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IN exercisc of the powers conferred on the Minister responsible for Manpower,
Youth and Em ployment by scction 174 of the Labour Act, 2003 (Act 651) thesc
rcgulations are made this 28th day of May 2007

Employment Ageiicies

1. Ancmployer shall supply employmient data specified in the Schedule and any
other information that the Labour Department may prescribe.

. Public employment centre
2. (1) The MlmslcrshdllbyExccuhvc Instrument establish Public Employment--— """
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Centres. -

(2) Apublicemployment centre shall give vocational guidance and advice to ™

persons between the ages of fifleen and twenty-one.

" Private employment agency

3. (1) Aprivatc employment agency means abody corporate which acts as an

-intermediary for the purposc of procuring employment fora wodcu or1ccru1t1ng a. -

worker {oran cmployer.

(2) Aperson who desires (o cstablish and operate a pnvate employment

| -agency shall

(a) rcgister the agcf}cy with the Registrar-General as a body corporate
belore applying to the Minister to be granted a licence,
(b) payalicence feeof five million cedis, and
(c) paya SMQ;;%H of GH¢25,000 (Twenty-five thousand Ghana
Ccdis) as sccurily lo cover operations in case of repatriation of illegal
. or illegitimate worker who may be sent abroad by them or have to
be repatriated at a cost to the country.

(3) A pcrson who desires lo establish a private employment agency shall

+———-8ubmit-alicence rcgistration form and pay an initial fee of five million cedis fora

period of one ycar from the date of the granting of the licence by the Minister.

(4) Anexisting licence shall be renewed two months before the expiration of
the licence with a rencwal form and the payment of three million cedis fora penod
oftwo yeals from the datc of the rencwal being granted.

(5) TheMinister, shall direct the Chicf Labour Officer or a Factory Inspectox
to inspect the premiscs, facilitics and the stafl o (the privale employmentagency -
within one month aller receipt of the application, before a licence is granted to the
agency.
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| (6) The Minister shall issue lh‘c licence if satisfied with the report of the Chicf

Labour Glficer or Factory Inspector that the premises and facilities meet the

- requirement ofan employment agency.

: (7) Where the conditions for the grant ofapplication are not satisfied, the
licence shall be refused, and ifa licence has already been granted, it shall be revoked
and the Minister shall give reasons for the refusal or revocation.

hurnan resource and manag,cmcnt capacity of the agency.

Conditions. of Emp[oyment

Rjght of a worker to trammg and confidentiality
4. (1) Where the need arises, the employee shall be trained by the employer
having regard to the relevance of the training on the job and the enterprise.

experience of the worker. .

Probation

bation for the employee.

Hours of work

injurious to the health of the employee with the employer.
' (2) The working hours shall be included in a Collective Agreement.

the National Labour Commission and the Chief Labour Officer.

N T Employmcnt ol'ybung persons in hazardous work _
. 7. (1) Anemployer shall not cngage a young person in work which involves

kilograms,

a half metres,
. (c) the use of substances and materialsthat cniit
, A () radiation,or
(i) poisonous gases or fumes

(8) Thecriteria for the grant or refusal of a licence shall include availability of

: (2)° Anemployment agency shall respect a worker’s rights including the right
- to confidentiality of data which shall be limited to the qualifications and professional

5.. Where, as a condition for the engagement of an employee, a contract of
employment requires probation, the contract shall specify the duration of the pro-

6. (1) The Minister shall dxrcct the Chief Labour Officer or a Labour Officer to
determine sliotter Hours ofwork formanual labour and work declared hk(;ly to be

(3) Theemployer shall deposit two copies of the Collective Agreement with

. (a) manual lifting of loads the weight of which excecds twenty-five

(b) work on scaffold and other structures at a height exceeding two and
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(d) theusc ol dangerdus chemicals,™ =~ == o -
(¢) excessivenoisc,
() the felling of timber;
(g) night work cxceeding cight continuous hours, or
‘ (h) other situations considered by the Chief Labour Officer as hazardous.
e (2) Anemployershall not cngagea young person
(@) for the production and screcning of pomographic materials, or

(b) to work at arcas in a holel which are likely to corrupt the moral
dcvclopmcnt ofthat young, person.

