee's desire to hold oflice or his holding 

office as a rcprescntati\ c of employees; 
(2) an employee's membership in an employees' 

association or his participation in its lawful activities: 
(3) an employee's submission of grievances or his 

participation in a proceeding before a court of lav. or 
a concerned authority against the employer; 

(4) an employee's race, colour, nationality, sex. religion. 
lineage. pregnanc_),. family responsibility marital 
status, political orientation or social status; 

(5) an employee's participation in the '.\lational 
Service or in a legally required public service 
activity; 

(6) an employee's absence from work due to an 
officially recogni;,ed medical doctor's certified 
illness or injury: and 

(7) an employee's refusal to work on a dangerous 
assignment ordered by his employer. 

Article 24. Le2itimate Grounds for the Termination of a Contract 
of Emplovment 
A contract of employment may be tem1inated on the 
following grounds: 
(I) the death of an employee; 
(2) where the undertaking cannot continue to function due 

to the employer's death; 
(3) where the employee wishes to discontinue working for 
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the undertaking. unless there is agreement to the 
contrary; 

(4) where the period or a contract of employment expi res; 
(5) where it is rc,·calcd that the employee had used forged 

documents or gi, en false infomiation to be employed in 
the employer's undertaking; 

(6) where an employee commits theft or breach of trust or 
any other cri me related with hi s employment; 

(7) where an employee contracts a disease which is not 
related to his employment and absents himself from 
work for more than six months; 

(8) where the employee does not. in carrying out his work, 
show the technical knowledge, speed, honesty, interest 
and reliability that would reasonably be expected of 
him; 

(9) where an employee becomes redundant as a result of the 
reduction of the volume of work or the introduction of . 
new technology and it is not possible to transfer the 
employee to another sect ion of the undettaking; 

( I O)where the undertaking ceases to function permanently 
due to bankruptcy. natural disaster, war or other causes; 
or 

( 11 )where an employee absents himself from work without 
good cause for five consecutive days or for a sum of ten 
( I 0) days within a year. 

Article 25. Termination bv Agreement of the Parties or bv 
Collective A~reement 

(I) A contract of employment tem1inates by agreement of 
the parties or on the basis of a col lective agreement: 
(a) where the contracting parties agree for tennination; 

or 
(b) ,, here an employee commits infractions constituting 
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causes for 1ermination pursuant lo a collecli\'L' 
agreement. 

(2) Waiver by the employee of any or his rights under the 
law shall be or no effect in 1crmim1tions effected by 
agreement of the contracting parties or on the basis of a 
collective agreement. 

(3) Tem1ination by agreemen1 shal l be effective only if 
made in writing. 

Chapter 2. Termination 

Article 26. Justified Termination 
(I) An employer may tcm1inale an employee's employment 

where the employee violates hi s ob ligations under 
Article 21 or pursuant to Articles 24-25 of this 
Proclamation. 

(2) The provisions of this Proclamation on notice fo r 
tem1ination of a contract of employment (Articles 30 
and 3 1) shall apply to termination effected under sub
article( I ) hereof. 

Article 27. Procedure for Justified Termination 
An employer ,,·ho tenninates an employee's contract or 
employment under Aniclc 26 hereof sha ll be bound by the 
obligation to: 
(a) notify the employee on disciplinary procedure at the 

time of engagement of the employee; and 
(b) give clear graded warnings in writ ing to an employee 
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who has committed any infraction and furnish evidcm:c 
for the infraction rnn111111ted by such employei.:. 

Article 28. Unjustified Termination 

1 

( 1) An employer's tem,i nation of an employee's contract of 
employment in violation of Article 23 of this 
Proclamation shall he deemed unjustified tennination. 

(2) An employer who terminates the contract of 
employment of an employee on grounds of unjustified 
tem1ination shall he bound by the provisions of Article 
29 of this Proclamation. 

(3) An employees· association leader dismissed due to his 
association leadership shall be reinstated. 

Article 29. Compensation for Unjustified Termination 
( 1) An employee ,vhose contract of employment is unjustly 

tenninated shall be entitled to compensation. 

(2) Compensation for unjusti tied termination shall be: 
(a) for an employee. with uninterrupted service of, or 

unintetTuptedly assigned on standby for up to two 
years, a day's pay for each month of service on the 
basis of his last month's pay; and 

(b) for an employee, with uninterrupted service of, or 
uninterruptedly assigned on standby for more than 
two years. a month's pay for each year of service on 
the basis of his average monthly pay for the last year 
of sen·icc. 

(3) No compensation for unjustified tem1ination may. 
howe, er. cxcc1.:d six months' pay of an employee 



Article 30. Notice for Termination of Contract employment 
(I) Unless specifica ll y prc)\·ided for in a contract llf 

employment. the period or notice for tennination bo1h 
for the employer and the employee shall be as fo llows: 
(a) seven days' notice for a contract of employment 

which lasted for less than a year: 
(b) fow1een days' notice for a contract of employment 

which lasted for one year up to two years; 
(c) twenty one days' notice for a contract of employment 

which lasted for more than two years up to fi,c 
years; and 

(d) thirty days' notice fo r a contract of employment 
which lasted for more than 11 ,·e years. 

(2) The employer may. in lieu of notice, pay the employee a 
sum equal to the amount of wages the employee would 
earn during the period or notice. 

Article 31. Termination which Requires no Notice 
(I) An employer shall have no obligation to give 

notice in the following circumstances: 
(a) where an employee fails to fufill his obligations 

under Article 21 (2) - ( 7) of this Proclamation; or 
(b) where an employee dies; or 
(c) where it is revealed that an employee had used 

forged documents or gi\'en false in fom1atio11 to be 
employed in the employer's undertaking; or 

(d) where an employee commrts theft or breach of trus1 
or any other crime related with his employment: or 

(e) where an employee absents himself from ,,ork 
wi thout good cause for fi, e consecutive days or for 
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a sum ol'tcn ( 10) clays with in a year: or 
(I) v. here an employee commi ts 111fractions consti tuting 

causes for termination pursuant lo a co llecti\·c 
agreements; o r 

(g) where an employee discloses secrets he had to keep. 

(2) An employee sha ll have 110 obligation to give notice in 
the following ci rcumstances: 
{a) where an employer fa ils lo fu lfil hi s obligations 

under Article 20 ( 1)-(6) and ( 10) of this 
Proclamation: or 

(b) where an employer commits an act against the 
employee punishab le under the Pena l code; or 

(c) where he finds himself and his dependents exposed 
to a great danger or a disease he never anticipated 
from the employment; o r 

(d) where the pay day has been delayed for more than a 
week. 

Article 32. Severance Pav 
(I) An employee w hose contract of employment has been 

tenninated according to the prov1s1ons o f this 
Proclamation sha ll be entitled to severance pay. 

(2 ) An employee \"-·ho has completed a year o f service or 
more sha ll. upon the tenn ination of his employm ent. be 
paid severance pay by the employer as follows: 
(a) two \\ eeks' wages for each of the first fi ve years of 

employment ; 
(h) three \\Ccks' wages for each year of employment 

a fter the Ii lih year up to and including the tenth 
year: and 



(c) fo ur v. eeks' wag.es fo r each year of service afier till' 
tenth year. 

The severance pay of an employee who has served for 
less than a year shall be calcu lated at the rate or two 
weeks' wages per annum. 

(3) The wages specified under sub-article (2) (a). (b) and (c) 
hereof shal l he calculated on the basis of the last wage 
earned by the employee at the time of the tem1ination of 
his employment. 

(4) Irrespective or the grounds fo r the tem1ination or his 
employment. an employee may not be deprived of his 
right for severance pay. 

Title V 

Special Contracts 

Chapter 1. Contract of Apprenticeship 

Article 33. Apprentice's Conditions of Emplovment 
A contract of apprenticeship shall he in writing and shall , at 
least. include the following: 

(a) the vocational training an apprentice wi ll get; 
(b) the duration of apprenticeship; and 
(c) whether pocket money is to be paid to an apprentice. 

Article 34. Termination 
( I) A contract of apprenticeship shall tem1inate pursuant to 
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th 1: prm I s1ons o 1· Arlie lcs 24-25 or I his Proc la111a11011 u1 
\\'here. in the opinion of the cmplo~cr, the ~p_prDlltt'c-r.- 
lt>u1HI 10 lw 111co111pctent in his u:..uning. 

(2) Where a contract or apprenticeship te1111inatcs, the 
contracting parties shall be bound by the provisions of 
this Proclamation on notice for tennination of a 
contract or employment. 

(3) The provisions of Articles 29, 32 and 55 of this 
Proclamation shall not apply to a contract of 
apprenticeship terminated under sub-a11icles (I) and (2) 
of this Article. 

Article 35. Application of Conditions of Work on an Apprentice 
(I) Unless otherwise provided in this Proclamation, 

conditions of work provided for in this Proclamation, 
in collecti,·e agreements and in work rules shall also 
apply to an apprentice. 

(2) The amount of pocket money to be paid to an 
apprentice, if any. shall be dete1111ined by the 
agreement of the contracting parties. 

(3) No apprentice may alone be assigned to hazardous 
work. 

Article 36. Obli2ations of an Emplover 
An employer \\'ho engages an apprentice shall fulfill the 
following obligations: 
(a) to give the apprentice the training as required by the 

contract of apprenticeship; 
(h) to assign the apprent ice only to the rncational training 
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specified in the contract or apprcnt1<.:eship: 
(c) to gin~ din:ctm.:s to the apprentice and Lake 11cccss .. 1r> 

precautions to prntect him from employment injury: 
td) to take all reasonable steps to safeguard the health an<l 

moral \\ell-being or the apprentice: and 
(c) to give the apprentice an appropriate certificate at the 

completion or the apprenticeship training., or prior to it. 
where the contract is terminated earlier. 

Article 37. Obli2ations of an Apprentice 
An apprentice shall fu lfil the fo llowing obligations: 
(I) to perform his obligations under the contract; and 
(2) to diligently fol io\, the instructions and directives given 

to him in the process of training and endeavour to 
complete his training successfully. 

Article 38. Powers of the Minister 
The Minister may issue regulations to control the 
conditions of training appren tices. 

Chapter 2. Domestic Employees 

Article 39. Domestic Emplowe 
A domestic employee is a person primarily hired 
for the performance or household duties and chores, the 
maintenance o r the home and the care and comfort of the 
members of the household and includes a domestic 
gardener. guard or dri, er. 

Article 40. Powers of the Minister 
The Minister may. by regulation. detenn ine the pro\ isions 
of this Proclamat ion" hich shall apply to all or to a category 
of domestic employees and the manner or their application. 
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Title \"I 
Minimum Labour Conditions 

Chapter I. Wages 

Article 41. General 
(I) An employer shall pay equal starting wages for the same 

type of work. 

(2) Wages shall be detennined by the contracting parties, 
but may not he less than the minimum wages fixed by a 
collecti\'e agreement in an undertaking. 

Article 42. Forms of Pavment of\\ aees 
Wages may be paid in any one or the following lonns: 
(a) time rate, that is. where the wages are paid on the basis 

of a unit time "ithout particular regard to the result of 
the work done. The period may be in hours, a day. a 
week, a fortnight or a month; 

(b) lump sum, that is. where wages are paid for a definite 
piece of work. irrespective of the Lime required to 
complete it: 

(c) piece-rate, that is. where the quantity and quality of the 
work done arc taken into account for the payment of 
wages; 

(d) combineJ piece anJ time rate, that is, where the quantity 
and quality of the \\Ork done within a given period are 
taken into account for the payment of wages; 

(e) job rate. that is. where the employee is paid for a 
specilic amount or,~ork within a specific period: ant.I 

( f) commission. that is. where an employee receives an 



agreed pcrn:ntag.c nr amount !or each operation 
performed. rl11 s type nf \\ages sha ll be earned as soon 
as the operation i~ rnmpkted. IL however. the 
ac ti vities 0 1· \\Or" gi\C rise to ,arious commissions. 
agreement ma) he rcaclli.:-d for schedt1les or payment. 

