PATERL 4,244 A.TNENLP LTAAR

bolol-O\ 10471 DH)

FEDERAL NEGARIT GAZETA

OF THE FEDERAL DEMOCRATIC REPUBLIC OF ETHIOPIA

Al heots Gavt ¢ &
A%.0 A0 a0 75 ¢ Edy 9.9°

MATCRE 4uLul-AP S.T°NENLP STNAR
Pl O 9PRC O mOEr eom

14" Year No 20
ADDIS ABABA 25" March, 2008

7Q-5m),

APE rC EEETCHVY 9.9

PANA G TET Croee 298 av(It APEE........
12 A%

CONTENTS
Proclamation No. 568/2008

Right to Persons  with

Proclamation

Employment  of
...... Page 4027

Disability

APE kpC EFEZE/CAY

AALNA 14T ET 0174 09°81 avA\1-
foT KPP

0WNLAN0: 7L 7C A& PHPm- NAANA
T8 A OANT DTN MADA ST
Pl 2900 a1l AL PU0T AP TRAT
LARL avP't77 (1avl LT

e AL PHPm- PhOA FSTET erve-
Ng°et av(I- KPP AhhA FSTHET Ptoar
Pl LT RTSAL aLPTE AN ST
T To  toSelo  amit 2787
ALCH POUBPCT I Croe- U2 PP1L4.TC
AS L7 Ph hAA PP1LAT T o7 1L

A1k W91 Ham- Ahe Prvee 080 avCP
IC UMMt AR MRS R Pre-
V2t POLLTCS (e 796t PULLCANT -7
@OAP NGCEL o/l (PAA- ATINEST
PILLONTA Awl-C POUNLY A4S0 W Tlo-0)t
ANL.AL T a7 7

NAACEKLe 4oLl-AP LTNENLP 6TNAN
Wl a0Vt RIPR S (8] RS [P avw/lol
Polh A g A

1% PD
Unit Price

PROCLAMATION NO. 568/2008

A PROCLAMATION TO PROVIDE FOR
IHERIGHT TO EMPLOYMENT OF
PERSONS WITH DISABILITY

WHEREAS, the negative perception of persons’
disablement in society is deep rooted that, it has
adversely affected the right of persons with disability
to employment;

WHEREAS, the existing legislation on the right of
disabled persons to employment created, by providing
for reservation of vacancies for disabled persons, an
image whereby people with disabilities to be
considered as incapable of performing jobs based on
merit and failed to guarantee their right to reasonable
accommodation and to provide for proper protection;

WHEREAS, it has become necessary to enact a
new law that complies with the countries policy of
equal employment opportunity, provides reasonable
accommodation for people with disabilities to
employment and lays down simple procedural rule that
enable them to prove before any judicial organ
discriminations encountered in employment;

NOW, THEREFORE, in accordance with Article 55 (1)
and (3) of the Constitution of the Federal Democratic
Republic of Ethiopia, it is hereby proclaimed as follows:
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This Proclamation may be cited as the “Right to
Employment of Persons With Disability
Proclamation No. 568/2008”.

finiti

In this Proclamation, unless the context requires
otherwise:

1/ “Person with disability” means an individual
whose equal employment opportunity is
reduced as a result of his physical, mental or
sensory impairments in relation with social,
economic and cultural discrimination ;

2/ “Employment” means a relationship that exists
between any person with disability and an
employer, which includes recruitment,
promotion, training, transfer and other
conditions of work;

3/ “Employer” means any federal or regional
government office or an undertaking
governed by the Labor Proclamation;

4/ “Discrimination” means to accord different
treatment in employment opportunity as a
result of disability; provided, however, that
any inherent requirement of the job or
measures of affirmative actions may not be
considered as discrimination;

5/ “Reasonable accommodation” means an
adjustment or accommodation with respect to
equipment at the work place, requirement of
the job, working hours, structure of the
business and working environment with a
view to accommodate persons with
disabilities to employment;