8, (1) Wherean cmployc1 interdicts an employee, thc employer shall:

: (a) pay notlessthanfifly per cent of the employee’s salary for six months,
during investigations, disciplinary or criminal proceedings for an
offence for Wthh the employec has been charged, and

SENCHIR I
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‘employcc is exoncrated from the offence for which the employee
hasbeen charged.
(2) Sub-regulation (1) shall not prejudice the terms agreed u >on m a
collective agreement between the employer and the employee..

Yictimisation prohibited , :
9. Anemployer shall not discharge or otherwise discriminate against a person

 because that person has made a complaint or given evidence or assisted in respect

of the initiation or prosccution of a complaint or other proceedings under these

Regulations. :

Organised Labour

Collective bargaining certificate - ‘

10. (1) Where it comes to the notice of the Chlcf Labour Ofﬁccr that there
cxists more than onc trade union in an undertaking, representing the same class of
employces, the Chicf Labour Officer shall invite the unions to a nieeting to under-

~ take verification to detenmine which union represents the majority of the workers to

- beissucd withabargaining certificate, except that the-union issued with the certificate

shall consult or where appropriate invite other unions in the course of ncgjotmtlons

. to participate in the negotiation process.

(2) Where two or more persons or employers desire to fornta Trade Union
or Employers Association they shall, register with the Chief Labour Officer and pay
aregistration {cc of three million cedis fora Registration Certificate.

(b) pay the cmploycc the salaries withheld. dunng the interdiction if the' -
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(3) Where there still remains a dispu'tc the matter shall be referred to the

National Labour Commission for a binding rcsolutlon

National Tripartitc Committce
. 11. For the purposce ofcnhancmg the performance of the National Tripartite

Commiltee__

H
$

with their advisors; each member shall be entitled to one advisor at a
time; and

(h) apermanent sceretariat shall be established to facilitate activities of
the Commitice by the Ministry.

LEmployment ofpclsons with disability

Establishment of Disablement Unit for persons with disability
12. There isestablished under thesc Regulations a Disablement Unit in each District.

Dutles of Disablement Unit
3. (1) Each Disablemenit Unit shall keep aregister of persons with disability in

Wth 1shall be recorded the names of persons with disability who apply for registration.
(2) Onrcceipt of the application, the person in charge of the Unit or any

other person authorised by the Disablement Resettlement Officer, shall enter the
name of the applicant in the appropriate register and issue to the applicanta certifi-
cate of registration in the prescribed form.
Disablement Unit to be attached to Public Employment Centres

14. A Disablement Unit for the registration ofpersons with disability shall be
attached to a public employment centre for the registration of persons W1th disability
secking employment and securing employment for them.

Access to public service
15. Apublic or private agency shall put in place the necessary facilities and

cqmpmcnt that will makc the service available and accessible to a person with
- disability.

Returns ‘
16. Ancmployer shall forward to the appropriate Disablement Unit, quarterly

 returns in the prescribed form giving particulars on
() the vacancies filled by the employment of persons with disability,

(b) the vacancics remaining unfilled and why they are unfilled, and

(c) anyother matter related to the employment of a person with disability.

Special incentive for employing persons with disability
[7. (1) Ancmployerwho

(«t) engages up lo five persons with disability, or

(h) cngages more than five persons with disability

_—
————

(a) members of the Comrmittee may attend meetings of the Committet™™ "~




7 L.I. 1833
“LABOUR REGULATIONS, 2007

shall be given atax rebate that the Minister of Finance on the recommendations of
the Minister for Labour may determine.

(2) A person with disability who engages in an enterprise shall be given a
special incentive that the Minister may determine.

Health and employment

' OcLUpatiomlsqfctyand health atwork

18. (1) Ancmploycr shall take appropriatc measures 1o safcguznd the health

. and safcly ofc¢mployecs.