Article 43. Conditions of Payment for Idle Time 
(I) Unless othen" ise provided for in this Proclamation or 

other relevant law. wages shall be paid only for work 
done. 

(2) Notwithstand ing sub-article ( I) hereof. an employee 
shall be entitled to hi s wages if he was ready but unable 
to work due to lack of supply of too ls or raw materials 
or other reasons not attributable to him. 

Article 44. Payment of Waees 
(1) Wages shall be paid to the employee or his lega l 

representati ve on the day and at the place agreed by the 
parties, or on the habitual day and at the habitual place 
of payment. 

(2) Payment of wages shall be e ffected without interruption. 
Where payment is not effected on the due date. it shall 
be only delayed until the following working day. 

(3) If the payment date falls on a Sunday or a public 
holiday, payment shall be effected on the preceding 
working day. 

Article 45. Deduction from Waees 
(I) The employer may not deduct from, attac h or set-off the 

wages o f an employee. except w here it is provided 
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Chapter 2. Working Hours, Leave and Public Holidays 

Article 48. Regular Hours of Work 
(I) Regular hours or\\ ork may not exceed eight hours a day 

and forty-eight hours a week. 

(2) The Minister may issue directi,·cs reducing regular 
hours of work for any economic sector, industries or 
occupations where there arc special conditions of work. 
Such reduction may not entail reduction of the wages of 
an employee. 

Article 49. Arrangement of Weekly Hours of Work 
(I) Hours of work shal I spread equally over the working 

days of a week, pro,·ided that where the nature of the 
work so requires, the hours of work in any one of the 
working days may be sho11ened and the difference 
distributed over the remaining days of the week, without 
extending the daily limits of eight hours by more than 
two hours. 

(2) No work run by shifts may exceed eight hours per shift. 

Article SO. Distribution of Hours of Work in Weeks 
Where the circumstances in which the work has to be 
carried on are such that nom,al hours of work cannot be 
distributed evenly over a week, working hours calculated on 
the basis of average hours of work may be distributed over a 
period longer than one week, provided tl·.at the average 
number of hours worked over a four-week or shorter period 
may not exceed eight hours per day and forty eight hours 
per week. 
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othen, ,sc h:v la\\ or collect I\ e agreement or 111 

accordance \.\ ith a court order or an express written 
agreement of the employee. 

(2) In no case may the aggregate deduction or setoffs in any 
one month exceed one-firth of the wages due to the 
employee in that month. 

Article 46. Record of Payment 
(I) The employer shall keep a register of payment 

specifying the gross and net pay, other additional 
remuneration. the amount and types of deductions. and 
other rele\·ant paniculars. and where there is no special 
arrangement, showing the signature of the employee. 

(2) The employer shall have the obligation to make the 
register accessible. and to explain the entries thereof to 
the employee at the latter's request. 

(3) The fact that an employee has, without protest, received 
the net amount indicated on the register may not 
constitute waiver of his right to any part of his 
remuneration which was due. 

Article 47. Perdiem 
(I) An employer who assigns an employee to travel artd 

work temporarily outside his place of employment shall 
pay him agreed transpon expenses and daily food and 
lodging allowances. 

(2) Where an employee travels and works temporarily in 
areas designated as hardship areas marked for extra 
allowance by the gove111mc11L he shall be entitled to the 
extra allowance. The rerdiem may be increased by 
agreement of the panic~. 
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Chapter 2. Working Hours, Leave and Public Holidays 

Article 48. Reeular Hours of Work 
(I) Regular hours or" ork may not exceed eight hours a day 

and forty-eight hours a week. 

(2) The Minister may issue directives reducing regular 
hours of work for any economic sector, industries or 
occupations where there are special conditions of work. 
Such reduction may not entail reduction of the wages of 
an employee. 

Article 49. Arraneement of Weekly Hours of Work 
(I) Hours of work shall spread equally over the working 

days of a week, proYided that where the nature of the 
work so requires, the hours of work in any one of the 
working days may be shortened and the difference 
distributed over the remaining days of the week, without 
extending the daily limits of eight hours by more than 
two hours. 

(2) No work run by shifts may exceed eight hours per shift. 

Article 50. Distribution of Hours of Work in Weeks 
Where the circumstances in which the work has to be 
carried on are such that nomrnl hours of work cannot be 
distributed evenly over a week, working hours calculated on 
the basis of average hours of work may be distributed over a 
period longer than one week, provided tJ·,at the average 
number of hours worked over a four-week or shorter period 
may not exceed eight hours per day and forty eight hours 
per week. 
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1\1-ticle 51. Break for Relaxation and Meals 
( I ) A n employee shall have break for relaxat ion for a 

l imited period between working hours, taking into 
consideration the nature and place of work. The break 
shall be part of the regular hours of work . 

(2) /\n employee shall have a meal break, taking into 
consideration the nature and place of work, but such 
break may not be part of the regular hours of work. 

Article 52. Overtime work 
( 1) An employer may make an employee work over time, 

provided he may not make the latter work overtime for 
more than two hours without the latter's consent. 

(2) otv. 1thstanding the provisions of sub-artic le ( I ) hereo f, 
an employee shall be compelled to work overtime in the 
following instances: 

(a) duri ng an accident, actual or threatened; 
(h) where there is urgent work; 
(c) "" here force maj eure occurs; or 
(d) lo substitute an absent employee assigned on work 

which runs continuously. 

Article 53. Overtime Work Pavment 
( I ) An employee who works overtime between six o'clock 

in the morning and ten o'clock in the evening shal l be 
paid at the rate of one and a quarter (2½) mul tiplied by 
the regular hourly rate. For overtime work from ten 
o'c lock in the evening up to six in the morning, he shall 
be paid at the rate of one and one hal f ( 1.5) mult ipl ied 
by the regular hourly rate. 
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(2) An employee who works overt ime on a weekly rest day 
shall be paid at the rate or two (2) multipliet.l by the 
regular hourly rate. 

(~) An employee who works overtime on public holidays 
shall be paid at the rate of two and one half (2 I 12) 
multiplied by the regular hourly rate. 

( 4) Payment for overtime work shall be effected together 
with the payment of ,vages. 

Article 54. Weekly rest 
(I) An employee shall, at the minimum, be entitlet.l to a 

weekly rest of twenty-four consecuti ve hours 111 the 
course or each period o r seven days. 

(2) The weekly rest period shall be Sunday, providet.l that 
undertakings that work on Sundays may replace it by 
another suitable day. 

(3) The Minister may issue regulations concerning the 
weekly rest of employees engaged in work of a special 
nature. 

Article 55. Public Holidavs 
(I) Al l public holidays recognized by law shall be paid 

public holidays. Where more than one public holidays 
fall on the same <lay, payment shal l be made for only 
one holiday. 

(2) An employee who works on a public holiday shall be 
pait.l for each hour of work at the rate of two and a hal r 
(2 1/z) multiplied by the regular hourly rate. 
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(.~) Where a public hol1d.1> l~1lls on a rest da~ des1gnatec.l b~ 
this Procla111at1011 or an> nthcr special Im,. the employee 
,, ho \\'orks on ~uch a da) shal l onl) he entitled to 
payment for a public ho Iida). 

Article 56. Annual Leave 
(I) An employee shall. at the time he takes lea, e, be paid 

wages c.lue to him for the period or lea,·e. 

(2) An employee shall he entitled to annual leave with pay 
amounting to: 
(a) fourteen v,ork1ng days for the first year of service; 

and 
(b) fourteen \\orking days plus one worki ng day for 

each additional vcar or service. 

(3) Annual leave may not exceed thirty-five working days. 

(4) No postponement or annual leave shall be pennittcd. 
Annual leave may. howe,·er, be postponed to make up 
for unforeseen shortages or breakdowns. 

(5) An annual lea,·c postp0ncd under sub-article (4) hereof 
shall be 
taken after the causl.· or its postponement ceases to exist. 

((>) An employee ma~· take his leave in parts if his employer 
agrees. 

(7) Where an employee falls sick during his annual leave, 
the pro\'isio11s t>r this Proclamation 011 s ick leave shal l 
apply. 
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( !-i) l nless there is an agrccrncnt to the contrary for each 
annual leave. annual ka,·c sha ll he taken at a time 
convenient to the employee. 

(9) An employee whose contract or employment has been 
tcnninated under this Proclamation shall be paid wages 
in lieu or annual leave not taken. Where the employee 
has completed his probation period but not a year of 
service, he shall he paid ,,·ages in li eu or leave not taken 
proportionate to the length or time he has worked during 
the year. 

( 10) Unless otherwise provided in this Proclamation and 
except with the consent of the employee, wages may 
not be paid in lieu or annual leave. 

Article 57. Recall from Annual Leave 

( 1) An employee who is on leave may be recalled only 
when unforeseen circumstances require his return to 
work. 

(2) A recalled employee shall be entitled either to resume 
his leave or to a payment covering the remainder of hi s 
leave. 

(3) Where an employee is recalled. the employer shall cover 
those reasonable expenses incurred 
by the employee as a result of the recall , including 
transport expenses and daily food and lodging 
allowances for the duration of the trip. 



The travel time associalL~d with a recall shall be 
considered nonnal \\ ork time. 

Article 58. Leave for familv Events 
( l) An employee shal l be entitled to leave with pay for three 

working days where he matTies or where his spouse, an 
ascendant, a descendant or another relative, whether by 
affinity or consanguinity up to the second degree, dies. 

(2) An employee shall be entitled to leave without pay for 
five consecutive days in cases where he encounters 
exceptional and serious occurrences. 

Article 59. Association Leave 
Employee association leadl:rs shall be entitled to leave with 
pay for the purposes of labour dispute. litigation, collective 
agreement negotiation, association meetings. semmars or 
training courses. 

Article 60. Leave for Special Purpose 
( l) An employee who appears at hearings before bodies 

competent to hear labour disputes or to enforce labour 
laws shall be granted leave with pay only for the time 
utilized for the said purpose. 

(2) An employee who exercises his ci,·il rights or dut 
shal l be granted lea\'e with pay only for the time utiliz 
for the said purpose. 

(3) The manner in which educational or training leave is , 
he granted and the form and extent of the financial 
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assistance to be gi\'cn may be detem1ined in a collective 
agreement or work rules. 

Article 61. Oblieation to Notifr 
An employee wishing to take leave in accordance with the 
provisions of Articles 58-60 of this Proclamation shall 
notify the employer in ad\'ance and present the necessary 
supportive evidence where the employer so requests. 

rticle 62. Sick Leave 
(I) Where an employee, after having completed his 

probation, is rendered incapable to work owing to 
sickness resulting other than from an employment injury. 
he shall be entitled to sick leave. 

(2) The leave referred to in sub-article (1) of this Article may 
not exceed six months counted consecutively or 
separately in any twelve-month period starting from the 
first day of the employee's sickness. 

(3) Where the employee absents himself from work on 
grounds of sickness. he shall. except where the employer 
is in a position to be a" are of the sickness, notify the 
employer the day following his absence. 

~~; (4) Unless otherwise provided in the collective agreement, 
.::;~ the employee may exercise his right of sick leave 

provided he presents a \'alid medical certificate at the 
beginning of his sickness or subsequently thereafter. 