6/ “Undue burden” means an action that entails
considerable difficulty or expense on the
employer in accommodating persons with
disabilities when considered in light of the
nature and cost of the adjustments, the size
and structure of the business, the cost of its
operations and the number and composition
of its employees:



1%

e
=
]
=3

A 1261 DM krC A av I 1% 47 By 99

Federal Negarit Gazeta No.20 25" March, 2008 .... page 4029

=

e

i/ “®CE T TINT RILANNN: PhoLuleA
PavPavs e L8 GCLE T 0L9° PhAA
NS g GCL T 0L9° Pé.L.l-A LYI°
PhAAA PATLA ACT.A PAONTSEC &CL
0 o7

B/ “Plm 00L PO1LLD LT TINT A4,
o7 Focd 09074 PhUA S tav
a7y Mg FE LCINTIC (LPTF ALPh
G-t LTV LA 8T PavANI AT

i/ (Y APE o0t (078 23 1LYy
Mwo- CA79° 23~ eatb-J-Ax

P14.277 0 007

LY APE (N°T7Fwm9° ¢ 4470 AhA
515 08I AMA 41T WEATS lhad
avini 172.9°C 2724 O9°6 1 VT AL
14970 LTLPA:

PhUA TR TT  Prod 9T o)t
Ao mld

8/ el mOL PT1LLPL MAVYT (0T
PCC 1L Tae g avavG P K7
At CTTTS No-LLC o-mod: AAH,
P LT VTG 09° PANA HSTF 190
79° LY T Ao a0 AP ALLLANTT

v/ N7F@9° aoof (L ofd°
LCP T 00T COUVY e Crvee
037 APPCT NOLVHFT NLALA
09 MMo-o-C Aav U @L9°

a/ OAC o9 ' No-<r WIC
NLAT P7AMG TEVI® Aovqy
1T avA) - Ao

€/ Y A7PA 700 A7PA /5/ AL 1LY
Mo A78Tm0d PT P44 TFoacd
NFPTT AN CHTTS Ao
£C omA Ahd @89° TPid. 1PN
7 TiF o9 PhhA ST (19°79°
LY T avpl av AP ALLLANT (IHY
NTPR 00 RrPA B/U/ AT /A/ A-tav
Akt a4 PP LAMPA:

£/ ~éo m0e ANSETT QAP (0
PC TIT09° CavbRLP avlCoT
NtoSb4%a- AL PAm-7 +45% T 90000
-t aoPy eaN-A4-9e::

7/  “Court” means the Federal First Instance
Court or regional High Court or federal or
regional civil service administrative tribunal;

8/ “Unless the nature of the work dictates”
means a job that could not be performed by a
qualified person with disabilities even if
reasonable accommodation is provided.

9/ provisions of this Proclamation set out in the
masculine gender shall also apply to the
feminine gender.

licati

This Proclamation shall be applicable to the
Employment relationship between a qualified
worker or job-seeker with disability and an
employer.

MMWWI. I

1/ Unless the nature of the work dictates
otherwise, a person with disability having the
necessary qualification and scored more to
that of other candidates shall have the right
with out any discrimination:

a) to occupy a vacant post in any office or
undertaking through recruitment,
promotion, placement or transfer
procedures; or

b) to participate in a training programme to
be conducted either locally or abroad.

2/ Subject to the provision of Sub-Article (1) of
this Article, where a person with disability
acquires the necessary qualification and
having equal or close score to that of other
candidates, preference shall be given to the
conditions provided for in Sub-Article 1 (a)
and (b) of this Article.

3/ No selection criteria shall refer to disabilities
of a candidate unless the nature of the work
dictates otherwise.
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4/ Any person with disability shall have the right
to get the wage and other benefits of the
position he occupies.

ibition of Discriminati

1/ Any law, practice, custom, attitude or other
discriminatory situations that impair the
equal opportunities of employment of a
disabled person are illegal.