- (2) Ancmployer ofbusincss prcmlses where
~(a)-an occupational accident or discase oceurs, or

PSR T IR et i e

(b) an employce dies or is mmpamtatcd {rom work as a result ofan
accident or discase

shall report to.the Chicf Labour Officer or the Inspector of F'Lctones ifthe accident

or discase occurs during or in the course of the employment of the employee.

(3) An cnmloym shall ensure that the business c11v1ronmcnt is not rendered

" unsafe by the business operations.

Medical examination of workers .
19. (1) Ancmployershall not pecamanently cngage an employee in any work
] . K . P . . . . .
unless arecognized medical practitioner certifies at a pre-employment examination

- that the: cmploycc 1$1n good heal h and is medically fit for the work assigned to the

cmploycc
" (2) An cmp‘l'oycc wha works in hazardous situations such as contact with

C- . fumes and ga.écous substances shall undergo a periedic medical examination once a
" year, : -

' Essentml Ser vices -

20, The fol]owm:7 services are consxdel ed to be essential services under the
Labour Act, 2003 (Act 651):
(a) Waler supply services,
(b) Elcctricity gcncmtlon transmission and dlSU’lbLI[lOﬂ scrvices,
(c) Health and hospital scrvices,
(d) Sanitary scmccs?
()" Airtralfic control,

]
i
i
¢
H
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() Mctcomloyml qcmccs
(z) Fircservices,
(1) Alirtransport scrvices,
(i) Supplyand distribution of fuel pc,trol powcrandhght
(j) Telccommunicalions services, :
" (k) Public transport sérvices,
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(1) Ports and harbours services, and
- (m) Bank of Ghana.

Restriction on recruitment

Restriction on recruitment of children and trafficked person
21..(1). Anemployer shall not employ a person under the age of eighteen years

as a worker for work to be performed wholly.or in part outside the country where

the performance of the work is likely to cause the withdrawal of the person from the

comumnunity or area in which that person normally lives.

, " -(2) An employer shall not emiploy a trafficked person or a victim of

e trafﬁckmo as defined by the Human Tr amckmg Act, 005 (Act 6_94). o

Deﬁmuon ofhum;mt lfﬁcl«mg T

e on e b o

harbounng, tr admg orreceipt of persons wnhm and acx oss national bordcrs by
(a) theuscof'threats, force or other forms of coercion, abduction, fraud,
“deception, the abuse o[ power or exploitation of vulnerability,
(b) givingorreceiving payments and benefits to achieve consent.
(2) Exploitation includes at the minimum, induced prostitution and
other forms of sexual exploitation, forced labour or services, slavery or practices
~similar lg slavery, servitude or the reimoval of organs.

'
b
'|

(3) Placcment of'sale, bonded placement, temporary placement, place-
ment as service where exploitation by someone clsc is the motivating factor
. constitutes traflicking,

Consent uot a defence
.23 Where children are trafficked, the consent of the child, parenlor guardian of
. thechild cannot be used as a defence in prosccution under Act 694 regardiess of
whether or not there is evidence of abusc of power, fraud or deception on the part
of the trafficker or whether the vulnerability of the child was taken advantage of.
, Prohibition of traflicking
SRR 24. (1) A persoushall not traflic another person within the meaning of section 1
- of Act 694 as an intermediary for the trafTicking ofa person.

E. (2) Apcrson who contravenes sub-regulation (1) comumits .mo(uncc‘md
- . is hable on summary.conviction toatermof ‘imprisonnicnt of not less than five years

NI T (3) For purposes oflhls regulation, an intermediary 1s someone who

particijyates in'6§'is concermed wnh any aspect of trafTicking under Act 694 who
may or may not be known to the family of the trafficked person.

- ERTTIL TR
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(4) Tobe concerned with an aspect of trafficking means
(a) to send to, take to, consent to the taking to or to receive at any place
any person {or the purposes of traf] ficking, or ‘
(b) to enter into an agreement whether written or oral, to subject any
party to the agreement or Sl.lbj ectany other pcrson to trafﬁckmg

Giving out or receiving a victim oftraffckmg prohlbltcd A
25. (1) A person who gives out or receives another person forpurpooes of
trafficking commits an offence even where the person is a parent.