I)] 

(5) The period of sick lea, c pro\"ided for in this Article shall 
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be granted in the follO\\ ing manner: 
(a) the first one month \\, ith 100% or his wages; 
(b) the next two months with 50% of his wages; and 
(c) the next three months without pay. 

(6) An employer shall hear no r~sponsihility under this 
Chapter for the sickness of an employee which lasts 
more than six months. 

Chapter 3. Working Conditions of the Disabled 

Article 63. General 
( 1) The Ministry and the assoc1at1ons of employees and 

employers shall bear responsibility to broaden the work 
and vocational training opportunities of the disabled and 
enable them to work according to their abilities. 

(2) The Minister may issue regulations to regulate the 
working conditions of the disabled, taking into 
consideration their different levels of ability and health. 

Article 64. Equalityof Oppurtunitv or Treatment in Employment 
and Remuneration 
(I) A disabled person may not be discriminated against as 

regards opportunity or treatment in employment or 
wages solely due to his disability. 

(2) The Minister may. where a disabled person complai ns 
against discrimination pursuant to sub-Article ( 1 I 
hereof. decide wht:ther there is discrimination based 
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solely on disahili1y. I he 'Vlinister may. where he 
decides that there is discrimination. order the employer 
concerned to rectifv thL' situation. 

(3) The disabled person or employer who is dissatisfied 
,, ith the decision of the Minister may appeal against the 
<lecision of the Minister tn the High Court within fitleen 
days from the day he receives a copy of the decision. 

Chapter 4. \:Vorking Conditions for Women and Young Employees 

Section J. Equal Opportunity or Treatment of Women 
and Maternity Protection and Benefits 

Article 65. General 
(I) Women may not he discriminated against as regards 

opportunity or treatment in employment and 
remuneration. on the basis of their sex. 

(2) The Minister may. \\ here a woman complains against 
tliscrimination pursuant to sub-Article (I) hereof, decide 
whether there is discrimination on the basis of her sex. 
The Minister may, where he decides there is 
tliscrirnination. order the employer concerned to rectify 
the situation. 

( >) The woman or employer may appeal against the decision 
of the Minister to the High Court within fifteen days 
from the day they recei, c a copy of the decision . 

. .\rticle 66. Pre2nancv and ~Iaternit\ lean 
(I) A pregnant emplo: ec shal I he granted lea, e 
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wi th pay for medical examination conrn.:ctcd with her 
pregnancy proYided. however. that she 1s ohliged to 
present a medical certifi cate o r her examination lo her 
employer. 

(2) A pregnant employee shall be entitled to sixty 
consecutive days or paid maternity leave beginning 
from the next day or her delivery. She may, however. 
choose to take her maternity leave in two parts, one 
preceding her presumed confinement and the other after 
her delivery. 

(3) An employee who falls sick following the end of her 
maternity leave, shal l he granted sick leave under 
Article 62 of this Proclamation. 

Article 67. Workine Conditions for a Preenant Emplovee 
(I) A pregnant employee may not be assigned on night 

work between I 0:00 P.M. and 6:00 A.M. and on 
overtime work. 

(2) Where a pregnant employee's job is dangerous to her 
pregnancy or health. she may, upon official medical 
certification. be transfe rred with the same wages to 
another temporary job. She shall be entitled to be 
reinstated to her Fornier job after the end of her 
maternity leave. 

(3) An employer may neither terminate the contract of 
employment nor serve notice of tennination to an 
employee on maternity leave or on sick leave that has 
arisen out of her pregnancy or confinement. 
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Section 2. Working condition of Young Employee~ 

Article 68. General 
(I} It is prohibited to employ a person under the age of 

fourteen years. 

(2) A young employee may not be assigned to work between 
(J:00 P.M. and 6:00 A.M. 

(3) A young employee may not be made to work for more 
than seven hours per day . 

Article 69. Emplovment Prohibited to a Youne Emplovee 
(I) The Minister may, by regulation, issue a list of activities 

prohibited to young employees, including apprentices, 
which shall. in particular. include: 
(a) work in the transport of passengers and goods by 

road, railway. air and sea and in docksides and 
warehouses involving heavy weight lifting, pulling 
or pushing or any other related type of labour; 

(h) work connected ,vith toxic chemicals, dangerous 
machines. electric power generation plants, 
transfom1ers or transmission lines; 

(c) underground work, such as mines, quanies and 
similar works; and 

(d) work in sewers and digging tunnels. 

(2) Sub-article ( 1) of this A11icle shal l not apply to any type 
of training canied out and supervised by a competent 
authority. 
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Chapter 5. Employment In.juries 

Section 1. Responsibilit~· for Employment Injuries 

Article 70. General 
(I) Ah injury sustained by an employee uuring or in 

connection with his work as a consequence of an 
employment accident or an occupational desease, shal l 
be compensated for by the employer accord ing to the 
provisions of this Chapter. 

(2) The employer shall be liable. regardless of fau lt, (or 
employment injuries sustained by an employee and 
such liability shall be detcnnined in accordance with 
the provisions of this Chapter. 

(3) An employer using fi xed machinery or engaged in 
mmmg, quarrying, transporting heavy burdens. 
extensive deforestation, const ruction or explosive work 
shall cover his employees with workers' compensation 
insurance. He shall be liable for an offense where he 
fails to do so. 

Article 71. Employment Accident 
An employment accident is any organic injury or functional 
disorder sustained by an employee as a result of any cause 
extraneous to the injured employee or any effort he makes 
during or in connection with the perfo1mance of his work 
and includes: 
(1) an injury sustained by an employee whi le carrying on the 

employer's orders, even away from the work place or 
outside his regular hours or work; 
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(2) an injury sustained by an employee, before or after his 
working hours, because of obligations related to his 
work, or during any interruptions of work wh ile in the 
work place or the premises of the undertaking, or while 
he is proceeding to or from the place of work in a 
transport service veh icle provided by the employer ; 

(1) an injury sustained by an employee as a result of an 
action of the employer or a third party during the 
performance of his work, provided that where the work 
merely gives the employer or third party an opportunity 
to cause the injury, it may not be deemed to have been 
incurred in the performance of work; and 

( 4) an injury sustained by an employee as a result of his 
violating work rules, the employer's orders or other 
similar directives to prevent an accident, to save li fe or to 
safeguard the employer's interest. 

Article 72. Occupational Disease 
(I) A pathological condition, whether caused by physica1, 

chemical or biological agents, which arises as a 
consequence of the type of work performed by the 
employee or the surroundings in which he works shall be 
considered an occupational disease. 

(2) Occupational diseases shall not include endemic or 
epidemic diseases which are preva lent and contracted in 
the area where the work is done, except in the case of an 
employee exclusively engaged in combating such 
diseases by reason of his occupation. 

(3) The Minister shall , in consultation with the Ministry of 
Public Health, issue schedules that are subject to periodic 

151 



revision listing diseases of occupational o ri gin. 

(4) Notwithstanding the provisions of sub-ar1ic le (3) of th1 

Article, an employee shall be entitled to compensatiar 
if he establishes the occupational o rig in of a disease h 
contracts. 

Article 73. Conditions where an Emplover Bears no Responsibility 
( I ) An employer shall not be liable for any injury which ar 

employee intentionally causes to himself. 

(2) An injury resu lting from the following acts shall, i 
particular, be deemed to be intentionally caused by 311 

employee: 
(a) without prejudice to the provisions of Article 71(41 

of this Proclamation, non-obedience of express 
safety and health instructions or non-observance ot 
the provisions of accident prevention rules 
especially issued by an employer; or 

(b) reporting to work in a state of intoxication caused 
either by taking medicine no t prescribed by a 
physician or alcoholic beverages or narcotic drugs. 

(3) With the exception of his obligations under Article 75 
hereof, an employer is entitled to be reimbursed for all 
expenses he incurs from an employee who intentional!) 
injures himself. 

Article 74. Deeree of Disablement and its Assessment 
( 1) The degree of disablement shall be assessed by the 

Medical Board or any other certified physician based on 
the disablement chart annexed to this Proclamation as 
table No. I. Where the disablement chart is not clear on 
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any specific disablement the Medical Board shall bear 
the sole authori ty to assess it. 

(2) Where a disabled employee or an employee who ilas 
already suffered an employment injury sustains a new 
employment injury, hi s disablement shall be assessed 
only taking into account his new employment injury. 

(3) Where an employee sustains more than one of the listed 
in the disabilities chart, he shal I be compensated for the 
sum of all of the disabilities, provided the sum total may 
not exceed I 00%. 

( 4) Disablement that has been assessed may be revised on 
the initiation of the employee or employer, in 
accordance with sub-articles (I) and (2) hereof, where 
the employee's condition deteriorates or improves or has 
been wrongly diagnosed. 

Section 2. Services and benefits in the Case of Employment Injury 

Sub-section 1. Medical Services 

Article 75. First Aid and Funeral Expenses 
An employer shall have the following obligations and at his 
own expense: 
(a) to provide an injured employee with prompt first aid; 
(b) to transport an injured employee by an adequate means 

of transportation to the nearest health center; and 
(c) unless otherwise provided in a collective agreement $0 

pay a rational price for the coffin, the burial ground and 
the transportation of the remains of an employee who 
dies because of an employment injury. 
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Article 76. Medical Expenses 
Where an employee sustains employment injury. the 
employer shall cover the expenses of the medical services 
listed below: 
(a) hospital and pharmaceutical care; 
(b) general and special medical and surgical care; and 
(c) any necessary prosthetic or orthopedic appliances. 

Article 77. Duration of Medical Services 
Medical services for an employee who sustains an 
employment injury shall cease in accordance with the 
decision of the Medical Board 

Sub-section 2. Various Cash Benefits 

Article 78. Compensation for Employment Injuries 
( 1) An employee who has sustained employment 111Jury 

shall be entitled to: 
(a) periodic payments while he is temporarily disabled; 

and 
(h) disc1hi lity compensation where Ile sustains 

pcmrnnent disahihty. 

(2) The heirs of an employee who ciics as a result of 
emoloyment injury shall be entit led to cornpcnsatton ,is 

pr0\1ded under J\rticle 81(3) (c) hereof. 

Article 79. Periodic Payments 
( , ) The cr1ployer shall pay fur one year the periodic 

pa: •1 n s provided for under Article 7S( I )(,l) hereof. 
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(2) The periodic payments referred to in sub-article ( 1) 

hereof shall be monthly at the rate of not less than 
seventy five percent (75%) of the employee's wages of 
the last month, starting from the day of injury up to 
twelve months. 

(3) The periodic payments payable to the injured employee 
under sub-article (2) of this Article shall be increased by 
five percent (5%) for each year of service, provided, 
however, that the increase may not exceed the 
employee's monthly wages. 

( 4) Periodic payments. shall cease when one of the following 
occurs first: 
(a) when an injured employee is medically certified to 

be no longer 
disabled; or 

(b) when an employee receives disablement 
compensation; or . 

(c) twelve months from the date an employee stopped 
work. 

Article 80. Conditions for the Suspension of Periodic Payments 
( I ) Periodic payments may be suspended where an injured 

employee who has claimed or is receiving payment 
commits any one of the following: 
(a) refuses or neglects to submit himself to medical 

examination or in any way intentionally obstructs or 
unnecessarily delays such an examination; 

(b) behaves in a manner calculated to delay his 
recovery; or 

(c) violates directives issued by the competent authority 
which injured employees must observe. 
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(2) The periodic payments shall reco111mc11cc. as soon as the 
circumstances which cause the suspension cease. 
provided, howevl:!r. that there may be no entitlement to 
back-pay for the period during which the suspension 
was in force. 