2/ Without prejudice to Sub-Article (1) of this
Article, selection criteria which can impair
the equal opportunity of disabled persons in
recruitment, promotion, placement, transfer
or other employment conditions shall be
regarded as discriminatory acts.

3/ When a disabled person is not in a position to
exercise his equal right of employment
opportunity, as a result of absence of a
reasonable accommodation, such an act shall
be regarded as discrimination.

4/  Affirmative actions taken to create equal
employment opportunity to persons with
disabilities or exclusions dictated by the
nature of the work may not be regarded as
discrimination.

Responsibilities of Employers

1/ Any employer shall have the responsibility to:

a) take measures to provide appropriate
working and training conditions and
working and training materials for
persons with disability;

b) take all reasonable accommodation and
measures of affirmative action to
women with disability taking into
account their multiple burden that arise
from their sex and disability;

¢) shall assign an assistant to enable a
person with disability to perform his
work or follow his training;
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1/ Any person with disability who alleges that
discrimination on the ground of his disability
existed with respect to recruitment,
promotion, placement, transfer or other
conditions of employment may institute a suit
to the competent court on the issue with out
the requirement of the burden of proof.

2/ The defendant to a suit instituted pursuant to
Sub-Article (1) of this Article shall be
responsible to prove that there was no act of
discrimination. the.

Responsibility of Employee with Disability

1/ Any employee with disability shall perform his
duty with full responsibility.

2/ Where an employee with disability does not
perform his duty appropriately or commits a
fault, his disability shall not relive him from
responsibility.

Implementation of the Proclamation

1/ The Council of Ministers may issue regulations
necessary for the proper implementation of
this Proclamation.

2/ Without prejudice to the provisions of Sub-
Article (1) of this Article, the Ministry of
Labor and Social Affairs, the Federal Civil
Service Agency and the appropriate regional
organs may, in their respective jurisdiction,
issue directives necessary for the proper
implementation of this Proclamation.
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3/ The Ministry of Labor and Social Affairs, the
Federal Civil Service Agency and the
appropriate regional organs shall have the
power to follow up and ensure the proper
implementation of the provisions of this
Proclamation and regulation and directive
issued pursuant to this Proclamation..

10. Right to Institute an Action

11.

12.

1/ Any person with disability whose rights are
infringed due to non-observance of the
provisions of this Proclamation, regulations
or directives issued for the proper
implementation of this proclamation or the
association of persons with disabilities of
which he is a member, or the trade union of
which he is a member, or the concerned
organ entrusted to implement this
Proclamation may institute a suit before the
competent court.

2/ The court shall render its decision within 60
days from the date on which the suit is
instituted.

Penalty

1/ Unless the provisions of the Criminal Code
provide more severe penalties, an employer
who contravenes the provisions of this
Proclamation or regulations or directives
issued pursuant to this Proclamation shall be
penalized by a fine not less than Birr 2,000 or
not exceeding Birr 5,000.

2/ Where the employer fails to rectify the
contravention, within one month, in
accordance with the decision of the court, the
penalty shall be increased by twofold.

3/ The employer may, in accordance with the
appropriate law, hold responsible its officer
or employee where the contravention is
attributable to the fault of such officer or
employee.
R I n

In licable Law:

1/ The Right of Disabled Persons to Employment
Proclamation No. 101/1994 is hereby
repealed.
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2/ No law, regulation, directive or practice shall,
in so far as it is inconsistent with this
Proclamations, have force and effect in
respect of matters provided for in this
Proclamation.

Labor disputes pending before any competent body
prior to the coming into force of this Proclamation, shall
be settled in accordance with the law which was in force
before this Proclamation come into force.

14. Effective Date

This Proclamation shall enter into force up on
Publication in the Federal Negarit Gazeta.

Done at Addis Ababa, this 25" day of March, 2008

GIRMA WOLDEGIORGIS

PRESIDENT OF THE FEDERAL
DEMOCRATIC REPUBLIC OF ETHIOPIA