(2) Aperson who contravenes sub-regulation (1) commits an offence and

is liable on summary conviction to a term of imprisonment of notmore than five

years. -

Re-cngagement or use ofschmes of a victim of trafficking . ..
26. A person who uses the services ofa victim of trafficking comrmts an oﬁence
and is liable on summary conviction to aterm of i 1mpr1sonment of not more than

" five years.

Foreign employment -
27. Where the period of service to be stipulated in a re~cngagcrnent foreign

contract, together with the period already served under the expired contract -

invofves.the separation of a worker from the worker’s family for more than eighteen

months, the worker shall not begin the service stlpulated in the re-engagement
contract until the worker has had the opportunity to return homie at the expense of

_the employer.

Conditions for fox eign employment
28. (1) The ChiefLabour Officer shall ensure thaf an employer does not engage

- . aworkerunder a foreign contract without proper documentation. |

(2) The prov1sxon of sub-regutation (1) does not apply toa sea-gomg vcssel
except forservice in a country specified in a notice under these regulatlons

(3) The Chief Labour Officer may by notice declare a country to be a
country to which immigrationofworkers is lawful.

(4) Aperson who, in tlie opinion of the Chief Labour Ofﬁcer ora Labour

 Officer is under the age of eighteen years shall not enter into a forei gn contract for
_ employment as a worker.

(5) Subject tothe provisions of thisregulation; a forelgn contractshallnot .
" bebinding or be valid for a period of more than one year from the date of execution.

(6) The Chicf Labour Officer may grant permission in writing for a foreign
contract to be made for a period exceeding one ycar but not exceeding two years
from the date of the execution, .
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(7) Acopyofcach foreign contract shall be forwarded by the Chief Labour
Officer to the Ministry of Forcign A (Tairs, Ministry of the Interior, Ministry of
Manpower Youth and Employment of the country wherc the contract duties are to
be discharged. '.

(8) Upon the nmkmo of&foxcn:,n contract, the cmployer shall pay to the
Chief Labour Officer or a Labour Officer in respect of each worker, a capitation :
fee. '

T R Ty

R (9) A capitation fee shall be determined by the Minister in consultation with
e - the ChiefLabour Olficer, ,
! . (10) The ChicfLabour Officer shall ascertain from the country oforigin of
' the employer or agent of the emp sloyer recruitifig the worker, the corporate back-
ground of the agent and the genuineness of the employment offer before si gnn gthe
- contract.

. Name of person cngaged under a foreign contract to be furnished to
- Immigration Servicé
29. The Chiel Labour Offcu ora Labour Officer who attests to a foreign
contract shall furnish the Director of Immigration or an Immigration Officer at the
port ofcmbalkatxon or placc ol departure thh the nameo flhc workcx engaged. e

~___,J&sslgnment of contract— .~ T T
30. (1) Ancmployershall not assigm a conlract without the consentof the worker -
and the endorsement by the Chief Labour QOfficer or a Labour Officer.

"(2) Before making the endorsement, the Chief Labour Officer ora Labour
Officer shall ascertain whether the worker has {rcely consented to the assignment
and that the consent of the worker has not heen obtained by coercion or undue
influence or as a result of misrepresentation or mistake. :

(3) The Chief Labour Officer or a Labour Officer shall ensure that the
rcquircmcnts have been complied with prior to the endorsement.

(4) A contract assigned otherwise than in accordancc with the provisions
of this tegulation is void. -

PSSR

Right of worker to be accompanied by family
31. (1) Apersoncngaged undera fotch,montract may be accompanied to the
place of employment and attended 1o during :"iw. period of the cmployment by the
person’s family, except that the recruitinent of  person shall not be considered Lo
include recruitment of another member nfihea nerson’s family.
(2) The persons who may accompany a worker shall not exceed one spouse ,
and the number of the worker’s children that are under the age of sixteen ycars :
(3) A person shall not
(a) prevent a worker from bmnu accompanied by a mcmber of the
worker’s fanmilyother than thase the employer has authorised;

N R LT
T LN .
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accompanying the worker to the place of employment; or’

(c) cxceptat the cxpress request of the person concerned, separalc or
cause a member of the worker’s family who has accompanicd the
worker to a place of cmployment to be separated during the period
of thc employment.