Article 81. Amount of Compensation for Disablement 
(I) Disablement compensation payable to employees of 

undertakings which have introduced workers' 
compensation insurance pursuant lo the provisions of 
Article 70(3) of this Proclamation shall. unless 
otherwise provided in a collective agreement. be equal 
to the workers' compensation insurance entered into on 
behalf of the employees by the employer. provided. 
however, that if the amount covered by the insurance is 
less than the amount provided for under sub-article (3) 
of this Article. the difference shall be covered by the 
employer. 

(2) Disablement compensation payable to an employee of 
an undertaking which has not introduced workers' 
compensation insurance shal l be equal lo the amount he 
is entitled to under sub-article (3) of this Article. 

(3) The amount payable by an employer for Jisahlement 
compensation shall be as follows: 
(a) where the injury sustained by an employee is 

permanent total disablement, a sum equal to six 
times his annual wages; 

(b) where the injury sustained by an employee is 
pcnnanent partial disablement. a sum equal to the 
percentile of di5ablemcnl multiplied by six times 
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his annual wages; and 
(c) where the injury--sustained causes the death of an 

employee, a sum equal to five times his annual 
wages which goes to his heirs-at-law, provided, 
however, that the payment may not be less than 
fifteen thousand Naef a (15,000.00). 

( 4) Disablement or death compensation due to an apprentice 
shall be calculated on the basis of the wages he would 
have qualified for after his apprenticeship. 

Article 82. Date of Occurrence of an Employment Injury 
(I) The date considered the date of occurrence of an 

employment accident is the day an employee is injured 
by the accident he encounters. 

(2) The date considered the date of occurrence of an 
employment disease is the day the disease is .clearly • 
known, that is, the first day an employee loses his 
ability to work, the day he ascertains by a medical 
doctor's examination that he has contracted a disease or 
the day he dies because of the disease. 

Article 83. Benefits not Taxable 
The benefits paid under the provisions of this Chapter shall 
be exempt from any kind of tax . 
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Title \'II 

Social Securit~· 

Article 84. Social Securitv 
The Minister has the power to issue regulations pertaining lo 

social security. 

Article 85. Power of the Minister 
The Minister shall, after conducting the necessary study, 
present to the National Assembly a draft law governing the 
establishment and/or management of provident fund for 
employees. 

Title VIII 

Formation of Associations and Collective Bargaining 

Article 86. General 
( 1) Employees and employers shall have the right to fon11 

their respective associations and participate in their 
activities as members. 

(2) Employees and employers associations, respectively, 
shall have the right to frame their constitution, elect 
their representatives, organize their administration and 
set their programmes. 

(3) No measures of refusal or cancellation of registration or 
dissolution of any employees' or employers' association 
may be taken except in accordance with the provisions 
of Articles 94 to 97 of this Proclamation. 
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(-l l l:mployecs' and employers' associations shat I ha, e the 
right to fonn then rcspecti, e federations and 
conlederations and participate in their acti, nies as 
members. 

(5) Employees' and emplo_vers' associations. federations and 
confederations or employees and employers shall have 
the right to assoc iate with international organi1ations o f 
employees and employers. respecti vely. 

(6) Employees' and employers' associations and federations 
and confederations of employees and employers shall 
have legal personality upon their proper registration. 

Article 87. Basic Principles of Emplovees' and Employers' 
A!,SOciations 

(I) An employee or employer shall have the right to be a 
member of an employees' or employers' association, 
respecti vely. 

( 2) Leaders of employees' or employers' associations shall 
be elected free ly by the members of the respective 
association. 

Article 88. Riehts of Leaders of Emplovees' Associations 
( I) The right to wage increment and promotion or a leader 

of an employees' association ,, ho absents himself from 
the work of the undertaking for the purvose of 
association duties ma), not be curtai led The time spent 
on association du ties shall be considered as part of his 
services for the undc11aking. 
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(2) I caders of tedcra11on or rnnfc<lcration of employees 
shal l be full-time paid employees of 1he federation or 
confederation. The li.:dcration or confederation shall also 
pay all service-relate<l benefits that would be due to 
them during their tenure there. 

(3) A leader of a federation or confederation of employees 
whose services with the federation or confederation are 
terminated or completed shall be entitled to return to a 
job in the undertaking at least comparable to his fom1er 
position. Where a leader of a federation or confederation 
of employees returns to a job in the unde11aking, he 
shall be entitled to the general wage increases which 
might have been gl\'Cn in his absence and pension 
rights, if any. 

(4) Where a leader of a federation or confederation of 
employees returns to a job in his former undertaking 
pursuant to sub-article {3) of this Article, his former 
undertaking shall familiarize him with new working 
conditions, procedures and technology, if any. 

(5) In cases where impleme11ting the provisions sub-articles 
(3) and (4) of this Article is impossible due to valid 
reasons, a leader who leaves his post of leadership from 
the federation or confederation of employees shall be 
adequately compensatc<l by the federation or 
confederation, provided. however. that the undertaking 
he had been working for before becoming a leader of a 
federation or confederation of employees shall pay him 
severance pay and other dues in respect of rights he had 
acquired while working lor the undertaking. 



((1) The provisions or sub-articles(}) - (5) or thi s Article 
shall not apply to a leader \\·ho leaves his post due to 
co1Tuption, then. c111bo1.lcment or betrayal or the 
purpose of the urganintion or the commission of a 
cnme. 

Article 89. Formation of Associations 
(I) Employees' associations may be established in an 

undertaking where the number of employees is twenty 
or more, provided. hO\\ ever. the number of members of 
an association may not be less than Ii fteen. 

(2) Employees who ,,ork in different undertakings which 
have less than twent~ employees each but are engaged 
in similar activities. may join and establish a general 
association, provided. however. the number of members 
of a general association may not be less than t\\ enty. 

(3) Employees' associations may jointly fonn federations 
and federations may jointly fonn confederations. 

(4) Employers may jointly fom1 an employers' association, 
employers' associations may jointly fonn an employers' 
federation and employers' federations may joint ly fom1 
an employers' con federation. 

(5) No employees' or employers' association may fonn a 
confederation wi thout rorming a federation. 

((>) Any level of association or employees or employers may 
establi sh offices as re4uire<l. 
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Article 90. Functions of Associations 
/\ssnciat io11s shat 1 f'ormu latl' thl'i r m, n ru11ct 1011s ,, hich may 
111clttde: 
( I ) observing the cond1t1ons or ,, ork and rut filling the 

obligations set fort h in this Proclamation. respecting 
the rights and intt:rests of its members and representing 
members in collecti, e negotiations and labour disputes 
before labour dispute settlement tribunals; 

(2) ensuring that laws. regulations and directives are known 
to. observed and implemented by members: 

(>) initiating laws and regulations pertaining to employers 
and employees and participating acti vely during their 
preparation and amendments; 

(4) discharging other lunctions pro,·ided for in their 
constitutions; 

(5) striving to develop and implement effective tripartite 
relations among the government, employers and 
employees; and 

((l) fostering the establishment of a sound working 
relationship between the employer and employees to 
improve the production capacity of the undertaking. 

Article 91. Functions of Federations and Confederations 
In addition to those functions mentioned in Article 90 
hereof, federations and con federations shall have the 
following functions: 
(I) to strengthen the unity and spirit of co-operation of their 

members, part1c1patc -in the detennination or 
improvement of the conditions of work at the trade or 
industry le\'el and encourage members to strengthen 
their pa11icipation in the construction of the national 
economy: 



(2) to represent their a~sociatH111s 111 11a11011al am.I 
international conkrL·nccs: and 

(J ) to <l ischargc other runct1ons prn, ukd 11)1 in their 
constitutions. 

Article Q2. Constitution of Association 
Employees' and employers' assoc1a11ons sha ll frame their 
own consti tutions. The constitutions may. i11ter ali a. include 
the following: 
( I ) the name o f the association: 
(2 ) the a<ldress o f the head offi ce o f the association: 
(3 ) the objectives o f the association: 
(4) the date o f fonnation of the assoc iation: 
(5 ) the rights and duties of members: 
((>) the emblem of the association: 
( 7) the qualification for leadership or the association; 
(8 ) the financial a11d propet1) ad1111111stration of the 

association; 
(9) the meetings and election procedures: 
( I 0) the contribution or its members: 
( 11) disciplinary measures: and 
( 12) the condi tions for d1ss1)h inµ the ,1-.,soc1a11n11. 

\rt icle 9J. Re\:istration of Assoch1tions 
(I) Pvcry employee' and L'lllployu:--' ass()(.:1:1111111 sh.ill bi.: 

registered by the v11111str~ in o11 curd.int c "1th lhi-. 
Proclamation. 

(2)b cry employees' and t:rnpll)~ en-: .1..,snci:11ion sh,111. upon 
its establishment. submit an ,1ppl1r,llinn for rcgistratinn 
tn the Ministr:-, at1ach111g. the fi1ll,m 111g . 

(a) the con st it utinn 1> I thL· ,1-..-.., H'1,1111111: 
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(h) a document conta1n1ng the names. add resses and 
signatures of its leaders: 

tc) in the case or a general association. a document 
containing the names of undertakings where 
members are working: 

(d) where the association is a federation or a 
confederation, a document containing the names, 
addresses an<l signatures of the leaders and the 
names of the member employees' or employers' 
associations: and 

(e) a document containing the name and emblem of the 
association. 

(3) The Ministry shall issue a certificate of registration 
within one month of receiving a duly completed 
application together with the documents mentioned in 
sub-article(2) hereof. Where the Ministry does not 
respond with in this period, the association shall be 
deemed registered. 

(4) Employees' and employers' associations registered by 
the Ministry in accordance with this Proclamation shall 
have the capacity to unde11ake the following activities: 
(a) to enter into contracts: 
( b) to sue and be sued: 
(c) to own, use and dispose of movable and immovable 

property; 
(d) to represent members at any level; and 
( e) to perfom1 any legal act necessary for the 

attainment of its purpose. 

(5) An association which elects a new leadership shall 
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submit a document "ith the names. addresses and 
signatures or the nc" leaders to the Mirnstry. 

(6) An association \\ hich 1s not registered 111 accordance 
with the pro\·isions or this Proclamation may not 
perfonn activities provided for in this Proclamation. 

Article 94. Refusal to Register 
The Ministry may refuse registration or an association on 
any one of the following grounds:-
( I) where the association fails to fulfill the requirements for 

registration laid dovm in thi s Proclamation; 
(2) where one of the objccti\'CS or the constitution of the 

association is contrary to lav,:: and 
(3} where the name of the association is identical with or so 

closely similar to the name of another association 
established prior to it as to confuse its members and the 
general public. 

Article 95. Cancellation of Re~istration 
(I) The Ministry may cancel the certificate of registration of 

an association on any one of the following grounds: 
(a} where the certificate or registration is obtained by 

deceit or given by mistake; 
(bl where any one of the objectives of the constitution 

of the association is round to be contrary to this 
Proclamation and' the association is not willing to 
remedy or correct it: 

(c) where the association engages in acti,·ities prohibited 
under this Proclamation and is not willing to cease, 
remedy or eliminate such activities or acts; and 

(d) where the number of members of the association 
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decreases belO\\, the 1111111n1t1111 r1:q111rcd by this 
Proclamation and continues Lo be s1> li11 more than a 
vear. 

(2) The Ministry may. upon request by an association, 
ensure that the association is dissolved in such manner 
as it deems appropriate. 

Article 96. Notice for Cancellation of Reeistration 
(I) The Ministry shall, before canceling the registration of 

an association. g.i\·e to the concerned association one 
month's prior notice. specifying the reason for the 
cancellation and prt)\'iding the opportunity to oppose it. 
The Ministry may 1101 specify any reason other than 
those enumerated in Article 95 hereof. 

(2) Where the one month period or notice provided for in 
sub-article (I) of this Article expires and the association 
does not oppose the notice or opposes it but is rejected 
by the Ministry. the Ministry may cancel the 
registration. 

Article 97. Appeal 
( 1) Where the Ministry refuses registration or cancels a 

registered association, the association may appeal to 
the High Cou11 \\'ithin fifteen days from the date of the 
receipt of the decision in \\ riling. During the hearing 
the Ministry shall he given the oppo11unity to appear 
before the court and present its reasons for refusal or 
cancellation of registration. 

(2) Where the High Court rejects the refusal to register by 
the Ministry, the association shall fonhwith be 

166 



rcg.1stcn:<l h: an or<lcr or the coun. and \\ here II rCJ<.>Cts 
the cancellation oi" a rcg1strat1on h: the 1\11i1rn,try. the 
reg istration shall be conlinned . 

. \rticlt' 98. Conseq uences of Cancellation of Registration 
(I) An association shall be deemed cancelled cffccti\ e as or 

the date or the \11nistr)''s refusal to register or 
cancellation or registration. 1 r no timely appeal has hcen 
taken therefrom to th~ High Court. or effecti\·e as or 
the date that an appeal lrn\·ing been taken. is denied or 
dismissed hy the Coun. 

(2) .An association the registration or \\ bich has been 
canceled purs11 a11 t to sub-art icle (I) or this .Article shall 
be dissolved on the basis or the procedures or its 
constitution. 

Chapter 2. Collective Agreement 

Article 99. Collective Bar~aining 
{I) An employees' association shall have the right to 

bargain a collective agreement wi th one or more 
employers or their associations in matters pro\·ided for 
in Article I 02 hereof. 

(2) An employer or emplo)crs' association shall ha,·e the 
right to bargain a collect i\'C agreement with an 
employees' association or rcprcsentati \'es of employees. 

Article I 00. Representation 
4 

( I) The fo llowing shall ha\ c the right to represent 
employees <luring collcctl\·e bargaining: 



(a) where there i:-, an assoc iation of c1 nployccs. the 
leaders or tile association ,, ho an: empowered to 

represent the employ1ces in collccti, e bargaining; or 
(b) where there is a general association or employees 

the leaders ol' the association ,,·ho ~ire authorized in 
accordance with the constitution or the association: 
or 

(c) where the undertaking has no association of 
employees. the employees delegated by the 
employees or the undertaking. 

(2) The persons \\ ho represent the emplo~ er shall be the 
concerned employer or employers, their representatives 
or those ,, ho arc Jekgatcd b) one or more employers' 
associations. 

Article I 01. Ad,·isors 
A bargaining party to a collective agreement may appear 
with an advisor to assist him. 

Article I 02. Contents of Collective a2reement 
The following ma1. inter alia. be detem,incd by collecti,e 
agreements: 
(I) matters left by the prO\ isions or this Proclamation or 

other laws to he regulated by co llect ive agreements; 
(2) the conditions lor the protection of occupational safety 

and health of employees; 
(3) employees' participation. particularly in matters 

regarding promotion. wages, transfer. reduction and 
discipline; 

(4) conditions of v.01l and the procedure for making work 



rules and rcsol\111~ ~riL·,an("l'S: 
I '.'i ) arrangement or "urking. hours and break 1n1cr"als 

during working. hour!->: 
((1) the introduction or" a~ ~ and means for the promotion 

or production; 
( 7) improvement or the employees' educatio nal standard 

and vocational skills: and 
(8) the use or arbitration v. here a dispute arises between 

the parties on the interpretation of the collective 
agreement. 

Article I 03. Procedure for Collective Baq:ainin2 
(I) A party wishing to conclude a collective agreement 

sha ll request the other party in writing. II shall also 
prepare and suh11111 a drall necessary for the 
negotiation. 

(2) The invited par1y shall. ,,.,ithi11 fifteen J ays o f receiving 
the invitation, appear for col lccti,,e bargaining. 

(3) The parties shall. bclcire commencing collective 
bargaining, draw up the rules or procedure. 

(4) Each party shall have the dut)' to bargain in good faith . 

( 5) Issues on which the parties cannot reach agreement by 
negotiation shall he submitted to concil iation, 
arbitration or to the competent labour dispute 
settlement body. 

Article I 04. Form of Collective Aereement 
(I) Every collective agreement shall he in writing and shall 

specify the parties. 
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( 2) Collective agrecment!-- -;hall. "here there ,s a rnnnat 
prepared hy the '\1111,stry. adopt the format or such 
model. 

(>) b ·ery collecti,c agreement shall specify the date and 
place or its signature. 

Article I 05. Rei:istration of Collectin Aereement 
(I) The Ministry shall register any collective agreement. 
(2) After the signing. or the collccti,·e agreement the parties 

shall submit t\\·o signed copies thereof to the Ministry 
for registration. 

(>) Where the collect I\ c agreement has a purpose or 
content contrarv to la" or docs not ful fi II the 
requirements of Article I 04 hereoL the Ministry shall 
have the authorit) l l1 refuse its registration. 

(-+) Panics to a colkc1 i, c agreement ha,·e the right 10 
jointly or se,·era ll y arpcal to the High Court where 
they are refused the registration of their collecti,·e 
agreement. The p,'ln 1s1ons or .-\niclc 9-, hereof shall 
appl) mutat1s mut.111dis to such an appeal. 

(5) The Ministry shall. alter the registration of the 
colb.t1,e agreement. ,L-rif~ the authenticity of the 
agreement. affi~ 1b seal on it an<l gi, e copies to each of 
the parties tn the colkctl\ e agreement. 

(()) \\'here the :'v1i ni str:, fails . ,, ithin one month from the 
date or receipt ,ll the collecti, e agreement. to noti l~ 
parties tn the collct·tl\ L' ,1grcemL11t in" nting "hcther it 
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has registered 11 n1 110 1. the colkct1, e a~rcl:111e11t shall 
be deemed reg1:-. tLTL'd. 

Articlt• 106. Accession 
A collective agreement " ·h1ch has already been signed and 
registered may be acceded to hy others. 

Article I 07. Duration of a Collective Aereement 
The duration of a collecti,-c agreement may not be for less 
than one year or 111ore than three years. 

Article I 08. Applicability of collective Aereement 
(I) A collective agreement shall be effective after its 

registration according. to Article I 05 hereof. 

(2) A collective agreement shall apply to all parties 
covered by it and to those other employees of the 
undertaking who arc not members of the association. 

(3) Unless otherwise replaced by another collective 
agreement, the conditions of work, benefits and rights 
stipulated in the colkctive agreement shall apply. 

(4) Where the collective agreement is more favourable to 
the employees than those provided for by law in similar 
matters, the collect h·c agreement shal I prevai I. 
provided, however. that ,,·here the law is more 
favourable than the collecti,·e agreement. the law shall 
he applicable. 

Article I 09. Challenee to the Collectin Aereement 
(I) No party may chalknge the collecti,·e agreement or 

request for its amendment or tL'nnination before the 
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C\pir;i or its i.l?!ll'l'd d11ratin11, prn, idcd. i1trnl',·l'1. that 
upon the occurTl'ltre nl' a major li11a11eial change in ,111 
undcn.lkrng. a clwlkn~l' 1n t!w colkct1\l? agrecmc11t 01 
a request fo r II:, amendment or termination may he 
initiateu by either part> and suh111i11cu to the Ministcr. 

(2) Where the M1111~tcr ,~ com 111ccd that a 111ajl,r rinanei<'.11 
change has occurrL·d in an undc11aking. he 111ay propose 
that the two parttL'S bargain on a challe11gc or request 
submitted to him under suh-a11ic le (I) o r this Article. 

(3) Where the Mirnster proposes that the t,,·o panics 
bargain under sub-artic le (2) or this Arti(le and they 
accept the proposal. the collccti,·e <1grcement ~hall 
rc111ai 11 in force unril the parties a1Ti\'e at a scttle;~1 c1 ,1. 

(4) .A 11 amendment nrnd1.· under sub-articles ( I l and (.I) 01 
this A11iclc shall ,wt alter the duration of t!1c co llect,, e 
agreement. 

(5) The parties to a co llccti, c agrccrm:nt may. at any time. 
111i11ually ag,rcc to :t11H.'11d or modify ii. 

((l) ,Any amendment nr 111odirication or a eolk: tl\·c 
agreement effected under this .-\rticl.: shall be 

rl'gistcreu in accordance" itli Article I 05 11Lrcor. 

Article 110. La hour [).isputes Arising out of a Collect in i\ greenent 
Labour disputes ,, h1ch arise from the intcrvretation o!' t:1e 
pro,·isions or a col k ctm.' agr1.-cmc-11t shall be resolved in 
accordance \\ ith the prO\ 1s1011s of this l'rocl<1 111alll111. 
prm idcd, howen.:r. th,1t "lrcrc a grievance procedure has 
hL·e11 stipulated in th,• volkctl\·e agreement. sut:h gri ~,ance 
procedure 111;1) hL' .111pl11:,I 
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,rtirlP 111 . _!lenewal of Colle.r.t~t,'.._Agrcement 
f I l l_ 'nless ,Hhern 1sc pnn 1dcd 111 the colln:11, v agrce1rn:111. 

a party desin11g 1n amend. nH)d1I\ or rcncv. the 
collccti,e agreenwnt shall notify tile uthl;r party in 
\Hiting. three months prior tu the e:-.pir~ of" the duration 
o!'thc collective ag.rceml'nt. 

(2) The party notilied according 10 sub-article ( 1) or this 
Article shall appear !"or colkcti,·c bargaining within 
ti rtecn days a fler recci pl or the notice. 

:\rtide 112. Ohli\!ation of an Emplonr on the Bargain.!.n.2- and 
Implementation of a< ·ot1ectiH Agreement 
Exery undc11aking nr an cmplo~·er shal l h:l\'C the 
following obligat1u11s on the bargaining and 
i111plemcntatio11 l)t'a rnlkcti,e agreement: 

(I) to appeJr for bargaining when so required: 
I 2) to ~ubmit all essential c, idcncc and doc11rncnts rcquir~d 

during bargaining: 
(3) \\'ithout prc'judicc 10 the pro\'lsions or Article 11:. 

hereof. to refrain. during har~aining. from making any 
unilateral change on ,,ork rules, working condition:, 
and any other conditions related to the employee:: 
benefit and interest \\ hich ma,· have a harml"11l cffi:-ct 
011 the employees: 

c-n in cooperation \\'ith the employees' as~ociation. to make 
every e ffort to help ,he employees understand the 
intc1v1\·,ation and application or the pro,·isions o:· the 
co llectiYc agreement: and 

(5) unless the collect1\c agreement provides for a lesser 
period, to 11lL'el \\ 11h tile employees' representatives 
c, cry six months 10 c\ aluatc the collec11, e agreement. 



Article J IJ. Obligations of an .-h~ocia1io11 of Emploncs on the 
Bargaining and Implementation of Collccth c 
Agreement 
1:-.,ery association o l employees sha ll ha\'c follo,,in 
obligations 011 the barg.a111ing and 1rnpkmcntatio11 or 
collective agreement: 

(I) Lo appear for barg.a111111g. \\'hen so required; 
(2) to entertain the opinions of the member employees on, 

draft collectin~ agreement before submitting it fo 
bargaining; 

(] ) to make effort to help the employees understand ti 
interpretation and application or the provisions of ti 
collective agreement 111 cooperation with the employe 

(4) unless the collcctl\c agreement pro\'iues for a less 
period, to meet e, cry six months with the employer 
his rcprescnta1ivcs to c,·aluate the collecti· 
agreement: and 

(5) without prejudice to the prov1s1ons of Article I 
hereof. to refrain during the bargaining. from maki1 
changes which mh crscly affect the undertaking. 