Summary of law to be provided

32. (1) The ChiclLabour Officer or a Labour Officer may request an employer
. lo print a concisc swmmary of the law relating Lo the contract both in English and in
~ any local language for the benefit of the cmployce.

(2) The ChiefLabour Officer or a Labour Officer may request an employer

to post the summary in conspicuous places on the premiscs of the employer [or the
. bencfit ol the employecs. : : -

(3) Ancmployer who fails to comply with a request by the Chief Labour
Officer ora Labour Officer commits an offence.

Penalty for fr'mdulcntly obtaining a contract
33. (1) A person shall not by fraud, falsehood, intimidation, coercion or mis-
representation induce another person to enter into a foreign contract.

(2) A contract made under sub-regulation (1), isvoid.

(3) ‘The employer is liable to pay the remuncration duc under the contract
and to provide for the repatriation of the worker and authorised persons accompanying
the worker, if the worker was brought 1o the place of employment by the employer.

- Expenses of journcy

34. (1) Thecxpenses of the journcy of an employee engaged under a foreign
contract and of the members of the employee’s family authorised to accompany the
employce to the placc ofcm )loymcnt including expenscs | mcun ed for pr otccuon

(b) dLlcmpl to prevent a member of the worker’s family from

during thCJoumcy, shall be paid by the employer. ™"
(2) Thecxpenses ofthe journey shall include the necessaries for the JOLLITIC)’

(3) Thcemployer shall prov1dc transport to the place of employment for
the employce and the accompanying members of the employee’s family.

(4) The provision of transport shall include transportation for rcp'ltriation.

Termination of contracts

33. (1) Wheieancmployeris unable to fulfill the contract orif,owingto sickness
oraccident, the worker is unable to fulfill the contract, the contract. may be termi-
nated by cither party and the worker is cntitled to remuncration earned, deferred
pay and compensation duc tp the worker in respect of sickness or accident as well
as repatriation of a member of the wor ker’s family who has accompamcd the worker
to the place of emiployment.
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(2) A worker is entitled to repatriation expenses unless the agreement for
the termination of the contract otherwise provides.

(3) A contract may be terminated by agreement between the parties, 1f
approval of the agreement to terminate the contract has been endorsed by a Labour
Officer who before giving the approval certified that

(a) the worker has freely consented to the termination and that the
worker’s conscnt has not been obtained by coercion or undue
influence or as the result of misrepresentation or mistake, and

(b) monctary liabilities between the parties have been satisfied.

(4) Where the ChiefLabour Officergives prior approval, acontract may

be terminatcd by the worker on the ground of ill-treatment of the worker by the ’

~ employer.
(5) Acontractis temnnated by the death of the worker before the expiry of
the term (or which the contact is made.
. (6) The termination ofa contract by the death of the worker does not preju-
dice the legal rights of the worker’s heirs ordependants. -

Repatriation
36. (1) Subjectto sub-regulation (3) of regulation 31, an employee engaged

undcr.a foreign contract and the member of the,cmployce s family authorisedto. -

accompany the worker to the place of'cmployment shall be repatriated at the
expense of the employer in the following circumstances.
(a) on the incapacity of the worker through swkness or accident dunng
the journey to the place of erhployment,
(b) on the worker being found on medical e\(ammatlon to be unft for
cmploymert,
(c) onthccxpiration ofthe period of cmploymcnt

(d) on the termination of the employment because of the inability ofthe

employerto fulfill the undertakings in the contract,

(e) on the termination of the employment because of the inability of the
worker to fulfill the undertakings of the contract owing to sickness or
accident, : o

(f) on the termination of the employment by mutual agreement between
the employer and the worker unless the agreement otherwise provides,

r’