Article I 14. Exceptions 
(I) Where an assoc1at1011 of employees which is a party ti 

a collecti,·e agrcemcm is dissolved, the collective:; 
agreement shall conti nue to be , ·alid between the 
employer and the employees. 

(2) In the case ol amalgamation of two or more 
undertakings, unless otlienvise decided by the 
concerned parties: 
(a) the collccti, L' agrccmcn1 of the undertaking with 

more en1plo~ecs shall be applicable ~here 
undertaking~ ,, hich have their own collective 
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agreements arc amalgamated: or 

(b) ,~here only one or the undc11akings had a collective 
agreement. that collective agreement shall be 
applicable to the unde11aking which results from 
the amalgamation: or 

(c} where the number of employees of all the 
undertakings is equal and each undertaking had its 
own collective agreement, the one more favourable 
to the employees in general shall be applicable to 
the amalgamated unde11aking. 

(3) Where an undertaking is divided, each one of its 
divided parts shall be governed hy the collective 
agreement of the undertaking until each one of them 
concludes a ne,, collecti"e agreement. 

Title IX 

Strike and Lockout and Unfair Labour Practices 

Chapter I. Strike and Lockout 

irticle 115. Strike and Lockout 
(I) Employees shall have tht right to strike based on a 

labour dispute initiated to safeguard their rights and 
benefits recogni7ed by this Proclamation or a 
collective agreement. while an employer, on his part, 
shall have the right to prevent all or part of his 
employees from working hy way of a lockout based 
on a labour dispute. provided, however. there shall be 
no strike or lockout for the employees or the 
employer. respectively. in the following conditions: 
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(a) 111 undertakings "h1ch pro, 1dc CS!)Cntial sen1cc. 
or 

(b) 111 111stanccs ,1,IH~1e conc1lia11011 or arh11rat1on 1s i 
process to resoh e a labour <l1spu1e between a 
employer an<l employees; or 

(c) within fifteen <lays after the failure or 
conciliation or an arbitration award bein 
rendered; or 

(d) in instances where a labour dispute between a 
employer and employees has been submitted to ti 
Labour Re lations Board or the High Court an 
thirty-one days ha\'e not lapsed without a decisi n 
being given thereon: or 

(e) if the labour dispute has been decided upon by tlie 
Labour Relations Board or the High Court. 

(2 ) Without prejudice to the provisions of sub-article (1) 
(a) to (e) hereof, employees or an employer shall, 
respectively, not ify fi ve days in advance: 
(a) the Ministry; 
(b) the other concerned party; and 
(c) the concerned Authority; 
that they wi ll stri ke or lockout. 

Article I I 6. The Leealitv of a Strike 
Without prejudice to the provisions of Article 11 8 hereof. 
the following conditions must be fulfi lled to hold a strike: 
(I ) the strike must be called and supported by an 

association; or 
(2) in an undertaking where there is no association, more 

than half of the employees must he in agreement to 
ho ld the strike: or 

(3) in an undertaking" here there 1s an association but the 
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maJonty of the employees are not members of the 
association. the agreement o f more than half of the 
employees of the undertaking to hold the strike. 

Article 117. Labour Dispute Resolution in Undertakin2s which 
Supplv Essential Services 

( I ) Labour disputes that lead to a lockout or strike in 
undertakings which supply essential services shall be 
resolved by a committee which shall be established by 
the Minister. 

(2) The committee to be established by the Minister under 
sub-article ( I) hereof shall be composed of members 
from the government. associations of employees and 
associations of employers. 

(3) Any party dissatis fi ed with the decision of the 

committee established under sub-article ( I) and (2) 
hereof may appeal to the Labour Relations Board 
within fifteen days from the date of the decision of the 
committee. 

Chapter 2. Unfair Labour Practices 

Article 118. Unfair Labour Practices on the Part of an Employer or 
Undertakine 

It shall be unfair lahour practice fo r an employer or 
undertaking to commit any one of the fo llowing acts: 
( I) to change existing conditions of work to the detriment 

of the other party wh ile labour dispute or collective 
agreement bargain ing is in process in accordance with 
this Proc lamation: 
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(2) to apply pressure" ith the intc.:nt of Cl.)crci11g or urgin 
the representati, cs or employees in a colkctiv 
agreement bargaining to accept the p1oposal of th 
employer or undertaking; 

(3) to discriminate bet\, ecn employees as to condit ions o 
work on the grounds of membership or involvement in 
an association of employees; 

(4) to induce employees by promise of benefit to refrain 
from being or ceasing to be members of an association 
of employees; 

(5) to interfere with the affairs of an employees' 
association; 

(6) to show lack of good faith in collective bargaining; 
(7) to discriminate on grounds of race, colour. social 

origin, nationality. sex. political orientation or religion; 
(8) to fail to execute immediately any agreement, decision 

or order; 
(9) to fail to procure any required e\'idence; 
( I 0) to obstruct or be a cause of delay for the smooth 

settlement of a labour dispute; or 
( 1 1) to undertake an unla\\, ful lockout. 

Article t 19. Unfair Labour Practice on the Part of Emplovees 
It shall be unfair labour practice for an association of 
employees to commit any one of the following acts: 
( 1) to use undue influence or promise of benefit in an 

attempt to induce any employee to become a member 
of an association of employees; 

(2) to intimidate, threaten or unduly influence an employee 
not to become or to cease from being a leader of an 
association of employees: 

(3) to apply pressure with the intent of coercing or urging 
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an employee or the- rcprcscntati, c or an undertaking in 
a col lecti,·c agn.:cmcnt bargaining to accept the 
proposal of the association of employees: 

(4) to show lack of' good l~1ith in collecti\'e bargaining; 

(5) to fail to execute immediately an agreement, decision 
or order: 

(6) to fail to produce an1 required evidence: 
(7) to obstruct or be a cause for the delay of the smooth 

settlement of a labour dispute: or 
(8) lo go on an unla" ful strike. 

Title X 
Labour Dispute 

Chapter 1. Types of Labour Dispute 

Article 120. Collective Labour Dispute 
Collecti, ·e labour dispute may. inter alia. include the 
following: 
(I) \\'ages and other benefits: 
(2 ) the introduction of ne,, labour conditions: 
(3) collective agreement bargaining. its re-negotiation, 

duration and dissolution: 
(4) dispute on the interpretation of this Proclamation, 

collective agreement or work rules: 
(5) procedure for promoting employees: 
(6) matters generally affecting the employees and the 

viability of an undertaking: 
( 7 ) complaints directed against steps taken by the employer 

on promotion. job transfer and training of employees: 
and 
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(8) complaints raised on the issue o f 1hc rcJuction o 
employees. 

Article 121. Individual Labour Dispute 
Individual labour dispute may, inter alia. relate to the 
fol lowing: 
( 1) claims in relation to dismissal from employment and 

other disciplinary 
measures; 

(2) claims in relation to the tennination of an employment 
contract; 

(3) claims in relation to work ing hours. wages and other 
remuneration and 
leave; 

(4) claims in relation lo the issuance of a certificate of 
employment; and 

(5) claims in relation to employment injuries. 

Chapter 2. Labour Dispute Resolution 

Section 1. Conciliation or Arbitration of Labour Disputes 

Article 122. General Principles 
Since any labour dispute which is prolonged and assumes 
undesirable features is ham1ful to the interests of 
employees and employers and to the economy of the 
country, every representative of employee or employer 
should assume responsibility for striving to resolve labour 
disputes in good faith, expeditiously and in a spirit of 
understanding. 
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\rtidt• In. ( onciliation at the Level of an Undertaking 
I l) Where any labour dispute arises. the parties or their 

rcprcsentat 1 \ es Im, c the rcspom,1 ht! it) to meet at the 
place of ,~ork anu make a serious preliminary effort to 
resolve the dispute in a sptnt of understanJ1ng through 
conciliation. 

(2) The process of conciliation shall be carried out by 
establishing a conciliating bod). The conciliating body 
shall comprise an equal number or representatives 
appointed by the parties and an c,tra chairperson 
appointed in tum by the rcprescntati, es. 

(3) Not\', ithstanding the pro, is1ons of sub-article (2) of this 
Article. the mode of conciliat1011 at the level of an 
undertaking may be dctem1ined by a collective 
agreement. 

( .i) Where a dispute is resolved by conciliation at the level 
of an undertaking, the parties shall submit to the 
Ministry for registration. a document signed by them 
and the conciliators with a sho1i resume explaining the 
case. 

Article 124. ('onciliation by the Ministrv 
(I) The Conciliation Branyh shall examine a labour dispute 

submitted to it for conciliation and attempt to resolve it 
through conciliation by conciliatory bodies which it 
establishes. 

(2) Where a labour dispute is resolved through 
conciliation, the Conciliation Branch shall register the 
conciliation agreement signed by both parties. 
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(3) Where a lahour dispute is not rL·solved thro11gl 
conciliation, the Conci li ation Branch shall keep 
detailed account of the dispute anJ supply verific 
copies to the parties upon request. 

Article 125. Arbitration 
Where the labour dispute of the parties is heard and 
decided by arbitration based on their collective agreement 
or an agreement reached after the occurrence of the 
dispute: 
(I) notwithstanding any law to the contrary, any party 

dissatisfied with the arbitra l award or decision shall, 
within fifteen ( 15) days from the date the arhitral award 
or decision is given in writing, be entit led to appeal to 
the Labour Division of the Zonal Court where the case 
involves an individual labour dispute, or to the Labour 
Relations Board where the case in\'Olves a collective 
labour dispute; 

(2) the grounds of appeal shall be limited to those provided 
for appeals against arbitral decisions in the Civi l 
Procedure Code; 

(3) an individual labour dispute heard and decided by 
arbitration shall be deemed to have been heard and 
decided by the first Instance Labour Court; and 

(4) a labour dispute resolved by arbitration shall be 
registered by the interested party with the Ministry 

within five days after the arbitral award or decision. 
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Section 2. Judicial Jurisdiction in labour Disputes 

Mticle 126. The First Instance Labour Court 
· (I) The First lnstance Labour Court shall have first 

instance jurisdiction over the following: 
(a) suits involving individual labour disputes except a 

labour dispute involving the termination of the 
contract of employment of an employees' 
association leader ; 

(b) suits involving employment injury; and 
(c) offences which are punishable under this 

Proclamation. 

(2) The First lnstance Labour Court shall give its decision 
within thi11y days from the date on which the claim or 
charge is submitted to it. 

(3) Any party dissatisfied with the decision of the First 
Instance Labour Court may, within thirty days from the 
date on which the decision is delivered, appeal to the 
Labour Division of the Zonal Court. 

Article 127. The Labour Relations Board 
(I) The Labour Relations Board shall have first instance 

jurisdiction over the fo llowing cases: 
(a) labour disputes relating to unfair labour practices; 
(b) collective labour disputes;and 
(c) a suit involving the dismissal by an employer of an 

employees' association leader. 

(2) The Labour Relations Board shall have appellate 
jurisdiction over the following cases: 
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(a) appeals against 
labour dispute: 

(b) appeals against 
established b) 
l 17hereof; and 

arbitral awards on a co llecti 

the decision or the committ 
the Mmistcr under Art , 

(c) appeals by an employer agamst an order given 
an Inspector or measures taken by the M inist 
pursuant to Article 144( 3) hereof. 

(3) Prior to the examination and decision of a dispute 
under sub-a11icle (I) (a) and (b) hereof, the Labo 
Relations Board may try a reconciliation of the pani 
by assigning persons it believes to be competent a~ 
ne~tral within fifteen days after the case is submitt1 
to 1t. 

( 4) All findings of facts made by the Labour Relatio 
Board in the process of hearing disputes shall be 
conclusive and final. 

(5) Except for a decision under Article 145(3) hereof, an 
appeal from a decision of the Labour Relations Board 
may be made to the High Court by an aggrieved party 
solely on questions of law which materially affect the 
Board's decision wi th in thirty days from the date the 
decision is served upon the parties. 

Article 128. The Hieb court 
(1) The High Court shall have j urisdiction over appeals 

from the Labour Relations Board only on issues of Jaw 
which materially affect the Board's decision. 
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( 1) Basing itself on the issues of the law, the High Court 
shall give its opinion on how the case should have been 
resolved and return the case to the Labour Relations 
Board so it can give its decision based on the opinion. 

(3) The High Court shal I, within thirty days from the day 
the appeal is submitted to it, return an appeal to the 
Labour Relations Board with its opinion based on sub
article (2) of this Article. 

(4) The decisions which the High Court renders on appeals 
pursuant to Articles 64(3), 65(3), 97 and 105(4) shall 
be final and subject to no appeal. 

Chapter 3. Establishment, Process and Powers of the First Instance 
Labour Court and the Labour Relations Board 

Section 1. First Instance Labour Court 

Article 129. Structure and Oreanization of the First Instance 
Labour Court 

(I) The Minister shall establish the First Instance Labour 
Court. 

(2) The Minister shall, in consultation with the Ministry d.f 
Justice, appoint the judges for the First Instance Labour 
Court. 

(3) While the judicial independence of the First Instance 
Labour Court shall be respected like any other court of 
the country, it shall be administered as part of the 
Ministry. 
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(4) The First Instance Labour Court may comprise eith 
three judges or one judge as the circumstances ma 
require. 

(5) A First Instance Labour Court may be set up to serv 
one or two or more than two sub-regions and may work 
as a circuit court. 

(6) In places where labour dispute caseloads are excessive, 
numerous First Instance Labour Court benches may be 
set up and may be staffed by one or more registrars and 
assistant registrars. 

(7) The Minister shall assign the required registrars and 
assistant registrars for the First Instance Labour Court. 

(8) the First Instance Labour Court shall submit its annual 
work report to the Minister. 

Article 130. Procedure and Powers of the First Instance Labour 
Court 

(I) The First Instance Labour Cou11 shall folio\\ court 
procedures observed by civil courts. 

(1) The First Instance Labour Court shall have powers 
similar to civil courts 111 the process of adJud1cation. 

13) The First Instance Labour Court shall have the power 
to penaiize by fine offenses punishable under this 
Proclamation. 

(4) First lr.stanc~ I abour Courts shall have the power to 
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order the execution of conciliations registered by the 
Ministry. 

(5) Labour decisions shall follow the format observed by 
civil courts. 

Article I 31. Execution of Decisions of the First Instance Labour 
Courts. 

First Instance Labour Court decisions shall be executed by 
the judgement execution office of the civil courts. 

Section 2. The Labour Relation Board 

Article 1.U. Establishment and Ora=anization of the Labour 
Relations Board 
(I) The Labour Relations Board shall be composed of a 

chairman appointed by the Minister, two members 
representing the employees' associations, two members 
representing the employers' associations, as well as two 
alternate members each representing the employees' 
associations and the employers' associations. 

(2) A Labour Relations Board may be established by the 
Minister to serve one or two or, more regions or instead 
only one Labour Relations Board may be established at 
the national level. 

(3) The appointment procedure for the representatives of 
the employees' and employers' associations to the 
Labour Relations Board shall be jointly formulated and 
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issued by the Minister and the leaders of the highest 
levels of employees' and employers' associations. 

(4) The Minister shall assign a secretary anq oth 
necessary staff to the Labour Relations Board. 

(5) Members and alternate members of the Labou 
relations Board shall serve on part-time basis withou 
remuneration. The Minister shall fix an expens 
allowance for attendance at meetings of the Labou 
Relations Board. 

(6) Members and alternate members of the Labour 
Relations Board shall be appointed for a term of three , 
years, provided, however, that in making the initial 
appointments, the te1111s of one, two and three years, 
respectively, shall be specified such that in each 
subsequent year the terms of not more than one-third of 
the members and alternate members then serving shall 
expire in any one calendar year. 

(7) The Minister shall dismiss a Board member in case of 
negligence of duty or malfeasance in office and shall 
arrange for the appointment of a substitute for the 
remaining unexpired tenn based on sub-article (3) of 
this Article. 

Article I 33. Powers of the Labour Relations Board 
The Labour Relations Board shall have the following 
powers: 
( 1) to hear and decide claims and appeals based on Article 

127 hereof; 
(2) to order any concerned person or organization to 
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submi t to it info1711ation and documents required by it 
wh ile carrying out its duties; 

( 3) to summon parties and witnesses to appear and to hear 
their testimony; 

( 4) to administer oaths or take afftnnations of persons 
appearing before it and examine any such persons upon 
such oath or affim1ation; and 

(5) to enter the premises of any worki ng place or 
undertaking during worki ng hours in order to obtain 
relevant information. hear witnesses or require the 
submission of documents or other articles for 
inspection from any person in the premises, provided 
that, except in case of emergency, it shall give adequate 
advance notice to the undertaking or its representative. 

Article 134. Work Directives 
The Labour Relations Board shall issue its own internal 
working procedures and rules of evidence. 

Article 135. Hearines 
(I) Before giving decisions, the Labour Relations Board 

shall afford the parties involved opportunity to present 
their cases and be heard. It shall give at least three 
working days' advance notice of the hearing to the 
parties and the notice shall contain the date and place 
of hearing. 

(2) The Labour Relations Board may proceed with the 
hearing where any one of the parties or any other 
person properly summoned to appear at hearing fails to 
appear at the fixed time and place. If failure to appear 
was for good cause or was not the fault of the person 
involved, the Labour Relations Board shall grant that 
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person a second opportunity to appear before it. 

(3) The Labour Relations Board shall not be bound by la 
of evidence and procedure followed by the civil cou 
provided, however, that it may use them whenever 
deems them necessary. 

(4) Employers' and employees' associations and oth~ 
parties notified to appear at a hearing may be 
represented by a rational number of their duly, 
authorized representati ves or appointed legal counsels 
as the Board may decide. 

(5) In reaching any decision, the Labour Relations Board 
shall take into account the substantial merits of the 
case, and need not follow strictly the principles of 
substantive law as followed by the courts. 

Article 136. Decisions of the Labour Relations Board 
( 1) The Labour Relations Board shall give its decision 

within thirty days from the date on which an appeal is 
lodged. 

(2) Decisions of the Labour Relations Board shall be in 
writing and signed by the majority of the Board 
members who concur therein. Dissenting opinions 
shall also be made in writing and signed by the 
dissenting member. 

(3) A copy of a decision of the Labour Relations Board 
shall be delivered to each of the parties involved within 
five days from the date of the decision. 
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Artick 137. Execution of The Decision!I of the Labour Relatiom 
Board 

(I) Decisions of the Luholll Relations Board shall be 
executed by the judgement execution office or the ci, ii 
courts. 

(2) Where a j udgement or the Labour Relations Board 
relates lo working condllions. it shall be pa11 of the 
contract of employment, and the contract of 
employment shall be adjusted to that effect. 

Article 138. Annual Report 
The Labour Relations Board shall submit its annual report 
to the Minister. 

Chapter 4. Court Fees 

Article 139. Exemption from Fees 
Claims or appeals submitted 10 a court by an association of 
employees or by an employee relating to labour disputes or 
unfair labour practices shall be exempt from court fees.· 

Title XI 
Labour Administration 

Chapter I. Powers of the Minister 

Article 140. The power to Issue Regulations 
The Minister may issue regulations or directi,es necessary 
for the implementation or this Proclamation He may, in 
particular, issue regulations or directives on the f'nllowing: 
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(a) occup<1tional sakl). health and the protection or the 
\\(11-!...ing. em·1rnnrncnt: 

(h) standards ol·\\ork111~ coml1t1t)J1~: 
( c) c la,s1 lil·at 1011 or ha/ardous occupat1011,: 
(d) tyrcs or nccupattons "l11ch arc p.irtic1ilarl) arduous and 

dangerous to the hcalth and to the reproductive system 
or kmale employees: 

(e) the procedure for the reduction or employees; 
( I) unt-mplnymcnt insurance: 
(g) details of conditions or work for young employees, 

pregnant women and disabled persons: 
(h) types, programmes and tests or vocational training; 
(i) the working cond1t1ons or construction employees: 
(j) the method or classilication or management and 

employees in go,·emmcnt-owned undertakings; and 

(k) the requirements fo r the establishment and operation of 
private employment agencies. 

Article 141. The Power to Administer and Or2anize 
The Minister shall, in order to organi1.e, coordinate, follow 
up and implement the labour administration system, among 
others. establish: 
(a) an employment service: 
(b) a labour inspection service; 
(c) a labour relations sen·ice; and 
(d) an advisory board. 

Article 142. Power of the Minister in the Case of a Discriminated 
Employee 
(I) The Minister sha ll decide on any complaint submitted 

to him purs11a11t to .1\rticles 64(2) and (i5(2) hereof, 
alter considering the complaint through a committee 
'" h1ch he authnrt/l'S. 
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(2) Subject to the prll\ isi1)11~ o r Articles (>413) and (l5(3) 

hercol~ a decision g1,-e11 by the Minister 1111tkr suh
article ( 1) of this J\rt irk shall be executed hy the 
1.:xecution office or the ci ,·ii courts. 

Chapter 2. The Labour Inspection Service 

Article 143. The Labour Inspection S~rvice 
(I) The Labour Inspection Service shall ensure the 

implementation of the provisions of this Proclamation 
and of regulations and directives issued in accordance 
with this Proclamation. other laws relating to labour 
relations, collective agreements and the decisions or 
orders given by the authorities responsible to detc1111ine 
labour disputes. 

(2) Labour Inspection Service shal l include the 
supervision, execution. conducting of slut.lies and 
research and preparat ion in accordance with this 
Proclamation and other laws, of working conditions. 
occupational safety, health and standards of work. 

(3) The Labour Inspect ion Ser.·ice shall, in cooperation 
with concerned government bodies, supervise to ensure 
that a new undertaking under construction does not 
pose danger to the safety and health of workers. 

Article 144. Powers and Duties of Inspectors 
(I) The Minister shall assign Labour Inspectors to 
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(2) To implement the provisions of this Proclamation any 



inspector shall have the power to enter, during working 
hours after identifying himself to the employer or hi s 
represcntati ve and carry on whatever inspection he 
deems necessary and, in particular: 
(a) to question any person alone or in the presence of 

any witness; 
(b) to check. copy or extract any paper, file or other 

document; 
(c) to ensure that relevant notices are affixed at the 

appropriate place of work; 
(d) to take any sample of any matter in a work place 

and to test it to ensure that is does not cause injury 
to employees; and 

( e) to photograph, measure, draw or test premises 
where employees work, tools or any other objects 
he deems essential and see or copy any document 
pertaining to premises or working tools in order to 
ensure the safety and health of employees. 

(J) Where the inspector finds that there is present, in or on 
the premises, plant, installations, machinery or 
equipment or in the working methods being followed 
therein. any condition which threatens the health, 
safety or welfare of the employees of such undertaking, 
he shall order the employer to take measures to correct 
such condition within a given period of time, provided, 
however. that where the danger is imminent and 
requires wrgcnt measures, he shall inform the Minister 
and measures shall be taken immediately to avert it. 