(g) onthctermination of the employment by the employer orthe employee -

where the Chicef Labour Officer or a Labour Officer directs in writing, or

(1) any olher cause occurring in the course of the worket’s employment.
(2) The family member of a worker authorised to accompany the worker:

to the place of employment shall be repatriated at the expense of the employer
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when the worker dics durmg LhCJoumcy lo thc p Iacc 0 chploymcnl or dLl[ mgthe
Courst o f thcworker’s cmployment. i

(3) Ancmployer who contravencs sub-regulations (1) and (2) commits
- . anoffence. ;

Exemption from payment of repatriation expenses
37. (1) TheChiefLabour Officer or a Labour Officer may cxempt an employer
from liability for thc expenses of repatriation if the Chicf Labour Officer or a Labour
Officer is satisficd
: (a) thatthe worker has declared in writing or has signified that the worker
- does not wish to exercisc the right to repatriation and that the worker
has been scttled at the worker’s awn request or with the worker’s
conscnt at or near the place of employment,
(b) thattheworker, voluntarxly failed to exercisc theright to rcpatriation
before the expiry of three months from the clalc of cxplry or
' termination ofthe employment, or. - .. - ’
(¢) thatthe cmploymcnt has been terminated by, or with the approval of
a Labour Officer, in consequence of a fault of the worker.

h : (7) Ancm ployer is not liablc for subsistence expense during the period, -
: between the date of expiry of the period of employment and the date of com-

mencement of repatriation, if the repatriation is delayed by the choice of the'person

to be repatriated. :

Miscellancous provisions

Offence
38. (1) A person who contravenes any of thesc regulations commits an offence
and is liablc on summary conviction to a fine of twenty-five penalty units.
(2) Whereabody corporate commits an offence under these chulalions,_.,, .
(a) cvery dircctor of the body corporate shall be considered to have
committed that offence unless the director proves that the offence
was conmmitied without the directors consent or connivance or that
the director excreised due diligence to prevent the commission of
the offence as the director ought to have exercised having regard to
. the nature of the director’s functions and circunistances, and
(b) inthccascola partnership or a firm cvery partner of the partnership
~or {irm shall be considered to have committed that offence.

Revocation and savings
39. (1) The [ollowing Regulations are hereby revoked ,
(a) Labour Fcalth Arcas Regulations 1956 (L. N.140), _ s




L.1.1833 ' 14

|  LABOUR REGULATIONS, 2007

¢

(b) Labour Regulations 1969 (L. 1. 632), and ‘ §
(¢) Non-disruption of Central Banking Services Insirument, 2004 , '
(L.1.1792). )
(2) Dcspile the revocation in sub- rcgulation (1), rights or intercsts acquired i
under the revoked instruments shall continue in force urml Lhcy are expressly cancelled I

orlerminated, . . . oo oo+ e e ¢
(3) Thesc regulalions shall not affect a norm, practice, custom, traditionor
. agreement between an employer and employee which ensures a more favourable
" condition than lhose provided by thesc Regulations.

Transitional Provision

40. Public Employment Centres inf cxistence and operated by the Labour Dcpan-
ment in the countly before the commencement of the chulatxons shall contmue to
cxist and operate as Public Employment Centres.

’

Interpretation : :
41. Intheseregulations unless the context otherwise requires
“business” includes occupation, profession or trade;
“cnterprise” means an industry, project undertaking or busmess for-
commpcreial purposes or any part of it;
“Minister” means the Minister respon51ble for Manpower, Youth dnd

[P e

: Employment;
' “nccessaries” includes services and items that are required by a person
being cngaged in a foreign contract; y

“privale employment agency” means any body corporate which acts as
an‘intermediary for the purpose of procuring employment for a worker
or recruiting a worker for an employer, and includes - e
(c) services for matching offers and applications for employment
without the private employmen( agency becoming a party
to the employee relationship which may arise from there.
(b) scrvices consisting of employing workers with a view to
making them available (o a third party who may be anatural
or legal person referred to as a “user enterprise” which
assigns their tasks and supervises the execution ofthesc
tasks, and :
(c) otherscrvices relating to job-seeking determined by the
competent authority after consulling the most representative.
.cmployers and workers organizations such as the provision