(4) A Labour Inspector shall, at any time, whether during 
or after he leaves his employment, keep any secret of 
manufacturing, commercial or other working process 
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which may come 10 his allention in the course or 
perfo1111ing his duties under this Proclamation. 

(5) A Labour Inspector shall perform his functions 
diligently and impa11ially. He shall take into account 
any reasonable suggestion gi\·en to him by employers 
and employees. 

(6) No Lahour Inspector may supervise any undertaking 
which he owns or in "hich he has a vested interest. 

(7) o Labour Inspector ma) participate in a labour 
dispute or collecti\ e bargaining as a conci liator 01 an 
arbitrator. 

Article 145. Appeal 
(I) Where an employer tlisagrees \\'ith the order gi, en 10 

him or measures undertaken according to Ar1iclc 
144( 3) hereoC he shall be entitled to appeal to the 
Labour Relations Board \\ ithin five working days .. \11 
appeal b1 the employer shall not of itself. suspend the 
execution of an order given or measures undertaken b:,. 
the Inspector or Minister according to Article 144(1) to 
protect the health and satety of employees. 

(2) Where the period for an appeal to be submiucJ 
according to sub-article (I) of this Article lapses. an 
order given by an Inspector or measures undertaken by 
the Minister according to Article I 4-t(3) hereof shall be 
executed b) order or the Labour Relations Board. 

(3) The decision of the Labour Rl!lations Board on an 
appeal pursu,mt to sub-art1ch.: (I) of this A111ck sh,tll 
be final and subject to no further appeal. 
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Article 146. Obstructions to an Inspector 
An employer who obstructs an inspector from 
accompli shing hi s duties by the following actions shall he 
answerable for an offense: 
(a) preventing the inspector from entering a work place or 

from staying in the premises; 
(b ) refusing to let the inspector examine records or 

documents necessary for his functions; 
(c) concealing data relating to employment accidents and 

the c ircumstances in which they occur; or 
(d) perfonning an act or omission which inappropriately 

delays or interferes with the discharge of the Labour 
Inspector's functions. 

Chapter 3. Advisory Board 

Article 147. Advisory Board 
(I) The Ministry shall issue directives to detem1ine the 

structure and working procedure of the Advisory 
Board and the assignment of its members and their 
tern, of service. 

(2) The Advisory Board shall comprise members from the 
Ministry and the associations of employees and 
employers. 

(3) The Advisory Board shall, basing itself on studies, 
advise the Minister on developing labour policies, the 
implementation of this Proclamation, proposals for 
laws and regulations, developing labour relations and 
other essential matters for the administration of 
labour. 
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Title XI I 

Period of Limitation and Priorit) of Claims 

Chapter I. Period of Limitation 

Article 148. Period of Limitation 
( 1) l 1nlcss provided othen,vise in this Proclama11on or other 

relevant law. an action arising from an employment 
contract shall be barred by limitation after one year 
from the Jatc on wh ich the claim becomes actionable. 

(2) The relevant law on periods of limitation shall apply to 
matters for which a period of limitation has not been 
provided for in this Proclamation. 

Article 149. Calculation of Period of Limitation 
l I) The period of limitation shall begin to run from the day 

following the day when the right may be exercised. 

(2) Whenever the last day of a period of limitation falls on 
a non-working day, it shall expire on the next working 
day. 

(3) Where a pe1iod of limitation has been interrupted, it 
shal l start to run afresh as provided in sub-articles ( 1) 

and (2) of this Article. 

(4) Any party may waive his right to raise period of 
limitation as a defence after it has become effective. 

Article 150. Interruption of Period of Limitation 
A period of limitation shal l be interrupted hy: 
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{I) an action taken before an authority responsible for the 
detennination of labour disputes until a final decision 
is given thereon: or 

(2) a compliant taken before the competent authority 
responsible for the enforcement and application of this 
Proclamation until a final decision is given thereon in 
writing: or 

(3) a written admission or partial execution of the other 
party's right. 

Article 151. Discretion of the Competent Authority 
(I) The authority responsible for the Jetcm1ination of 

labour disputes may accept an action after the expiry of 
a period of limitation, if it ascertains that the delay is 
due to force majeure, provided, however, that the 
action is submitted to it within fifteen days from the 
date the force ma_jeure ceases to exist. 

(2) Without affecting the generality of the provisions of 
sub-article ( I) of this Article, the following shall be 
good cause for disregarding a period of limitation: 
(a) the illness of the concerned employee; or 
(b) the participation of an employee in a national cal l; 

or 
{c) the transfer of an employee upon the order of an 

officially recognized authority to a place other than 
his residence; or 

(d) the death of an employee. 
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Chapter 2. Priority of Claims 

Article 152. Prioritv Over Other Debts 
l;nlcss otherwise provided by law, any claim of payment 
or an employee arising from an employment contract shall 
ha,c priority over other payments or debts. 

Article 153. Procedure of Payment of claims 
(I) Where an undertaking is liquidated or declared 

bankrupt, execution officers or agencies authorized by 
law or the court to execute such decision shal I have the 
duty to pay the claims of the employees refen-ed to in 
Article 152 hereof within thirty days following the 
decision of the competent authority. 

(2) Where the said claims are not met within the time set 
forth in sub-a11icle (I) of this A11icle due to lack of 
funds. they sha ll be paid as soon as the funds become 
available. 

Title XIII 

Penalty and Transitory Provisions 

Chapter 1. Penalties 

Article 154. General 
Unless the provisions of the Penal Code provide for more 
severe penalties, the penalties laid down in this Chapter 
shall apply. 
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Article 155. Offenses bv an Errutl.Qllr 
(I) An employer" ho: 

(a) causes an employee to work beyonJ thc maximu 
working hours set forth in this Proclamation 
contra, cnes in any manner the pro, isions relatin 
to working hours; or 

(b) infringes the prO\ isions or 1h1s Proclamatio 
regulating "'cckly rest days. public holidays o 
leave: 

shall be liable to a line up to five hundred (500.00) 
'\lakf a. 

(2) An employer who: 
(a) fails to rulfill the obligations laid down in Artie! 

20( 4) of this Proclamation: or 
(b) fails to keep records required by this Proclamation: 

shall be liable to a fine up to one thousand (1,000.00) 
akfa. 

Article 156. Common Offenses 
An employers' or employees' association \,\hich: 
(I) violates regulations or directives issued in accordance 

with this Proclamation relating to the safety and health 
of employees and exposes an employee to serious 
danger; or 

(2) fails to fulfil its obligations in accordance \\'ith the 
provisions of Articles I 03. 112 and I 13 of this 
Proclamation; or 

(3) contravenes the provisions of Articles I 18 and 119 of 
this Proclamation; or 

(4) contravenes the provisions of A11icle 146 of this 
Proclamation; or 
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( 5 l fai Is Lo comply with an onler gi\'cn by an inspector 
pursuant to this Proc lamation or other relevant la" s or 
111tent ionally giH·s fal se information or explanation to 
the competent authorities; 

shall he liable to a fine not exceeding one thousand two 
hundred ( 1200.00) Nakfa, or where the offense is 
committed hy an employee or a representati,·e of the 
employer. a fine not exceeding fi ve hundred (500.00) 
Nakfa. 

Article 157. Offenses and Crimes Committed in Violation of this 
Proclamation 
(I) Offenses committed under this Proclamation (Articles 

155 and 156) or under regulations issued pursuant to 
thi s Proclamation shall be heard and decided hy the 
First_ Instance Labour Court. The complainant or his 
representative or an Inspector shall have the ri ght to 
submit their complaints on the offenses committed to 
the First Instance Labour Court. 

(2) Penal Code offenses committed 111 violation of this 
Proclamation or regulations or directives issued under 
this Proclamation shall be brought before the 
competent criminal courts. 

Article 158. Period of Limitation 
No offense proceedings under Article 157( I) hereof shall 
be instituted where one year has elapsed from the date on 
which the offense was committed. 
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('hapt<'r 2. Transitory Provisions 

Article 159. Labour Disputes 
I ahour disputes pending before the Ministry or any othc 
authorities competent to adj udicate lahour disputes prior t 
the corning into rorcc or this Proclamation shall he decided 
by those hodics in accordance with the law in force before 
the coming into effect of this Proclamation. 

Article t 60. Collective A~reements 
\\ tthout prejudice to the pro\·isions or .\rticles 109. 11 0 
,md I 11 hereof. collect,, c agreements 111 fo rce prior to th1: 
l.'ntr~ into force or thb Proclamation shall conti nue to he 
cl'!i.:t II\ c. unless amended or replaced in accordance with 
the pro, isions or this Proclamation. 

Article t 6 I. Association of Emplowes and Emplovers 
Associations or employees and employers established 
legal!~ prior to the entry into force or this Proclamation 
shall cont111ue to possess legal pcr<;onality until rc
estahlisheJ 011 the has,s o l this Proclamat,on 

Article 162. Effective Date 
I ht:-. J>roclamallll11 shall enter into force as ul'thc date of'i ts 
publtcatton 111 the (ja;ette of E:.ritrcan La\\ s. 

Done at Asmara. this. I 5th da: or \Jo, ember. 200 l. 
Gon~rnment of Eritrea. 



Table No. I 

Disabilit~· Chart 

lnjur) 
I. Loss or t"' o eyes 
2. Loss of one eye 

Disability in percentage 
100% 
50% 

3. Loss of one eye or a person 
who had only one eye 

4. Loss of one car 
5. Loss of two cars 
6. Loss of one ear of a person 

who had only one ear 
7. Loss of two a,111s 
8. Loss of two hands or all 

fingers plus t\,\,0 thumbs 
9. Loss of feet 
I 0. Total body paralysis 
11. Injury which entails being 

bedridden or subjected to the 
use of a wheel chair 

12. Other injuries that result in 
indefinite total disability 

13. Loss of arm shoulder down 
14. Loss of am, between 

shoulder and elbow 
15. Loss of ann at elbow 
16. Loss or arm below elbow 
1 7. Loss of am, bet ween 

elbow and wrist 
18. Loss of am, at wrist 
19. Loss of four fingers plus 

one thumb 
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75% 
30% 
60% 

45% 
100% 

100% 
100% 
100% 

100% 

100% 
75% 

75% 
75% 
75% 

70% 
70% 

70% 



20. Loss of lour fingers ()()U 11 

21. Loss or thumh: 
(a) two nrnlanges 50°11 
(h) one n1alanx JO% 

22. Loss of index finger: 
(a) three nialanges 35(};, 
(b) two 01alanges 25°/4, 
(c) one n,alanx 20'¼, 

23. Loss of middle finger: 
(a) three fhalanges 25°u 
(b) two n,alanges 20°0 
(c) one fhalanx IY!o 

24. Loss of ring finger: 
(a) three lhalangcs 2mo 
(b) tv.o lhalangcs 15% 
(c) one n1alanx 10% 

25. Loss of lilt le finger: 
(a) three fhalangcs 20% 
(b) two Ornlnages 15% 
( c) one flalanx 10% 

26. Loss of metacarpal is 
(a) first or second (sum) 20° 0 

(b) third. fourth or fifth (sum) 15'% 
27. Total loss of leg 75'¼, 

Loss or leg: 
(a) on or above knee 65°·0 
(b) belO\\ knee 55% 
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28. Loss of foot 50% 
29. Loss ol toes· 

(a) all in one root 35% 
(b) a thumb a11J t\\ o n1alangcs 20% 
(c) a thumb and one nialanx I 0% 
(d) with the exception of the thumb 

for cver1 toe in excess of one I 0% 
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